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THURSDAY, APRIL 8, 2021, 1:00 P.M
---000---

CHAl RWOVAN FREED: It is 1: 00 o' clock straight up
on April the 8th, and so we will call the neeting of the
Publ i ¢ Enpl oyees' Benefits Program Board to order. Wth
that, staff, | will ask you to call the roll.

M5. LUNZ: Thank you. Laura Freed.

CHAl RWOVAN FREED: Here.

M5. LUNZ: Linda Fox. | don't see Linda.

Betsy Aiello.

MEMBER Al ELLO  Present.

M5. LUNZ: Don Bail ey.

MEMBER BAI LEY: Here.

M5. LUNZ: April Caughron.

MEMBER CAUGHRON:  Present.

M5. LUNZ: Mchelle Kelley.

MEMBER KELLEY: Here.

M5. LUNZ: Jennifer Krupp.

MEMBER KRUPP:  Her e.

M5. LUNZ: TimLindley.

MEMBER LI NDLEY: Here.

M5. LUNZ: Marsha Urban.

MEMBER URBAN:.  Here.

MS. LUNZ: And Tom Verducci .
CAPI TOL REPORTERS (775) 882-5322
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MEMBER VERDUCCI : Here.

M5. LUNZ: Thank you. W have a quorum

CHAl RWOMAN FREED:  Thank you very much.

All right. Let's go to Agenda Item 2, public
coment. As a rem nder, no action can be taken on a matter
that's raised under public coment unless it's included on a
future PEBP board agenda as an item on which action m ght be
taken. Public conmments to the board are al ways taken under
advi sement but are not answered during the neeting. And we
will Iimt the comment of each caller to three m nutes.

So, with that, I'lIl turn it back to PEBP staff.

UNI DENTI FI ED SPEAKER: For those who are joining
us for public conment, your name or the last four digits of
your phone nunber will be announced, and you will be advised
that you may now nake your comments. |If you're calling in
vi a tel ephone, please press star six to unnute. Due to tine
consi deration, each caller will get up to three m nutes.

Caller with the last four digits 7338, please
slowy state and spell your name for the record and pl ease
press star six to unmute.

M5. MALONEY: CGood afternoon, Chair Freed,
Menmbers of the Board. This is Pricilla Maloney with the
AFSCMVE 4041 retirees. Can you all hear ne today?

UNI DENTI FI ED SPEAKER  Yes, we can hear you.
CAPI TOL REPORTERS (775) 882-5322
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M5. MALONEY: Thank you. The AFSCME retirees
woul d just like to speak to the agenda itemregarding the
bill tracking list that the board will be review ng today and
say that we are in support of SB 360, for the record, and we
agree with sone of the witten testinony that's already been
filed as exhibits from AFSCVE 4041 nenbers. W agree that we
need nore involvenent and input fromrank and file enpl oyees
who are in fact PEBP nenbers. And SB 360 acconplishes that
goal .

So we woul d urge the board today to pl ease
support SB 360 and to vote on that position. And thank you
for your tinme and attention to this.

UNI DENTI FI ED SPEAKER: Caller with the | ast four
digits 8725, please slowy state and spell your nanme for the
record and pl ease press star six to unmute.

Caller wwth the last four digits 7111, please
slowy state and spell your name for the record and press
star six to unnute.

M5. WOODWARD: CGood afternoon, Board Menbers. My
name is Janell Wodward, J-a-n-e-l-1 Wo-0-d-wa-r-d. I'ma
state enpl oyee and nenber of AFSCME Local 4041.

We woul d ask the PEBP board to support SB 360. |
appreci ate everything the current PEBP board has done. You

all have worked tirelessly in the work of this session.
CAPI TOL REPORTERS (775) 882-5322
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However, for too long, rank and file state
enpl oyees have | acked having a say on issues that affect our
l'ives, our working conditions, and the services we provide.
There need to be board nenbers that can relate to the 90
percent of the state workers who are not at the top of the
pay grade. W need to have a say in our health care because
managenent does not al ways know what's best for workers and
our famlies and cannot always relate to the average worKker.

Havi ng an organi zation that represents thousands
of state enpl oyees provide a list for the governor to choose
fromensures far greater input fromworkers than the
governor. Not picking on this one, continues to get to
choose board nmenbers with no assurance that it's sonmeone who
wi Il speak for thousands of workers and their famlies.
Wiile it's about noney, it is not only about nobney.

| do hold an advanced degree, but sinply having a
degree does not ensure a person can understand the insurance
industry and how it works. Please do not | ook down on those
who do not have advanced degrees and think themunable to
understand the inner workings of health insurance.

W appreciate that nost PEBP board nenbers do
their best to make the best decisions for the thousands of
state enpl oyees enrolled in PEBP health insurance plans. But

good intentions do not replace our actual |ife experience.
CAPI TOL REPORTERS (775) 882-5322
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Thank you again for all that you do. Thank you.

UNI DENTI FI ED SPEAKER: Cal | er Kent Ervin, please
state and spell your name for the record and nake your
comment .

MR ERVIN. Ckay. This is Kent Ervin, E-r-v-i-n.
Sorry for that. Kent Ervin for the Nevada Faculty Alliance,
t he I ndependent Association of Faculty at NSHE col | eges and
uni versities statew de.

W work to enpower faculties to be fully engaged
in our mssion to help students succeed. Being fully engaged
means not spendi ng excess tine and noney on heal th needs
because of di m nishing benefits for state enpl oyees.

Regarding the bills being considered today, we
recomrend neutral positions on nost. \Were there are fisca
not es, those speak for thenselves, and the policies are up to
the | egislature.

We do oppose AB 337 and recommend that the board
oppose it because it may require PEBP to operate a
stand-al one clinic at great expense and uncertain return on
i nvestnment and mainly because it inpinges on PEBP's ability
to do its duty to set plan design as fiduciary for
participants.

W support SB 360, which changes how t he PEBP

board nomi nations are handl ed. SB 360 does not change in any
CAPI TOL REPORTERS (775) 882-5322
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way the nunmber of board nmenbers or the groups that they
represent. The practical effect of SB 360 is that it wll
require that multiple nom nations be submtted by the various
constituent groups rather than just allow ng recomendati ons.
The board may wi sh to take a position in support of stronger
representation fromall the groups.

Finally, SB 373 is a bill to establish collective
bargai ning rights and statute for certain state enpl oyees,
primarily NSHE faculty, simlar to those who are
state-classified enpl oyees and | ocal governnent enpl oyees.

We strongly support this neasure.

At the hearing |ast night, Executive Oficer Rich
and Director Freed put very large fiscal notes on the record
totalling three mllion dollars on SB 373. W at NFA have
not yet had the opportunity to review the fiscal notes. They
were not posted. So we are at a loss as to how they were
cal cul at ed.

In any case, it is not the intent of SB 373 to
requi re any changes to the interoperations or plan design at
PEBP. W | ook forward to working with PEBP and the
Department of Adm nistration to renove the fiscal notes.
Thank you.

UNI DENTI FI ED SPEAKER: Cal | er Carter Bundy,

pl ease slowy state and spell your name for the record and
CAPI TOL REPORTERS (775) 882-5322
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make your conment.

Caller with the last four digits 0237, please
slowy state and spell your name for the record and press
star six to unnute.

Caller wwth the last four digits 8725, please
slowy state and spell your name for the record and press
star six to unnute.

M5. PARKER: Hi. M nane is Stephani e Parker
S-t-e-p-h-a-n-i-e. Last nane Parker, P-a-r-k-e-r. | ama
proud nmenber of AFSCME Local 4041 and a classified state
enpl oyee. And | amin support of SB 360 and ask you to
support it as well. This wll enhance the make-up of the
appoi ntees of the PEBP board to include AFSCVE
representatives as well as for class site enployees as well
as hi gher educati on.

The past three years |I've been nonitoring PEBP
board neetings and | appreciate the work that this body has
continued to perform but it has been evident that there has
been a | ack of input fromnost of the popul ation that the
programis intended to benefit, classified enployees.

| applaud this effort to provide for the
inclusion of classified enployees as representatives of
 abor. | know that representatives will have working

knowl edge of the inpact that changes will have on our
CAPI TOL REPORTERS (775) 882-5322
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participants and will be equitable in ensuring that we
mai ntain a viable plan.

As a classified enployee -- And may | add that |
don't have a degree -- | have had the honor and pl easure
since 2011 of being appoi nted and serving on a coupl e of
state boards and conmttees and |'ve done so effectively.
Having a vested interest in Nevada, child safety, and
provi di ng equitable and objective processes for enpl oyees and
ny personal and professional experiences have supported ny
credibility.

| know that you will agree that there is a
benefit to enhancing the nmake-up of this body for the good of
all. | urge this body to support this bill to add to the
knowl edge and st akehol der input fromthe vast mpjority of
participants that wll ultimately enhance and i nprove the
PEBP program Thank you.

UNI DENTI FI ED SPEAKER: Cal | er Doug Unger, please
slowy state and spell your nane.

MR, UNGER: Doug Unger, D-o0-u-g U-n-g-e-r,
President, UNLV Chapter and Sout hern Nevada Gover nnent
Affairs representative, Nevada Faculty Alliance.

| would like to support SB 360 because it wll
expand representation and expertise on the board w t hout

changi ng the nature of the board in any way. And | woul d
CAPI TOL REPORTERS (775) 882-5322
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also i ke to express opposition to AB 337, the stand-al one
clinic, which we believe will be expensive and a bit outside
t he purview of PEBP

Regar di ng Agenda |tem Nunber 3 and senate bills,
we wsh to state for the record regarding Senate Bill 373,
col l ective bargaining for certain public enployees, that
t here should be no financial note whatsoever to PEBP for this
current biennium should the bill be passed as witten. And
we have al so prepared a conceptual anmendnment that will renove
any conflict with NRS 284 or 287.

So we request of the board at |east neutrality or
consideration that this is ongoing |egislation which wl|l
renove any potential financial note to PEBP.

Pl ease al so know that collective bargaining units
are already set for our community colleges. And any
renegoti ation of these would be nerely an extension of the
exi sting collective bargaining units that pertain to the
Board of Regents and NSHE. So PEBP would be |eft harm ess
and without any financial note.

And for both UNLV and UNR, the collective
bargai ning units would clearly take at |east one year or
| onger to set up. So any negotiations that follow woul d
address the 2023-2025 bi enni al budget, not the current one

with the state professional enployer, the Board of Regents,
CAPI TOL REPORTERS (775) 882-5322
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and NSHE. So PEBP woul d be an adm nistrator for the state
and not a party to any negotiations.

W envision this scenario in which PEBP health
i nsurance and benefits serve as a base plan with suppl enental
and/ or augnenting coverage or conpensation add-ons negoti at ed
t hrough NSHE and our coll eges and universities with any RFPs
secured independently of PEBP or internally through the UNLV
and UNR nedi cal school clinical practices as they grow so as
to maintain the conpetitiveness of our institutions for
hiring and retention.

Current PEBP plans now | eave the higher education
systemin Nevada with substandard health i nsurance and
benefits conpared to peer and aspirational institutions
nationally. Hring and retention issues contributed to by
t hese substandards and non-conpetitive PEBP plans carry a
very high cost to our institution through increased enpl oyee
attrition, expensive training, and disruption to stability.

Faculty of the State of Nevada deserve the
fundanmental right in any case to advocate for health
i nsurance and benefits through the Board of Regents and our
hi gher education system

W further assert to the Board Chair Freed that
t here should be no significant financial note whatsoever from

SB 373 to the Departnment of Adm nistration, as SB 373 clearly
CAPI TOL REPORTERS (775) 882-5322
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designates our individual institutions as the, quote, state
pr of essi onal enpl oyer and thus subject to tasks and approvals
entirely under the authority of Nevada System of Hi gher
Educati on and the Board of Regents. Nevada faculty are not
classified staff.

The NSHE system and Board of Regents al ready have
in place the admnistrative and | egal infrastructure to
engage in collective bargaining w thout any but the nost
m ni mal financial inmpact on the operations of the Departnent
of Adm ni stration.

Thank you for your consideration and thanks to
all on this board for your service and dedi cati on.

UNI DENTI FI ED SPEAKER: Cal | er Carter Bundy,
pl ease slowy state and spell your name for the record and
you may nmake your conment.

MR. BUNDY: This is Carter Bundy. Can you hear
me now?

UNI DENTI FI ED SPEAKER:  Yes.

MR. BUNDY: Great. | apologize before.
Ca-r-t-e-r B-u-n-d-y. Registered | obbyist wth AFSCVE for
the record.

We want to thank the PEBP board and echo others
coments. We know how hard all of you work and that's a

significant conmtnment of time and you all care about state
CAPI TOL REPORTERS (775) 882-5322
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wor kers and ot hers who cone by PEBP

W do encourage you to support Senate Bill 360
t hough. As others have said, there's real value to diversity
of lived experience, and we have a | ot of nenbers who are
getting by on 30, 35,000, $40,000 a year for whom sone of
t hese decisions, health cuts are nade, what benefits stay and
go mght be very different fromthose of people who are
currently on the board. So we think diversity of |ived
experience is an inportant part of running a good board
because the board is there to hel p state enpl oyees.

And the second point | want to nake is that this
doesn't change the conposition of the board whatsoever. And,
in fact, we think it really is it closely hues to the intent
if you | ook at NRS 287.041. The groups, the NSHE, the
retiree, and the state classified appointees, are supposed to
be appoi nted by the governor upon consideration of any
recommendat i ons of organi zations who represent state
enpl oyees in our case. That consideration hasn't really been
t aken seriously over the last 20 years. And you certainly
are not singling out this governor.

Over the years, we have made numnerous
suggestions, submtted many neans to different governors, and
we have had exactly one appointed. So we think that the

current systemisn't reflecting the intent of 287.041 and we
CAPI TOL REPORTERS (775) 882-5322
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hope that SB 360 will rectify that. And we |ook forward to
working with the PEBP board as this bill noves forward.
Thank you.

UNI DENTI FI ED SPEAKER: Cal | er Peggy Bohn, pl ease
slowy state and spell your name for the record and you may
make your conment.

M5. BOHN: Good afternoon. M nane is Peggy
Bohn, P-e-g-g-y, B as in boy, o, h as in Howard, n as in
Nancy.

And, in an effort to save tinme and energy, | want
to agree with those who have spoke before ne. And | am al so
in support of SB 360. Thank you all for what you do and have
a great afternoon.

UNI DENTI FI ED SPEAKER: Caller with the | ast four
digits 4515, please slowy state and spell your name for the
record and you may make your comment.

Caller wwth the last four digits 9851, please
slowy state and spell your name for the record and press
star six to unnute.

Caller wwth the last four digits 0699, please
slowy state and spell your name for the record and press
star six to unnute.

Cal l er Agnes Gal vez, please slowy state and

spell your nane for the record, and you nay make your
CAPI TOL REPORTERS (775) 882-5322
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conment .

Madam Chai r, that concludes the public conment
secti on.

CHAl RWOVAN FREED:  Okay. Thank you very much.

Wth that, we'll go to Agenda Item 3.

M5. RICH Al right. For the record, Laura
Rich, Executive Oficer. | think if it's okay wth you,
Chair Freed, | amnot going to go over every single one of
these bills. 1 think, you know, in the interest of time |

think we can really focus on sone of the bigger ones,
especially the ones wwth the fiscal notes.

But, if there are any board nenbers perhaps at
the end who would like to single out any, |I'm happy to go
back and di scuss any of these. So, as long as we're all okay
with that, | wll nove forward with that approach.

CHAI RWOVAN FREED: |'m okay with that approach.

| just want to note that Linda Fox has joined us.
Thank you, Vice Chair Fox.

Ms. Rich, can | clarify one thing? This is a
33- page docunent, | believe. So this is a cunmulative listing
of everything that we discussed at the |ast |egislative
update neeting as well as new stuff that's been added since
then; am|1 right?

M5. RICH That is correct, yes.
CAPI TOL REPORTERS (775) 882-5322
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CHAl RWOVAN FREED: Ckay. GOCkay. Geat. So the
stuff we discussed last tine, we can probably skip over,
unl ess a board nmenber chooses to go back to it, which is
perfectly fine.

But, with that, okay, I wll turn it back to you
to di scuss what you view as the salient bills for PEBP

M5. RICH Ckay. So the first one, if we |ook at
page three, which is AB 48, | did want to touch on this one
because it is the PEBP bill. There have been no changes to
this since the last tinme that we discussed this |ast nonth.
It was passed in out of commttee, approved out of commttee,
and is waiting to be heard in the senate. So hopefully we'll
have an update on this one soon. But | did just want to
t ouch on that one.

The next one -- Let's see. I1'mgoing to go
t hrough these pages here. |'ve got themall identified. The
next one is on page nine of 33, which is AB 250. This one,
al though it does not have a fiscal inpact to PEBP, | wanted
to make sure to bring this up to the board and to just
highlight i1t, because it does inpact our Medicare Exchange
menbers. | did -- | sat through the hearings on this just to
better understand what was occurring and what was the goal of
this legislation. It does not -- It actually has a positive

i npact on Medi care Exchange nenbers because the |egislation
CAPI TOL REPORTERS (775) 882-5322
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proposes that Medicare retirees who have those suppl enent al
policies are now subject to or they're able to change pl ans
during a special open enrollnment period that is defined as a
60- day period of their birthday nonth.

So | think this is good legislation for those
nmenbers that are in the Medi care Exchange that do have
Medi care supplenental policies. It does not really affect
t he program per se, but it does affect our nenbers, so | just
wanted to highlight that one. So | will stop there for any
guestions related to AB 250.

CHAI RAWOVAN FREED: Board Menbers, |'m not hearing
any questions. This is Laura Freed for the record.

Ckay. | guess let's nove on then.

M5. RICH Perfect. So the next one is on page
11 of 33 and this is AB 274. This bill mandates certain
fertility services that are currently not covered under the
plan. The fiscal inpact here is relatively low W're
| ooki ng at $71,000 over the biennium The utilization in
this type of benefit is actually really low in our plan
anyway. But there was a conceptual anendnent that was
proposed that allows PEBP and ot her self-funded plans to opt
in or -- either opt in or opt out. | would have to | ook.
But it nmakes it a may versus a shall.

So, if that amendnment is -- if it's passed with
CAPI TOL REPORTERS (775) 882-5322
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t hat amendnment, then it should -- it should renove the fisca
i mpact of this bill. So I'll stop there for questions.

All right. It doesn't sound |like there's any.

MEMBER KELLEY: 1t's Mchelle here. Executive
Oficer Rich, I think I"mbringing this up now because | | ust
general ly have questions about the fiscal note. | don't
really know how that works. And | would |ike to better
under stand exactly how you guys devel op your fiscal notes and
what assunptions you use and then, you know, how you test for
that as well, how you test the accuracy, | guess.

M5. RICH So that is a very good question.
Laura Rich for the record. So we heavily rely on our vendors
to devel op these fiscal notes. So whether it is our third
party administrator, whether it is the actuaries who devel op
the projections or sonetines if it's pharmacy-related it wll
be related to -- so Express Scripts would provide those
nunbers. And what they do is we provide themthe bil
| anguage specifically and really start to -- we identify any
of the sections that we -- that staff have identified as
potentially inmpactful to the program And when | say that,
sonetinmes it's the PBM sonetinmes it's the TPA. It could be
all three of them right. It could be the actuaries, the
TPA, and the PBM depending on what that bill entails. And

so this is shared with the group of vendors that would be
CAPI TOL REPORTERS (775) 882-5322
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able to provide that information to us.

So, in this situation, what we did is we shared
it both with Heal thSCOPE Benefits and Aon Consulting. And
what they do is they |ook at, okay, what does the utilization
| ook |ike. And they also conpare it to other books of
busi ness and things like that. And they're really the ones
that come up with this is what we think it would -- the
i npact woul d be based on all of these different factors. So
it's different on each one of these bills. It's different --
different players in that -- in the nmethodology. And it just
depends on the bill and what is being projected.

So, inthis situation specifically, we reached
out to Heal thSCOPE and Aon, and together they |ooked at the
utilization and they nade projections on -- based on if these
services -- these services that are not covered today if they
shoul d be covered later on in the next plan year, then how --
what kind of inpact would that nake?

So Heal t hSCOPE | ooks at, well, what do these
services cost, and Aon | ooks at what is the -- what is a
realistic utilization of these services. So hopefully --
Does that answer your question, M. Kelley?

MEMBER KELLEY: Yes, | think it does. Just a
quick followup. So in there, kind of in the methodol ogy

there, | assune if things aren't covered by PEBP then in sone
CAPI TOL REPORTERS (775) 882-5322
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way they have to use kind of generally avail abl e preval ence
in the community of a particular condition and what not; is
that right?

M5. RICH: That is correct. And so | think we do
have someone from Heal t hSCOPE on. But | believe in nost of
t hese cases what would -- what they would do is again | ook at
t heir book of business and | ook at what the general pricing
is of those services that are not covered by PEBP today and
t hey would then apply those to the utilization happening in
our plans. So, for exanple, you know, what is the
utilization in other books of business and then al so, you
know, how does that conpare to the experience that PEBP has
for those benefits overall. So, you know, how many peopl e
are using fertility services? And so because of this, we

have, you know, we have a relatively | ow popul ati on using

those to begin with. | don't know if that's generally across
the board or just in our plan. But they -- they could see
that, okay, there's a -- this is what the services would cost

shoul d those services be covered under the PEBP plan, and
then they apply it to the utilization of those people that
are currently utilizing fertility services.

MEMBER KELLEY: Thank you. | appreciate your
taking the tine.

VMEMBER VERDUCCI: Tom Verducci for the record.
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Just as a follow up question, | see a note here under the
fiscal note and we have an asterisk that reads, conceptua
amendnent will renove fiscal note. And, Laura, | think you
nmentioned it already. But could you expand just a little bit
on that. |Is the fiscal note indeed going to be renoved here,
the $71, 0007

M5. RICH So, for the record, Laura R ch. That
was a conceptual anmendnent that was proposed. | believe if
this bill does nove forward, it sounds |ike there's a good
chance that this amendnent will nmake it in to, you know, in
to the bill because of the -- there's a desire fromthe bil
sponsor to -- they realize that there could be a financi al
i mpact on those self-funded plans, especially in a time where
we are dealing, you know, with the pandem c and the cost
associated wth the pandem c and the unknowns of the
pandeni c.

So there was a desire to incorporate the ability
for self-funded plans to opt out of that or opt intoit.
don't recall right now which one it was. But, essentially,

it gives self-funded plans the option versus a nmandate. So

t hat has not been -- It has not been heard in a work session
yet. And so that bill is still waiting to be heard. And
don't think it's scheduled -- | don't see it schedul ed for

anything this week. So we will watch.
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MEMBER VERDUCCI :  Thank you.

MEMBER LI NDLEY: TimLindley here. | just wanted
to thank Menber Kelley and Director Rich for clarifying on
how the fiscal notes are generated. Thanks.

CHAl RAWMOVAN FREED: This is Laura Freed. | just
wanted to note that this fiscal note isn't |arger because
PEBP in conparison to other public plans is actually fairly
generous about covering facility treatnents. |'ve had PEBP
participants with fertility issues actually approach nme and
say that part of the reason they appreciate working for the
state is because they've had those problens and they have
been able to get nore things covered than they woul d have if
t hey worked at another public entity or in the private
sector, so.

M5. RICH Ckay. Can we nove on to the next one
or are there any nore questions on that one? Al right. It
| ooks |i ke we can nove on.

The next one is on page 12. | wanted to cover AB
337, which those of you who were listening to the public
comment, there were sone public comment regardi ng opposition
tothis. Thisis -- This bill would require the board to
Ccreate a certain pilot programin certain circunstances. So
the pilot programis intended to be for a near-site clinic,

whi ch those of you who have been on the board for a while, in
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2017, PEBP actually explored this option. And we had sone
challenges with it. W put out an RFQ a solicitation for a
near-site clinic. And we required in that solicitation very
clear return on investnent |anguage and proposals.

So we did receive three proposals in that
situation. And only one of those proposals was able to agree
to PEBP's requirenents on RO. That cost proposal submtted
by the wi nning vendor cane in with 1.3 mllion dollars of
i mpl ementation to start a class, 3.56 mllion dollars in year
one of operating expenses, a little over that, 3.67 mllion,
in year two of operating expenses. And then it just goes up
fromthere. 1In year three to 3.78 and 3.98 in year four.

So the solicitation ended up getting cancel ed
because we just -- we realized that it probably -- it just
didn't -- it wasn't right for the program Not only was --
were we not able to guarantee savings in this type of
project, but there were sone other chall enges too, meaning,
you know, where do you put this clinic?

So this makes sense in a situation where you' ve
got a conpany with a | arge canpus, you know, simlar to maybe
| GT. You've got all of their enpl oyees on one canpus. You
know, you have an enployee sitting in their office at 3:00
o' clock that could walk over to their clinic at 3:15 for

their appointment. That works out really well and it's very
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conveni ent and you probably can drive and see things because
you are driving your entire popul ation there.

In the state it doesn't work that well. In the
state we have got very di spersed popul ati ons and di spersed
office buildings as well. So really the only place that we
have a congl onerate of offices is in Carson GCty. This
really isn't needed in Carson City. | think that if anything
it would be a nore appropriate placenent in Las Vegas. But
in Las Vegas there's not a centralized |ocation where you can
drive fol ks there.

Additionally, primary care just isn't -- it's not
a cost driver. It's not somewhere where PEBP spends a | ot of
noney. And it is not somewhere where we're going to see a
| ot of cost savings. And so really what you're trying to do
here is deliver a conveni ence for your population and then
al so encourage themto seek that primary care.

Again, that works very well if you are in a
canpus-type organi zation. Just not so well for a very
diversified state like the State of Nevada.

So we did place a very significant fiscal note on
it. It's about seven and a half mllion dollars. This was
presented on March 29th and it is due for a -- it's on the
agenda for work session tonorrow at 8:00 a.m So we will be

wat chi ng that very closely tonorrow.
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Wth that, I'll stop for questions.

MEMBER VERDUCCI: Ch, yes. Tom Verducci for the
record. Wat | wanted to ask here is in the past PEBP has
been involved in the plan design. And we had a very

difficult situation recently in terns of reducing the budget

by mllions of dollars. | see a pretty big fiscal note here.
But, ny specific question is, how does an assenbly bill get
to this level. | knowit starts as a BDR But what is the

history that brings it here? Does it start with a private

interest and then go to a | obbyist and the | obbyist then

works with an assenbly person? Am | reading that correctly?
M5. RICH  You are right on the noney,

M. Verducci. That's usually -- Not all bills are that way,

but that is a conmon practice, yes.

And, before | do go on, | do want to say that
this is not a -- this bill is not a shall. It is a my.
However -- Well, the proposed anendnent that will be in this

wor k session on tonorrow changes it to may. However, it
| eaves it open to determine -- for the board to determne if
there is funding available. The problemw th that is that's
very vague.

So is there funding available? WlIl, you heard
that there's definitely funding avail able right now W' ve

got excess reserves based on the facts that we had claim
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suppression. So, in that case does that force -- does that
tie the board' s hands in to a clinic or what if the board
decided to reinstate certain benefits first or what if the
board if there is funding avail able what if the board deci ded
to do sonething else wwth it first? That | anguage is very
vague. And so it would put it in statute.

But at that point it's unnecessary because the
board already has the ability to proceed with a project like
this if it should choose to do so.

MEMBER Al ELLO. Laura, this is Betsy. Just to
clarify. The way |I'mseeing this is it's saying that PEBP
woul d transition from being just a payor of nedical service
to a provider of nedical services, totally changi ng PEBF s
makeup in a way?

M5. RICH Laura Rich for the record. Yes and
no. Really we would be partnering with a vendor who is --
this is what they specialize in. They specialize in setting
up on-site or near-site clinics. They would find a |ocation.
They woul d do the staffing. They would essentially run it.
PEBP woul d definitely have to oversee it. Built in to that
fiscal note is additional staff, because this would be a very
significant duty for soneone to take on. So we built in an
addi tional staff that would have clinical expertise that

woul d be able to, you know, oversee this kind of programin
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an adequate and appropriate manner.

MEMBER VERDUCCI : Tom Verducci here -- Go ahead.

MEMBER BAILEY: [|I'msorry, Tom M only question
is, Laura, through the chairperson, the financial package is
|arge and we are already in a dollar deficit, the biggest
thing I question is do we have the staff that could handl e
this if it went through?

M5. RICH Laura Rich for the record.

M. Bailey, we do not today. And that is built in to the
fiscal note. W would have to hire additional staff. Not
just to take off the extra duty but also to incorporate

the -- to have that expertise, the clinical expertise, to be
able to oversee sonmething like this.

MEMBER BAI LEY: Ckay. But are we not right now
short on staff on our general m ssion?

M5. RICH  You are correct. PEBP is, wth all of
the solicitation we have going on right now and j ust
everything that has been, you know, all of the situations
t hat we' ve been facing, PEBP is definitely -- PEBP staff is
over whel ned.

MEMBER BAI LEY: Thank you.

MEMBER VERDUCCI : Excuse ne. Tom Verducci for
the record. So | think we have to be | ooking at our

priorities. You know, we were asked to reduce our budget by
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30 mllion dollars a year plus, elimnate |ong-term
disability, reduce life insurance, increase out-of-pocket
maxi muns, increase deductibles, and now we have a nmandat ed
clinic that's going to cost seven mllion dollars that's out
of the real mof PEBP decisions. And it just seens |like it's
an old school nethod here of being mandated to put sonething
in place in the mddle of a pandem c where we're cutting our
budget .

So, my opinion, |I'mstaunchly opposed to this
one. That's just mny opinion.

M5. RICH And Laura Rich for the record.

This -- The anendnent changes the wording fromshall to may,
whi ch would in turn arguably elimnate the fiscal note, the
need for a fiscal note, because it's not mandating the board
to pursue a project of this sort.

But | would argue at that point that there's no
need for |egislation because the board already has the
ability to nove forward with a pilot program should they fee
the desire to. So unless you' re mandating this, there is no
point in legislation. That -- Wien | testified on this, you
know, | made that clear that, you know, it's really -- unless
you're going to mandate this, the board can already --
already has the authority and the power to nove forward as we

were going to in 2017 to nove forward with a pilot program of
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this sort if the noney was avail abl e.

CHAl RWOMAN FREED:  This is Laura Freed.
M. Verducci, is that a notion to oppose this bill as
introduced or am | msreading you entirely?

MEMBER VERDUCCI: Yes. Could I nmake a notion to
staunchly oppose it or do we have to stick with just oppose?

CHAI RWOVAN FREED:  You can nmake any notion you
want to make.

MEMBER VERDUCCI: Yes. | would like to nmake a
notion to staunchly di sapprove.

CHAI RWOVAN FREED: St aunchl y di sapprove. Ckay.
|"msorry to tease you, M. Verducci

MEMBER VERDUCCI :  You know, | just don't like the
whol e met hod here of the plan design being chosen through
| obbyi sts and being forced upon us and we have greater issues
that participants are asking us to address and cone up with
noney. And | just don't see the clinic here being forced
upon us. So nmy motion is to staunchly oppose AB 337.

MEMBER BAI LEY: Don Bailey. Second that notion.

CHAI RWOVAN FREED:  Thank you, M. Bailey. This
is Laura Freed. Just to be clear, is your notion to
staunchly oppose SB 337 in all fornms or SB 337 as |long as
it's mandatory?

MEMBER VERDUCCI: In all forms. | just don't
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i ke the process. It could have been done differently.

CHAl RWOVMAN FREED:  Okay. Thank you, sir. So
it's been noved and seconded.

MEMBER KELLEY: Mchelle Kelley. Can | ask
Executive Oficer Rich a quick question?

CHAl RWOVAN FREED:  You bet.

MEMBER KELLEY: Executive Oficer Rich, has there
been a | arge portion of our popul ation asking for these
clinics or for this pilot progran? Has there been anyone
asking for this pilot progranf

M5. RICH For the record, Laura Rich. No.
Really, so this would be a primary care clinic at |east, you
know, specializing in primary care. It could growin to be
able to offer other services. But the reality is access
i ssues are not so nmuch in primary care. They're in
specialty. They're in, you know, if you try to nmake an
appointment with a neurol ogi st or a dernatol ogi st or any of
t hose specialists, you know you're going to wait nonths to
get in. This clinic would not solve that problem This is
primary care. And, you know, with maybe sone ot her services
built in. But the problemin, you know -- the probl em Nevada
faces in access issues is really around specialty. And we
woul d not be solving that.

MEMBER KELLEY: Thank you.
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MEMBER Al ELLO. This is Betsy. My | ask a
question to Laura? So what | think I'"mhearing is this is
sonet hing that we go out and people go see their doc and we
pay the claimthat has our rate and now we woul d be paying
for oversight, one of those clinics, costing us nore noney,
" mthinking, than what it does to procure out in the market.
That's why there's a fiscal note. Because if it was just
transferring the pot of noney fromhere to here, | think what
it's saying is we're going to pay nore noney for a simlar
service with, |I'mguessing, the conceptual benefit is that
it's easier to get inor it's bringing in nore doctors.

O herwise, | don't see why we woul d pay nore noney for
sonet hing we al ready have, when there's other things that
we' re hoping to be able to refund.

But that's just -- So I'mtrying to understand.
Wth this fiscal note we're taking services we already cover
and we're maybe going to have to pay nore for them But the
bill sponsor nust think there's a benefit that maybe -- Mybe
if you could help us understand what the bill sponsor is
t hinking the benefit is. Because you don't usually want to
pay nore for sonething you don't think there's a benefit for.

M5. RICH So Laura Rich for the record. That's
a very good question, Betsy. It's a -- There are

opportunities within these clinics to produce savings. So
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"1l give you an exanple. Wen you go to see your primary
care doctor and they order imaging, they send you to whatever
| ocation, you know, they know of or maybe they're affiliated
with. Not -- It may be the nbst expensive option that is
available. And so in this type of situation we could create
steerage. So the doctors in that facility, the physicians,
the nursing, the nurse practitioners, those clinicians

could -- they woul d understand the PEBP program and only be
dealing with the PEBP nenbers. And so there would be -- we
woul d be able to steer folks in to high quality, |ower cost,
facilities. Wuld that bring in enough savings to offset the
cost? That's what we were struggling with in 2017 is, now,
there was all of these opportunities to bring in savings, but
does it really -- is it worth the cost that you have to
front, especially in inplenentation cost and standing up a
bui | di ng and the equi pnment and staffing and things |ike that.
There is very significant cost.

So, again, this works out nmuch better when all of
your nenbership and the plan participants are in one
centralized | ocation because then you can steer those folks
in to |lower cost services or |ower cost options or, you know,
hi gher quality as well versus -- so you have nore control

But in our situation we don't have the, you know,

t hat population in a very -- W don't have a dense
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popul ation. |It's very scattered. And so it doesn't work as
wel | .

MEMBER LI NDLEY: TimLindley here, if | may,
Chair Freed. |In 2015, May 2015 -- | actually have ny old
records and | was able to find them |In May 2015 in the
Grant Sawyer building, the Public Enpl oyees Benefits Board
held, like, a blood work drive, if that jogs your nenory. Do
we know the efficiency or how it hel ped nenbers above and
beyond what menbers typically do? Did it increase activity
or participation in the prograns?

M5. RICH Laura Rich for the record.

M. Lindley, | think what you are referring to was the
wel | ness programthat the |egislature ended right around that
tinme. | think it was in about 2015.

Vel ness is a touchy subject when it comes to
health care. | have read many pieces, many articles, about
wel I ness. And there is the argunent that if you pour nobney
in to wellness, you get it back in | ower medical costs.
However, there's a lack of concrete evidence to support that.
So it's -- you can probably find information to support that
argunment or to not support that argunent. Yes, again, you
know, the nore you go and seek preventive care, there's
probably a higher chance that you're going to find things

earlier and discover, you know, any kind of disease at an
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earlier stage. And so that could potentially drive down the
cost. But, again, |'mgoing back to this is one clinic and
our population is scattered. Even if it were three or four
clinics, we still -- we don't have the density of popul ation.
And so we cannot drive folks in to those facilities to nake a
signi ficant enough i npact.

MEMBER LINDLEY: | will say fromny nenory it
didn't necessarily drive sonme of ny co-workers to go attend
t he wel | ness event because they prefer their primry care
provi der instead of a doctor in the | obby of the G ant Sawyer
bui | di ng.

But the general question | guess | had was did we
see an increase in the utilization of the wellness benefits
because of that or was it negligible?

M5. RICH That is a good question. | wll have
to go back. | was not at PEBP in 2015. So | wll have to go
back and | ook at that. What | do know though is that
incentivize primary care with HSA dollars in the | ast severa
years. And there was a slight uptick in that utilization of
wel | ness services but not super significant.

MEMBER LI NDLEY: Okay. Thank you.

CHAl RWOVAN FREED:  This is Laura Freed. Okay.

So, Board Menbers, any other questions? Gkay. | would

remnd you all that there is a notion on the floor that's
CAPI TOL REPORTERS (775) 882-5322

35




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

been noved by M. Verducci to oppose Assenbly Bill -- I'm
sorry -- staunchly oppose Assenbly Bill 337 and it was
seconded by M. Bailey. So, unless there's any discussion on
the motion, I"'mgoing to ask for all in favor to signify by
sayi ng aye or wave your hand in your little Zoom box.

(The vote was unaninously in favor of the notion)

CHAI RWOVAN FREED:  Any opposed, nay. (kay.
Motion carries unani mously. Thank you. We'Ill nove on.

M5. RICH: kay. Laura Rich for the record. The
next one is on page 13. | wanted to touch on AB 348. Again,
not a bill that wll have a fiscal inmpact on PEBP, but | did
want to bring this up because it does add the PEBP executive
officer on to the patient protection conm ssion as a
non-voting ex-officio menber. So that's really the only
i npact to PEBP

There was a work session yesterday where there
was an amendnment. There was a |ot of -- There was a | ot of
stuff in this bill that was not supposed to be in this bill.
Particularly, everything that was in SB 40 was added also to
AB 348. So in that work session there was an amendnent and
it kind of cleaned it up a little bit. But, really, the only
thing that would inpact PEBP here is the -- just that extra
duty of the Executive Oficer being added to the patient

protection conm ssion. That was passed out of conmttee
CAPI TOL REPORTERS (775) 882-5322

36




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

yesterday. So | wll stop there for questions.

CHAl RWOMAN FREED:  This is Laura Freed. The only
question | have is, Ms. Rich, do you actually have tine in
your schedule to do this? | mean, not to put you on the
spot.

M5. RICH At sone point all of these
solicitations are, you know, off the radar maybe, when
there's no session, when there's no contracts up for bid.
Yes, it's just one nore thing added to nmy plate. |'m not
opposed to it. | think that it nmakes sense to invol ve PEBP
in this group because of just, you know, this group is
affecting and anal yzing health care in the state. And |
think that PEBP is a valuable resource to that. So I think
just being a part of it would be beneficial. Regardless of

nmy ability to stretch thinly, you know, | think it's a

benefit.

CHAI RWOVAN FREED: Ckay. Thank you.

M5. RICH So any questions, any -- W're not
going to take a stance on this one, | think. GOkay. Al
right.

So the next oneis -- So I'll just touch on SB 40
on page 15 since we did talk about that a little bit |ast
time and I know there was sone di scussion, the board took a

neutral stance. SB 40 is the bill that deals with the
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collection of data relating to health care and establishing
an all payor clains database. Thank you very much, April.
She coordinated a neeting with the powers that be that are
overseeing this and was able to answer a |l ot of ny questions
regarding this.

| personally do not have any concerns. | think
that again this is -- And Nevada is not the first state to do
this. There is a systemin place. There's already existing
reporting and formatting and things like that. And so |
don't anticipate this being a huge |ift for PEBP. And |
think that this is going to be beneficial in terns of, you
know, the goal of transparency within, you know -- within
health care. So | don't have any concerns on that one.

And this bill did -- it did get anended and
passed out of conmttee and the anmendnents were fairly
insignificant. There were sone anendnents related to
confidentiality and things like that but insignificant to
PEBP overal | .

So | will stop there for questions. It doesn't
ook like it. Ckay.

MEMBER BAI LEY: Madam Chair

CHAl RWOVAN FREED:  Yes, M. Bail ey.

MEMBER BAI LEY: For the record, Don Bail ey.

Laura, we don't have a fiscal note on that; is that correct?
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M5. RICH Laura Rich for the record. W
actually our fiscal note at the time was cannot be detern ned
because it's difficult to say whether it's going to cone at a
cost to PEBP because we didn't know the reporting
requirenents. As long as it's sonmething standard and, you
know -- | nmean a clains dunp is pretty easy and this is not
sonet hing that any of our vendors would really charge nmuch or
anything for. So | think we could acconplish this pretty
easily. But it's when you start putting restrictions and
changing the formatting and requirenents to the way that
we're reporting and things like that. That's when it cones
with a cost. And so we were not able to determ ne that, you
know, will there be a cost or not. It all depends on what
t hose requirenments are going to be when all is said and done.

After discussions wth staff about this, it
turned out that, you know, there's not a | ot of concern about
that. So | think we're okay on the safe side to say there
probably won't be a cost associated with this for PEBP to be
able to conply.

MEMBER BAI LEY: Thank you.

CHAl RMOVAN FREED: Ckay. It looks |like we can
nmove on.

M5. RICH Al right. Okay. So the next one is

on page 17 of 33. It is SB 139. This requires -- W talked
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about this last time. It requires certain health insurance
to cover treatnent of certain conditions relating to gender
dysphoria. | just wanted to provide the board an update on
that one. There were -- There was an anendnent that was --
it was passed with an anendnent on April 2nd. The amendnent
el i mnates voice therapy and adds requirenents for
i ndi vidual s under 17 and requires insurers to make reasonabl e
efforts to secure in-network providers.

So | want to just discuss a few things. | know
|ast tine there was a concern that why is it that PEBP s
fiscal note is so nmuch higher than Medicaid s fiscal note. |
actually reached out to Medicaid on several of these bills
and was part of some work group discussions on this. And it
clicked during one of these work group discussions. Medicaid
does not have a | ot of utilization because they don't have a
| ot of providers who are -- who accept Medicaid who provide
t hese services. So that, | think, answered the question as
to why PEBP's fiscal note was so nmuch hi gher than Medi cai d.
It's because we offer these services. W provide coverage.
But we al so have providers that, you know, in our network
t hat provide these services.

So | do want to say though that we will probably
be reduci ng the amount of our fiscal note. |1'Il be working

wi th our vendors to reduce this because of the amendnent and
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the elimnation of voice therapy, along wth sone ot her
itenms, | think that we can probably reduce this quite a bit
now t hat the amendnent has been -- has been added. So I'll
stop there for questions.

CHAl RWOVAN FREED:  This is Laura Freed. | have a
guestion. W talked |ast tine about how voice therapy wasn't
really expensive for PEBP. It was really the -- It was
gender reassignnent for nenbers under 18 that was really the
cost driver of the fiscal note. And so the anmendnent has
requi renents for individuals under 17. So what does that
mean for the fiscal note?

M5. RICH This is exactly -- Laura Rich for the
record. This is exactly what we're going to have to take
back and | ook at and see exactly, you know, how is that going
to affect the fiscal note. | assunme that it's going to
reduce it. And so -- but we hadn't gotten that far yet.

CHAI RMOVAN FREED: Ckay. This is Laura Freed
again. And the bill as anmended still applies to both public
insurers, that is PEBP and Medicaid, as well as private
insurers? Okay. Thank you.

MEMBER KELLEY: Chairperson Freed, | have a
question. This is Mchelle Kelley here.

CHAIl R\MOVAN FREED: (Okay. Go ahead.

MEMBER KELLEY: Executive Oficer Rich, thank you
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for your explanation of how the fiscal notes are put
together. And I'mreally happy to hear that you're going to
re-1ook at this particular fiscal note. | think that that's
inmportant. But | amstill alittle curious. It's really
just a general question.

So the only way, you know, for us on the board
trying to try to kind of do our job and work out what's what,
you know, when | was |ooking at the fiscal notes, | was
curious about the difference between the fertility fiscal
note and this fiscal note. And just on the surface, | was,
like, well, that's kind of odd because, you know, | didn't
know a | ot of people that needed fertility treatnent. So |
went out and | ooked at the CDC and they told nme that around
six percent -- | love this -- of married wonen between the
ages of 15 and 44, married wonen, suffer from sonme form of
infertility.

And then when | went out |ooking for the sane --
| ooki ng for some formof, you know, representation for gender
dysnor phi a, the nunbers obviously are harder to come by. But
| think that | got a nunber from-- Bear with ne -- from--
It's not a great reference. But | believe the Manual of
Mental Disorders, the 5th Edition. O course, the
statistical, diagnostic statistical, at 0.005 to 0.014 and

. 002, so well under one percent of the popul ation, not even
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cl ose to being one percent of the population. And yet we've
got a mllion dollar fiscal note attached to it.

And so I'mjust kind of, like, just at the very
top level I'mconfused about that given that if we then break
that a little bit of the PEBP popul ation we're probably just
tal ki ng about a couple of people, right. So how can on the
fertility side where it's six percent of the popul ation --
And | understand a lot of the service is already covered.
Same with this particular category too though. So I don't
know. Can you -- There's a question in there sonewhere. But
can you hel p?

M5. RICH So Laura Rich for the record. You are
correct where this is -- this is not wwdely -- there's not a
ot of utilization. | think -- 1'Il have to go back and | ook
through the e-nmails. But there was just a handful of people.
It is every year -- It is -- The cost of those have risen
every year of those services has risen every year since this
was introduced in 2015.

There's the -- | think what we were focusing on
here is opening the doors to those. So right now for us it's
under the PEBP plan identifies it as you have to be over 18
in order to be covered for these services. So elimnating
t hat requirenent does obviously open doors to, you know, to a

new popul ation, a new group. So there's a |lot of
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proj ections.

| do think that this was |ikely when PEBP
receives the projections or the this is what we think m ght
happen -- And, again, that's really what it is, it's a best
guess using data available to us. W usually get a pretty
significant dollar figure difference. It could be as |ow as
this or as high as this. And so we try to be as realistic as
possi bl e.

So | think -- | nean, we can go back and | ook at
this. Again, | want to go back and |l ook at this, just
because of the different requirenents in the anendnent as
passed. But, you are correct, the anmobunt of people that have
actual Iy gone through this transition and received these
services is relatively low. But | think the cost of those

services in the grand schene of things is nuch higher than

fertility treatnents. So | think that's where -- what we're
| ooking at overall is just the overall cost.
And | think -- Nancy Spinelli, | don't knowif

she is on. But | know that she's worked very, very closely
with our third party adm nistrator through these -- for a | ot
of these nmenbers because they do go through utilization
managenent and case managenent for these services. It's a
requirenent. So | know that she's got very detail ed

experience with this. And | don't know if she's on if maybe
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she can add to that. Let ne see if she's on. | can't tell
Yes, she is. Nancy, are you avail abl e? Maybe.

MEMBER KELLEY: She's on nute. | just had --

MS. SPINELLI: Sorry. Sorry about that. Yes, we
have had a few over the last -- the last three or four years,
a few cases where we've had the transgender surgeries. But
it's only been -- Actually, | can only think offhand of
three, | think, soit's not a real conmon thing.

MEMBER KELLEY: Can | ask a followup, Executive
Oficer Rich? |'"mjust wondering what is the PEBFP' s annua
spend on the services that are currently covered in this
category? |s that a nunber anyone knows?

M5. RRCH: So | can look it up. Let's see. |
remenber that this cane up in a -- when we were trying to
figure out the fiscal note. So if you give ne just a mnute,
if I look through nmy e-mails, | can probably come up with it.
There's a lot of e-mails about this. W also have sone
litigation regarding this too, so | have about a mllion
e-mails on this subject.

So, in 2019, our total spend was 212,000. And,
in 2020, it went up to 252. 2021 obviously we've got --

Vell, so 2020 and '21 you know that there's a ot of claim
suppression. So it's alittle -- that nunber | woul dn't use
as accurate. |If they go back -- And | don't have it right
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here in ny e-mail. But before 2019 the spend was al nost
nothing. And so it has been steadily rising and | think
that's where that fiscal note cane from

MEMBER KELLEY: Ckay. Well, thank you. |
appreci ate your answer. | appreciate you |ooking at that.
And it seens to nme, hopefully, with the amendnent and then if
you re-look at the fiscal note again, because if we're going
to be spending $252,000 a year on adults, | nean, | can't
i mgi ne there's that many kids under the age of 17 who are
l[ining up for this surgery. You know, it's not that sinple.
So it just seens that honestly a mllion seens very high. So
hopefully we can bring that down. But | appreciate the
information. Thank you so nuch.

CHAl RWOVAN FREED:  Are there any other questions?
We can nove on.

Oh, M. Bailey, | heard you unnute yourself.

MEMBER BAI LEY: Laura, you said there was | ega
action taken. And who agai nst?

M5. RRCH M. Bailey, thisis -- so there's --
PEBP has sone litigation regarding, you know, there's appeals
and things like that regarding this situation. But it's
probably not appropriate to bring it up at this board
nmeet i ng.

MEMBER BAI LEY: Ckay. | understand that.
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think that's a good question. Because what's that going to
cost if it costs us anything? Thank you.

CHAl RWOVMAN FREED:  This is Laura Freed. Board
Menmbers, would you like a five-mnute break? GCh, ny gosh,
this mght be the first tinme in history you guys haven't said
yes. Al right. W'I|l keep going.

MEMBER LI NDLEY: Menber Krupp is tal king, but
she's nut ed.

CHAl RWOVAN FREED:  Okay. All right. Let's cone
back at 2:25 then so everybody can have a little break.

(Break was taken)

M5. RICH So the next one -- Laura Rich for the
record. The next one that | wanted to go over was on page
18, Senate Bill 171. There's a lot of pieces to this. This
bill prohibits a pharmacy benefit nmanager fromrequiring a
covered person to obtain a drug by mail. \Were does this
af fect PEBP?

So right now PEBP uses Accredo, which is a
speci alty pharmacy through Express Scripts. Specialty

pharmacy, specialty drugs, are usually nuch nore costly and

come with a significant rebate. So if we were to -- |If
PEBP -- If this bill were to pass and PEBP coul d not enforce
the requirenent to -- for nenbers to get their drugs froma

specialty pharmacy such as Accredo and instead could go to a
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retail pharmacy and receive their specialty drugs there,
there's definitely -- there could be a significant inpact.
The inpact fromthat is, one, the drug pricing is definitely
t he di scount we get through Accredo is nuch, much higher than
through a retail pharmacy. So, overall, at retail that drug
woul d be a | ot nore expensive.

Secondly, we would not be -- the rebates that we
woul d get -- Through the program PEBP gets a significant
amount of rebates fromdrugs through our PDM every year. And
so a lot of these rebates cone fromspecialty drugs. The
rebate would al so be nuch less if that drug were to be
purchased at a retail pharmacy rather than through a
speci alty pharmacy, through the Accredo specialty pharmacy.

So PEBP worked pretty closely with our PDM wth
Express Scripts, to | ook at how -- what kind of inpact would
this have on the program You have heard nenbers that are
unhappy with the requirenent to get -- to get these specialty
drugs through the mail because especially in southern Nevada
you have, you know, the summers can get hot and so having a
nmedi cation sit out on your front porch in 110 degree weat her
is not great. And so nost of the time these fol ks have to
t ake ot her measures, which we can accommpdate. Express
Scripts does. You know, they'll send it to your place of

work. There's different nechanisns to mtigate those issues.
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But, overall, you do have nenbers who prefer to go to retai
and pick up their drugs that way.

So we | ooked at how nmany people do we think would
switch over to retail versus mail order. Right now | think
that the anmbunt of folks that are receiving their specialty
drugs they're probably going to stick with that. Not a | ot
of people are going to switch over. | think that those that
are on that programthat have -- they're used to it, they're
going to continue to receive their specialty nedications that
way. It's probably going to be the newer fol ks that have new
prescriptions that nove on to that retail option.

So we took a | ook at what do we think the inpact
woul d be and how many fol ks do we think would nove on to get
their drugs through retail. And the biennial inpact that was
provi ded by Express Scripts was about $637, 000.

Now, what | do want to add is that there was a
conceptual anendment which was then -- it was actually on --
Wien was it? Today. Today. It was the one | listened to
this norning, actually. So it was anmended and passed this
norning. And it included the anmendnent that definitely
changes things for PEBP. It would have a nuch greater inpact
for PEBP than the $637,000 that you're seeing here. Because
t he conceptual anmendnent will essentially elimnate the

ability for PEBP to offer the Sav-on program and
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out - of - pocket protection programthat we have in place.

And so, if you renenber, we put that in place
earlier in 2020, | think. | can't renmenber if it was the My
board neeting or the March board neeting. But that was --
the board inplenented that because of the two mllion dollars
a year that we would see in savings. And, additionally, the
menbers woul d see, the nenbers that had those nedications
that fell under the Sav-on programwoul d al so have a zero
dol I ar out of pocket, so savings for both the nmenber and the
program

This conceptual -- or the anmendnent that was
incorporated in this bill being passed today elimnm nates
PEBP's ability to offer those. And so our fiscal note wll
definitely increase by several mllion dollars, probably four
mllion dollars is what we're |ooking at for a fiscal note,
on top of the $637,000 that was identified in the origina
bill.

So | have reached out to Senator Hardy and
Assenbl ywoman Hardy to di scuss the inplications of this
amendnent. It sounds |ike they have been working with
Medicaid on this as well. So I was able to conmunicate a
l[ittle bit with Medicaid earlier this norning and we are
possi bly exploring sonme | anguage that would mtigate sone of

these -- the fiscal note that we would be putting on there.
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But at this point that bill has been passed out of commttee
with that |anguage incorporated init. So it's definitely
concerning for PEBP at this point. | will stop there for
guesti ons.

MEMBER Al ELLO. This is Betsy with a question for
Laura. Laura, so if it's a loss for the insurer and a |oss
for the person, what is the benefit? Wy is Senator Hardy
asking for this anendnment? Wat do they see as the reason to
have it?

M5. RICH So Laura Rich for the record. Betsy,
| don't think you were on the board at the tinme when we
di scussed this, but originally -- So there's peopl e that
recei ve co-pay assistance dollars. Those are fol ks who
typically have prescriptions that are high cost prescriptions
and so they get assistance fromthe manufacturer to pay for
t hose.

In the past, what was happening is that, let's
say that they got a thousand dollars in co-pay assistance
dollars and so they were getting that nedication, that drug,
for very |low cost or even at no cost. And so the
manuf act urer woul d assi st and provide that co-pay assistance
for that menber up through the point where they' ve nmet their
deducti ble and now they're getting that drug for free. So

t hey have no out-of - pocket cost at that point. And at that
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poi nt the drug manufacturer cuts the nenber off and no | onger
provi des co-pay assistance because the plan is paying a
hundred percent. So you can see that we were not able to

| everage those doll ars.

And so what plans are doing now is providing
this -- they're inplenenting these prograns where those
co-pay dollars don't get incorporated in to your accunul ator
So if a drug manufacturer provides a thousand dollars in
co- pay assistance, it does not |ower your deductible. It
does not go towards your deductible or out-of-pocket nmax. So
t hat does not get appli ed.

So we had that in place for a couple of years.
And then earlier in 2020 we added on the Sav-on program And
what that does is it -- it helps out the nenber in a sense
because it provides -- it still provides the co-pay dollars
that the drug manufacturer is willing to provide to that
menber. It applies it to the plan. And so those costs go
down to the plan overall

But -- And | have ESI on the line. They can
probably explain it a |lot better than | can. It's a very
conplicated program And | know when we tal ked about this
when this was brought to the board there was a | ot of
questions about it.

But, in this, with this Sav-on program drugs
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that fall in to the Sav-on category, which there are a
significant anmount of drugs that fall in to this category,
the menber is getting it at zero cost regardless. And so
we're still able to get the drug manufacturer dollars but the
menber isn't paying. It's just it's not going towards their
accunul ator. That noney is not going toward their

accunmul ator. So if they were to go see the doctor, go to the
emergency room or anything like that, they still have to
neet that deductible. They're not just having those co-pay
dol lars bring down and elimnate their deductible. But at

| east they're getting that drug specifically for zero cost.

So that's why we have certain plans in place |ike
that. But not all health insurance plans have that. And so
| think that health insurance plans are typically not
appl ying those co-pay dollars to the out-of-pocket cost of
menbers. And | think this is a mechanismto assist those
peopl e because those dollars are not being applied towards
t he deductible, if that makes sense.

And it's a lot nore conplex than that. So |'m
happy, if you want nore information on that, | am happy to
coordi nate and have Express Scripts sit down wth you and
explain the ins and outs of this program There's a lot to
it. And it's very conpl ex.

MEMBER CAUGHRON: So this is April Caughron for
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the record. And this question is for Executive Oficer Rich.
You nmentioned that retail pharmacy is nore expensive for PEBP
t han specialty pharm |'mjust curious to see if there's
been any research perfornmed on offering incentives for
participants to participate on the specialty pharmfor the
mai | order drugs? Are there discounts available? O what's
out there?

M5. RICH Laura Rich for the record. So really

the incentive is you're likely getting a better drug price at

Accredo versus retail. So right nowthey are required to get
it at Accredo. There's no -- There is no option to get that
drug filled at retail. So that's not even -- there's no
option for that today. |If this were to be inplenented, it's
sonet hing that we could consider. And that's, | mean, just
off the top of ny head, | think there's sone barriers to, you

know, to creating incentives. But it's sonething that we can
| ook at definitely.

MEMBER KELLEY: Executive Oficer Rich, | just
have a process question. So you said that they added the
amendnent, which nmade it nore expensive for PEBP, and that it
was passed out of conmttee. So where does it go now? Wen
do you update the fiscal note? Like, are you seeing that the
| egislators are paying attention to the fiscal notes? Like,

is it deterring then? Because obviously it's going to turn
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in to another big fiscal note. So |I'mjust kind of curious.

M5. RICH Laura Rich for the record. Well,
they' re paying attention, because I'me-mailing themfor sure
and putting it on their radar. | have definitely -- Anything
with a significant fiscal note, | have reached out to the
sponsor of the bill and said let's talk. So there's
definitely -- it is on their radar.

So, | assume with a fiscal note this is probably
going to, you know, go to a noney commttee. So now that
it's been passed out of the conmttee. So, yes, | believe
the way that it works is until it's actually posted in
anal ysi s and anmendnent PEBP doesn't have the opportunity to
change the fiscal note to address that anmended -- the
amendnent that's been incorporated in to that |egislation.

CHAl RWOVAN FREED:  This is Laura Freed. | can
speak to that. No agency, Laura Rich's, or mne or anybody
else's has the ability to amend a fiscal note officially, per
NRS 218D. Fiscal notes are only placed on the as-introduced
version of a bill. So any subsequent change to a fiscal note
is done via testinony.

MEMBER KELLEY: M commrent is wow. So, | guess
when | think about this bill, obviously, it's been driven
because participants or nenbers are having -- spoil age,

right, is happening in the sutmmer. And | wonder if -- |
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don't even know if friendly anmendnents coul d happen. But is
there a way, for exanple, for PEBP to say, all right, well,
specialty nedication saved us so nuch noney but we understand
t he spoil age, you know. Because, to be fair, in Las Vegas
it's not 110. It's actually 120. And the nunber of

120- degree days are expanding every year. | nean, that's the
reality, right. M garden tells ne that every year because
every year trees are dying because it's getting hotter.

So is there a way that PEBP could put in place a
programitsel f whereby people could opt, just kind of in the
extrenme hot nonths, so a third of the year or sonething,
where we can allowthemto go to the pharmacy but the rest of
the time we get themto do the mail order so we capitalize on
sone costs. | don't know. |'m probably way outside, but
t hi nki ng outside the box here on how to satisfy participants
but al so keep our costs reasonabl e.

M5. RICH Laura Rich for the record. |It's
definitely sonmething we can look in to. Like |l said -- And
Express Scripts has different options in place. You are able
to -- You know, you could send it to your work place. You
could send it to wherever you would |ike that nedication to
be sent. And usually it is -- It can be sent overnight. It
can be sent -- You know, there's different mechanisns to

address that. But, yes, we can definitely look in to what
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ot her options are there.

CHAl RWOVMAN FREED: Okay. Wth that, are we ready
to nove to the next? It sounds like it.

M5. RRCH Did we want to take a position on that
one?

CHAI RWOVAN FREED: |' m hearing deafening silence
fromthe board, so | guess not.

M5. RICH Okay. So the next one is way back in
the back. Let's see. So the next one is on page 26 of 33,
Senate Bill 290. This enacts provisions related to
prescription drugs for the treatnent of cancer. | wll say |
do have ESI avail able here. W have been goi ng back and
forth on this on the fiscal note a |lot. Because there's --
there are sone -- there's sone questions about it. | know
that there has been -- So this norning -- No. On the 7th, on
April 7th, it was anmended and passed in commttee. And the
amendnents were really regarding the exenption process and
ti me periods surrounding how |ong the insurer in this case,
it would be PEBP, has to provide an exenption or conme up with
an exenption.

So the concern here is that on a program side the
exenption process falls partially on PEBP to oversee. W are
required to provide a formand would then need to coordinate

with ESI on any exenption related to the step therapy or the
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renoval of step therapy requirenents that are in place today

for the utilization of cancer drugs for those people in --

t hose patients in a step -- or a stage three or four cancer.
So PEBP has reviewed this bill. And, |ike
said, we are still looking at whether the cost is -- if we

need to reduce the fiscal note on this or what we believe the
proj ected cost is.

But 1"mgoing to pass this to, | don't know if
it's Jared or maybe Harris fromESI so that they can
el aborate on this and tal k about how the fiscal inpact really
i npacts the program here.

MR. MCGOVEN:. Thanks, Laura. This is Jared
McGowen for the record. | also have Joe on as well. He's ny
partner, the financial analyst that actually ran these
nunbers for us.

And, as you said, it's really difficult to
project what the fiscal stint here would be. You know, for
the fact that we can't necessarily see who the stage three or
stage four cancer patients are. And you have step therapy
rules in place. So, essentially, what that neans is, is
these patients already have to go through a process to where
when the doctor wites a prescription for a certain cancer
nmedi cati on, that they have to go through and get a | ower cost

alternative drug first to see if it works prior to noving to
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a nore expensive drug. So this step is already in place.

And where it speaks of they can apply for an
exenption, and that's already in place as well, nmeaning if
there was a particular instance where a patient either has an
interaction with a lower cost alternative or they tried it in
the past and it hasn't worked, there is already steps in
place to -- for the patient to be able to get the drug.

So, you know, best case scenario, there could
essentially be no fiscal inpact here. But, you know, worst
case scenari o, you see it here on page 26, we're estinmating
about 713, 000.

And, Joe, if you're on, can you estimte -- or
can you explain exactly how you got to the 713,000? Joe, you
may be doubl e-nmuted there. OCkay. Wll, Joe nmay not have
signed in.

But based on, you know, projected utilization of
what we saw wth sonme of the high cost cancer drugs, if there
woul d be to automatically apply exceptions, neaning the step
t herapy rules would go away, this is the inpact that we cane
to of the 713, 000.

M5. RICH It |looks like Joe is unnuted. Joe, if
you - -

MR. MCGOWEN. Joe, are you there?

M5. RICH Maybe not.
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MR, MCGOVEN:. Ckay. Maybe we | ost connection
Any questions from ne about how we cane about this? Like
said, this is a really tough one, just because you don't know
exactly how many patients are affected or what particul ar
drugs. But just know that the proper protocol is already in
place wth the step therapy and patients already have the
ability to appeal the decision. And it just conmes with nore
information required fromthe doctor in order for themto get
a particular drug. But at no point is a cancer patient ever
deni ed a nedi cati on.

MEMBER KELLEY: It's Mchelle Kelley here. |
have a question for Executive Oficer Rich, | guess. So I'l
try to focus. How | ong does step therapy in the plan take?
And then | guess nmy comment along with the question is that
when we' re tal king about stage three and four cancer, |'m
assum ng, |ike, hours nmake a difference. And so can you kind
of talk, reconcile for nme the difference between, you know,
peopl e seeking urgent attention and then the timng -- the
tinme it takes to work through the step therapy.

M5. RICH So Laura Rich for the record. | think
| am going to ask the subject matter experts who actually do
this, Express Scripts, to speak to that since they're
probably nuch nore well-equi pped to answer this than | am

MR MCGOVEN: Yeah. Jared McGowen for the
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record. So just toreiterate. Sorry. | had sone background
noi se there. Al of ny kids are hone.

Your question was around step therapy and exactly
t he process behind it and how long it, | guess, remains in
place; is that right?

MEMBER KELLEY: Yeah. The tine it takes to go
t hrough step therapy versus putting -- versus the cost of
time and treatnment, | guess. So, for exanple, | guess what
I'mthinking is if a doctor recommends Drug X, which is one
of the nore expensive drugs, right, because maybe they've
seen that it's nore -- they' ve decided clinically that it's
nore beneficial, but then the health plan says you have to do
step therapy, how long do they have to -- You know, how nmany
steps do they have to take, | guess, and how | ong does it
take to get on to that nedicine that the doctor actually
thinks will be the best?

MR. MCGOVEN: You know, that's a good question
Utimately it cones down and depends on the drug. And at no
point is Express Scripts saying that this is what drugs you
have to use or this is the time you have to use a particul ar
drug before you can nove to the next. |It's ultimately based
on FDA guidelines. So, you know, we're follow ng exactly
what the FDA says about all of the clinically-equival ent

drugs that are a | ower cost.
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And there may be tinmes, especially you' re | ooking
at a cancer patient stage three and four, where there is a
step therapy, when they go and put in a script, there is a
step therapy that cones up that notifies themthey need to
use a lower alternative first, the doctor can appeal that or
they can put in an exception right there. Now, they do have
to, you know, conme forward with the exact reasoni ng behind
that. And dependi ng on case-by-case scenario, that can get
appr oved.

But for the fact of, you know, for one particular
drug having to stay on it for X amount of tine, that's all
been very based on each individual drug and the therapy.

But, you know, often tinmes if they get on a drug,
say, for exanple, and they have an allergic reaction or
whatever it may be or it's making them sick, you know, they
can cut that drug off right away and go back to the doctor
and ask their reasoning as far as why they can nove to the
next alternative.

So it can be a fairly quick process. At the sane
tinme, you know, for plain call sake as well, that | ower
alternative may be a good fit for the patient and the patient
can continue that therapy w thout having to nove to that
hi gher cost.

Because, you know, frankly, the overall plan cost
CAPI TOL REPORTERS (775) 882-5322

62




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

on a net perspective for PEBP is 70 percent on the specialty
si de.

So in traditional what you see book of business
i s about 50 percent of your plain cost is driven by about one
percent of your population. O in PEBP's case it's one
percent of the population driving 70 percent of the cost. So
the specialty nedications are the primary driver of that. So
anytinme you can nove themto a |ower cost alternative it's
better.

But, again, we're keeping in mnd that these are
cancer patients and you want to nmake sure that they have the
appropriate nedicine at the right tinme. | hope that answers
your question.

MEMBER KRUPP: | have a qui ck question too.

Coul d you pl ease descri be how | ong the appeal s generally take
froma patient physician and what criteria is required.

MR, MCGOVEN:. You know, often tines, it really
depends on the physician on how fast they can nove. So, you
know, generally within 24 to 48 hours it can be approved
fairly quickly. But often tinmes, you know, Express Scripts
or Accredo is engaged very quickly in responding back to the
physi cian. But where we traditionally see the holdup is the
physi ci an's response to Accredo or Express Scripts for the

appeals. And so as quickly as they can provide themthe
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information that they need about this particular patient,
they can usually get it turned around pretty quickly. And,
dependi ng on the urgency of the nedication, of course. So,
you know, if it's less urgent that they need it right now,
t he appeal is much quicker versus, you know, they can
essentially wait a week.

MEMBER KRUPP: What information do you request
for an appeal ?

MR MCGOWNEN: Really, it's nedication records,
their nedical records, what nedi cal diagnhosis or reasoning
behi nd requesting a particular drug that m ght be covered
under step therapy. So, essentially, they want to see what
have you tried in the past and what is your reasoning for
bypassing this |ower cost alternative and going to the higher
cost drug.

MEMBER KRUPP: Jennifer Krupp for the record.
Thank you for that. And once that information is gathered,
who reviews that information and nmakes the determ nation
about the step therapy?

MR MCGOWEN. So it's essentially an appeals
commttee usually put together by pharmacists and physici ans
that are a third party adm nistrative essentially, a
non- bi ased group of people that are able to take all of this

information and gather it.
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And, again, it's not based on their opinion.
It's based on FDA gui delines and what is the reason why they
could essentially bypass the step therapy and nove on to the
hi gher cost alternative.

MEMBER KRUPP: Thank you. | don't have any
further questions. Again, Jennifer Krupp for the record.

CHAI RAMOVAN FREED: Ckay. This is Laura Freed.
Thank you, Board Menbers, for the good questions. | |earned
t hi ngs from your questions.

Is there an appetite to take a position on this
bill? GCkay. Hearing none, | guess we'll nove on.

M5. RICH Laura Rich for the record. So the
next one is on page 28 of 33. It's Senate Bill 321. I'm
only highlighting this because we did add an unsolicited
fiscal note to this. This creates the Nevada System of
Community Colleges. So basically it would break up the
System of Hi gher Education in to two separate systens.

The reason this caught our eye is because we are
in the process of inplenmenting our -- transitioning to a new
enrollment and eligibility systemand so we're very wel |
aware of the cost and the processes that need to occur to
ensure that payrolls and enrollnment and all of this can be
integrated with our different pay centers. And so NSHE is

definitely one of the |arger pay centers today. W have
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payroll integration wwth them W have -- There's a | ot of
that technical requirenment that woul d need to happen on the
System of Community Colleges if that were to take pl ace.

And so we reached out to the enroll nent
eligibility vendor and asked themto cone up wwth a potentia
cost to do sonething like this. And so the inpact was
$235,000 and that's really what the inpact would be to
incorporate the two systems, the PEBP systemwth the, in
this case, the conmunity coll ege, payrolls, and all of those

aspects of integrating for health insurance benefits.

So |l will stop there. | don't think that there's
any hearing. It doesn't ook |ike there's a hearing
scheduled. It looks like NSHE put a ten mllion dollar

fiscal note just for 22-23 on this and then 20 mllion for
future bienniunms. So I don't knowif this is going to get
any traction. It doesn't -- The fact that there's no hearing
scheduled tells nme that this probably will die on Friday. So
| will stop there for questions. It doesn't look like it.
kay. Onh, go ahead.

MEMBER LI NDLEY: Director Rich, Timhere, for the
record. The only question | have is the board currently has
two representatives fromNSHE. Does the Nevada System of
Community Col |l eges fall under that representation or would it

be separate?
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M5. RICH Laura Rich for the record. That's
actually a very, very good catch, M. Lindley. It is -- They
woul d | ose representation for sure, because it -- unless
sonething is -- unless changes are made statutorily, there
woul d not be any representation as far as it would be the
system-- | guess it would just depend on how that | anguage
i s changed and what the System of H gher Education, does that
now becone the university system the community coll ege
systen? | don't know how that |anguage woul d change, but it
definitely woul d have an inpact on our -- on the board nakeup
and statutes and the representations on there. So should
this bill pass, it would probably be sonething that woul d
need to be addressed.

MEMBER LI NDLEY: Thank you.

CHAIl R\OVAN FREED:  Ckay.

M5. RICH Al right. Mving on to page 30,
Senate Bill 360. So Senate Bill 360 revises the appoi nt nment
to the Public Enployees' Benefits Program and Public
Enpl oyees Retirenent System boards. This was -- This passed
in conmttee last night. And so |I'mjust going to go in to
t he amendnent that was incorporated in to that because it
makes some significant changes to that original bill.

First of all, PERS is elimnated entirely, so it

just now focuses on the PEBP board. And it adds appoi nt ment
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requi renents for two board nenbers who are enpl oyees of --
Actually, let me -- | have the amendnent right here. |'m
going to read it and that's probably easier. So it anends as
follows: The two NSHE professional enpl oyee nmenbers from --
So the two NSHE professional enployee nenbers are chosen from
alist of five nomnations submtted by the professional
organi zation representing the | argest nunber of professional
enpl oyees of NSHE.

I'"massumng this relates to the next one we're
going to talk about, 373. But it is -- It would essentially
i nstead of today we have the governor who appoints froma
list of whoever he wants, this would limt it to the list of
five nom nees that would be submtted by the NSHE
prof essi onal organization. Additionally, the two nenbers
retired frompublic enploynment would al so be nomnated in a
simlar way where they would receive five -- the governor
woul d receive five nomnations submtted by the professiona
organi zation representing the | argest nunber of retired state
enpl oyees, so the | abor organization affiliated with that.
And then also the two nenbers who are classified enpl oyees
froma list of ten nomnations submtted by the | abor
organi zation representing the | argest nunber of classified
enpl oyees in the state.

So really what this does is it shifts the
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appointnments to -- it limts this to a |ist of nom nees
versus giving the governor an open-ended ability to nom nate
who ever he so pleases like it is today. So this would
affect six of our ten board positions as is witten in this

anmendnent today.

This, again, was passed last night and is -- It
was passed -- Sorry -- anmended and passed last night in
conm ttee.

And so, with that, | know that there was a | ot of
public comment on this. 1'mgoing to stop and I'd like to

hear what the board nmenbers have to say or questions fromthe
board nenbers.

CHAl RWOVAN FREED:  Board nenbers.

MEMBER LI NDLEY: Timhere, if | may.

CHAl RWOVAN FREED:  Yes, of course.

MEMBER LI NDLEY: There was a | ot of public
comment regarding active classified enpl oyees being
represented on the board. To that effect, | can say that if
you' re readi ng the proposed anendnments, the statute,

287.041 -- And, of course, Brandee Mboneyhan, | encourage you
tointerject -- ny understanding is that there are two

enpl oyees and cl assified service of the state of which | am
one and | understand that there's another nenber on the board

who represents classified enpl oyees.
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CHAl RWOVAN FREED:  This is Laura Freed. That's
correct. You are one and Ms. Caughron is the other one.

MEMBER LI NDLEY: And the reception | received
fromthe public comment seens to inply to ne that classified
enpl oyees are not represented. And two out of ten board
menbers are representing -- 20 percent of the board is
representing classified enpl oyees.

O course, one of the public comrents referenced
average earnings of 35 to $40,000 per year. And | would say

| was one of those. Ganted | don't make nuch nore than

that, but | was one of those. | work in the Departnent of
Taxation with a lot of people. | work -- And | represent
t hose people personally. For exanple, | co-work with single

parents, single individuals, and supporting famlies on one
income. In fact, | amone of them supporting ny famly on
one incone.

And so | feel kind of shunned and shunted or
pushed to the side in not being recognized that | do | ook out
for not only nyself as a PEBP nmenber but al so ot her
cl assified enpl oyees.

Based on Ms. Rich's comments, there's
approximately four or -- four chair board seats, two
classified and two retirees. | would go to the largest |abor

organi zati on.
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CHAI RAWOVAN FREED: Yes, that's right. So this is
Laura Freed. 1'mgoing to ask Laura Rich to start a |evel
set conversation by saying, of the ten statutory board
nmenbers under current |aw, what are each of the seats?

Excl udi ng ne, because |I'mon the board by virtue of ny
position. So, of the nine other board nenbers, would you
pl ease tell us for starters what those people -- who their
constituency is theoretically.

And | just want to note here that M. Lindley has
to step away, but let's keep going anyway. |'msorry,

M. Lindley, but we will get back to your question.

M5. RICH  So, Laura Rich for the record. | have
pul l ed up NRS 287.041. So two nenbers that are
professionally enployed with the Nevada System of Hi gher
Educati on appoi nted by the governor upon consideration of any
recommendati ons of organi zations that represent enpl oyees of
t he Nevada System of Hi gher Education. One such nenber nust
reside in the north -- in northern Nevada and the ot her
nmenber nust reside in southern Nevada. So those are -- that
is Ms. Kelley and Ms. Urban.

CHAIl R\OVAN FREED: R ght.

M5. RICH W al so have two nenbers who are
retired frompublic enpl oynment appointed by the governor upon

consideration of any recomendati ons of organi zations that
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represent retired enployees. So that today is Ms. Aiello and
M. Bailey.

Two menbers who are enployees in the classified
service of the state appointed by the governor upon
consi deration of any recommendati ons or organi zations that
represent state enployees. That is, as we just said,

M. Lindley and Ms. Caughron.

One nenber who is enployed by the state in a
manageri al capacity and has substantial and denonstrated
experience in risk managenent, group insurance prograns,
health care adm nistration, or enployee benefits program
appoi nted by the governor. And, forgive nme, but | don't know
if this one is Ms. Fox or if it is Ms. Krupp. But there's
two positions here and | don't know which one falls in to
which. And, if either of you know, I would be -- please
correct ne. Feel free to junp in.

MEMBER KRUPP: This is Jennifer Krupp for the
record. | think that's the position that |I fall under.

M5. RICH Ckay. And then we have two nenbers
who have substantial and denonstrated experience in risk
managenent, group insurance prograns, health care
adm ni stration, enployee benefits prograns appoi nted by the
governor. So that is M. Verducci and also Ms. Fox. And

then we al so have the director of the Departnent of
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Adm nistration who falls under that as well. So those are
the ten positions.

CHAl RWOVAN FREED:  Okay. Thank you. Al right.
Two professional NSHE, one north one south, two retirees, two
classified enployees, one with substantial experience in risk
managenent or enpl oyee benefits or health care managenent,
and then two with denonstrated experience in health care

benefits or administration. Okay. And then ne.

Ckay. So this bill as anended | ast evening
would -- I"'msorry. This is Laura Freed for the record. One
of these days I'll get that as a habit.

This bill as amended woul d nmake the NSHE, the
retirees, and the classified enpl oyees, so that's six
positions on the board, required to be appointed froma I|ist
submtted by the enpl oyee excl usive representative that
represents the |argest nunber of enployees. Do | have that
right?

M5. RICH That's correct.

CHAIl RWOVAN FREED: (Okay. So I'mgoing to add a
l[ittle bit of context to that. Right now under current |aw
there are 11 bargaining units. That was authorized by SB 135
fromlast session. Seven of those units have actually
organi zed. Four are represented by AFSCME. One i s

represented by the Nevada Police Union. One is represented
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by the Nevada State Law Enforcenent Association. And one is
represented by the Battle Born Firefighters Association.

That total number of those seven organized units
is about 6700 people. O in rough nunbers, of the 18, 000
state enpl oyees, we have 37 percent organi zed and represented
by sonebody. Then we have 62 percent unorgani zed.

| would note, M. Lindley is, as he said, an
honor at the Department of Taxation. H s class code actually
falls under one of the organized units under current |aw.
It's unit D, which is professional staff not in health care,
in case anybody wants to geek out on collective bargaining
law in this state.

And so | amcurious under the law -- under the
bill as currently constituted, does that mean that
M. Lindley and M. Caughron get kicked off the board because
AFSCME gets to determ ne who they want on the board? Even
t hough M. Lindley actually has the potential to be a union
menber but it's not his fault unit D hasn't organi zed.

MEMBER LI NDLEY: Chair Freed, Timfor the record.
Thank you for educating ne on ny bargaining unit. And I'I|
pass it off to Director Rich.

M5. RICH So Laura Rich for the record. Those
are all very good questions. The answer is | don't know |

don't know if that kicks off not just M. Lindley but
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M. Bailey and Ms. Alello and Ms. Caughron. You know, |
don't know how t hat woul d worKk.

CHAIl RMOVAN FREED: That's true, yeah.

M5. RICH It's nowin the future though let's
say that they are allowed to remain on the board and carry
out their term at that point then | believe that AFSCME
woul d be -- would have the authority should this bill pass as
amended woul d have the authority to essentially appoint --
And | say appoint because really it's a -- it limts it. It
[imts the appointnment to what | would assune woul d be AFSCVE
or whatever |abor organization. It would limt it to those
menbers of that group

And so right now | would argue that the governor
having the authority and the ability and not limted to a
list of five people has the ability to. And I know that this
is done just fromthe discussions with the staff on -- the
governor's board staff, they vet these nenbers and they | ook
at what kind of expertise do they cone with, what kind of
background do they have, what -- you know, are they comng in
with a bias, are they -- This is all things that they | ook at
in ternms of maki ng an appoi nt nent.

And so when you limt it nowto five nenbers, you
are greatly reducing the pool of qualified and capabl e fol ks

that can be on the PEBP board. So that's just my two cents.
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MEMBER Al ELLO. This is Betsy. Can | ask a quick
question? [|'msorry.

CHAl RWOVAN FREED: Bet sy, please go ahead.

MEMBER Al ELLO Are the retired nenbers being put
up by the active enpl oyee organi zations or by the retired
enpl oyee organi zations? | think it's RPEN

CHAI RAMOVAN FREED: Betsy, this is Laura Freed.

Do you nean currently or under the bill?
MEMBER Al ELLO  Under the bill.
M5. RICH So that's a good question. Chair

Freed, do you know what the answer is as far as, you know,

what -- | mean, does AFSCME represent the retirees? You
know, | don't know.

CHAl RWOVAN FREED:  Sorry. | didn't nean to talk
over you. | apol ogi ze.

M5. RICH No, go ahead.
CHAI RAMOVAN FREED: No, not technically, not under
NRS 288. They have -- You can certainly, any one of us as

retirees, could certainly join the AFSCME retiree chapter of

Local 4041.

So, to answer Betsy's question, the way | read
the bill, yes, the enpl oyee organi zation -- And that's
where -- | nmean, that's where the term nology of the bill is

confusi ng, because under current |aw, exclusive
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representative for state enpl oyees has a very specific

statutory definition, whereas, these bills that we've been

t al ki ng about, 360 and SB 373, tal k about professional

organi zati ons as distingui shed from excl usive representative.
| mean, but the way | read the bill, the answer

to Betsy's question | think is yes, that AFSCMVE being the

| argest rep woul d have that power.

And sonebody el se actually was -- had a question
at the same tinme as Betsy. So please speak up.

MEMBER KELLEY: Mchelle Kelley. | guess | just
wanted to clarify sonething. So, it's ny reading of the bil
that the |abor organization, just to cut it short, that the
organi zations get to nomnate five people. So right now the
way the professionals of NSHE work is that the Nevada Faculty
Al'liance is the nom nating body.

But | can tell you that |I'mnot a nenber of the
Nevada Faculty Alliance. And so their process has al ways
been to go out and seek the nost qualified individuals to be
on the board. And, you know, | know that there's an
exception that | am you know, the Nevada Faculty Alliance
person. But, in fact, I'mrepresenting all of the
participants. And, as | say, so | was nom nated by the
Nevada Faculty Alliance but they don't have a requirenent

that their representatives be part of the Nevada Faculty
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Alliance. And it's ny understanding that five out of six
haven't been menbers of the Nevada Faculty Alliance.

And so, as | say, ny understanding is that that
bill says the groups get to nom nate doesn't nean they have
to nomnate only fromtheir own nenbers. They can seek the
nost qualified people, unless I"'mtotally reading it wong as
wel | .

But, also, | just wanted to kind of defend ny
position. Because, as | say, | was nom nated by the NFA but
| am not a menber of the NFA, so |'mnot sure if we're al
tal ki ng about the sane thing.

MEMBER URBAN:. Marsha Urban for the record. [I'm
not part of the NFA either, but I was nomnated. And I --
Actual ly, they kind of begged if I would do it, because they
have a hard tine finding nomnees. And so | was in, you
know, like -- | said yes. | don't know why. But | was
nom nated. And I was chosen. And I'mstill not part of NFA
| just want to put that out there.

MEMBER LI NDLEY: TimLindley here. A question |
have -- O course, Mchelle Kelley and Marsha Urban, you are
not active menbers in the |abor organization. |s there
anything that prohibits or prevents |abor organization from
nom nati ng today? 1|s there a reason why this was

specifically in law? Because maybe Ms. Moneyhan chine in on
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that as well.

M5. MOONEYHAN: Brandee Mboneyhan for the record.
|''mnot super famliar with this bill. But the way |
understand it is that right now they can make nom nati ons.
They are encouraged to do it.

CHAl RWOVMAN FREED:  This is Laura Freed. Brandee,
| think you' ve frozen up.

M5. MOONEYHAN:  Am | novi ng?

CHAl RWOVAN FREED:  Brandee, did we | ose you?

M5. MOONEYHAN:. Yes. Can you hear ne?

CHAI RWOVAN FREED:  Yes, now | can hear you.

M5. MOONEYHAN: Ckay. | apologize. | got a
notice that my internet is unstable. And it's been fine al
day, except when | talk, apparently.

Anyway, so what | was saying is | believe this
bill -- First I want to nmake the caveat that | amnot, you
know, | haven't studied it in depth or anything |ike that.
But, if | understand it correctly, it limts the nom nees
t hat the governor can choose fromto a |list nade by the
bi ggest representative group, whereas right now those groups
can and do nmake nom nations. But the governor can pick, you
know, he doesn't have to choose fromthat I|ist.

CHAl RWOVMAN FREED:  Right. Ckay.

MEMBER LI NDLEY: So, Chair Freed, Tim here. I
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just renmenber in the public coment there was -- someone
stated that out of six nom nees only one was chosen. And
don't see how that justifies changing the statute when the
governor has the ultimte deci sion on who was el ected --
appointed to the board.

The one thing that |1've gathered fromthis is the
| ar gest | abor organi zation could have potentially four
representatives on the board representing actives and
retirees. And, Ms. Freed, who can -- who is |argest |abor
organi zation for actives and retirees?

CHAIl R\MOVAN FREED: This is Laura Freed. | can
only speak for the actives. Right now AFSCME is the | argest
excl usive representative of people with an official EVRB
desi gnat ed exclusive representative. | can't speak for the
retirees because that's not -- the state doesn't bargain with
retirees, you know. And that's kind of why | drew out that
only 37 percent of, you know, the state work force is
organi zed ri ght now under current |aw.

My issue with this is kind of twofold. Nunber
one, the collective bargai ning process hasn't matured, in ny
view. | nean, we've got SB 373 is asking to add NSHE
pr of essi onal enpl oyees, uncl assified enpl oyees, to the
collective bargaining statute. Gkay. Understood. |

understand they m ght want to be a part of that. And so that
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stands to change, to nme, the exclusive representative.

Whet her you call it a professional organization or an
exclusive representative, if you're joining 288, the state
has to bargain with you, right.

And so AFSCME m ght not al ways be the | abor
organi zation that represents the nost people. Certainly they
would try to be. That would be their aim But who knows if
t hey woul d succeed?

And, M. Lindley, | apologize, | used you as a
good exanpl e because | know your class code is a nenber of
unit D. There's no telling what unit -- how unit D m ght
or gani ze.

And so this leads nme to ny second point. You and
Ms. Caughron and Ms. Urban, Ms. Kelley, M. Bailey, and
M. Verducci are all fine board nenbers. And, the way | read
this bill, there's no guarantee that any of you woul d be
all owed to serve out your term And this is where, as the
chair, | get alittle bit protective of the board and | say,
well, these are fine board nmenbers, what's wong with them
Wiy is this bill trying to kick these people off in the
m ddl e of their terns? And so | just don't feel confortable
with it for that reason.

MEMBER LI NDLEY: Chair Freed, TimLindley for the

record. | also have other questions. Wat if a board nmenber
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no | onger wants union representation? O course, M. Kelley
said that the union -- they don't have to be union nenbers.
But | don't interpret it that way. | would inmagine a |abor
organi zati on and uni on woul d pick nmenbers as part of their
benefit -- as part of their group representation.

And then what if the |argest |abor organization
body changes over the tern? For exanple, you nentioned that
there were seven | abor organi zations, firefighters being one
of them what if firefighters is the largest body for six to
12 nonths and then it changes to my designation becones the
| ar gest body?

CHAl RAMOVAN FREED: Right. This is Laura. Sorry.
| didn't mean to -- I'Il let you finish your thought, please.

MEMBER LI NDLEY: How does that reconcile
especially in lieu of a ternf? Because those |abor
organi zations are going to want their representation on the
board. Go ahead.

CHAl RWOVAN FREED:  This is Laura Freed. That's
exactly the concern | was trying to articulate. And that's
what | nean by the collective bargaining process with state
workers is not fully mature yet. W're still engaged in
negotiations with two of the seven units that have actually
organized. W're still doing that. | spend a lot of tine

doi ng that.
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And | agree that | think there m ght be sone, you
know, changes in the mddle of board nenbers' terns that this
bill does not anticipate. And, again, | don't want to
interrupt the continuity and the accrual of expertise that |
t hink PEBP plan participants deserve. |f you constantly have
new board nenbers who don't understand how t he plan works, |
nmean, it's hard on the staff and it, you know, nekes board
neetings | onger and, you know, you get -- Wth an engaged
board like this one is, you know, | get great questions, we
consider things conscientiously and I'mjust -- You know,
it's not that |abor organizations woul dn't send nom nees who
weren't conscientious, but there's just an expertise and
there's a learning curve there. Anyway, that's ny thought on
t hat .

MEMBER LI NDLEY: Chair Freed, I"'mgoing to al so
add sonme nore to ny coment because now | ' mthinking about
t he public coment about the di sconnect between the public
perception that we're in a high chair |ooking down at active
nmenbers and meki ng the deci si ons.

How do | know that there's nothing in the
proposed | egi sl ation that says okay, a representative nust be
representative of the average enployee. | would gander that
"' m kind of representative of the average enployee. | go to

work and | nmeet with nmy co-workers, single nothers, single
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people, the full spectrum And when | have to tell them
about 12 percent budgets cuts after the board neeting, | got
a lot of flack. And then the six percent budget cuts,
they're, like, well, that's not as bad as 12, but | still got
flack. Wy are you ruining our benefits.

And | even had a story where a grandnother had to
utilize -- was on the HMO plan for many years and then she
noved to the PPO plan and maxed out her deductible |ess than
30 days in to the new plan year.

So | hope the | abor organi zations are paying
attention that the average enployee is representative -- is
represented. And | do |ook out for howw Il this not only
affect me but ny co-workers as well because | work with them

And |' m obvi ously passionate about it. And | will stop right

t here.

CHAI RWOVAN FREED: Thank you, M. Lindley. This
is Laura Freed. 1'Il let M. Verducci go since he rang in
first. And then I'lIl get to Ms. Krupp. Thank you.

MEMBER VERDUCCI: Sorry about that, M. Krupp. |
hear how this could -- And this is Tom Verducci for the
record. | read where it affects two classified enpl oyee
positions, but | just heard that it could affect multiple
positions. | don't fully understand that. | nean, maybe

there's sone nore detailed | anguage in the bill
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But, you know, my question to Ms. Moneyhan woul d
be what is the intention of this bill? 1Is it to get greater
coverage representation fromthe union groups?

And, just one other thought, |I'mreading there's
no fiscal note here. And it's my opinion this is sonething
we should be neutral on. | just don't see us really taking a
position here. And it's affecting board nenbers. And | just
kind of think we let it play its course. | don't really
support it or oppose it. But | just don't really see us in a
position where we should really be supporting or opposing it.
| think neutral is the right way to go here.

And I'Il -- 1 just wanted to ask Ms. Mooneyhan
what's the intention here. So that's nmy question there.

M5. MOONEYHAN: Brandee Mboneyhan for the record.

Honestly, I'mnot sure. | haven't foll owed both of those
enough to know why it was introduced. | imgine it's just
to -- Well, | don't want to speculate on what it's for -- but

maybe to increase the enpl oyee representatives' ability to
affect the board. But | amnot certain of that.

MEMBER VERDUCCI : You know, just a followup
cooment. Bills change in their |anguage too. | nean, we
could have this format right here, and this could be
sonet hing that has conpletely different |anguage in it in the

future before it's passed, if it is passed.
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But ny suggestion is that we stay neutral on it.
And, with that, I'lIl conclude nmy comrents there.

MEMBER KRUPP:. This is Jennifer Krupp for the
record. | just had a quick question. So one of the things
had noticed in the bill -- And I'mnot sure if anybody on the
board or on the panel can clarify this for nme. But one of
the things in section two, part A of this bill was that two
menbers who are professionals enployees with the Nevada
System of Hi gher Education. | was just curious what the
definition of a professional enployee was. In previous
enpl oyers where | worked, a professional enployee was
different than an adm nistrative enployee. So | just wanted
sone clarification on that to see if that would al so further
exclude certain popul ations or particul ar people who work at
NSHE that woul d not be classified as a professional enployee.

Because, again, ny concern is that this bill is
excluding a | arge portion of our PEBP beneficiaries from
actually being able to serve on this board. And I'mnot in
favor of any legislation that woul d make a person who is
directly inpacted by the decisions that we as a board have to
make to not have representation or the ability to serve.

MEMBER KELLEY: 1t's Mchelle Kelley here. Chair
Freed, | can maybe address that question.

CHAl R\MOVAN FREED:  Sur e.
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MEMBER KELLEY: So professional enployees of NSHE
generally are just the salaried, full-time folk. You could
be a professional who is part time but you' re salaried. And
the other full-time continuing jobs are in the classified
systemof the state. So kind of that's the division is
cl assified enpl oyees are under all of the rules of the state.
And, of course, we have many of those at NSHE. And then
prof essional s could be teaching faculty. They could be --
You know, they're academ cs or they could be adm nistrative.
But what they are is salaried.

MEMBER KRUPP: Jennifer Krupp for the record.
Thank you for that clarification.

One other thing that I'll just add on to
M. Lindley's conments. As we've all been kind of
di scussing -- Again, Jennifer Krupp for the record -- our
intention or desire to work, you know, for all state
enpl oyees who are covered under PEBP. But, you know, up
until 2019 | nyself was a classified enployee. And, fun
fact, Ms. Caughron actually used to be my supervisor in the
classified system

So, you know, a lot of us, you know, really don't
fall too far away from what everybody wants. | nean, you
know, many of us have worked for the state for many, many

years, and where we are today is not where we started.
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CHAl RWOVAN FREED: Exactly. Thank you,

Ms. Krupp. | would add ne too. Just over a year ago | also
was a classified enployee. So it's not like a |lot of us
don't understand what that's |ike.

MEMBER LI NDLEY: Chair Freed, Timhere. After
reviewing the information, the essential four or five, six
board representees -- Sorry. Let nme backtrack. It seens
i ke the problemthat was perceived was |ack of
representation for classified enployees. And this was
soneone's position on how to renedy that both for | ow wage
earning state enployees as well. But there m ght be sone
di sconnect or m sconmuni cation between that, because |'m here
and we have M. Caughron -- Pardon ne if | m spronounced
that -- as representing classified enpl oyees.

And so I'"'mnot a fan of SB 360 because it does
hog-tie the processes we currently have. | nean, it does
anmend cl assified enpl oyees. Well, why didn't they go for the
retirees? Wy didn't they go for the other board nenber
positions? To ne it seens |ike a very short-sided proposal.

CHAl RWOVAN FREED:  This is Laura Freed. | have a
suggestion. \Wat about the idea of adding a board nenber?

I n other words, keeping what we have and suggesting -- And |
don't nean to give Ms. Rich nore work. | think that's the

| ast thing she needs. But, you know, the board has expanded
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slowy but surely over the years anyway. So, in recognition
of the ascendants in influence of |abor organization but also
in recognition of the idea that, you know, the conposition of
the board is sensitive to the needs of all active enpl oyees,
including the classified ones, what if we added a board
nmenber chosen by the governor fromthe | abor organization
that represents the |largest -- Honestly, | would say

excl usive representative because that's what's in current

law, but we can wordsmith that. The |abor organization or
excl usive representative that represents the |argest nunber
of state active enployees except that if that |abor

organi zati on were to change because peopl e change their
exclusive reps. They change their professional organizations
based on what the nenbership wants. The nmenber so appoi nted
woul d be able to serve out his or her term

MEMBER LI NDLEY: Chair Freed, Timfor the record.
Being a ten-nenber board, I'mall about an odd nunmber. |'m
confortable with that.

MEMBER CAUGHRON:  April Caughron for the record.
| too amconfortable wwth that. And | would just like to go
on record that | feel that this bill limts the opportunity
for classified enployees to participate on the board. [|'m
not understandi ng where it opens up nore opportunities.

CHAl RWOVMAN FREED:  Okay. Thank you.
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O her thoughts, Board Menbers? Yes, M. Bail ey.

MEMBER BAILEY: 1'Ill try to make this short. But
several years ago there was a bill passed that the board had
to have two representatives representing the retirees. 1 am
one of them and have been for over seven years. | guess what
|"msaying -- The way | read this, the retiree
representatives wll probably be affected. And |I understand
that. But | don't like the idea of the governor not having
the right to pick who he wants on his board. | nean, all of
themthat |1've worked for in being on this board has been
really supportive of retirees and classified workers.

| also, when | represented the retirees, | also
represented the active enployees the sanme because they are
all part of our group. And we're going to treat themall by
fairness. | never |ean one way or the other. And ny record
shows that. |In fact, sonetines | voted against the retirees
and they took a stand on that and | understand it.

But | just don't like this particular bill
because | think it is not going to help this board at all.
| f you | ose four nmenbers or you | ose six nmenbers or you | ose
only two, you are hurting the board and you're hurting the
staff that has to work for you as board nenbers.

So nmy say is, I'mlike Tom stay neutral on this.

But we are representing a |lot of people, so we've got to make
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the right noves. | don't like the idea of one group
dictating -- And I call it dictating -- to our governor that

he has to pick froma list of ten, a list of five, a list of

four. | don't care what the list is, it's not right.

So that's all I've got to say. |'mon the
record, | hope. And, if you need any information, there is a
bill that's passed |ong ago that you have to have retired

representatives. Now, | don't know how that woul d be
affected al so. Thank you.

CHAI RWOVAN FREED:  Thank you, M. Bail ey.

MEMBER KELLEY: Mchelle Kelley here. Just a
comment. You know, | think that for many of the things that
the BDRs and things that have been introduced, we indicated
that we're neutral on it. To ne this is purely public
policy, not really connected to PEBP

But | would like to nake a comment that | nade
before. And, being part of this commttee, | do see that
everybody is doing the best they can to represent all of our
menbers. And | think that | personally feel that and I hope
t hat our people watching feel it as well.

So | don't think this should be interpreted as a
personal attack on any one of us. Maybe |I'mjust too fixed
into see that it's a personal attack, but | don't think it

shoul d be.
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And ny only other comrent is that if the governor
doesn't like this bill he can veto it. You know, if it makes
its way through the process, it's public policy. |If he
doesn't like it, he actually has the power to veto it. And
so he could veto it. And so | think that, you know, that we
shoul d probably stay neutral on it. That's ny two cents.

CHAl RAMOVAN FREED: This is Laura Freed. Ckay.

O her thoughts? O her board nenbers wish to weigh in? And

don't know if Betsy or Marsha or the vice chair wants to

share their feelings. It doesn't sound |i ke we have a | ot
of -- I"msorry, guys.

MEMBER Al ELLO  This is Betsy. 1'Il weigh in.
And | agree with everyone. | feel |Iike everyone on this

board really does try to think about all the PEBP board
menbers when we nake our decisions. But, | agree, | believe
we should stay neutral on this bill.

MEMBER URBAN: This is Marsha Urban for the
record. | think we should stay neutral on it as well.
know everybody does the best they can. And you're not going
to make everyone happy.

CHAl RAMOVAN FREED:  All right. Now that ny dogs
have deci ded they can stop barking at the UPS man, | think we
shoul d probably nmove on then

MEMBER LI NDLEY: Chair Freed.
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CHAl RWOVAN FREED:  Yes.

MEMBER LINDLEY: | did like the idea that was --
TimLindley for the record. | did |Iike your idea that was
presented of adding an el eventh board nenber. |[|s that

sonet hing that we would recommend as a notion or sonething
that's expressed through the Executive Oficer?

CHAl RWOVAN FREED:  You know, | think we woul d
probably have to make a notion, because we're talking about
the board's official position on a matter before the
| egislature. So, yes is the short answer.

MEMBER LI NDLEY: So | nmake a notion that we allow
an el eventh position be created as a reasonabl e conprom se.

CHAl RWOVAN FREED:  Onh, okay. Wbw, okay.

MEMBER LI NDLEY: Does that nmake sense?

CHAl RWOVAN FREED:  Yes, of course, it nakes
sense. So the notion would be -- suggest that the Executive
O ficer suggest to the sponsor then a friendly anmendnent
adding -- anending the bill to renove, | think is what you
nmean, the mandatory list submtted by |abor organi zations and
suggest adding a el eventh board nenber that the governor
woul d choose fromthe | abor organi zati on representing the
| argest nunber of enployees? Is that it? O please flush
the idea out a little bit nore if | haven't said it right.

MEMBER LI NDLEY: Chair Freed, yes. TimLindley
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for the record. That is the gist of the idea. | would think
because the current classified positions and the retiree
positions aren't restricted to just -- | mean, the | abor
organi zati ons can make recommendations for those. But to
make an el eventh position that is required to be froma I|ist
of recommended people fromthe |argest |abor organization,
whet her it be firenen, policenen --

CHAl RWOVMAN FREED:  Ri ght, right.

MEMBER LI NDLEY: -- et cetera.

CHAl RWOVAN FREED:  All right. 1'Il second that.
Since | suggested it in the first place, why wouldn't 17?
It's been noved and seconded. Does everybody understand the
notion and have any questions or discussion on the notion?
Ms. Kell ey.

MEMBER KELLEY: | was just going to ask Chair
Freed or M. Lindley, so we would stay neutral on the bil
but propose an alternative at the sanme tine, is that kind of
what the notion is?

MEMBER LI NDLEY: Menber Kelley, | would say
propose an alternative, because if we stay neutral on the
bill then we wouldn't do anything. This is us taking an
action or a position.

CHAl RWOVAN FREED:  Yeah, | would agree with that.

Because what we're suggesting broadens out, | think -- In
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ot her words, the | abor organi zati ons would have a say but it
woul dn't necessarily be potentially six seats on the board
that they have a say about. They get their own seat, if you
will.

MEMBER LI NDLEY: And, Chair Freed, TimLindley
for the record. They can still make recommendations for the
current positions on the board as well.

CHAl RWOVAN FREED:  Yes. Under current |aw that
woul d still remain true. And there's nothing that would
precl ude somebody, for instance, sitting in your seat to be a
nmenber of a | abor organi zation also. That has al so happened
in the past.

M5. RICH Laura Rich for the record. Just to
clarify, agencies always go and testify in neutral position
anyway. And so, really, it would just be neutral testinony
with the clarification that the board is proposing an
amendnent to do X, Y, Z. And so we wouldn't really be going
up and saying we are opposed. It would just be here is the
situation, we're presenting testinony in neutral, but this is
what the board has proposed.

MEMBER LI NDLEY: Thank you for clarifying.

CHAl RWOMAN FREED:  This is Laura Freed. Any
ot her questions or discussion on that notion?

MEMBER BAI LEY: Yeah. Just to bring the board up
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alittle bit. A nunber of years ago, unfortunately, a |ong
nunber of years ago, we had a | abor representative on the
board. And that was sort of what the rule of thunb was. And
t hen he noved over to another job and was never replaced, for
the record.

CHAI RWOVAN FREED:  Thank you, M. Bail ey.

Al right. Then | wll call the question. All
those in favor of the notion signify by saying aye or raise
your hand in your little Zoom box.

M. Bailey, was that an aye or no?

MEMBER BAI LEY: Aye.

CHAI RWOVAN FREED: Ckay. Any opposed say no.

MEMBER URBAN:  No.

CHAl RWOVAN FREED:  So that is Ms. Urban and
Ms. Kell ey are nays.

And, Vice Chair Fox, | know you're on the phone.
Did you vote aye or nay?

MEMBER FOX: | voted aye. Sorry. |'mdriving
and | think I'm having some reception probl ens.

CHAl R\OVAN FREED: (Okay. Cot it.

MEMBER VERDUCCI : Tom Verducci for the record.
Can you read back the notion? | just want to be clear on
what we're voting on.

CHAl RWOVAN FREED: The notion was to have the
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PEBP director submt an anendnent that instead of the bill as
it was anended due past, add an el eventh board nenber that
represents the | argest nunber of represent -- that represents

t he | abor organi zation representing the |argest nunber of

enpl oyees.

MEMBER VERDUCCI: Ckay. Thank you very nmuch. |
need to change ny vote to that one to no. | just don't
feel --

CHAI RWMOVAN FREED:  No, okay.

MEMBER VERDUCCI: |'mgoing to vote no on that.
| don't feel confortable with how it reads.

CHAl RAWOVAN FREED: Ckay. Betsy, did you vote aye
or no?

MEMBER Al ELLO. | voted aye. But then I al so
woul d be renoving the current |anguage that's changi ng the
ot her position to have to have the |ist cone fromthe union,
| believe; correct?

CHAl RWOVAN FREED:  Yes.

MEMBER Al ELLO So that that has to be put in the
anmendnent where you're actually taking the current |anguage
away and then adding the anendnent to add an el eventh
position. And then |'mconfortable with yes.

CHAl RWOVAN FREED: Okay. All right. So that is

one, two, three, four -- Sorry. 1'mjust double counting
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because you know | have trouble with this. One, two, three,

four, five, six. kay. Six to three. The notion does

carry. Ckay.

(Menmbers Kel l ey, Urban, and Verducci voted nay. The rest of
t he nenbers voted aye)

CHAl RAMOVAN FREED: Well, with that, | guess we'l
nove on to the next bill

MEMBER LI NDLEY: Chair Freed.

CHAl RWOVAN FREED:  Yes, sir.

MEMBER LI NDLEY: |If | can make a comment.

CHAIl R\MOVAN FREED:  Yes, sir.

MEMBER LI NDLEY: By adding an el eventh board
position, it does nean that a | abor organization could
potentially hold five seats both with classified retirees and
t he new el eventh position.

CHAI RWOVAN FREED:  Yes, that's absolutely true.

MEMBER LI NDLEY: COkay. And NSHE. Sorry. And
maybe NSHE. Yeah. [1'Il leave it at that. Thank you.

M5. RICH (Okay. Are we ready to nove on? Last
one. No. Not last one. Sorry. So Laura Rich for the
record. The next one is on the same page, page 30, starts at
t he bottom of page 30. Senate Bill 373. This bill provides
for collective bargaining by the state -- sone state

enpl oyees. You did hear in public comment fromthe Nevada
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Faculty Alliance about this. | think that there is
definitely a difference between the way that the intent
versus how it has been interpreted by those outside of the
NFA. But this bill for PEBP specifically in Section 32 adds
col l ective bargaining in to -- or health insurance in to

col | ective bargai ni ng.

So, with that -- And | know that -- but when this
was posted we did not have a fiscal note. W were just made
aware of this. And so we did not have a fiscal note
available. But | did testify on this. As you heard through
public comment, | testified on this last night. There is a
very significant, as witten, thereis a -- this wuld have a
very significant inmpact on the Public Enpl oyees' Benefits
Program one, because there's -- we're just not equi pped to
be able to handle, staffing wi se and expertise, to be able to
handl e coll ective bargaining wthin different units,
different bargaining units. So this would potentially open
the doors as we have interpreted it to read to open the doors
to different collective bargaining groups and essentially
potentially have the, you know, ten, 12, 14 versions of plan
desi gn.

And so, you know, you've heard throughout the
chal l enges of this |last year of how inportant it was for

timng and how much work it is for staff to get one version
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of plan design. And if things are -- if things just don't
fall in to place timng-w se, how significant and how
difficult it is for staff involved to be able to conmuni cate
it, to inplenent, you know, things like that. So we are just
not equi pped to be able to handl e nore than one variation of
that. So that was the first concern. Staffing and expertise
are just not there.

W end up having to -- Part of that fisca
note -- And, |let nme backtrack, our fiscal note is right about
a mllion dollars each year based on staffing, having to hire
additional staff to be able to handl e collective bargaining
negoti ations. Then there's the conponent of -- the IT
conponent of it. W would have to have the system nmany
different systens, built out to be able to track who's in
what bargaining unit, to be able to handle different
variations of plan design, of rates, of things |ike that.

And so there's definitely a conponent to that as well, just
havi ng our systemrebuilt to be able to accommopdate, you
know, different bargaining units.

And then, additionally, we would definitely be
usi ng our vendors and the expertise of our vendors at a nuch
nore significant rate. | mean, just | think the board has
been very aware of how much nore we have utilized our

actuaries and not just for actuarial analysis but also for
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consulting. The amount of work that goes in to one plan
design versus potentially different bargaining units and what
woul d need to cone in to play for that. So that is the
concer n.

Now, | know in discussions with NFA after the
fact that that doesn't seemto be the intent of this
| anguage. But according to -- And Ms. Mdoneyhan can weigh in
here -- you know, our counsel's interpretations as well as |
know Chair Freed in her day job also through the Depart nment
of Adm nistration has |ooked at this through different |enses
as well. And that was not the way that it has been
interpreted outside of the NFA

So there are sone significant concerns to this
where PEBP is just not equipped to be able to handle
sonmething like this at this time. And so it would definitely
conme as a fiscal cost.

The other part of this that we didn't identify as
a specific fiscal cost, but out of negotiations there is a
i kelihood that it would cone at a cost to the state, because
t he enpl oyer contributions would |ikely need to be increased
as a result of those negotiations as well. So, there's a |ot
of factors to this, a lot of conponents to this.

Again, | know that from public comment and

di scussions with NFA after the fact that this does not seem
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to be where they were headed. But, according to what is
witten in this bill, that is howit was interpreted by all
parties outside of that.

So, Ms. Mooneyhan, | don't know if you want to
just add to those comments as far as can you confirm our
interpretation of this bill as witten.

M5. MOONEYHAN: Brandee Mooneyhan for the record.
Yeah, | think, Ms. Rich, you did a good job of representing.
| did read the bill. And | believe sonme of ny coll eagues
that represent other agencies interpret it simlarly that
this m ght not have been the intent but the way the plain
| anguage does seemto open up insurance and health care
benefits to coll ective bargaining.

MEMBER KELLEY: Mchelle Kelley here. | have a
guestion, | guess, or just a -- Executive Oficer Rich, I'm
just wondering, for many of the other itens we tal ked about,
you know, people have tal ked to you about friendly anendnent
and you' ve taken that on board, you've discussed what the new
| anguage woul d be, but it's not actually introduced yet. So
| think this feels like it's a simlar situation, because I
t hought in public comrent soneone indicated that they were
witing the anendment as, you know, right now. And so
guess we had relied on variable prom ses for other things

about anmendnents. So | guess |I'm asking you kind of what
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your feeling is on that. You know, we talked a | ot about
what the current bill says, not so much about what the
amendnent is or what it would be.

M5. RICH Laura Rich for the record. This is
actually scheduled for work session. During this neeting, |
got a notification stating that this bill is schedul ed for
work session tonorrow. So it wll be voted on tonorrow.
And, at that point, because |I believe there's such a
significant fiscal note on this, it will probably end up in
the noney commttee. So if there is an amendnent, then
again, like Chair Freed nentioned earlier, there would be
testinmony and | would get up and say, you know, this no
| onger affects PEBP if the | anguage were to be anended
appropriately.

MEMBER BAI LEY: Madam Chair, for the record, Don
Bai | ey.

Laura, what you're saying is we won't have enough
stance to do it and we don't know what the cost is going to
be; correct?

M5. RICH Correct. W know the cost wll be
significant. W do know that there are identified costs.
There's just sone unidentified costs that would cone with it
as wel | .

VMEMBER BAI LEY: And additional staff would be
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needed; correct?

M5. RICH You are very correct on that one.

MEMBER BAI LEY: And that woul d include additional
salaries to the program correct?

M5. RICH  Correct.

MEMBER BAI LEY: Thank you.

MEMBER LI NDLEY: Chair Freed, TimLindley.

CHAIl R\MOVAN FREED:  Ckay.

MEMBER LI NDLEY: For the record. As presented,
health benefits would be in the collective bargaining
agreenent. Wuld -- The PEBP board -- The prerogative of the
board is to design and nanage the health care program for
participants independent. Does this take us out of that --
Are we no |longer obligated with this collective bargaining
type of agreenent as witten or do we participate in the
col | ective bargai ning agreenent as a board? | got a |ot of
guestions, of course, but I'll start with that one to anyone
who can answer.

CHAl RWOVAN FREED: | wasn't clear. Was that a
guestion to ne or was that a question to Executive Oficer
Rich? | wasn't sure.

MEMBER LI NDLEY: Directed to anyone who can
answer it. Maybe Ms. Mboneyhan can weigh in on it.

CHAl RWOVMAN FREED:  Okay. |I'msorry. | would be
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happy to et Ms. Mdoneyhan go for it, the |egal eagle.

M5. MOONEYHAN: Brandee Mboneyhan for the record.
| think that's part of the questions that are still hanging
out there. It's, of course, this doesn't nake anendnents.
This bill does not nmake anmendnents to NRS 287.043. But it's
not cl ear whether PEBP woul d have to negoti ate these changes.
But it is clear under the -- As it's witten now, it does
appear that it would affect the plan in terns of if there are
changes made if this does put these benefits subject to
col | ective bargaining that there would be changes to the
program And it's not entirely clear how that woul d affect
PEBP, the PEBP board's plan design. There would be sone
overlap. |'mhoping that the anendnent m ght make that, the
proposed anendnment that's com ng, mght make that nore clear.

CHAl RWOVMAN FREED:  This is Laura Freed. |'Il add
to that fromthe perspective of the departnent that organizes
current collective bargaining efforts under current |aw.

So, right, Ms. Mbooneyhan is correct. 287.043
invests in the PEBP board the responsibility for plan design.
SB 373 as introduced does not repeal that and yet nakes
health -- insurance, including health insurance, a subject of
mandat ory bargaining. So the sponsors indicate that they are
only -- they were only thinking about subsidy percentage, for

i nstance, not plan design, the broad thing. That nmay very
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wel | be, but that's not what the plain |anguage of the bill
is. So it sets up this kind of statutory conflict, which was
one of our concerns for the Departnment of Adm nistration.

Wl |, does that nean the PEBP board doesn't have
a role anynore? And, if they do, you're very right. | nean
does that nean the PEBP board needs to join the state's
negotiating tean? And if the PEBP board has uni on nenbers on
it, isn't that a conflict? So, you know, that's a statutory
probl em

And | will tell you that under current |aw and
NRS 288, if a collective bargaining agreenent conflicts with
a statute, the statute prevails except if it's 287 or 284.
So, in this case, the PEBP board would | ose its authority due
to current law. So I'mputting on ny -- I'mreally trying
not to have ny Departnent of Adm nistration hat on and have
nmy PEBP board chair hat on. And, again, | get protective of
the board. And this has been, you know, since the board
transitioned fromthe committee on benefits to the Public
Enpl oyees' Benefits Program this has been the board's job.
And this feels i ke they're trying to take away the board's
job to ne.

MEMBER LI NDLEY: Chair Freed, TimLindley here
for the record. So you said that the intent was for the

collective bargaining to negotiate state subsidies. As an
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active enployee -- Am| correct, negotiate state subsidies?

CHAl RWOVAN FREED:  Yes, sir. But | received that
secondhand, so don't take it to the bank.

MEMBER LI NDLEY: Okay. You see how active
enpl oyees will get certain subsidies but then we have ot her
active enpl oyees who have carved out a niche for their state
subsidy. And if theirs is better than the classified
enpl oyees, such as nyself or Ms. April -- Well, you kind of
see where I'mgoing. | hope I can express that for not just
t he active enpl oyees.

CHAl RAWOVAN FREED: Yes. | mean -- And, you know,
t he point of having an exclusive | abor representative is to
bargain with managenment and get things other people don't
have, you know. That is exactly what it's for. So, yes, it
is very possible that if they can bargain for a greater
subsi di zation of the total premum they can bargain for
| ower deducti bl es and out - of - pocket max, which is -- it goes
to Ms. Rich's comments about the board struggl es enough to
have one plan design and one rate table. |If we have multiple
bargaining units and they're all doing different kind of
things, | nean, | feel frightened for Ms. Rich and her staff
about producing several different kinds of rate tables.

And, yes, there would be -- Sorry. Laura Freed

for the record. And, yes, that m ght introduce, you know,
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inequities, real or perceived.

MEMBER LI NDLEY: Chair Freed, TimLindley for the
record. There's just a |ot nore questions | have and | do
understand that there may be some anmendnents al ong the way.
Yeah. 1'll wait until those anmendnents are presented before
| ask many, many nore questions.

CHAl RWOVAN FREED:  Board Menbers? [|'m not
hearing a lot. Thoughts, feelings, questions? GCkay. |
guess we will just let it ride and see what the work session
tomorrow brings. And I'msure Ms. Rich will report back.

M5. RICH: Okay. So Laura Rich for the record.

Moving on to page 31, looking at SB 378. This bill inposes
certain requirenents relating to prescription drugs. It
requires insurers to provide -- provide coverage for

prescription drugs to include in half of the plans that
provide this coverage certain limtations to cost.

This bill is very problematic, but |I'mnot going
to go in to too nuch detail about it, because, when | saw
this, | thought, oh, no, because it is -- this would require
PEBP to basically change everything about all of its plans.
As you can see, at least half of the plans would have to
provi de certain coverage. W don't provide that coverage.
Real |y where this is focusing on is, again, specialty

medi cation. You heard earlier fromthe ESI fol ks that
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specialty nmeds it is 70 percent -- one percent of menbers
driving 70 percent of the cost in pharmacy. 70 percent of

t hose costs are driven by specialty. And so this is really
placing a limtation on specialty out-of-pocket costs for
menbers and would really result in PEBP having to revanp all
of its plans.

So | reached out to the senator on this because
saw that, oh, ny gosh, this is very problematic and this is
going to be a hunongous fiscal note. When | reached out to
the senator on this, the sponsor, she did indicate that she
recei ved feedback from PEBP as wel|l as other stakehol ders as
well and that this legislation is likely to not get any
traction. Because this has not been schedul ed for a neeting,
there's nothing | see on the agenda, | think that this wll
probably die on Friday. So | don't think that we need to,
you know, get in to the weeds on this one. But if it does
for sonme mracul ous reason nmake its way through, we wll be
putting a very significant fiscal note on that one.

So now is the |ast one. Myving on to page 32, |
just wanted to touch on SB 380. This does not have a fisca
i npact on PEBP. Really it's just another one of those
continued transparency efforts that the state has been -- the
state and really the country and the nation has been | ooki ng

at, just reporting of data concerning the prices of
CAPI TOL REPORTERS (775) 882-5322

109




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

prescription drugs. This puts reporting requirenents on PDVs
but also on health insurers as well. As you know, we get --
all of our data will cone fromthe PDM and so the PDMis
already reporting this to begin with. So there is really no
fiscal inpact to the plan. And so that one is -- |'mnot
really concerned about, but | did want to bring that to the
attention of the board.

So, with that, those are the ones that | wanted
to cover. And, if there's any other bills that | skipped
over or that board nenbers would |like to pull and discuss, |
am happy to entertain that.

CHAl RWOVAN FREED: Ckay. |'mnot hearing

anybody. So | think we can probably nove on to public

comment .

MEMBER LI NDLEY: Chair Freed.

CHAIl RMOVAN FREED:  Yes.

MEMBER LINDLEY: If | may, | wanted to apol ogi ze
for ny enotion earlier. | feel like | got very enotional, at
| east on ny end. And | hope people are not -- don't take
that as offense. | do recognize that there are various board

nmenbers here representing their constituents and | can
appreci ate that because | also represent my constituents.
And so, yeah, |I'm cal ned down now.

CHAl RWOMAN FREED:  Thank you very much,
CAPI TOL REPORTERS (775) 882-5322

110




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

M. Lindley. That's great. One of the things | val ue so
much about all of you is that, you know, nobody sits there
like a bunp on a log. You guys all express your feelings and
advocate for your positions. And we do di sagree on nunerous
occasions. But, you know, | have trenendous respect for al
of you guys and | thank you all.

So, thank you for that, M. Lindley.

M5. RICH Chair Freed, can | add one nore thing
bef ore we go to public conment?

CHAl RWOVAN FREED:  You bet cha.

M5. RICH So for the board nenbers, just so you
are aware, Ms. Mooneyhan is leaving us. And so this is her
| ast board neeting. | just wanted to take the opportunity to
t hank her for all of her expertise and all of the tinme and
effort that she puts towards PEBP. She has been great. |
know that we have a | ot of questions, we use her for that
constantly. And, just when she's getting to know health
i nsurance, she's leaving us. So | just wanted to thank her.
This will likely be her |ast board neeting. But congrats and
good | uck noving forward, Brandee.

MEMBER BAILEY: | don't know why she's | eaving.

CHAIl RWOVAN FREED:  Yeah. Nobody wants to be
assigned to PEBP in the AG s office.

Thank you, Ms. Mooneyhan, for all of your service
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to PEBP and the board. Do you know which of the deputies
attorneys general mght be replacing you?

M5. MOONEYHAN: Thank you very nuch for your
coments. | don't know yet. | have gotten -- One of ny
col | eagues i s taking over sone of the ongoing litigation and
threatened litigation. But |I amstill working with ny chief
to find out who PEBP can go to for their questions. So, as
soon as | know, I will, of course, let Ms. Rich know

M5. RICH And we have a neeting about this on

Monday. So hopefully | have nore information to share on

Monday.

CHAI RAMOVAN FREED: Ckay. Thank you very nuch.
Wth that, | think we will turn to our second public conment
peri od.

UNI DENTI FI ED SPEAKER: For those of you joining
for public coment, your nane or the last four digits of your
phone nunber w Il be announced, and you'll be advised that
you may now nmake your comments. Due to tine considerations,
each caller will be limted to three m nutes.

Caller Carter Bundy, you may now slowy state and
spell your nane for the record and nake your conment.

MR. BUNDY: Thank you. Carter Bundy w th AFSCME
Ca-r-t-e-r B-u-n-d-y for the record. | want to thank the

board for the discussion about 360. | wanted to clear up a
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fewthings. And | think Menber Kelley in particular seened
to capture it accurately, but | wanted to confirmthis. You
do not have to be an AFSCME nenber if AFSCME is the |argest
enpl oyee organi zati on representing classified enployees. You
do not have to be an AFSCME nenber to be included in the |ist
from whi ch the governor woul d nmake appoi nt nents.

For the NSHE professionals, to address Menber
Krupp's question, that's the current law. That group is
currently conposed of NSHE professionals. W didn't really
change much | anguage in this bill. And the sane thing
applies. You do not have to be -- In this case | believe the
Nevada Faculty Alliance is going to be the | argest group who
represents them You do not have to be a Nevada Faculty
Al'l'iance nmenber in order to be on the list for the governor
to make an appoi nt nent.

The sane applies for retirees. And, just to
clarify, my understanding right nowis Retired Public
Enpl oyees of Nevada, RPEN, has significantly nore retirees
t han any ot her group, including AFSCME retirees. And you
certainly don't have to be an RPEN nenber. You just need to
be a retiree. So we went out of our way to make it as clean
and sinple as possible. W're really not changing any of the
qualifications to be appointed. W' re not changi ng any of

the groups in terns of their representation. So, to Menber
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Bail ey's question, it does nothing to the two retiree spots,
their two retiree spots.

In terms of people being kicked out,
quote/unquote, in the mddle of a term the start of the
section where this is going to be anended is at NRS 287. 041
and the -- under section one it says, that board consists of
ten nmenbers appointed as follows. So that neans at the tine
of appointnment this is who the appointee would be and then
peopl e are serving four-year terns.

So, at the tinme of appointnment, if there is a
debate, | assune it will either be resolved by PEBP or sone
ot her way, but as of right now !l don't think there's nuch
di spute about the | argest enpl oyee organization for NSHE
professionals, retirees, and state classified.

But | think some of the concerns that Director
Freed wi sely brought up, we certainly don't want people being
turned over every year or two. | don't think that's very
much of a concern because, again, we didn't really change
much |l anguage in this bill. These are the appointnments as
they are made at the tinme of the vacanci es.

So | think there were a | ot of concerns brought
up. If we had witten it the way sone people feared, those
concerns woul d have been valid. But | think in fairly plain

reading of the bill it shows that all we're doing is making
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sure that groups who represent thousands and thousands of
enpl oyees are able to choose fromany of the people that are
in those categories, not their nmenbers, not even people in
their bargaining units necessarily, in order to try to get
the best people in front of the governor to represent the
interest of in our case state classified enployees and in the
case of RPEN retirees and NFA NSHE professionals. Thank you
so much for your tine.

UNI DENTI FI ED SPEAKER: Cal | er Kent Ervin, please

slowy state and spell your name for the record and make your

comment .

Madam Chair, that concludes the public conment
segnent .

CHAl RWOVAN FREED:  PEBP staff, would you check
again. It seens like M. Ervin, | didn't hear anything. And

did he get lost in purgatory?

UNI DENTI FI ED SPEAKER | did have hi m unnuted and
he didn't speak, so sonmetinmes that really neans that they
went away. But |let me give himone nore chance.

CHAIl R\OVAN FREED:  Ckay.

UNI DENTI FI ED SPEAKER: Cal l er Kent Ervin, if
you're there, can you please slowy state and spell your nane
for the record and make your comment.

MR ERVIN. Can you hear ne now?
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UNI DENTI FI ED SPEAKER: Yes, we can.

MR ERVIN. Ckay. Sorry about that. This is
Kent Ervin, K-e-n-t E-r-v-i-n, for the Nevada Faculty
Al'liance.

Thank you very nuch for the discussion today. W

wi sh we had had the opportunity to discuss SB 373 prior to

the testinony on the fiscal notes. | think we really could
have cleared up a lot of issues. |I'mnot a lawer. |'ve
read the bill. And we will ask our own counsel about

i nterpretation.

But the mandatory item of negotiation that talks
about health insurance and ot her benefits provided by the
state professional enployer. The state professional enployer
is defined earlier on as the body that enploys professiona
enpl oyees. And for us that's the Board of Regents. So this
woul d be just the benefits provided by the Board of Regents
in our case. And, as you know, they are free to provide
benefits beyond what is available from PEBP. And they do
that. So that's the main qualification there.

There may be other places in the bill that we can
clarify what we mean by that. But certainly PEBP is not a
state professional enployer as defined by the bill. And so
t hey woul d never be involved in negotiations between the

state professional enployer and the professional organization
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that is an exclusive representative. So there would just
never be an occasion where PEBP itself would have to be doing
negotiating with or so forth.

But, you know, there's no use doing this in
public. W can have conversations off |ine and nake sure we
get the bill to a point where it works for everyone. So
t hank you very nuch

UNI DENTI FI ED SPEAKER:  And, Madam Chair, | now
bel i eve we are concluded with our public comrent.

CHAI RWOVAN FREED: Ckay. Thank you.

Wth that, it is 4:22 p.m Thank you, again,
Board Menbers, for your lively participation. And we are
adj our ned.

(Hearing concluded at 4:22 p.m)
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STATE OF NEVADA )
CARSON CI TY )

|, CHRISTY Y. JOYCE, Oficial Court Reporter for
the State of Nevada, Public Enpl oyees' Benefits Program
Board, do hereby certify:

That on Thursday, the 8th day of April, 2021, | was
present via Zoom Reno, Nevada, for the purpose of reporting
in verbatim stenotype notes the within-entitled public
neeti ng;

That the foregoing transcript, consisting of pages
1 through 117, inclusive, includes a full, true and correct

transcription of ny stenotype notes of said public neeting.

Dat ed at Reno, Nevada, this 19th day of April,
2021.

CHRI STY Y. JOYCE, CCR
Nevada CCR #625
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