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CARSON CI TY, NEVADA, THURSDAY, JANUARY 28, 2021, A M SESSION

- 00o0-

CHAI RPERSON FREED: Ckay. Thank you. Good
nor ni ng, everybody on this snow norning at |east in the
north. It is 9 o' clock straight up by nmy conputer's clock, so
| will call the public enployees benefits program board
neeting to order.

Staff, if you would call the roll, please.

M5. LUNZ: Wendi Lunz for the record. |1'Il begin
roll wth Laura Freed.

CHAI RPERSON FREED: Her e.

MS. LUNZ: Linda Fox.

MEMBER FOX: Here.

M5. LUNZ: Betsy Aiello.

MEMBER Al ELLO  Here.

M5. LUNZ: Dawn Bailey is excused today. April

Caughr on.

MEMBER CAUGHRON: Here.

M5. LUNZ: M chelle Kelley.

MEMBER KELLEY: Here.

MS. LUNZ: Jennifer Krupp. No Jennifer at the
nonent .

Ti m Li ndl ey.
CAPI TOL REPORTERS (775) 882-5322
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VMEMBER LI NDLEY: Present.

MS. LUNZ: Marsha --

MEMBER KRUPP: This is Jennifer, here.

DR URBAN: Here.

M5. LUNZ: Got you, Jennifer. Thank you.

And Tom Ver ducci .

MEMBER VERDUCCI : Here

MS. LUNZ: Thank you. W have a quorum

CHAI RPERSON FREED: Thank you very much. W have
a new board nenber with us this norning. April, would you
pl ease pronounce your |last nane so that we get it right?
don't want to m spronounce it.

MEMBER CAUGHRON: Sure. Last nane is pronounced
Caughr on.

CHAI RPERSON FREED: (Ckay. Everybody pl ease
wel come April Caughron to the Board, and thank you very nuch
for your wllingness to serve. W appreciate that and we'l|
try to bludgeon you with too many policies decisions right out
t he gate.

Wth that, 1'lIl nove to Agenda Item 2, public
coment, and | wll turn it over to the PEBP staff.

MR MARTIN.  Thank you, Madam Chair. For those
who have joined for public conment, your nanme or the last four

digits will be announced and you will be advised that you' ve
CAPI TOL REPORTERS (775) 882-5322
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been unnut ed.

As a rem nder for those calling on the phone,
pl ease press star six to unmute. Once you begi n speaking,
pl ease slowy state and spell your nanme for the record and
t hen proceed with your coments.

Due to tine considerations, each caller wll be
l[imted to three m nutes.

Kent Ervin, you may begin your comments.

MR ERVIN. Good norning. Can you hear ne?

MR, MARTI N  Yes.

MR. ERVIN. Thank you. Kent Ervin, E-R-V-1-N for
the Nevada Faculty Alliance. |'ve submtted witten conments
on Agenda Itenms 5, 6, 7 and 9, and will try to keep these ora
comments brief.

We understand the difficult state budget
situation and we are very appreciative that the 12 percent
budget cuts that PEBP enacted in Novenber have been partially
pul | ed back, but we are highly troubled by sone of the
deci si ons being contenpl ated today.

Board Menbers nmade hard decision in Novenber and
you properly chose to abort elimnation of entire benefits in
favor of trinm ng across the board.

In particular, you protected the long-term

disability insurance benefit. PEBP was also able to protect
CAPI TOL REPORTERS (775) 882-5322
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long-termdisability in the 2010 cuts, which were nuch deeper
t han now. Unfortunately, the recommended executive budget
overrode the Board decision and elimnated LTD | ong-term
disability entirely.

Enpl oyees who have becone disabled wll be |eft
w thout a safety net and will be less likely to be able to
return to work after a period of rehabilitation or retraining.
| nstead, they are nore likely to become honel ess and wards of
the State and that's no exaggeration.

PEBP has a fundamental duty to prevent
cat astrophi ¢ consequences from health i ssues of enpl oyees.
That's one of your mmjor charges and m ssion. The fact that
long-termdisability is relatively rare, affecting hundreds at
atine -- or hundreds over the course of years, maybe a
hundred at a tine and a few dozen, couple dozen each year, the
fact that LTDis relatively rare does not nean that the
protection fromthe benefit does not apply to all state
enpl oyees. It does. W don't know when we're going to becone
disabled or if we will. That's the nature of insurance.

First, disability retirement is no substitute
since it is earned only at 2.5 percent of salary per year of
service and would not match the LTD i nconme benefit until 20 or
nore years of service.

Al so, nost NSHE faculty are not covered by PERS
CAPI TOL REPORTERS (775) 882-5322
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and do not even have that option, and none of us have Soci al
Security benefits. If we've had a state job for the last five
or ten years disability -- Social Security disability would
not be appli ed.

There is hope, however, that the legislature
m ght restore the LTD benefit based on comments at the
| egi sl ati ve comm ssion on Monday. Therefore, it is crucial
t hat PEBP preserve the option to retain LTD until the rate
setting nmeeting in March.

For the rate cal culation purposes, LTD should
remain in the plan at the reduced | evels approved in Novenber
and the contract with the standard shoul d not be cancelled at
this time. You can wait for that. Those are Agenda Itens 5
and 6.

Enpl oyee advocates pledge that we will continue
to engage with the | egislature on budgetary fixes, but
respectively request you as PEBP Board Menbers to retain your
authority and fiduciary responsibility to nake decisions in
the best interests of participants in the program and al so
that you advocate with your legislature -- legislators to help
t hem understand the essential nature of the LTD benefit to
prevent catastrophic consequences fromhealth issues of our
enpl oyees.

Thank you very nuch.
CAPlI TOL REPORTERS (775) 882-5322
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MR. MARTIN.  Marlene Lockard, your line is
unmut ed.

MS. LOCKARD: Thank you. Good norning, mnenbers
of the PEBP Board. M/ nanme is Marlene Lockard, L-OCK-A-RD.
| am presenting also ny -- excuse nme, | represent the Retired
Publ i c Enpl oyees of Nevada, and we strongly object to the
Board's decision in the budget offices, decision to |ower the
enpl oyee -- enployer contribution $13 to $11 to the HRA

Qur seniors are on a fixed inconme and have cone
torely on that current amount to nmanage their daily lives and
t heir budget.

And a little bit of history, because it's
inmportant to put the Medicare retirees in perspective. In
2011, Medicare retirees were asked to | eave PEBP and put in an
exchange. At that tinme, they |left considerable noney in PEBP
that had al ready been appropri ated.

I n addi tion, that nove saves PEBP mllions of
dollars a year and they don't have to pay any -- pay out for
any clains for Medicare retirees.

The appropriation fromthe State for retirees is
the sanme for early retirees in the systemand for Medicare
retirees, and that's around 4 or $500 per person. So the nax
t hat comes back through that $13, $11 contribution to the

Medi care retiree is well belowthe 4 or $500 in enpl oyer
CAPI TOL REPORTERS (775) 882-5322
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contribution. So that noney stays wthin PEBP and so to cut
the Medicare retiree is just unfair.

The enpl oyee contribution -- enpl oyer
contribution is there in the budget far nore than the $260
cap. So I, too, in our organization, wll be pursuing further
adj ustnments through the legislative process. But we woul d
hope that you woul d support our efforts there.

And the reduction, again, in life insurance, the
one pressing need that our nenbership had expressed was to
increase our life insurance coverage and now it has been
decreased to $7500, which is far better than the $5, 000
approved in Novenber, but far bel ow the needs of the average
retiree and senior citizen.

So | urge your consideration of these facts and
hope that you will support our efforts in the legislative
process. Thank you so nuch.

MR MARTIN. Caller with the last four digits of
0020, please slowy state and spell your name for the record.
Rem nder to press star 6 to unnmute. That caller has
di sengaged.

Caller with the last four digits of 2244, please
slowy state your name for the record and press star six to
unnut e.

M5. SWORDS: Hello, ny nane is D ane Swords, | ast
CAPI TOL REPORTERS (775) 882-5322
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nane is spelled SWORDS. |'ma current enpl oyee for the
State of Nevada and | amcalling in, | think, to express the
di sappoi ntnment and dismay that | feel not only for nyself, but
for pretty nuch everybody that | currently work with, with
regard to the changes to the insurance benefits cost structure
that' s being proposed right now.

| am di agnosed with COVID as of |ast week, so
am very cogni zant of the need for robust health insurance
coverage. And what | amseeing is, once again --

(Wher eupon technical issues

occurred.)

(Zoom neeti ng resuned.)

CHAI RPERSON FREED: Ckay. So, ma'am would
you -- just for the sake of the transcript, would you start
your comment fromthe top? |'mso sorry.

M5. SWORDS: Absolutely. It was structured, so

that's fine. Once again, ny nanme is D ane Swords,

SWORDS | ama current enployee with the State of
Nevada. |'ve been working for the State for about 12 years.
So | was diagnosed with COVID | ast week. It's

been very devastating physically, and as | said previously,
|"mdefinitely aware of the need for robust insurance coverage
for all individuals within the State, but of course, ny
particular concern is for State of Nevada enpl oyees.

| am very di sappoi nted and actual ly kind of
CAPlI TOL REPORTERS (775) 882-5322
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appal l ed by the fact that, once again, the State of Nevada
enpl oyees are being asked to nake extrene sacrifices in terns
of the financial considerations for keeping our medical

i nsurance coverage, along with the fact that every single

enpl oyee of the State is feeling the inpact of the budget cuts
for each of the agencies we work for.

We are all doing nmuch nore work because we have
to. W' ve got positions that are not being replaced. W are
under a great deal of stress and this seens to be the go-to or
fall back position of the State whenever there is an economc
downturn, rather than fairly and equitably sharing the burdens
of recovery anong all of the citizens of the State. The focus
is on what seens to be -- what we can pretty nuch speak out
from State of Nevada enpl oyees.

My i nsurance coverage is going to go up from zero
deductible to a 20 percent coinsurance. That is unacceptabl e.
Most of the people that | work with feel the sane way.
Everyone that | talk to feels the came way.

However, to be perfectly frank, you may not get a
| ot of people calling in because we are tired. This has been
goi ng on since 2008, nore or less, and this is just one nore
instance of this type of thinking or this type of al nost
punitive action toward people who are giving up things to work

for the public sector.
CAPI TOL REPORTERS (775) 882-5322
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W work for the public for the conparably |ess
noney, definitely less in ternms of benefits at this point in
time. More cost to us and nore hardships in our day-to-day
ability to get our jobs done.

So if you can just keep in mnd that for every
person that's calling in, there are many, many, many people
that are feeling the same way that | am just pretty nuch too
di scouraged to call in and nake this conment.

Thank you very nmuch for listening. |'m aware
that this is a difficult time for everyone, but please keep in
mnd that it is also a very difficult time for people that are
singl e parents, head of househol ds and that has been
struggling and working to try to nake the best of a difficult
fiscal situation for quite sone tine.

Thank you very nuch

MR MARTIN. Caller with the last four digits
0071, please slowy state and spell your name for the record.
Rem nder to press star six to unnute.

MR. HOPKINS: Hello, can you hear ne?

MR, MARTIN:  Yes, we can.

MR. HOPKINS: Excellent. Good norning. M nane
is Canmeron Hopkins. | am 28 years old, a State enployee with
EHSS and a menber of AFSCME Local 441. | speak to you today

in opposition to proposed cuts to healthcare benefits and
CAPlI TOL REPORTERS (775) 882-5322
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hei ghtened premuns in the mdst of the gl obal pandemic we're
still in.

Al so, sone State enpl oyees have the opportunity
to work renotely, many do not. Nevada state enpl oyees
interact with the public on alnost a daily basis in ways that
cannot be done renotely. CPS workers still go into people's
honmes to protect our children. Aging and disability
wor kers need to see that our elderly are safe --

(Court Reporter interrupted the proceedings.)

CHAlI RPERSON FREED: For the record, this is Laura
Freed. That was Capitol Reporters for the sake of our
transcript. Sorry, sir, please continue.

MR HOPKINS: GCkay. So while sonme State
enpl oyees have the opportunity to work renotely, many nore do
not. Nevada state enpl oyees interact with the public on
al nost daily basis in ways that cannot be done renotely.

CPS workers still need to go into people's hones
to protect our children. Aging and disability workers need to
see that our elderly are safe and correction needs to ensure
safety in close quarter environment anongst nany ot hers.

Publ ic service people sees nore people during
ti mes of econom c upheaval when Nevadans need us nore than
ever. Even with the greatest precautions, State enpl oyees put

t hensel ves at risk to serve their fell ow Nevadans.
CAPI TOL REPORTERS (775) 882-5322
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The cuts proposed in Decenber were made in haste
and during the neeting itself. The cuts proposed in Decenber
were also nmade in anticipation of a 14 percent shortfall in
t he budget -- economic report that was supposed to cone out
next week. That 14 percent shortfall did not materialize and
was thankfully overly quashed.

However, the neeting plan that was proposed in
anticipation of that potential shortfall is the still in the
PEBP plan. The cuts proposed are further cuts to the cuts
that were done in the aftermath of the 2008 recession
Benefits were never restored the first time around.

Nevada is unique in that State enpl oyees here
make substantially |less than the private and county | eve
equi val ent because of previous cuts. W have been in a higher
increase a nonth, and because of this, we are henorrhagi ng
enpl oyee. We do not have enough people to maintain the
current level of functioning and you guys are trying to cut
nor e things.

Pl ease reconsi der bal ancing the State budget on
State workers. Again, | can't even count how many tines it's
been done.

Thank you for your tinme.

MR MARTIN. Caller with the last four numbers of

2244, please slowy state and spell your nane for the record
CAPI TOL REPORTERS (775) 882-5322
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and remnder to press star six to unnute. That caller has
di sengaged.

Caller with the last four digits of 2733, please
speak and slowy state your nanme for the record. Rem nder to
press star six to unmnute.

MR. BAKKE: Good norning, Menbers of the Board.
For the record, ny nane is Jacob Bakke, B-A-K-K-E. |'man
adm nistrator faculty at the Coll ege of Southern Nevada where
| have worked since | was 18 years old. Because we don't pay
into Social Security, | amnot eligible for Social Security
i nsurance or disability.

| urge the Board to consider retaining the

long-termdisability benefits. | do recognize that a
suppl enmental plan would |ike to be offered, but -- and I woul d
pay for it, but not everyone will. Sonme wll elect not to,

but there will be enpl oyees who sinply don't know they are
suddenly wi thout that safety net.

| don't envy the position of anyone on the Board.
| know it's a bad situation all around, but | urge you to
protect those enployees fromreally catastrophic injury.
Thank you.

MR MARTIN. Caller with the last digits of 2733,
pl ease speak and slowy state your nane for the record and

may -- you may begin your comments. Rem nder to press star
CAPI TOL REPORTERS (775) 882-5322
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Six to unnute.

MR BAKKE: Hello? Did you hear that at all?

MR. MARTIN.  Yes, we can hear you now. Thank
you.

MR. BAKKE: kay. Good norning, Menbers of the
Board. For the record, ny nane is Jacob Bakke, B-A-K-K-E.

" man adm nistrator faculty nmenber at the Col |l ege of Southern
Nevada where | worked since | was 18 years old --

MR MARTIN. M. Bakke, | apol ogize. W did hear
your original conments.

MR. BAKKE: You did? Ckay.

MR. MARTIN  Yeah, and | got your nunber mxed in
wi th anot her one. Apol ogi es.

MR. BAKKE: Ckay. Thank you very mnuch.

MR MARTIN. Caller with the last four digits of
2733, please slowy state and spell your name for the record
and remnder to press star six for the record. That caller
has di sengaged.

Caller with the last four digits of 4404, please
slowy state and spell your nane for the record. Rem nder to
press star six to unmute.

MR RAM Good norning. Can you hear ne?

MR. MARTIN. Yes, we can hear you.

MR RAM Good norning, respected Chair and
CAPlI TOL REPORTERS (775) 882-5322

17




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O B W N B O

commttees nenbers. M nane is Kevin Ram representing
nunerous and active state enpl oyees. AFSCME Local 4041 is a
Uni on that has been around for many, many years and have seen
t he devastating cuts to PEBP

Otentines sone are not put back in after
those -- the crises that the State receives. However, the
frontline workers of these recipients of the cuts are the ones
that ultimately are the back bone of the State.

We provide the services that provide countless
hours provided to the State wth very low pay. |It's very
unfortunate that they have to look at cuts during a tine of
crisis. This pandem c has not only devastated the State, but
has lost lives of State enployees and their famly menbers.

Heal th insurance is extrenely inportant during
this time and should not be cut, period. W would like to
t hank executive officer, Laura R ch, and her staff for their
continued efforts to neet wth us, conmunicate their concerns
prior to each neeting.

However, AFSCME 4041 is against the follow ng
changes bei ng proposed today:

The 17 percent increase in deductibles for those
on the CDH plan is not acceptabl e.

The 28 percent increase and out-of - pocket maxi mum

for those on the CDH plan, again, not acceptable.
CAPI TOL REPORTERS (775) 882-5322
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Cutting the HSA contributions for those on the
CDH pl an, not acceptabl e.

Est abl i shing a deductible for those on the
EPQ HMO pl ans, not acceptable. Establishing a 20 percent
coi nsurance for those on the EPQ HMO pl ans, these HMO and EPO
plans -- I'msorry, EPO plans, those changes goes agai nst
years of past practice and will create unnecessary deaths for
t hose involved in that plan, participating in that plan.

A 40 percent reduction of basic life insurance
benefits, again, we need to have consi stency, not acceptable.

Elimnating the long-termdisability benefit, as
you' ve heard, State enpl oyees are not covered by Soci al
Security.

Further, we are being told that COVID-19 w ||
have long-term health effects. They need sonething to ensure
that they have security for their famly and thensel ves goi ng
forward. These cuts are not viable to our frontline workers
who rely on PEBP

Pl ease ask yoursel f, as Board Menbers, have you
done everything to ensure the design plan is viable and
affordable to all State enpl oyees? They're the frontline
wor kers who often do not get recognized for their efforts.

St ate enpl oyees for years have worked for nore --

for less and are hired with a prem se that Nevada has a great
CAPI TOL REPORTERS (775) 882-5322
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benefit package to conpensate for the |ower pay. W cannot
undo this. W need to inprove upon our health insurance
package, not take away.

PEBP Board nenbers need to reach out to the
Governor's office, not just Laura R ch and her staff, but
Board Menbers need to talk to the Governor and his staff to
ensure that changes like this do not happen and that PEBP
receives the necessary funding to be viable and nake sure it's
affordabl e for these frontline workers that work hard every
day for the citizens of our state.

We ask you to defer any changes to the fisca
year '22 plan design until l|legislators can fund appropriately
or make the necessary adjustment today to make the insurance
vi abl e and affordable. Please nake the right choice.

We thank you for your tine.

MR MARTIN. Caller with the last four digits of
9709, please slowy state your name for the record and press
star six to unnute.

MR. LEATHEN. Hello. Thank you, Madam Chairwoman
and board for the opportunity to speak. M nane is Matt
Leathen, last name L-E-A-T-HE-N. | am NSHE faculty,
currently teaching at TMCC

|''mserving as chair of the salary and benefits

comm ttee at TMCC, though I'monly speaking on ny own behal f
CAPI TOL REPORTERS (775) 882-5322
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due to the short tinefrane since the rel ease of the Governor's
reconmended changes to the PEBP pl an.

| speak to you today in opposition to the
Governor's recomrended elimnation of the long-termdisability
insurance. | want to thank the Board for your carefu
consideration of the long-termdisability insurance benefit
during the Novenber 23rd board neeting. Even when needing to
make a 12 percent cut in plan costs, you approved mnaintai ni ng
a reduced long-termdisability insurance plan.

Now t hat the Governor's recommended pl an incl udes
a smaller overall cut in plan costs, | urge you to maintain
the long-termdisability insurance coverage.

As the Board nmenbers are well aware, the majority
of NSHE faculty and many State enpl oyees are not eligible for
Social Security disability benefits or the PERS disability
benefits.

Elimnation of this benefit from PEBP woul d
create a significant chance for a catastrophic outcone for
enpl oyees who becone disabled. In this tine of economc
stress, allowng the long-termdisability benefits to becone
an opt-in benefit will likely lead to a disabled enpl oyee
experiencing a catastrophic situation.

' m asking the Board to please stick to your

original decision to prioritize maintaining the long-term
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disability insurance for all the enployees.

Thank you for your tine and consideration.

MR MARTIN. Caller with the last four digits of
5550, please slowy speak your name for the record and press
star six to unnute.

MS. SHERFI ELD: Good norning, Staff. M nane is
Serrochia Sherfield. Spelling the first name is
SERROCHI-A The last nane is SHERF-I-EL-D |
currently work for State of Nevada as a DW tech. | ama
not her of three. |'m opposing that you guys al ready have --
we have the furloughs already intact and we're cutting hours
everywhere el se over there, trying to push and shove.

Cutting our nedical is going to be catastrophic.
| have medical issues. | have three kids, one of them have a
nmedi cal issue and right now ny health HSA is depleted. So if
anyt hi ng el se happens right now, | have nothing to fall back
on.

Qur raises, we're getting shunned on our raises.
The Union is not really -- they're trying to help us get
through to you to how inportant that is. You guys, you know,
did the furloughs on us and then turned around and deened us
essenti al .

So we're kind of confused on how that's working

if we're essential to the community to nmake sure everybody is
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driving legally, have their ID s and have everything set, but
then you're cutting our hours and then you don't want to give
us our pays and do other little things for us.

There are a lot of parents like nyself in the DW
that are scared to speak up, they don't know what el se to do,
but now they're turning us of off welfare and everything el se
and yet we can't qualify for that.

So where -- there's a |line spot because right now
| have to start |ooking for another job because of what
potentially could be catastrophic to ne and ny famly as far
as nmedi cal care.

| cane froma culinary union where | was there
17 years. Wth the State and the County being as big as the
culinary, there should be no reason why we can't conpete with
what culinary does for their people. | came fromto where
they had their own offices to where we had our own buil di ngs.
We go to that building, everything is taken care of. State
and County is lacking in that area big tine.

And |'msad to say, but this needs to be
prioritized anongst everything else, especially during the
Covl D- 19.

Thank you.

(Wher eupon technical issues
occurred.)
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CHAI RPERSON FREED: Ckay. Thank you very nuch.
Al right. 1It's 9:39. Let's call this neeting back to order
since now we have the Court Reporter back, and I will turn it
over to PEBP staff again and the lady who is kindly patiently
wai ting.

MR MARTIN Yes. Caller with the [ast four
digits of 7947, press star six to unnute your |ine and pl ease
restate your name for the record.

CALLER 7947: H, ny nane is (electronically
indiscernible), and I'ma state enployee with the State of
Nevada and al so an acting | ocal Union nenber, Local 4041 union
menber. | want to thank PEBP board because -- you know, for
supporting us. | do appreciate the situation that you're in
and that the State finds itself on.

| do appreciate that the rates have been reduced.

However, it's still quite a bit of an increase and doesn't
make a huge inpact when you're -- for when -- |like we're being
raised if -- probably nore than what we've been asked to take

on furlough. So it's just, you know, robbing Peter to pay

Paul .

So what is also frustrating is that your --
I"'m-- 1'"ve been working for the State and pretty nmuch ny
whol e career. | don't contribute to Social Security.

So if I get injured or | becone extrenely ill, |
CAPI TOL REPORTERS (775) 882-5322
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have no back up. | wll be severely inpacted, ny famly would
be severely inpacted because ny whol e career has been toward
state service and to be put in that situation is kind of

scary. Sorry, I'magetting a little enotional because, you
know, you never know when sonebody wll get into an accident.
And ny nom was on disability and what Social Security provided
her because she didn't work very nmuch, you know, she didn't
have a decent paying job.

| don't have the option because | haven't even
paid into Social Security significantly. And then, you know,
to also to take into consideration that these neetings are
hel d when other State enpl oyees are working and can't take
tinme off.

| really urge the Board to start reconsidering
the tinme they hold their neeting so that nore nenbers, State
enpl oyees can be present and can attend these neetings.

The other thing | urge this Board to do is to
really -- to take into consideration the notification it
provides. W don't get a nmass email saying, hey, we're having
a PEBP board neeting. So if you' d like to nmake arrangenents
Wi th your supervisor so that you can attend, that's not even
an option. Al that gets posted is what | get notified
t hrough nmy Uni on because PEBP board isn't proactive in sending

this out.
CAPI TOL REPORTERS (775) 882-5322

25




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O B W N B O

We're the ones that are being affected, we should
be notified. It should be sent out as soon as you have an
agenda. It should be a reminder email. 1t should be posted
everywhere so that State enployees are aware that this neeting
i s happening and that they're going to be inpacted.

So | thank everyone for their support and |
appreci ate that the Governor has conme back and is trying his
best, but it's not enough and not in this format that is so
crucial to us, which is health insurance and insurance
cover age.

Thank you.

MR. MARTIN. Caller Chanel Bergrin, please slowy
state and spell your nanme and you may begin your coments.

Cal | er Doug Unger, please state and slowy speak
your name, unnmute and you may begin your conments.

MR UNGER Am1| on nmute? Can you hear ne?

MR, MARTI N Yes.

MR. UNGER  Doug Unger, U NG E-R nenber UNLV
enpl oyee benefits advisory commttee and UNLV chapter
presi dent Nevada faculty alliance and sout hern Nevada
governnment affairs for the record.

|'"'msure Chair Freed and distingui shed nenbers of
the PEBP Board will agree that the process of determ ning plan

designs and benefit for next year have been unlike any other
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in Nevada history or since the founding of PEBP. This is, of
course, because of state budget uncertainties during the
econom c crisis of the COVID 19 pandem c

But this process has been, in our reading of it,
al so subjected to mandates and interventions by the Governor's
office unli ke any other, which have affected the
deci si on- maki ng powers of the board. There is good reason for
the statutory and dependants of PEBP.

The PEBP Board and its executive officers stand
much closer to State enpl oyee and public interests. The
Menbers of the Board are far better inforned about potenti al
i npacts of plan design changes and response to budget
constraints.

NRS 287.043 establishes that the Board will make
t hese decisions to the best of its abilities and in good
consci ous independently to the benefit of State enpl oyees in
bal ance with their judgnent of the best interests of Nevada
citizens.

Thi s process has not happened the way it normally
woul d, so the plan designs you are considering on Agenda
Nunber 5 appear as a fete acconpli dictated from on high about
whi ch we feel powerl ess.

What we sense in the plan designs you' re being

asked to approve today is that there may be entrenched
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out dated convictions by the powers that be that prem uns nust
be kept low or flat at the expense of other benefits. The

i mpact of this approach is obvious. Hi gh out-of-pocket

maxi muns in the CDH and new PPO plan shift costs to the

si ckest State enployees who can | east afford the burden

The cutting of $2 per nonth to retiree
contributions is, in effect, a regressive tax on nenbers
living on fixed incones and the proposed elimnation of
| ong-termdisability insurance is dangerous and cruel for
wor kers who by state and federal agreement are not covered by
Soci al Security.

Thousands of PEBP nenbers do not have enough
accumul ated in PERS to be able to survive being disabled for
very long and the 7,000 higher education faculty would be left
wi th nothing should they face an illness or accident that
prevents them fromworking or if they contract COVID 19 and be
anong the grow ng nunber of cases who suffer a long-term
disability.

Just yesterday | was contacted by a
representative of the UNLV School of Medicine, a physician who
works on the front line with her staff. They are very
concerned about risking their lives w thout having |ong-term
disability insurance. This is a dangerous oversight and it

must be fixed sonmehow by the PEBP Board in its actions today.
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Looking to the future, we ask for an in-depth
di scussion by the Board of the ethics and ideol ogy of the
approach to keep prem uns |ower or flat bal anced agai nst
financial burdens to the health and |lives of State enpl oyees
who suffer fromserious illnesses and retirees who see their
fixed inconmes reduced so that the healthy and young may pay
| ess.

Thi s di scussion should go to the heart of what
health insurance is and benefits should be for future plan
designs. Deciding this will better enable the Board to
determ ne a nore stable and nore just approach to future
policy.

Thank you to Executive Oficer Laura Rich for her
conti nued outreach and openness to State enpl oyee advocates
and for her willingness to listen to the concerns of the many
t housands of State enployee, faculty, retirees and PEBP
nmenbers we represent.

Thank you to all who serve on the PEBP Board for
your consideration, for the time and care you devote to your
di scussions and del i berations and for your w sdom

Thank you.

MR MARTIN. Caller with the last four digits
7338, please slowy state your name for the record and star

six to unnute yourself.
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M5. MALONEY: Good norning, Chair Freed and
Menbers of the Board. Can you hear me okay?

MR. MARTIN. Yes, we can hear you.

MS. MALONEY: Thank you. This is Priscilla
Mal oney, P-R-1-S-CGI-L-L-A, MA-L-ONEY. You ve heard a | ot
of -- I'msorry, representing the AFSCVE 4041 retiree chapter
You've heard a | ot of noving and inpactful coments today from
our State workforce. | would Iike to say that those are the
folks that we really need to listen to in this time of crisis.

| also want to thank Dr. Ervin, Doug Unger,

Ms. Lockhart for their coments. | would only let the Board,
| will try and be brief here, that the AFSCMVE retirees did
submt witten public coment on the Decenber 16th interim
retiree benefits commttee board neeting and then on

January 25th -- I'msorry, that was 2020 and then

January 25th, 2021, we also submtted witten public conments
and those docunments are avail abl e.

And again, Dr. Ervin, M. Lockhart, M. Unger --
or Dr. Unger have covered basically everything that we fee
needs to be | ooked at very closely today.

W woul d say that we do appreciate that the life
i nsurance benefit cut was sonewhat nitigated by the Governor's
recormended budget, but that 7500 barely covers the cost of a

buri al .
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And so, again, | thank the Board its work in this
difficult time, but would inplore you to please listen to the
voi ces that you're hearing fromthe actual enployees and
retirees that are going to be suffering under the burden of
t hese cuts.

Thank you very nuch

MR MARTIN. Caller with the last four digits of
7800, pl ease speak and slowy state your nane and press star
six to unnute. The caller is not responding.

Madam Chair, that concludes our public conment.

CHAI RPERSON FREED: (Ckay. Thank you very nuch
and rem nder to anybody listening or watching, there wll be
anot her public conment period at the end of the neeting.

So with that, 1'll go to Agenda Item 3, PEBP
Board disclosures and toss it to the deputy attorney general.

M5. MOONEYHAN: Thank you, Madam Chair. Brandee
Mooneyhan, Deputy Attorney CGeneral for the record. This
agenda itemallows ne to make a di sclosure on behalf of the
Board Menbers who are eligible for the PEBP benefits. O
course, nost of the itens on today's agenda will have an
indirect effect on the benefits available to PEBP nenbers.

In particular, Item5, which in part deals with
approval of certain elenents of the plan design for plan year

2022 may eventually directly effect the PEBP benefits
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avail abl e to nenbers.

So pursuant NRS 281A. 420, on behalf of the Board
Menmbers who are eligible for benefits, | offer this disclosure
t hat those nmenbers will be voting on itens that may affect the
benefits available to themand/or their famly nmenbers.

| note that the | aw does not preclude themfrom
voting on these itens, but | would like to nake the
di sclosure. | also invite any menber who has any additi onal
di scl osures to nake to do so now.

Thank you.

CHAI RPERSON FREED: (Ckay. Then Laura Freed for
the record. Hearing none, we'll nove onto Agenda Item 4.

Board Menbers, this is the consent agenda, a
whol e bunch of reports on -- fromvarious vendors, and | hope
you've all had a chance to peruse them And if any board
menber wants to pull any of these itens for discussion, please
| et me know now.

MEMBER AIELLO This is Betsy Aiello, and | just
have a statenment I'd like to make on the United Health report.

CHAI RPERSON FREED: (Ckay. Please, go ahead.

MEMBER Al ELLO Okay. That was qui ck. When we
approve, | would like to add a statenent that | ooking through
the report there was nore than one page where the information

in the tables would show a negative, but the text relating to
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t hose tabl es woul d show a positive.

An exanpl e woul d be on page 6, where the table
says that PCP visits and specialists visits had decreases in
this past year, but the text regarding it says both increased
fromthe prior period.

So | think that the data presented is probably
accurate, but that the tables mght not -- or the text around
sone of the data m ght not have been updated in this report.
So | would like that United would | ook at their report and
make it consistent. That's just ny statenent there.

CHAI RPERSON FREED: (Ckay. Thank you. Anybody
el se, are there any consent itens you want to pull?

MEMBER KELLEY: It's Mchelle Kelley here.
have brief questions on the action mnutes thenselves as well
as 4.3.6, the PPO network.

CHAI RPERSON FREED: (Ckay. So let's pull 4.1,
4.3.6, Honmetown Health Providers and Sierra Heal thcare options
PPO network. And as for nyself, | would like to 4.5, appeals
and conplaints. Going once, going tw ce.

Ckay. | will entertain a notion to approve or
accept all of these reports on the consent agenda, save the
ones | just nentioned.

MEMBER FOX: Linda Fox, | --

(Si nul t aneous speaki ng.)
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MEMBER LI NDLEY: TimLindley, for the record.
"1l second.

CHAI RPERSON FREED: Great. Thank you. All in

favor, please signify by saying, "aye," or wave your palm at
t he screen.

Any opposed say no?

Ckay. Motion carries unani nously.

(Motion carries.)

CHAI RPERSON FREED: All right. So let's go back
to 4.1, Menber Kelley.

MEMBER KELLEY: Yes, thank you, Chair Freed. So
m -- it's really just a question. So | notice that in the
attendees, all the action mnutes, the staff are listed, the
Board's listed, public comrent is listed. But the experts
that we relied upon for data, nanely AON, is not |isted.

And so |' mwondering why when we rely on
i nformati on provided by that group, that they wouldn't be in
the attendees list?

And | would like to request going forward that
t hey woul d be included on the attendees |ist.

M5. RRCH: And this is Laura Rich for the record.
| don't see why we can't. Ms. Mooneyhan, if you want to weigh

inon this. You know, I don't see a reason why we can't, but

maybe if legal just wants to provide an opi nion?
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M5. MOONEYHAN: Sure. There is no | egal
prohi bition on including the nanes if you would like to
include them | would --

CHAI RPERSON FREED: All right. Then we'll 1ist
them as witnesses going forward. That's fine.

Menber Kel |l ey, does that take care of your action
m nut es concerns from Novenber 23rd?

MEMBER KELLEY: Yes, it does. Thank you.

CHAI RPERSON FREED: COkay. Wuld you like to then
go on to your questions on 4.3.67

MEMBER KELLEY: Yes. So thank you, Chair Freed.
So the PPO network, the service | evel agreenment report is
included in that docunentation and there is a fail listed, and
so | was just wondering if staff could tell us what the
penalty is for that particular fail?

M5. RICH: For the record, Laura R ch. Yes, that
particular fail is under the performance guarantees and it is
two percent of the admnistrative fees that are assessed
during that quarter and that equals to, | believe, about
$7200.

MEMBER KELLEY: Gkay. Thank you. And can you
briefly just share with us why they failed that netric?

M5. RICH: For that nmetric, and I"'mpulling it up

right here, let me -- give ne one second. That netric
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specifically says turnaround time for repricing of medical
claims within three business days of receipt.

So the way that that process works is when a
claimcones in, when a claimcones in froma provider, it then
gets sent to the network for repricing. And they have a
per formance guarantee surrounding the tine that they can take
for repricing.

This is not -- obviously, it's not the first tine
t hat Homet own Health has failed this performance neasure.

They' re taking | onger than that, those three business days, to
process them

As to why, | don't know. | can't give you a
reason why. | don't know what is causing the lag. |It's
sonething that | can definitely reach out to Hometown Heal th
and ask themas to why, but | do want to point out that their
contract is expiring as of June 30th. And you'll see in a
different report that there's -- there wll be a new vendor.

MEMBER KELLEY: Great. Thank you, Executive
Oficer Rich. Just one thing you said, and | wonder if
there's not an opportunity here, you indicated that this is
not the first time they failed this particular netric.

And I'mwondering if there's an escal ation
penalty in the SLA whereby if they fail it multiple tinmes in a

row or nmultiple times in a 12-nonth period, that the penalty
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actually escalates. And if there's not one of those, is it
possi bl e in ongoing contracts to perhaps include that since
it's a fairly inportant piece of our contract?

M5. RICH: For the record, Laura Rich. Yes. So
there is no performance guarantee that escal ates the penalty,
but we did |look at this noving forward with the new contract.

| will have to say that we haven't experienced
this with other -- we actually have a national network through
Aetna and we don't have that issue through Aetna. W also
don't have that issue through the Sierra Healthcare options in
t he south.

This has been isolated to Honmetown Heal th, but it
was definitely sonmething we | ooked at and we did change the
penalties -- or the performance guarantees with this new
contract that will be replacing it in July.

MEMBER KELLEY: Geat. Thank you. And that's
all |1 have, Chairperson Freed. Thank you.

CHAI RPERSON FREED: Ckay. Great. Thanks.

kay. So let's go to 4.5. Board Menbers,
pulled this because | wanted to -- as | was going through the
nunber of conpl aints about our, you know, various vendors as
wel | as conplaints about PEBP itself, | couldn't help but
notice that Express Scripts has the nost conplaints for 2020,

al though certainly some of the Heal thSCOPE stuff cones a close
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second.

And the reason that caught ny eye is because | ast
fall, | becane aware of a situation with one of our
participants who is on a specialty nmedicine who had a pretty
rough time with ESI and Accredo, the specialty drug sub for
ESI .

And you fol ks who were on the Board | ast year
m ght remenber that we inplenented the SaveOn Programin March
of 2020 and this was done to be able to | everage sone of the
patient assistance prograns that are out there with the
phar maceuti cal conpani es.

Anyway, so |, you know, had been nade aware of
this participant's difficulties and just also, for your
i nformati on, we have approxi mately 500 people on specialty
drugs in the program

So I wanted to ask sonme questions about how ESI
and Accredo nmake sure that some of our specialty drug
participants are not getting the bureaucratic runaround that
this participant experienced.

So, you know, if Ms. WIlians can cone on for
just a little bit, | have a couple of questions relative to
how benefits are coordinated for specialty drugs. And |I want
to be here clear, | don't want to take up the Board's tine.

This is a big agenda and, you know, ESI and
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Accredo can send the Board a letter, explaining the answers to
sone of these things. So we don't have to take a bunch of
time, but I did want to get a couple of things on the record
if I could.

M5. WLLIAVS: Al right. Hello, this is Any
WIllians with Express Scripts. Can you hear ne okay?

CHAI RPERSON FREED: | can. Thank you,

Ms. WIlians. Thank you for joining us.

M5. WLLIAMS: You' re welcone. | apologize where
you can't see ne very well. [I'mhiding fromkids, working
virtual ly.

CHAI RPERSON FREED: Oh, | think that's one of
t hi ngs about this pandemic. |It's really reveal ed our

col l ective humanity of, you know, broadcasting from our
bedroons and pl aces like that.

M5. WLLIAVS: You got that right, yes. |I'm
happy to join today.

CHAI RPERSON FREED: Thank you. So, okay, how
quickly are billing issues for specialty drugs elevated to ESI
account nanagers?

M5. WLLIAMS: Sure. So when it cones to
specialty drugs and around especially co-pay systens when
they' re involved and they do escalate. |If a nmenber calls into

our custoner service teamand if they are not able to answer
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t he questions a nenber has, the process is they pull in a --
what we call our resolution teamlead, so the next step up in
servi ce.

And then beyond that, if it's sonething that
i nvol ves accunul ators, especially in this specific case,
shared accunul ator with a nedical vendor, also this specific
case, it involved a programthat PEBP was involved in as well.

So in those situations, they do pull in the
account team nyself specifically, to hel p answer questions
and pull in all the necessary teans to help kind of cone to
resol ution.

CHAI RPERSON FREED: Ckay. |In the particular case
|'ve been made aware of, the purchaser was told that the
SaveOn Program was mandatory, except it's optional. Have the
reps been given the training to give participants on specialty
drugs that correct information now?

M5. WLLIAVS: Yeah, nost definitely. | know
this particular situation, I know a |ot of the billing
concerns were prior to SaveOn being inplenented and so | can
speak to that quickly if | could.

CHAI RPERSON FREED:  Sure.

M5. WLLIAMS: Because | just want to share sone
things that | have since we're in a conversation short. So

with the specialty claim when there's an adjustnment, since
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our systemautomatically | ooks to deduct those co-pay systens
dol lars froman accunul ator versus, of course, add them back

in for themto satisfy out of pocket, it does take a bit nore
time for an adjustnment of a specialty claim

|"ve learned that it is actually a file transfer
process to our internal warehouse as well as possibly extra
steps in conmunicating wth the outside vendor for co-pay
systens. And so that does take sone tine and we saw t hat
del ay inpact this specific nenber and how her future clains
adj udi cated here and with Heal t hSCOPE.

What's -- what |'mhappy to share is that it's
slated. For 2021, we have enhancenents in the pipeline to
help to make that nore realtime when it cones to adjustnents
with specialty clainms. And so that is sonmething that is
reassuring.

| know now that we're tal ki ng about SaveOn, it
doesn't cone into play, but | wanted to nake sure | nentioned
that. It's something that is great to hear with her past
experi ence we had with her.

CHAI RPERSON FREED: Right, right. Yeah, | nean,
| -- soif SaveOn's optional, specialty drug clains are not
automatically being denied then like it was in her case?

M5. WLLIAMS: So with SaveOn, it is an optional

program It is when -- when that was first inplenented, of
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course, as you all probably know, that SaveOn reaches out to
t hose nenbers to accept theminto the program help educate
t hem and get their approval to enroll in the program

And this specific case, she declined. But she
had declined and then hung up the phone, and per our conduct
with SaveOn they gave the opportunity to educate so that they
can know how a cl aim has been processed and that wasn't able
to be done.

So as the nenber thought she had declined and
opted out, she later found those road bl ocks, of course,
trying to fill it through her owmn neans at the retail -- or at
the -- through the pharnacy.

And so she called back to our custoner service
team and you're correct, we did find that there was sone
error in themstating that they need to, in other words, took
it as mandatory need to participate in that program

In all situations, when we pull those calls,
those reps are definitely coached. That's sent to their
| eadership to have a neeting with them about that.

CHAI RPERSON FREED: (Ckay. So when Accredo
reaches out to people who have been prescribed specialty
drugs, they get the -- both the participant and the staff gets
coached that this is the process now.

M5. WLLIAMS: Right. Yeah, and --
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CHAl RPERSON FREED: Ckay.
M5. WLLIAMS: Yeah, yeah.

CHAI RPERSON FREED: | -- okay. Thank you. |
appreciate the clarity around this. I'm-- | should make
clear for you and for the Board that, | nean, I'm-- | was
concerned about this one participant, but I'"'m-- in the
br oader sense, |'m concerned that, you know, folks who are on
speci alty drugs have chronic conditions and they are -- they

per haps have | ess, you know, physical and psychic energy for,
you know, fighting a bureaucracy than sonebody |i ke nme who's
heal t hy.

And, you know, when | have to call Heal t hSCOPE
and ask themto re-adjudicate ny claimbecause | think they
made an error, | find that annoying enough and |I'm heal thy and
have all ny faculties and stuff.

So nostly | want to make sure that there are
guardrails for our folks on specialty drugs, that they -- you
know, they're getting the right information. They're getting
the hel p that they need because, you know, again, they are
chronically ill participants.

So thank you, Ms. WIllians, | appreciate your
testinony and | appreciate the Board's indulgence in this
particul ar subject for a few m nutes.

M5. WLLIAVS: You're welcone. |f you have any
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ot her questions, feel free to have themsend it through
Ms. Rich, and I'm happy to answer any questions you have.

CHAI RPERSON FREED: Ckay. Geat. Thanks.

M5. WLLIAMS: You're wel cone.

CHAI RPERSON FREED: (Ckay. Board Menbers, with
that, do | have a notion to approve the action mnutes 4.5 and
4.3.6? Did | get that right?

MEMBER FOX: Linda Fox for the record. | wll
make that notion.

MEMBER KELLEY: Mchelle Kelley here, |11
second.

CHAI RPERSON FREED: (Ckay. Thank you. Al in

favor say, "aye.
kay. Any opposed say no?

Ckay. Mdtion carries.

(Motion carries.)

CHAI RPERSON FREED: Does the Board want a break
before we |l aunch into Item5? GCkay. Al right. 1t's 10:10,
we'll return at 10:15. Thank you.

(Recess.)
CHAI RPERSON FREED: All right. Once again, this
is Laura Freed. It's 10:16 a.m You guys got an extra

mnute. We'Ill call the neeting back to order

And if PEBP staff is ready, we will go to Agenda
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Item 5, Governor's recommended budget for the 2022/'23
bi enni um

M5. RICH: Sorry. | was on nute. GCkay. So for
the record, Laura Rich.

To refresh the Board on Novenber 23rd, 2020, the
PEBP Board net and approved plan year '22 plan design based on
the 12 percent budget reserve requirenents that were issued by
the Governor's finance office on Novenber 3rd. That was a
total of $36 million per biennium

So the Board nade various plan desi gn changes,
including the addition of a new plan, but that did not get us
to $36 million alone. So the Board had to make sone
addi tional changes.

So there was the decision to inplenent the
out-of -network bill charges negotiated by using the
140 percent Medicare nodel, rather than fair health standards.
We al so inplenmented Smart 90 on the EPO and | ow deducti bl e
pl an and the advantage network to all three plans.

We al so produced the Medi care HRA contri bution
from$13 to $11 per year of service. There was a reduction of
life insurance, a basic |life insurance benefit from 25, 000 and
12,500, what it is today, to 10 and 5, 10,000 or active 5,000
for retirees. And we also reduced the long-termdisability

benefit to a 50 percent benefit.
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Addi tionally, we unbundled the dental prem um
whi ch added a significant surcharge, | guess if you want to
call it to that, to the overall rates.

So that adjusted agency request budget was
submtted the followng day to the Governor's finance office
and that reflected the Board's deci sions.

On January 18th, the Governor rel eased his
reconmended budget, which for PEBP included some very wel coned
fundi ng back to the program

The budget was successful in mnimzing the
inpact to State enpl oyees by not just elimnating furl oughs,
but al so through the preservation of nedical benefits and
stable premiuns. |In the budget highlights, the Governor
i ncludes the follow ng statenent:

The Governor's budget prioritizes the health and
wel | being of State enployees, retirees and their famlies who
w || continue to have access to an excellent nedical benefit
package t hrough PEBP

It is nore crucial than ever for State enpl oyees
to have access to options that fit their unique healthcare
needs. PEBP wi |l expand the coverage options offered through
the programin the upcom ng bienniumto include a new | ow
deducti bl e co-pay based option. |In addition to increased

choice, premuns are expected to remain stable for the
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upcom ng plan year.

So the cuts to the budget are significantly |ess
than the original 12 percent. |It's about half of that at six
percent. Mst of the additional funding that was given back
to PEBP was directed to first dollar coverage, so |owering
deducti bl es, increasing that HSA contribution and al so keepi ng
rates stable.

So | think the one thing we can hang our hat on
on this is that, you know, we really do have a | ow deducti bl e
plan. This has been sonething that nenbers have been beggi ng
and pl eading PEBP for to bring back for years, ever since the
i ntroduction of the high deductible plan, and we've finally
been able to do that with the Governor's support through his
budget recommendati ons.

As you can see on the grid, all of the
deducti bl es and out - of - pocket maxi muns were reduced fromthe
earlier 12 percent version as well and -- but, you know,
unfortunately with those -- all those successes, there's also
sone sacrifices that have to be nade.

Basic |ife insurance benefit was al so reduced,
but actually not as nuch as what the Board had approved in
Novenber. In Gov Rec, the life insurance is actually at
15, 000 for actives and 7500 for retirees, and | think the goal

here was to keep that benefit at a level sufficient to cover
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the cost of the burial. The budget also naintains the $13 to
$11 reduction in HRA contribution as well.

So lastly, something we've heard a | ot about
t hrough public comment, the LTD was el i m nat ed.

Unfortunately, the State is facing sone fiscal chall enges and
with that has -- you know, there's big decisions and difficult
deci sions that have to be made.

So, you know, keeping with the focus of reducing
barriers to access the care and reducing that first dollar
coverage, really that -- the long-termdisability, it was a
relatively low utilized benefit and it does cone at a very
significant cost. |It's about $9 mllion for the biennium

It's also a benefit that can be purchased by
menbers on an individual basis and a benefit that PEBP will be
wor ki ng very, very hard to add to our nmenu of voluntary
products, if not -- likely not this com ng open enroll nent,
but when we introduce our new eligibility system it should be
a part of those voluntary products and that will be in
January.

So there may be a six-nonth gap, but we are going
to work really hard to make sure that we can introduce that as
a voluntary product.

So overall, despite all of the budget chall enges

t he Governor and his budget staff were faced with, | think
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that PEBP actually canme out quite well. W are able to offer
nore choi ces and access without having to significantly raise
rates and that really aligns with the PEBP m ssion statenent
that we provide enployees, retirees and their famlies with
access to high quality benefits at affordable prices.

So PEBP really appreciates the support of the
Governor and his staff and we are grateful that such a high
priority was placed on enpl oyee nedical benefits.

Before | nove into the recomendation, | want to
pause here and explain that there were sone | egal questions
t hat PEBP expl ored regarding the options and actions that the
board could take at this point. The Governor has presented a
recommended budget and -- which for PEBP is really expressed
in the formof plan design.

So at this point the Governor's budget is now in
t he hands of the |egislature.

So that |eaves the question: Does the Board at
this point have the ability to make adjustments to pl an
desi gn.

So | think rather than me try and explain the
legalities, | think I'"'mgoing to ask our Deputy Attorney
General , Ms. Mooneyhan, to junp in here. Brandee, if you want
to junp in.

MS. MOONEYHAN: Sure. Just to be clear, of
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course, the PEBP Board does not have the authority to override
t he Governor's reconmended budget. The CGovernor retains, you
know, the executive power, the ultimte executive power.
However, | think this agenda itemis designed to allow the
Board to approve the plan design changes that are going to

ari se out of the Governor's recomrendati ons pursuant to

NRS 287. 043.

The Board is -- has broad powers to carry out the
public enpl oyees benefits program and that, of course,
includes the details of howthat is going to be designed.

Technically, the plan design is distinct fromthe
budget, though it has to be kept in mnd they're very closely
intertwined. It should also be kept in mnd that both the
St ate budget and pl an design are ongoi ng processes that go on
all year and neither are final yet for this year

But traditionally any potential changes to the
pl an design are presented to the Board for its information,

di scussi on and approval so that staff can go ahead and proceed
in devel oping the plan design as that is contenplated by the
budget at this point.

M5. RICH: So the recommendation here -- thank
you, Ms. Mooneyhan. The recommendation here is for the Board
to approve the plan design as expressed in the table on

page 2.
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Al so, since the changes in life insurance and
long-termdisability do not reflect the decisions that were
made by the Board in Novenmber, the Board nust al so approve the
reduction to life insurance and the elimnation of LTD as
wel | .

CHAI RPERSON FREED: This is Laura Freed. kay.
|"msorry. DdI cut off your presentation? Gay. Thank
you. Thank you, M. Rich.

So | et ne nake sure | understand the interception
here of budget fiscal policy and programpolicy. So our
Deputy Attorney General said the PEBP board doesn't have the
authority to override the Governor's recommended budget. |If
that's true, then what statutory requirenment exists to make
the Board ratify the Governor's reconmmended budget, because
essentially that's, you know, what you're asking us to do if
| * munderstanding the staff report correctly.

So are we required to take action on sonet hi ng
that is not our statutory purview. In other words, we do the
pl an design, the policy stuff and the Governor's finance
office and the Governor has the prerogative to fund whatever
he feels he can and should. And so are we overstepping into
fiscal policy if the Board takes action of sonme kind other
than just ratification of Gov Rec?

Does that make sense? |s my question clear
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enough for everybody?

M5. RICH: This is Laura Rich. | think your
question is clear. It's just not clear who it's to. Is it to
staff or is it to the Board?

CHAI RPERSON FREED: | -- no, it's to staff and
specifically to Ms. Mioneyhan, | think, because she's read 287
probably a lot nore than ne in her life.

MS. MOONEYHAN:  Yeah, Brandee Mboneyhan, Deputy
Attorney General for the record. Traditionally, PEBP -- when
changes to the budget may inpact plan design, traditionally
t he executive officer has consulted with the Board because it
is a policy decision to make those tweaks.

A lot of work, of course, goes into designing the
plan and | think staff is seeking here perm ssion to proceed
with the budget as it has been recommended by the Governor
today, keeping in mnd that we wl| probably be di scussing
this again in Mrch.

CHAI RPERSON FREED: Ckay. Thank you.

Understood. So with that, | have a -- | have, nyself, a
detail question, but I would yield to the Board. Wat kind of
nmechani cal questions or budgetary questions do you have of
PEBP staff?

MEMBER AIELLO This is Betsy and | think it

m ght be the question you just asked, Laura, and | think it's
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a tough one to answer, both Laura Rich and Brandee. It's hard
for me -- if the Governor has passed this -- or not -- he's
presented the budget to the legislature and the budget is in

t he hands of the legislature for all of the debate and the
finalization and the budget.

Really, it -- we sent our recommendations, which
every agency does wth agency request, then always in ny whole
career, it's been changed at the Governor's office and it's
becone the Governor's recomended budget. But nobody has

asked that agency and we're |like the chief of the agency from

nmy understanding to go ahead and say, yes, | agree with the
Governor's budget, or no, | don't.
So it's hard for ne and | know that -- | think

this is what you asked, Laura, it's hard for ne to say we
woul d approve or disapprove because we just inplenent the
budget that is finalized by the |egislature.

So this is not really even probably the plan
that's going to happen, but it may be. And so it's hard for
me to understand why we would vote on it when we really have
no input other than to what we may want to state on public
record or something, but actual authority.

So it's still confusing or hard for me to totally
under stand that because | think you just -- the budget, the

| egi slature turns back around to you as the one you actually
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inplenment, | think. So --

CHAI RPERSON FREED: This is Laura Freed. Thank
you, Betsy. That is -- you have articul ated, yes, sone of the
i nherent confusion between having the Board approve a pl an
design and PEBP staff incorporate that plan design into its
agency request.

And then you're right, the Governor changes
t hi ngs as governors do and then it goes to the legislature and
t hey m ght change things as legislatures do, and then that's
what you get. And those of us who have, you know, been in
agenci es and run agencies are very much used to that.

PEBP is a little weird in the sense that when we,
for instance, set rates in the second year of the biennium
the legislature is not in session. And sonetinmes PEBP has
nore revenue or |ess revenue than what was | egislatively
approved.

So necessarily, for instance, in the second year
of the biennium you're going to be tweaking plan design to
accommodat e the funding you have. And so | -- thisis --
understand why it is a gray area.

However, | would say that PEBP hasn't even had a
budget hearing yet. That's the other thing. | -- it's
per haps premature for this Board to nmake any changes to any of

the plan design until we see what the |egislature noney
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commttee think about the Governor's recomended budget.
That's ny feeling.

And, Ms. Rich, you may -- since | didn't watch
your pre-session budget hearing, | don't know if you can say
how t he Governor's reconmended budget for PEBP was received by
the legislative conmm ssion's budget subcommttee and if you
got any indication fromthem

But that's ny feeling that if -- you know, if our
| egal counsel is telling us, okay, we think you need to
essentially ratify the Governor's recomended budget, |'m
willing to do that.

But |I'mnot necessarily interested in policy
changes to plan design that don't conformto Gov Rec until |
see how the legislature feels about this.

So other Board Menbers, please feel free to chine

MS. MOONEYHAN: Just to be clear, | don't think
the action itemhere is ratifying the Governor's budget
itself. | think staff is |ooking for approval to proceed in
this direction.

CHAI RPERSON FREED:  Ckay.

M5. MOONEYHAN: So they can get ready to nove in
t hat direction knowi ng that things nmay change.

CHAI RPERSON FREED: Ckay. Sorry, this is Laura
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Freed for the record. Perhaps | was glib. | approve the plan
design that Gov Rec is predicated upon perhaps would be a nore
precise way to put it.

MEMBER KELLEY: It's Mchelle Kelley here, for
the record. And, you know, | was confused as everybody el se.
But I also think I"'mcomng at this maybe froma little bit of
a different angle because if we go ahead and just ratify or
uphol d his plan design, we're saying that's our choice, that's
our plan design.

And | would -- you know, sone of the public
comment pointed to the fact that this year the process has
been very different fromany |I've experienced in nmy tine with
the State where, absolutely, it is the Governor's prerogative
to go ahead and, you know, set the budget for the entire
State. And generally PEBP has been given a target such as the
12 percent that we worked on back in Novenber to set plan
desi gn.

This is -- I've been in the system since 2005.
This is the first tinme |'ve seen a governor's finance office
actual ly design the benefit plan for us and then give it to
us.

So | am concerned about just going ahead and
approving this as in Gov Rec because | don't necessarily agree

with sone of the choices that have been made, and they are
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choi ces, you know. They're choices not nade by people on the
Board who are fiduciaries to the plan, | mght say.

So if fiduciary is to invite our participants and
the State, but rather where we woul d be rubber stanping
sonmet hi ng that we haven't discussed.

And so while I'mthankful, I"mtruly thankfu
that the Governor's finance office did find that additional
noney and reduced the cuts to six percent, | think that it is
i ncumbent upon the Board to do plan design

And so | have some written comments here that |
would like to get on the record, you know, because | do think
that it's inportant that -- you know, that we're watching plan
desi gn.

We've heard fromall of our participants this
norning. |'msure everybody's had outreaches fromdifferent
participants as well. You know, | understand that in this
econom c climte, hard decisions have been nmade. Hard
deci sions were al so nade in 2008 and 2010, you know.

So we're getting used to having to dig out of
these big holes, | would say unfortunately. But at the sane
time, you know, | think that our job is plan design and
Governor's job is to kind of -- to give us a budget, which
he's done and he's taken it a bit further.

| do want to -- since |I've got the floor, I'm
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just going to go through ny remarks if you don't m nd,
Chai r person Freed.

CHAI RPERSON FREED: | do not mnd. Please, go
ahead.

MEMBER KELLEY: | do want to thank all of the
enpl oyees, you know, the State enpl oyees who gave conments
this norning, the Nevada system of higher education people who
have shown up and given comments. It's very intimating to
gi ve conments during public conmment periods and especially
when we're all very tired, we're all very enotional at the
nonent .

But one thing that really struck ne fromall the
public coments is just how dedicated people are to
t hensel ves, to their colleagues and to their conmunity,
because | think overwhel mngly what we heard from people is
t hey' re concerned about co-workers, they're concerned about
peopl e they work with who maybe don't earn as nuch. And so
like the caring that runs through Nevada, you know, is so
gratifying during these difficult tines.

And so while | said I'mgrateful that the
Governor has found those additional nonies, | would be rem ss
if I didn't point out to the maxi numout of pockets are still
$5, 0000 and $10,000. You know, this change, that alone, is

going to cause hardship and could |ead to participants not
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staying conpliant with their treatnent plans; right?

And if they don't stay conpliant with treatnent
plans, it |leads to higher costs for us down the line, for the
plan down the line. So that's a concern.

| *' m obvi ously extrenely concerned about |ong-term
disability. I'mgoing to refer to it going forward as LTD,
very concerned about the elimnation of that plan because of
its inport to all State enpl oyees.

W don't have Social Security disability and,
yes, | hear Chairperson -- sorry, Executive Oficer R ch
saying that it's not highly used, but everybody actually does
use it because it's our safety net. And so, yes, there's, |
t hi nk, around 111 people claimng on long-termdisability at
t he nmonment, but that benefits all of us.

So these changes that increases the max out of
pocket and elimnate the LTD, you know, as everyone has
comment ed, are happening during a pandem c and a pandemc is
having long-termeffects on participants froma physi cal
heal th standpoint, but also froma nental health standpoint,
you know, where enpl oyees are doing it so tough at the nonent.

And so this wll just be another worry laid on
top of it and, of course, for sonmeone who doesn't have LTD,
the first thing that happens is they exhaust the health

i nsurance pl an.
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And if they don't have cash, then they're putting
5,000 to $10,000 dollars on their credit card, then they
becorme unenpl oyed because they can't do their job and there's
no incone safety net. So then they face eviction and
foreclosure. And so the consequences of not having these
safety nets is dire.

So | would say that -- I'mcomng to the end, |'m
sorry, Chairperson Freed. So LTDis critically inmportant to
the State enployees. You know, it replaces Social Security.
The concern -- | think there's |lots of open questions about
that LTD, too.

W heard from Executive Oficer Rich that she's
going to do her best to get a supplenental plan in place, but
it nost likely will be 2022. So what happens in the six-nonth
interin? Elimnating this benefit in such a rush neans
there's no tinme to evaluate the consequences of the nove.

So | think the Board needs to step back and take
sone time. You know, the questions are how qui ckly can PEBP
add a voluntary product to replace this? Wat's the rate
structure going to look like? | can tell you out of curiosity
yesterday, | went out to Google and found a | ong-term
disability calculator where it kind of refers you out to
i nsurance providers.

| put in-- all | put in was ny state of
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enpl oynent, ny gender and ny age, and it asks ne for an incone
replacement. |t gave ne a cap of $3700 and it gave nme a bit
of -- even before | got to insurance of -- evidence of
insurability, it was telling me the prem uns were going to be
in the range of $288 all the way up to 380. So, for nme, so
for what's costing PEBP $14 a nonth would end up costing ne
than $300 a nonth and that's if they'Il even insure me; right?

So | think the Board needs to understand exactly
what that's going to | ook Iike when we -- if and when the
benefit's elimnated.

I n addition, what about insurability? You know,
we've got |ots of enployees who are kind of getting up there
in the age brackets, and the older you are, the less the
i nsurance carriers want you

And so | would say, are we going to be able to
guarantee that every State enpl oyee who wants to continue that
|l ong-termdisability insurance can continue that |ong-term
disability insurance? You know, and what's it going to cost?
And then if we have to have a six-nonth break, is there going
to be a guaranteed issue? How w Il that work? Can everybody
get covered after a break? And so there's just |ots of
questions that | have that | don't think there's any answers
to.

And so just lastly, so obviously these changes to
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the max out of pocket and LTD, they really do inpact the nost
vul nerabl e State enpl oyees. And w thout the support of
benefits, they end up just on a different |ine of support from
the State. So they end up in Medicaid and the various other
agenci es, you know, getting supported by the State.

So | think elimnating safety nets is sonewhat
short-sighted. And with that, I wll thank you for your tine.

CHAI RPERSON FREED: You're welcone. | -- you
said sonething interesting that I wanted to follow up on, that
you seemto be advocating for an action other than staff's
recommendation. Do | have that right? And if yes, what
action?

MEMBER KELLEY: | guess |I'm advocating that the
Board take the fine -- | guess, the nunber that the Governor
has provided us wth or provided staff with, because | don't
think we've actually seen that, but | believe it's six percent
savings and | believe it's the responsibility of the Board to
use that nunber to design a plan

CHAI RPERSON FREED: So you' re suggesting changi ng
pl an design within the authorized subsidy dollars that the
Governor has reconmended, but doing sonething different with
pl an desi gn than Gov Rec?

MEMBER KELLEY: Yes. | don't know if we can do

that, ultimately yes. | think that we also need to be working
CAPI TOL REPORTERS (775) 882-5322

62




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O B W N B O

on -- with the legislature, but | do think LTD should be
continued and I'mnot sure how we get to that any ot her way
t han redesigning within the figure he's provided.

CHAI RPERSON FREED: Ckay. Right. And so if, for
i nstance, you're advocating bringing LTD back at some
per cent age, what then would you cut to nake it?

MEMBER KELLEY: That's the question; right? |
nean, we conme back to the COVID surcharge. | would rather
spend $14 a nonth extra in ny prem umthan $300 a nonth to buy
a product on the open market so we could -- you know what |
mean?

CHAlI RPERSON FREED:. \Where did you get the $14?

MEMBER KELLEY: Ch, so the $14 is the anmount of
the current -- the nonthly cost to participant or the enpl oyee
of the current long-termdisability program But | would
rem nd we had actually already reduced that. W've reduced it
froma max of 60.

CHAI RPERSON FREED: Correct.

MEMBER KELLEY: To 500 and that hasn't been
priced out, the reduction.

CHAl RPERSON FREED: Ckay. So is the $14 to bring
back 50 percent or 60 percent or all of it? O 100 percent?

MEMBER KELLEY: Right now, | think the $14

re-relates to 60 percent and 7500. | think what --
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CHAI RPERSON FREED:  Ckay.

MEMBER KELLEY: -- is that people can -- people
are okay with 50 percent and 5,000, but we don't have that
price. But it would be less than 14, so --

CHAI RPERSON FREED: (Ckay. | just want to get
that on the record because it sounds |ike you got information
maybe from PEBP staff that the rest of the Board didn't have.
So | wasn't clear on what percentage LTD.

kay. So here's another question. Are you --

you said COVID surcharge, it's return of the COVID surcharge

And is -- so you're suggesting that the Board shoul d consi der
raising rates, which -- and whether it's a COVID surcharge or
an LTD surcharge, whatever you call it, that's adding to the

partici pants share of the nmonthly prem um

So in other words, going to the chart on page 2,
let's say Gov Rec enployee only $46.72 and you said 14. So
60 -- $60 a nmonth instead of 46 or $47 a nonth so that
everybody can have LTD.

MEMBER KELLEY: So that everybody has the safety
net of incone replacenent should they becone catastrophically
injured or critically ill and be unable to do their job for
nore than 180 days, yes.

CHAl RPERSON FREED: (kay. Ckay.

Al right. Oher Board Menbers, would you like
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to weigh in on this possibility?

MEMBER Al ELLO This is Betsy. | just want to
bring up again for ny understandi ng, usually agency requests
and then Governor's rec have to do with the policy as well as
the dollars tied to the policy fromny understandi ng.

So the Governors aren't just giving each agency a
dol lar figure based on a scenario, but they're believing in
the policy they're presenting to the public.

Now, | totally agree, | believe totally in
|l ong-termcare disability insurance and it's hard. But ny
understanding is Governor Rec isn't just putting together a
formula to come up with a total dollar anmount, going back to
t he agency and saying build your agency with this noney.

But again, maybe Ms. Moneyhan can talk nore to
the legal side of that, but I -- but this is all hurting ne so
much. What a retirenent activity | decided to do.

CHAI RPERSON FREED: Yeah, Betsy, congratul ations.
You found yourself a real good hobby. You know -- this is
Laura Freed. | agree with you, what you said about, you know,
it being rather non-standard to have Gov Rec and have it be a
dol | ar anmount and then go back to a policy making board and
say, okay, make it fit in whatever this is. | nean, no -- |
nmean, you know, it is the job of the executive branch to

support the Governor's reconmendation and | -- you know, and
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stand by what | said.

|"'mnot sure this discussion is ripe yet because
the | egislature hasn't even reacted to it. And if you go back
t hrough the history of, you know, PEBP, you know, since the
begi nning of the great recession, you know, PEBP -- the
| egi sl ature has shown a willingness to mtigate sone of the
PEBP pl an designs that we've all felt were pretty tough on
parti ci pants.

And those of you who have been around for a | ong
time wll renmenber that the 2011 legislature certainly cut and
changed PEBP' s pl an design fundanentally, but did not take the
sage conm ssion recomendations, if you guys renenber those.

And, you know, so | want to respect the
| egi slative branch's prerogative enough to let them weigh in.
And that's ny feeling on that. But |I'mopen to other comments
from ot her Board Menbers and comments generally on staff's
report, too.

So please feel free to junmp in, folks.

MEMBER VERDUCCI: This is Tom Verducci for the
record.

CHAI RPERSON FREED: Pl ease, go ahead.

MEMBER VERDUCCI : Thank you, Chair Freed. |
bel i eve there has to be a contingency plan put in place or

we' re going to be disadvantagi ng our nost vul nerabl e group,
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the group that becones disabl ed.

And | appreciate the fact that we've had sone
relief to the cuts that were approved in Novenber, but |
haven't heard any testinony or anyone support the idea of
conpletely elimnating a benefit, the long-termdisability.
And, you know, the reason we have a board is to deliberate on
pl an design and | see that we're | eaving a gap here.

| heard six nonths that PEBP expects to be
offering a voluntary plan, but what about the poor soul that
beconmes disabled in that six-nonth period? This is the
vul nerabl e group. And when we go through a group pl an,
we're -- there are several enpl oyees covered to a voluntary
plan. The insurance conpany is going to have |ess nenbers to
cover and the prem um should go up.

But | do believe this is the public enployee's
benefit plan. It belongs to themand we're conpelling
testinony that the nmenbers want to retain this benefit and our
ori gi nal decision back in Novenber was not to elimnate any
specific benefit and there's no Social Security that's
covered.

Qur mssion is to protect our nenbers froma
catastrophic event and we very well could be putting themin a
situation of catastrophe and | also believe there's a

potential legislation that |I'mhearing to restore benefits,
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but we're in a period here where there's no contingency plan
that's put in place other than shutting down this particul ar
benefit.

And | think the purpose of the plan design and
t he purpose of the Board is to deliberate on plan design. And
| understand that we're in a very tricky situation here, but |
am not real crazy about elimnating a benefit w thout getting
backup plan that's firmy in place.

CHAI RPERSON FREED: Ckay. Thank you, M.
Verducci. You look |ike you m ght have nore to say?

MEMBER VERDUCCI: No, but that's ny major
t hought .

CHAlI RPERSON FREED: Ckay.

MEMBER VERDUCCI: | |istened to the groups and |
di dn't hear anyone cone out and say, you know, this is
sonmet hi ng we should be giving up. And | worry about the
i ndi vi dual enpl oyee during this period that becones disabl ed,
no Social Security, and | just think there has to be further
deliberation. And | think it's premature to conpletely cut a
benefit. | know we have other itens here to discuss, but this
is the one that really junps out to ne.

CHAI RPERSON FREED: Ckay. |I'mgoing to throw it
to M. Lindl ey who has been patiently waiting to chat about

hi s t hought.
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MEMBER LI NDLEY: Thank you very much, Chairnman
Freed. TimLindley for the record. | did reviewthe plan and
if -- and | do recall -- well, a couple of thoughts conme to ny
mnd. In the prior board neeting, we did do sone pretty heavy
proposed cuts, 12 percent. W -- | nean, you can see it in
the agenda item you know, $2,000 deductible for the CDHP,
$1,000 for the new | ow deducti bl e PPO and then the HMO went up
to $500. And the premuns drastically increased for
i ndividuals including famlies.

And ny position at the prior board neeting was,
you know, I'mgoing to be hit with furl oughs, other active
enpl oyees will be hit with furloughs, which is effectively a
five percent cut, and | wanted to not take nore noney out of
t heir paychecks.

And seeing the Governor's recommendation, you
know, an individual going from44 to 46, $47, |'mrounding of

course, or a famly plan such as nmyself going from301 to 304

is avery -- it's alot easier to swall ow
And | personally appreciate and -- the Governor's
recommendation and | do enpathize or | do -- | also appreciate

t he coments nade by Board Menber Verducci regarding the LTD
disability.
But at this point intinme, | like the Gov's Rec

and | do recognize Chairman Freed's -- or Chairwonman Freed's
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position on do we vote on it now or do we wait for the

| egi sl ature.

But those are ny comments. Thank you

MEMBER URBAN: Marsha Urban for the record. [|I'm
definitely against elimnating the LTD. | understand that a

monthly cost is difficult for famlies, but if something
happened to that breadw nner, then what would that famly do
because they woul d have nothing. And | -- no, there's no way
| could handle that.

So I'magainst the cutting of the LTD.

CHAI RPERSON FREED: Ckay. Anybody el se?

MEMBER LINDLEY: In regards to cutting -- Tim
Lindley for the record. 1In regards to cutting LTD, Chairman
Freed, | think you kind of hit it on the head. The
| egi sl ature coul d easily change this.

Am | correct in that assunption?

CHAI RPERSON FREED: This is Laura Freed for the
record. Yes, you are and they certainly could.

MEMBER LI NDLEY: Al right. 1'll rmute. Thank
you.

MEMBER URBAN: Marsha Urban for the record. So
then why are we voting for it if we really don't know what
we're voting for? | nmean, it just seens |ike a waste of tinmne.

| think we should all voice how we feel about it,
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but why vote for sonething that we -- you know, that we have
no power to change it? | sound upset and that's only because
| am

MEMBER LI NDLEY: Ms. Urban, Timhere. | think
that's what Ms. Freed was nentioning in her initial coments.
Am | correct, Chairwoman Freed?

CHAI RPERSON FREED: R ght. | nean, this is kind
of going to the issue that Betsy and | were articul ating.
PEBFP's just a little bit strange in the sense that, you know,
it's a policy -- it's a policy board.

And, yes, we're fiduciarly responsible and --
but, you know, primarily we do the policy and we don't do the
noney in the budget process. So this is really how t he budget
process works.

You know, we build a plan design and PEBP submts
it as an agency request and like | said, you know, governors
do and change the budget as they have the right to do and, you
know, the Governor retains final authority over the budget and
governors may change the plan design that the PEBP Board voted
on.

And so -- you know, and the fact that we -- and
t hen as Betsy noted, you know, the |egislature, you know,
eval uates the Governor's recommendati ons and, you know,

decides it agrees or does not agree and then returns the
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budget to the agencies and all of us inplenent our budget.
And as Betsy noted, you know, in quote/unquote normal
agenci es, you know, you don't get a say.

| -- you know, in turning ny own budget for ny
own departnent, | certainly don't expect to have to, you know,
have policy to protest things in the Governor's reconmended
budget. | just get what | get and | nmke it work.

And PEBFP' s broad policy making authority is a
curious -- it's sort of clashes strangely with the idea that,
you know, the Governor appoints all the PEBP Board Menbers.

So in a sense, you know, the PEBP board -- the
Governor ultimately retains control over the Board in that
way. So it all sort of |eads back to the Governor

But, again, you know, as | said at the outset,
you know, in the second year of the biennium you know, PEBP
has historically kind of tweaked plan design because of
greater or |esser revenues.

And so -- and it does, you know, under 287 have
the authority to do that. So it's just a really gray area
and, you know, | don't want to -- you know, | don't want to
mnimze in any way Menber Urban's frustration, but you know,
the way that | sort of holistically understand the | aw and our
job, the Governor ultimately retains authority.

MEMBER Al ELLO  Laura, this is Betsy. |'m--
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fromlistening to everything, | know we all have great
distress over the long-termdisability. | do know that this
is the Governor's reconmended budget. But | do know there's
going to be heavy discussion at the legislative |evel.

My understanding is PEBP is asking for nore our
perm ssion to nove forward, but |I'mwondering -- we've done
this in ny past. You don't want to change everything then
have sonet hing not pass or pass differently.

But with the couple of scenarios we have going,
| "' mwondering if PEBP could nove forward and devel op a policy,
pl an, sonmething with the elimnation of long-termdisability,
but also keep it there with it so -- or have a contract
documentation to elimnate a contract, but have -- but don't
actually nove forward on that.

So in other words, nake things in a queue. Now,
| know they're not going to know everything like is the
deducti bl e going to change from500 to 250 to 5,000, but sone
of this bigger nove -- so give them perm ssion to nove forward
with if this is what other occurs. But nmy gut feel is this is
pretty big and sonething nmay change at the | egislative |evel

So I"'mjust wondering if we prime two shoots of
action instead of one and we ask for that. And | don't know
what people think of that. It mght be, Laura Rich, good for

you to junmp in for having two possible ways that -- that are
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legitimately very possible, one what the CGovernor wants and
one what may happen at the | egislature.

CHAI RPERSON FREED: Ckay. This is Laura Freed.
Let ne see if | understood that. Are you basically suggesting
a renediation plan by the Board if LTD is accepted by the
legislature as it is reconmended in the Governor's budget?

MEMBER Al ELLO So here's what | thought | heard.
| thought | heard Ms. Mooneyhan say that what we're
actually -- or maybe it was you, Laura Freed. Wat we're
actual ly approving is for PEBP to nove forward on these
activities.

CHAlI RPERSON FREED: Um hum

MEMBER Al ELLO Because you don't have nmuch time
to make somet hi ng happen once it's approved. So ny suggestion
is can we give themthe approval to nove forward on these, but
al so to develop the process, and nmaybe there's nothing to
develop, that if LTDis retained, but it's changed to
50 percent instead of 60 percent, nove forward on the
docunments or whatever they would need to make that happen.

You can't nove forward on every eventuality,
but -- so that there's a couple of things in the queue,
because | get this idea that if enough people are at the
| egi slature, |1've seen them change things and we've had to

pivot really fast.
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| " mwondering if we can set up two processes and
that's what | was asking Laura Rich if she thought that was
sonet hi ng possi bl e.

M5. RRCH: So this is Laura Rich for the record.
Because of the -- what we have today is what was established
in Gov Rec. As we nove through the legislative process, it is
very likely that we will be -- staff will be working wth
| egislators and with legislative staff if there is a desire to
make changes.

| f that happens, then we would cone back likely
at the March -- or sorry, May board neeting and present it
again to the Board. So it's -- | think, Betsy, if |
understand correctly, what you' re asking is can we have a
pl an B.

And | think it is -- because this is now on
the -- in the hands of the legislature, it's probably best
that that plan B comes fromthe | egislature versus the Board

MEMBER Al ELLO  So, Laura, let me ask it this
way. You and | tal ked about on our call when you called ne
and | said when we were tal king about the contracts. 1Is it
really advisable to terminate a contract when the |egislature
may turn around and say, no, we want you to keep this benefit.
Then you have to turn around and devel op a new contract, which

is alnost inpossible to do because it has to go out to RFP
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what ever.

And you said, no, we're just going to ask for
perm ssion to be able to do it, but we aren't actually going
todoit. So that's |like the plan B on everything we're
tal king about here. |If you need to start a process, but then
put it in shelving for alittle bit till you hear what the
| egi sl ature says, then we aren't so far down the road, we
can't turn back. | think that's what |I'm saying.

M5. RRCH: So I think -- fromny perspective,

t hi nk probably the best course of action today is to support
the plan design as expressed in the Governor's recomrended
budget because it is -- that's -- we are here to serve the
Governor and this was essentially what he is recomending to
the legislature.

Now, noving forward, | can definitely take the
Board's -- you know, the considerations of the Board, of
public comrent, et cetera, et cetera as we nove through that
| egi sl ative process and share that with any of the commttees
or legislators that may be requesting information about
possi bl e opti ons.

But | don't knowif it's wwse to cone up with --
not only is it not wise, but it's alnost inpossible to cone up
with sonmething on the fly during a board neeting.

This -- you know, as you saw during the Novenber
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board nmeeting, this requires a lot of, you know, actuari al
consulting and it's not sonething that we want to do in
realti me because you want to have people that can conduct that
peer review and make sure that everything is correct.

So as Ms. Kelley pointed out, yes, we do know
that if we were to reinstate the -- if we wanted to reinstate
the long-termdisability, it would add about $14.30, give or
take, to each enployee only premumtier

And so that enployee only premumtier would go
up about $14.30. That does not align with what the
Governor -- what the goal of the Governor, which was to keep
prem uns | ow and not have -- and not see any significant
increases in premuns for enployees and retirees.

So my suggestion would be that this now lies on
the legislature to make those deci sions.

MEMBER VERDUCCI : Yes, Laura, Tom Verducci. You
know, what | wanted to add here is, you know, | see we have
three itens here to be -- for recommendation, 1, 2 and 3. And
three reads elimnation of the long-termdisability benefit.

You know, perhaps that could read retain
|l ong-termdisability benefit as approved at the Novenber 2020
board neeting upon approval of the |egislators and the GO

So therefore, if it's not approved, then we sit

right where we are with this recormmendation. And | think that
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is viable in ternms of protecting Nevada famlies. And also if
it does not get approved, then it is as it is witten and
suggested with the Governor's recomended budget.

M5. RICH: But, Tom by approving a -- by naking
a notion |ike that, we are commtting the plan to essentially
bring back LTD and that is a little over $9 million of funding
that we would need to cone up wth.

So that requires -- there are levers. You can --
if you need $9 million to fund LTD, you also need to take
$9 mllion fromel sewhere, whether that is plan design,
whether it's increasing out-of-pocket maxi muns, whether it is
i ncreasi ng deductibles, whether it's increasing prem uns, but
you have to find that $9 nmillion sonmewhere.

And so if we were to make a notion and approve it
that way, it commts not just the program but then the
| egi sl ature, you know, as well.

The -- you did nmention if the |egislature does
not approve, then we go back to Gov Rec. That's essentially
what woul d happen anyway. |f you approved -- if the Board
approved Gov Rec as it is today, and then through the
| egi slative process, if sonehow the legislature is able to
reinstate the long-termdisability, then that would then -- if
they were able to fund it, they would be able to reinstate it

and it would be brought back to the Board in Muy.
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MEMBER KELLEY: Chairperson Freed, can | ask a
foll owup question of Executive Oficer R ch?

CHAI RPERSON FREED: You may.

MEMBER KELLEY: Executive Oficer R ch, we've al
been throwi ng around this nunber about the cost of the LTD
benefit. M understanding is the cost, you just nentioned $9
mllion over the biennium that that cost is at the 60 percent
$7500 limt.

The Board approved in Novenber the reduction of
that to 5,000 and 50 percent as well as a hard cap at 65. So
what is the actual cost of that benefit? It's been two
nmonths. Do we have a price? What would the prem um be for
t hat reduced benefit?

M5. RICH: So the prem um at the 50 percent
level, I'd have to go back to the standard and ask themto
price it out at the 50 percent level. | do not believe we
have that here.

Ms. Eaton, did we get that fromthe standard at
any point?

MS. EATON: This is Cari Eaton, for the record.
| amlooking it up because | believe we did. Gve ne just one
mnute. No, | just did the elimnation, | did not do the
reducti on.

MEMBER KELLEY: Okay. So it's Mchelle Kelley
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again. You know, | would like to see that nunber. Regardl ess
of what we do today, | think it's inportant for us to be

tal ki ng about the right nunber. It surely would be | ess than
the 9 mllion because it was a reduction, and | thought that
when we were doing -- when AON was playing with the figures,

it came down to around a bit over $10 per participant rather
than the $14.

But | do think that | would personally like to
see that nunber and | think clearly if we're tal king about the
| egi slature taking action, then let's have that nunber ready
to go for themas well.

But | also have a follow up for Deputy Attorney
CGeneral regarding our -- | guess, our fiduciary responsibility
because what | heard Executive Oficer R ch say was that our
loyalty is to the Governor and we shoul d pass what he has put
in his budget. But it's ny understanding we're fiduciaries to
t he pl an.

So can you tal k about our fiduciary
responsibility, please, and what that neans?

M5. MOONEYHAN: Thank you. Brandee Mooneyhan,
Deputy Attorney General for the record. | mght need to do a
little bit nore research on fiduciary duty. | do know that
t he Board under the statutes has the authority for devel opi ng

the plan and doing so in an actuarially sound manner. It is
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not a black and white issue.

The CGovernor, of course, retains the executive
authority, the ultimte executive authority. This is an
executive agency. The Governor, his recommended budget is
essentially a policy docunment expressing his policy and his
t hought s about how t he program should be | ed, but of course,
the -- and they're distinct, but very intertw ned, policy and
budget. It's hard to carry into effect the policy wthout the
dollars to do so.

This Board, of course, has authority separate
t han the Governor, but it is an armof the executive branch.
So it's not a black and white answer that you will do whatever
t he Governor says. | nean, the Board is here to devel op the
program

At the sane tine, the Governor also has authority
and a duty to express his thoughts about the policy as well,
and | believe the action that the staff is seeking is the
ability to inplenent what the Governor has expressed his
policy preferences are. They need your approval to be able to
go to inplenent whatever policy you determ ne, keeping in m nd
t he Governor's recomendati on.

CHAI RPERSON FREED: Ckay. Did | hear sonebody
el se on the Board speak up?

MEMBER KELLEY: |'msorry, | was just --
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MEMBER FOX: Li nda Fox.

CHAI RPERSON FREED: Ch, Linda Fox. You haven't
wei ghed in. Thank you.

MEMBER FOX: | have a couple comments. It seens
to me -- | guess ny question is: Do we have to take any
action today? So if | understood the clarification from
Ms. Mooneyhan, it's out of our hands at this point and the
Board al ready nmade a reconmendati on

So I"'mjust wondering if we have to take any
action today, and | do understand the inportance of getting
coments on the record, but do we have to take an action
t oday?

M5. RICH | believe based on Ms. Moneyhan's
gui dance, we do have to take an action today. M. Moneyhan,
do you agree? Can you confirnf

M5. MOONEYHAN: Legally, | think the -- if |
understand the staff's reconmmendation is they need approval to
proceed with the next step in designing the plan. They need
the Board to give themthe authority to proceed with running
t he cal cul ati ons and desi gning the plan congruent with the
Governor's reconmendati on.

They right now -- and | nmean, maybe Ms. Rich can
speak to this, maybe this is nore of a policy pragmatic

question than a | egal question. They -- right now they have
CAPI TOL REPORTERS (775) 882-5322

82




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O B W N B O

your -- the Board's instructions fromthe Novenber neeting.

They al so have the Governor's recomended budget
and they are asking for your approval to be able to proceed to
make those changes to be in line with the Governor's
reconmended budget .

M5. RICH  Additionally, the March board neeting
will require rate setting. 1In order to do rate setting, plan
design needs to be approved, a certain plan design needs to be
approved.

And so notwi t hstanding a notion today, ny
assunption is we would have to nove forward with pricing out
a -- the plan design based on the Governor's recomended
budget .

MEMBER AIELLO. So this is Betsy and | have a
guestion. So we give approval to go forward wth the
Governor's reconmended budget, but there's significant changes
inthe legislature. Then they'll -- that's where | was trying
to go, was saying that if you can foresee sone expected
changes, maybe you start working that way, too.

But short of that, then you'll have to put a
screeching halt on some of the changes you' ve been nmaki ng and
pivot really quickly; correct?

M5. RICH: That is correct.

CHAI RPERSON FREED: Ckay. This is Laura Freed.
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So I"'mgoing to put a notion on the floor and I nake this
notion because | want to enable PEBP staff to crunch the
nunbers for the March rate setting neeting and, you know,
devel op all the eventualities they need to enabl e our easier
deci si on making in March.

| amgoing to nove to approve the staff
reconmendati on so that PEBP staff can go forward pl anning for
a rate structure predicated on the recomended budget by the
Gover nor .

MEMBER LI NDLEY: Timhere, |I'Il second that.

CHAI RPERSON FREED: (Ckay. Any questions on the
notion? Ckay.

MEMBER KELLEY: M chelle Kelley here.

CHAlI RPERSON FREED: Yeah, go ahead.

MEMBER KELLEY: | would just like it on the
record that | think this is premature. | think that there's
t oo many unanswered questions and | believe that an
endorsement by the Board on this plan design is premature.
don't think we've discussed it, | don't think it's our plan
design and | believe we have a fiduciary duty.

So what | -- | think staff should nove ahead with
designing the two rate structures, one as Government Rec and
one with LTD back in and provide that to us in Mrch.

CHAI RPERSON FREED: O her conments, questions?
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MEMBER VERDUCCI : Tom Verducci for the record.
woul d concur with Menber Kelley's statenent. | think it's
important to have two plans in place and be | ooking at other
alternatives as opposed to a conplete elimnation of the LTD.

CHAI RPERSON FREED:  Ckay.

MEMBER KRUPP: This is Jennifer Krupp, just a
guestion. |If PEBP staff does do the devel opnent of two
different plan designs.

CHAI RPERSON FREED:  Um hum

MEMBER KRUPP: Really like the plan design that
woul d be based off the Board recommendati ons made in Novenber
woul dn't be applicable anyway; correct, due to the Gov Rec
budget ?

So we'd essentially be asking PEBP staff to do
the plan analysis that we wouldn't have any ability to
i npl enment regardless; is that true?

CHAI RPERSON FREED: | believe that is correct,
but 1'lIl let Laura Rich say yes now.

MEMBER KRUPP:  Thank you

M5. RICH: That is true. That is correct.

CHAI RPERSON FREED: (Ckay. 1'mgoing to call the
gquestion and then if -- you know, if Board Menmbers want to
make ot her suppl enental notions, |I'mcertainly happy to

entertain those, but I'Il take one thing at a tinmne.
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So, again, the notion was to accept the staff
reconmendation and it was seconded.

Al in favor say, "aye"?

kay. Opposed, say no. kay. So |'ve got
M. Verducci, Ms. Kelley and Ms. Urban as no's.

Do | hear any others that I mssed? Ckay.

MEMBER KELLEY: | would like to nake a
suppl enental notion if the Chair will indulge ne?

CHAI RPERSON FREED: Sure. (Go ahead.

MEMBER KELLEY: | would |like to nmake a notion
that the staff price out the long-termdisability plan that
t he Board approved in the Novenber neeting, so the reduction,
and bring that back to the March neeting, show ng us how nuch
the LTD -- to continue the LTD at the reduced anobunt woul d
cost for the prem uns.

MEMBER URBAN: Marsha Urban, | second that.

CHAI RPERSON FREED: (Ckay. W have a notion and a

second.

Menbers, do you have questions, comments on the
not i on?

MEMBER FOX: | have a question, Linda Fox. What
woul d be the cost -- this question is for Laura Rich. Wat

woul d be the cost of pricing that out?

M5. RICH: Are you asking what a vendor woul d
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charge us to do that?

MEMBER FOX:  Yes.

M5. RICH: So adding it into rates is pretty
sinple and that would not cone out at a cost if we were to
incorporate that into plan design and sonehow try to work in
the -- let's say it's $8 million, work that into plan design
by adjusting different |evers, whether it's reduci ng HSA or
reduce -- increasing deductibles or anything like that, then
yes, that would cone at an added cost because that woul d
require the actuaries to get involved.

But if it's just tacking it on to the prem um at
the end and just having that flat addition to the prem um
then that's a fairly sinple process.

MEMBER KELLEY: And just to clarify, it's
M chelle here. So |I'mnot asking you to build it into any
price or redesign any plan, |I'mjust asking what will the
standard charge us to cover every enpl oyee at 50 percent up to
5,000 with the age at 65? So the things that we approved at
the | ast board neeting. That's -- | just would like to see
t he cost.

MEMBER AIELLO This is Betsy. That's probably
l'ikely a question that m ght cone fromthe |egislature, just
don't know. But seens like if it's prepared, it will be a |ot

easier to -- for you to answer that question. Just guessing
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they' Il ask that.

CHAI RPERSON FREED: Ckay. | think then if
everybody understands the notion and nobody has any ot her
questions, | will call the questions.

Al in favor say, "aye."

MEMBER LI NDLEY: Tine here. Can you repeat the
notion in a bit nore clarity for ne?

CHAI RPERSON FREED: | will try, and Ms. Kell ey,
please junmp in if | don't get this right.

So the notion on the floor is to request that
PEBP cost out the additional participant share of the prem um
to go back to the LTD benefit as we approved at our Novenber
neeting, so 50 percent benefit.

Do | have that right? You're on nute. You're on
mute. You got to start over unfortunately.

MEMBER KELLEY: Sorry, sorry. So yes, kind of
right. | mean, whether we get the premumat the participant
| evel or just as what the standard is going to charge over the
bi ennium just really that nunber.

W' ve been tal king about 8 mllion, 10 mllion,
so how nuch wll it actually cost for that reduced benefit,
yes.

MEMBER LI NDLEY: Timhere for the record. So

it's kind of just an informational notion, like let's get some
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information and as Ms. Aiello said, it would be presented to
the legislature.

Is that the intent or is that what I'm
under st andi ng?

MEMBER KELLEY: | think you're right, yes. It's
informational itemfor us. It's nore than likely the
| egi slature may want to know that nunber, but | think that we
shoul d know t hat number, too.

MEMBER LI NDLEY: Well, 1'Il say nore information
is better as an -- yeah, for information, |I'mokay with
getting information.

CHAI RPERSON FREED: Right. | nean, we can
certainly -- right. W don't necessarily need a notion in the
sense that, you know, | think Ms. Rich would be happy to find
that. But | nmean, if it makes everybody feel better, we can
certainly take action on it. So with that --

MEMBER LI NDLEY: One nore question
Ms. Mboneyhan, does this inpact any of the open neeting | aw?

M5. MOONEYHAN: | believe a question like this is
contenplated in the agenda item so | do not think that it
vi ol ates the open neeting | aw.

MEMBER LI NDLEY: | just wanted to be sure. Thank
you.

CHAI RPERSON FREED: Ckay. Wth that, all those
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in favor of the notion on the floor, signify by saying "aye."
Any opposed, say no? |'ma no.
Mbtion carries.
(Motion carries.)
CHAI RPERSON FREED: All right. Wth that -- and
have we chewed up Item5 well enough, fol ks? Ckay.

Let's go to Item 6, unless everybody would |ike a

br eak?

MEMBER KRUPP: May | request a quick break?

CHAI RPERSON FREED: (Ckay. Geat. It's 11:30, so
we'll cone back at 11: 35.

MEMBER KRUPP:  Thank you.

(Recess.)

CHAI RPERSON FREED: Al'l right. Everybody it's
11:38. Let's call this PEBP board neeting back to order. And
staff, if you' re ready, why don't we nove to Agenda Item 6 and
tal k about contracts?

MS. EATON: Thank you. Cari Eaton for the

record. Item6.1 is just an overview of the current active
PEBP contract. 1'd be happy to answer any questions regarding
this. However, this itemis -- there's no action necessary.

| will nove onto Item6.2. Item®6.2 is

requesting that the Board approve new contracts resulting from

solicitations that the Board approved for an in-state PPO
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network, an HMO provider and a State-w de dental network on
May 28th, 2020.

The first new contract in ltem6.2.1is a
contract resulting fromthe in-state PPO network RFP. That
was rel eased on August 21st. On Cctober 8th, PEBP received
five proposals in response to the RFP. The eval uation peri od
began on Cctober 8th and ended on Novenber 3rd.

The si x-nmenber eval uation commttee included
t hree PEBP board menbers and ot her subject matter experts.
Aetna signature administrators received the highest score by
the valuation conmttee and PEBP has successfully negotiated a
contract.

This contract is expected to save approxi mately
$4 mllion in network discounts and it expands the network to
i nclude Saint Mary's and Banner Menorial hospitals.

There will be mnimal disruption for nost
menbers, however, nenbers using Sout hwest Medical Associate
providers will see a disruption unless they decide to mgrate
over to the HMO pl an.

The effective date of the contract is anticipated
to be February 9th or upon BOE approval through June 30t h,
2026. These services are expected to begin on July 1st of
2021 and the nmaxi mum amount of the contract is $7,127, 250.

That is reconmendi ng that the Board ratify and
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approve of the evaluation commttee's reconmendation to the
contract with Aetna signature adm nistrators and |'m happy to
answer any questions.

CHAI RPERSON FREED: So this is Laura Freed for
the record. | think what | want to do here is have Cari go
through 6.2.1, 6.2.2 and 6.3.3 wth your presentation, and
then if any nenber wi shes to close the neeting, we'll do that
at the tinme rather than just going in and out and in and out.
That doesn't make sense to me. kay.

M5. EATON:. WIIl do. Cari Eaton, again, for the
record. The next new contract in Item6.2.2 is a contract
resulting fromHMO services RFP that was rel eased on
Sept enber 4t h.

On Cctober 13th, PEBP received two proposals in
response to the RFP. The eval uation period began Cctober 14th
and ended on Cctober 27th. Health Plan of Nevada received the
hi ghest score by the six-nenber evaluation commttee that
i ncluded three PEBP board nmenbers and ot her subject matters.

Since Health Plan of Nevada is PEBP' s existing
HMO vendor, there will be little to no inpact to the program
or the nmenbers. The effective date of the contract is
anticipated to be February 9th upon BOE approval through
June 30th, 2025.

Services will also begin on July 1st, 2021, and
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the contract maxi numis $192,093,848. Staff is also
recommendi ng that the Board ratify and approve the contract
with Health Plan of Nevada.

The final new contract in Item6.2.3 is a
contract resulting fromthe dental network RFP that was
rel eased on Septenber 11th. On Cctober 15th, PEBP received
seven proposals and the eval uation period began October 16th
t hr ough Novenber 10t h.

Diversified Dental received the highest score by
t he six-nmenber evaluation commttee and there were, | believe,
two PEBP Board Menbers on this evaluation conmttee. And
since the Diversified Dental is PEBP s existing dental network
provider, there will be little to no inpact to the plan or
menbers.

This contract will also go to February 9th BCE
and the contract will go through June 30th, 2026. This
contract maximumis $1, 601,613 and staff is also recomendi ng
that the Board ratify the evaluation conmttee's decision. |
wi ||l be happy to answer questions now.

CHAI RPERSON FREED: (Ckay. Board Menbers, do you
have questions on any of these new contracts?

MEMBER KELLEY: M chelle Kelley here. 1 have
questions on the -- both the State-w de network and t he HMO

CHAI RPERSON FREED: Ckay. Please proceed with
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your questions.

MEMBER KELLEY: Okay. | wasn't sure if we needed
to cl ose.

CHAI RPERSON FREED: |'msorry to interrupt you.
| think it kind of depends on how detail ed the questions. So
we'll hear the questions, then we'll decide maybe if that
needs to go into cl osed neeting.

MEMBER KELLEY: So on the network, 1'd like to
get a better understanding of what the disruption was and what
the analysis was. | think -- so obviously we've heard one
provi der network is not included, but Cari also said it was
mnimal. So I'msonewhat confused. So I'd like to actually
di scuss the disruption analysis in full if that's possible.

And then on the HMO, I'd also like to tal k about
that. | would like to understand its -- what guarantees have
been built into the contract as far as access to primary care
provi ders.

| would also like to understand if the two
proposal s were vi abl e proposals given that -- you know, | hear
that HMO in the south is viable, but that's not feedback | get
from many enpl oyees who are in it.

So those are my questions.

M5. RICH: So this is Laura Rich. | think nost

if not all of those will be done in a closed session. Since
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even di scussing the disruption, we would have to -- there
woul d be a conparison between different vendors and a | ot of
that is still confidential fromny understanding. So we will
have to close it down to the public.

CHAI RPERSON FREED: This is Laura Freed. kay.
Sol'll let the PEBP staff kind of go into the -- any nore
technical details, but let nme give you an overvi ew of how t he
process i s going to work.

We're going to have to | eave this Zoom neeti ng
and then get another separate Zoominvitation just for the
Board and PEBP staff, and then we will do our closed neeting
and then we will conme back to this neeting.

And so | assunme that we will be shortly getting
emai | ed our special closed neeting links and then I will close
the nmeeting for an hour and then we'll -- and so to give
everybody plenty of tinme to speak freely in closed session
about these three contracts, and then we'll cone back and open
the neeting back up to the general public. So that's how the
process i s going to work.

MS. MOONEYHAN:  Madam Chai r ?

CHAI RPERSON FREED:  Yes.

M5. MOONEYHAN. May | make a record about the
cl osing of the session?

CHAI RPERSON FREED: Yes, of course.
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M5. MOONEYHAN: Okay. Just for the record,
wanted to note that NRS 287. 04345 Subsection 4 provides that
the Board shall review any -- the Board reviews any result of
t he evaluation, the proposal has to be done in a cl osed
neeting and that NRS 241. 016 Subsection 3, that's in the
chapter regardi ng open neetings, it recognizes that the
provi sions of NRS 287.04345 prevail over the genera
provi sions of the open neeting | aw.

|'d also like to note that this is consistent
wi th NRS 333.335 Subsection 7, which provides the proposals
are confidential until a contract is awarded.

And | would like to note that this closed portion
of the meeting will conply with other provisions of the open
neeting law. The neeting will be closed only to the extent
set forth in the statute. That is only to reviewthe results
of the evaluation of the proposals received.

The cl osed portion of the neeting wll be
separately transcribed and separate m nutes of the portion
wi Il be taken.

And pursuant to NRS 287.04345 Subsection 5, any
award, cancellation or nodification and re-issuance of the RFP
wi |l be done in the open when the Board is back in an open
neeting on the record. Thank you.

CHAI RPERSON FREED: Thank you. Under st ood.
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Ckay. So unless PEBP staff tells ne I'mwong, everybody just
stand by, please.

MEMBER KELLEY: Can | just -- it's Mchelle
Kel l ey here, just a question as far as process goes. Wen we
go into the closed neeting, should we cl ose down our prinmary
W ndows as in shut this Zoom neeting and cone back in later?

CHAl RPERSON FREED:  (Nodded head. )

MEMBER KELLEY: Yes? Ckay. | was going to mute
and put everything down, but | just wasn't sure if we should
shut everything down.

M5. RICH  Wendy or Steve, do you have anythi ng
to add to what Chair Freed just said if you want to clarify?

MR MARTIN. No. Go ahead.

M5. LUNZ: No, that was all correct. |'m sending
out the invitations here. She should have themin a mnute
and you want to be sure to actually |eave this neeting.

MR. MARTIN  Yeah, exactly. Just absolutely, you
know, |eave this neeting and then you'll be starting a new
separate session on the newinvite that Wndy sends you. And
this nmeeting will not stop.

There will be a slide that conmes up to advise
anybody watching that it's on a closed session.

M5. RICH. Chair Freed, do you want to establish

atime then? It's 11:50. Do you want to maybe just make it
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an even 1 o' clock when we are schedul ed?

CHAI RPERSON FREED: Yes. |I'msorry, this is
Laura Freed for the record. Yes, consistent with ny desire to
gi ve the Board about an hour, yes, we'll close the regular
busi ness neeting until 1:00 p. m

M5. LUNZ: | do have 12 -- or excuse ne, 11:45 on
the invite, but that's fine, just cone back at the new one at
12: 00.

(Recessed for the closed session.)
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CARSON CI TY, NEVADA, THURSDAY, JANUARY 28, 2021, P.M SESSI ON

- 00o0-

CHAI RPERSON FREED: Geat. Al right.
Everybody, it is 1:03 p.m and we are calling the regul ar
neeting back to order and we are still on Item®6.2 of the
agenda, new contracts, and we have gone through in cl osed
session all the questions Board Menbers had on these three.

So | woul d accept a notion to approve all of
these three contracts to nove forward in the process and

accept the evaluation commttee's recomendations in all three

cases.

MEMBER KELLEY: M chelle Kelley, for the record.
So noved.

CHAI RPERSON FREED: Geat. Do | have a second?

MR, LINDLEY: TimLindley seconded.

CHAI RPERSON FREED: Thank you. Al in favor say,
"aye. "

Any opposed, no? GCkay. Thanks.

(Motion carries.)

CHAI RPERSON FREED: (Ckay. Let's nove on to the
amendnent s.

MS. EATON: Thank you. Cari Eaton, for the

record. Just to clarify, would you like nme to stop after each
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contract or continue with all three and then make one notion?

CHAI RPERSON FREED: | think I would prefer to
have you go through all three and then |I think we'll make one
notion, unless the Board nmenbers have sone heartburn with one
of them

M5. EATON. Ckay. | will proceed with all three.
The first contract amendnent is Item6.3.1 with Honetown
Heal th or PPO Network Services.

This contract has been anmended and extended and
has never increased authority fromthe original negotiated
contract that began on July 21st, 2014.

When the contract was anmended to add EPO plan for
pl an year '19 through plan year '21, authority was not
increased to the contract for the increased population. As it
appeared, there would be sufficient authority at the tine.

This contract amendnment is required to add
additional contract authority in the anmount of $526,710 to
fulfill our contractual obligations for the renmainder of the
contract termthrough June 30th, 2021

And the next contract anmendnent is Item®6. 3.2
with the standard for basic group Iife insurance and |ong-term
disability services. This contract anendnent is required to
amend the fee scheduled to align with the plan design changes

i ncluded in the Gov Rec budget.
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Thi s anendnent wll include a reduction to the
maxi mum contract authority in the approximate anount of
$16 mllion. The reductions would be to align the $15, 000
active coverage, $7500 retiree coverage and the elimnation of
| ong-termdisability.

Wth this one, | do want to note we probably
could hold this. If it's approved by the Board, we could hold
it until rmaybe a BOE or sonething |ike that.

So I'l'l go onto the last one, Item6.3.3 with AON
Consulting for actuarial and consulting services. PEBP has
two major RFPs for a TPA and a PBMto rel ease in the near
future, excuse nme, that will require consulting services from
AON for their expertise in the devel opnent and anal ysis of
RFPs and their responses.

Due to an unanticipated anount of utilization and
consulting services related to COVID 19, costs, budgeting
activities and the -- all the solicitations that we've had to
conpl ete, PEBP does not expect to have sufficient contract
authority to be able to enlist the services necessary in these
maj or contract renewal s.

So we are requesting an additional $225,000 in
the contract authority. This additional authority will also
require a work programfromthe Board, and the Board of

Exam ners' approval would |ikely be contingent on the approval
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of that work programfromthe interimfinance conmttee. So
that is all of the contract anmendnents.

MEMBER VERDUCCI: Tom Verducci for the record.

Cari, | just had a question regarding these changes here. |Is
this -- are these itens that we've already budgeted for in
the -- in our current budget or how do we reflect these

addi ti onal paynents that we're going to be making?

How does it fit into our budget?

MS. EATON: Thank you. Cari Eaton, for the
record. Yes, for the nost part, these contracts are budgeted
for. But the additional increase in authority has to cone
from sonewhere.

So we would find -- we would find funds from not
utilizing, say, travel or things like that or if we see a
reduction in another cost sonewhere, we could use those funds.
If we are anticipating a little bit of excess reserves, we
coul d al so use that.

MEMBER VERDUCCI: Ckay. And just as a follow up,
you had al so nentioned perhaps hol ding the standard update on
their contract. Can you explain, expand just a little bit
nore on that? | want to be able to understand what was said
t here.

MS. EATON: Yes. Cari Eaton, for the record. So

we bring all these contracts to the Board for approval to
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conplete the process to actually -- there's a tine frane that
all of these have to go through. So these -- like the -- have
to go to the Board of Examiners for approval and there is
headl ines to get themthere.

So right now, if we conpleted this contract
amendnment, the earliest to the Board of Exam ners woul d
probably be April or May just because of deadli nes.

So we could hold it for the May Board of
Exam ners neeting just in case there's anything that happens
during the legislative session that would all ow us to adj ust
t he anendnent before it's approved.

MEMBER VERDUCCI : Based on what we approved in
| tem Nunber 5, does it look like it nakes sense to delay 6.3.1
on the standard to see if there's any changes in the LCB?

MEMBER KELLEY: 1It's Mchelle Kelley for the
record. | would be supportive of that notion, Tom | think
it's premature to be nodifying this contract, especially after
all the conversation around this itemin question five about
the, you know, |egislative action potentially and stuff.

Sol'"'mjust -- | think it's too early to be
nodi fying that contract yet. So | would be nore confortable
if it came back at a subsequent board neeting.

MEMBER KRUPP: This is board menber Jennifer

Krupp for the record. Regarding Item Nunber 6.3.2, the
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standard contract, when are those contract authority changes
set to take effect? Wuld it be for fiscal year '22 in the
upcom ng budget or are we tal ki ng about changi ng that contract
authority right now for fiscal year '21?

MS. EATON: This is Cari Eaton for the record.
The actual contract changes would be effective July 1st for
fiscal year '22.

MEMBER KRUPP:  Thank you

CHAlI RPERSON FREED: This is Laura Freed. Ckay.
One question about the AON anendnent. You nentioned that
there would be a work program Wuld that be going to |ike
the March IFC or is it even | FC qualified?

M5. EATON: This is Cari Eaton for the record.
believe we would try to get it to the March IFC. There is not
a schedul e out yet.

CHAl RPERSON FREED.  Ri ght, right.

M5. EATON: So | -- when the deadlines are.

CHAlI RPERSON FREED:  Sur e.

M5. EATON:  So --

CHAl RPERSON FREED: Ckay. Got it. Al right.
Vell --

MEMBER Al ELLO This is Betsy. | have a question
actually with the standard contract.

CHAl RPERSON FREED: Ckay.
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MEMBER Al ELLO  Just because the contract
authority is inside the contract, until you spend it, you
don't pay it. So would there be a problemto hold that to see
what happened in the |egislature and change the contract
authority a little bit down the |line versus before the fisca
year starts?

| nmean, is there an inplication, because | would
hate to amend this contract and turn around again and have to
undo it. And | don't think the money -- | don't think you
al ways spend all contract authority that's in there.

| do know they need it for their budget, but I'm
just wondering if it -- if there's any adm nistrative problem
fromholding it alittle.

MS5. EATON: This is Cari Eaton. Mrre so is the
fee schedule that's included in the contract. So the fee
schedul e is the specific anobunt that we pay the standard each
nont h based off of the offerings that we agreed to. So the
offerings and the costs that are in the current contract woul d
not be correct.

MEMBER Al ELLO Ckay. Ckay. Because that was
confusing me with just the contract authority thing.

CHAI RPERSON FREED: All right. So this is Laura
Freed. | am-- based on that discussion and in view of our,

you know, waiting to see what the |egislature thinks about
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Item5 of this agenda, | would accept a notion to conplete the
contract anmendnments for 6.3.1 and 6.3.3 and then not take any
action at this time on 6.3.2.

Does that sound okay.

MEMBER VERDUCCI : Tom Verducci, for the record.
So noved.

CHAl RPERSON FREED: Ckay. Do | have a second?

MEMBER KELLEY: M chelle Kelley, for the record.
So second.

MEMBER KRUPP: Jennifer Krupp, I'll second.

CHAI RPERSON FREED: (Ckay. Geat, thank you. All
right. Al in favor signify by saying, "aye."

Any opposed no? Ckay. Geat. Thank you.

(Motion carries.)

CHAI RPERSON FREED: So let's nove onto 6. 4,
contract solicitations.

M5. RRCH COkay. So | will take this part. This
is Laura Rich for the record. W do have many contract
solicitations that will need to be presented to the Board.
This is not an all inclusive list. These are just the ones
that we need to get noving on quickly because of the timng
i nvol ved.

So the first one is the website hosting. So in

2015 PEBP contracted with KPS3 for website devel opnent and
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hosti ng and we used an existing contract joinder wth DCNR
That contract is expiring on June 30th, 2021, and so PEBP w ||
need to go out and solicit for ongoi ng website hosting and

mai nt enance novi ng forward.

This is expected to be a very, very | ow cost
solicitation obviously in relation to all of these other ones.
It's -- we're looking at $1660 a year for these services, and
so this is going to be an informal solicitation. It wll not
i ncl ude an RFP.

It -- and for those of you who are not famliar
with the informal solicitation process, this is a nuch |ess
conpl ex process to elicit bids fromdifferent vendors.

So the recommendation here is to allow staff to
conplete an informal solicitation for website hosting and
mai nt enance services. And | guess | should clarify based on
sonme di scussions in previous board neetings or maybe this was
a subconmttee neeting, | can't renenber now.

This is the PEBP website, not the enrollnment and
eligibility site, which is nuch different. So I'll pause
t here.

CHAI RPERSON FREED: Ckay. | think I will let you
go on to 6.4.2 in that case.

M5. RRCH: Ckay. So this is a nuch |arger and

much nore conplex solicitation. So PEBP s current contract
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for TPA services is wth Heal thSCOPE Benefits. That began
back in 2011 and that contract has been anended six tines,
extended twice to add a total of six years to that origina
contract. But it is now due to expire on June 30th, 2022.

Currently in the TPA contract, there's a | ot of
services that are rolled into that TPA contract. So you see
servi ces such as Doctor on Demand and Heal t hcare Bl uebook.
Those have all been offered through Heal t hSCOPE and t hrough
amendnent s.

So those services no longer -- those are going to
have to go out to solicitation as well. Being that this
contract expires on June 30th of 2022 and it is such an
enornmous undertaking, it is very inportant that we get a nove
on this quickly.

And so this is why it is being brought to the
Board today so that we can start |ooking at exploring the
options and really getting the wheels in notion so that this
RFP can hit the street hopefully in the sumertinme. The
earlier, the better, in ny opinion.

So if you look at the grid on the bottom of
page 8 there, | have |lined out the different services that are
ei ther contracted separately through Heal thSCOPE or that are
included in the Heal t hSCOPE contract.

So typically for those of you who aren't famliar
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wi th what Heal t hSCOPE does, they are our third party
adm nistrator. They essentially pay our clains and then they
al so manage the -- all of the processes behind the scenes.

So all the accumul ators, nenber accunul ators,
they also have a call center that will address nenber
guestions and they're the ones who are quoting all the
benefits, right, to nmenbers and so it's a pretty significant
servi ce.

They do this for -- on the nmedical side and then
they also, with that, have a dental network attached to the
TPA, and then they al so have a national network, which is
wth -- currently with Aetna.

So we just spoke about an Aetna contract that --
for the state-wi de contract. HealthSCOPE is already
associated with Aetna and has a contract through -- with Aetna
to of fer PEBP services nationw de.

So typically with a TPA, they cone as a package
deal. They -- with a -- so the TPAwith a network. And as
part of that package deal, you tend to get better pricing
t hrough those solicitations and so -- because they cone with
their own networks and they have -- they already have
partnershi ps and they get volune pricing.

So it's being recommended here that not only do

we have the nedical clains, the dental clains and the nationa
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network be rolled into the TPA contract, but also include an
option, even though we have just awarded a contract to Aetna
for a state-w de network, include this when we go out to RFP
include an option for a state-wi de network as part of the TPA
contract.

Wien we include it as an option, that allows us
to do a cost conparison, and again, a disruption analysis and
| ook at are we getting a better deal. |If it conmes as a
package deal, because typically organizations do not -- they
do not go out and RFP separately for networks. W are a
little bit of an anomaly, we're the exception. Usually all of
this comes as a package deal

So that is the bulk of that TPA RFP. 1In addition
to that, we have the tel enedicine provider, the shop and
conpari son tool, subrogation and second opi nion services.

So with the exception of the subrogation, the
t el emedi ci ne provider, shop and conparison and second opi nion
services, the recommendation here is to go out to bid
separately for these services, but then have that w nning
vendor -- that contract lies with the wi nning vendor -- sorry,
| can't talk today, with the wi nning vendor and have them
contract directly with that TPA

So that -- what we acconplish there is

transparency. W have got all of these sub-vendors that are
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offering services. So, for exanple, today we have Heal thcare
Bl uebook, right? So we would go out to bid and that
acconpl i shes transparency.

We have an evaluation comm ttee, they select a
W nni ng vendor, and then at that point, we negotiate a
contract and then we say, okay, TPA, here's this contract. W
need you to put it into notion. And then that way, it is not
a contract that PEBP has to manage, but at |east we acconplish
t he transparency piece of that.

The outlier here is subrogation. Subrogation
typically is included as part, again, of a package deal with a
TPA. They typically have the industry standard is for a third
party adm nistrator to have a relationship with a firmthat
conducts subrogation services. It's -- that is the norm

The recomrendation here is that we can go either
way. W can include it as the TPA, in the TPA solicitation or
go out to bid separately. Going out to bid separately would
be alittle bit outside of the norm However, we, in the
past, have had relationships with the -- with our subrogation
firmthrough our TPA

And in | ooking through sonme of the history, the
recoveries fromthose subrogations were fairly low. And then
we switched over to a new -- well, when | say "we," it was

Heal t hNSCOPE swi t ched over to a new subrogation firmand those
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recoveries are now alnost triple what they used to be. So
it's sonething that always outside of the industry norm |It's
sonet hing that the Board could choose to do. | think either
way here is acceptable.

And then we have FSA adm nistration. So right
now we have that as a separate contract through Heal t hSCOPE
It's a $0 contract and they -- so Heal thSCOPE of fers FSA and
what they do is they charge an administration fee.

They charge a $3 adnministration fee for those
fol ks who want to participate on the FSA and that's a Quest
savings account, I'msorry, | didn't say that.

So it really nakes no sense for PEBP to go out to
bid and have a separate solicitation and contract for this
when it can easily be offered in the sane manner as a
vol untary benefit on the voluntary platform

So the reconmmendation here is just to offer as a
voluntary benefit, the admnnistration fees fromwhat |'ve
heard fromthe vendors are about the sane, 3 to $5, to
adm ni ster that FSA through a voluntary benefit.

So then the |ast one is the has and HRA
adm ni stration. Right now we, again, have that through
Heal t hNSCOPE and the recommendation here is to go out to
solicit for this separately.

So to wap it up, when | say that PEBP staff are
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going to be busy as well as purchasing staff, | amnot saying
this lightly. There's going to be a ot of work ahead of us

and this is, like | said, not inclusive. There are going to

be a lot of RFP's ahead of us that we haven't even brought to
t he Board yet.

So |l will stop there because there's a | ot of
information that | just went over, and unless you want nme to
really quickly cover the PBM | think that's a little bit --
shouldn't be as -- shouldn't be as conplicated, but if you
want me to stop right there for questions.

MEMBER KRUPP: | have a quick question

M5. RICH  Yes.

MEMBER KRUPP: This is Jennifer Krupp for the
record. So you kind of already answered ny question about
what woul d be the benefit of doing a separate solicitation or
continuing to keep the solicitation for the subrogation and
t he TPA contract.

But |I'mjust kind of curious |ike what PEBP staff
opi ni on woul d be and whet her or not the mai ntenance of a
separate contractor keeping that as a subcontractor on a
| arger RFP woul d be.

And then the other question that | had was if
t hrough the HSA/HRA administration as a separate solicitation,

if we could include a provision for the FSA adm nistration in
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that RFP or would that increase the contract costs.

So two separate questions, kind of a lot. Let ne
know i f you need ne to repeat it.

M5. RICH: So for the subrogation, you know, it
can go either way, right? So yes, it's a lot nore work to
mai ntai n anot her contract.

And if you recall those on the Board that were
around a coupl e years ago, when we noved a | ot of services
over to the voluntary, so all of our voluntary products were
noved over to the voluntary platform and the reason why is
because we were trying to reduce the anmount of contracts that
we had to nanage.

As you know, we're 34 staff, and that's if we're
fully staffed, and there's not a | ot of expertise when it
comes to -- or alot of -- alot of staff tine that can be
dedicated to these -- all these contracts, and then especially
if you have to go out to bid and et cetera, et cetera.

So maintaining contracts i s sonething that we
would Iike to avoid as nuch as possible. But we still want to
make sure that we're transparent so we still have to go
t hrough the solicitation process.

On the flip side, like | mentioned with the
subrogation, and | can put nunbers to this, back in the day

and | can't remenber what year it was, but we were | ooking
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at -- we were collecting in recoveries about $400,000 in
subrogation recoveries, whereas we're | ooking at now with our
current vendor through Heal t hSCOPE, alnpbst -- it's over a
mllion now So they've already established rel ationships
with law firns throughout the State, right?

So when they go and they proceed wth those
recoveries, they reach out to those lawfirnms and it's --
they're a |l ot nore effective because they've already
mai nt ai ned those rel ati onshi ps.

And so having that, the ability to -- | guess to
go through solicitation and see, you know, how successful has
t his conpany been versus just taking the package deal, right?

But sometines taking that package deal, you're
al ready getting, you know, a better service, which is why that
Is industry standard. So you can go either way on that one.

MEMBER Al ELLO  So, Laura, | have a couple
guestions. One, |I'Il just piggyback real quick on that
subrogati on one.

As part of a package deal, though, they could --
we could still require themto have vendor presentation and
contract standards for that sub area, | would think, and then
that would be nore. So if you got four RFP's for different
TPA's, as part of the RFP and the selection, it could go over.

But that's just a thought there.
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But | wanted to clarify. So right now where
you're saying the state-wi de network, it's a separate contract
if -- and it starts on the -- this July. So the TPA woul dn't
start until a year fromthis July.

M5. RICH  (Nodded head.)

MEMBER AIELLO So we might end up -- if we nove
that into the TPA, we may end up cancelling that contract
after a year and noving -- | ama fan of nmaking -- you don't
really have enough staff for the anpbunt of contracts you have,
| totally agree. But -- so | just wanted to clarify. So that
woul d end that one standal one contract and it woul d becone
part of the TPA. (kay.

M5. RICH: Correct.

MEMBER AIELLO And | -- ny mnd had been going
al ong very nuch the sane as Jennifer's, wondering if the FSA
woul d easily slide into the HSA/HRA activity. But that was
just a thought | had had and then Jennifer nentioned it al so.

MEMBER CAUGHRON: And this is April. Just to
ki nd of junp on what Betsy said, with regards to that scenario
if we are to cancel that contract early so that it would be
part of this renewal, are we | ooking at any type of penalties
associ ated with cancelling that contract?

M5. RICH. No. So typically you have 180-day out

period with contracts. So as long as we did it within those
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180 days, we'd be fine.

MEMBER CAUGHRON: Ckay. Thank you

MEMBER KELLEY: It's Mchelle Kelley here.
Executive O ficer Rich, so when you release the solicitation,
is it kind of like a cafeteria that you'll put out kind of
| ooking for a contract for TPA for one or nore of these
activities?

So can it kind of be optional or do you have to
separate then? | knowin ny world, | can put them together
and of fer respondents the chance to build on all of it or just
a piece of it or whatever and then we do the junbling.

M5. RRCH. So you can do it that way, but then
you don't have the ability to -- so let ne back up

So a third party adm nistrator can have al ready
standing rel ationships with, for exanple, telenedicine. So
Heal t hSCOPE has a standing rel ationship with Doctor on Demand,
and again, they can cone as that package deal. But naybe
Doctor on Demand doesn't fit our needs. Maybe it's not good
for PEBP, maybe it's -- you know, we want options.

And so that is why the suggestion here, the
recommendation is to solicit for a tel enedicine provider so
that we can evaluate the -- each of those services.

W can certainly say if you have a relationship

with a tel enedicine provider, who are you -- include that in
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that RFP and nake it a question in the RFP for the TPAs to
respond with. But then you're only getting usually their --
you know, the one established relationship.

So this just gives us a little bit nore
flexibility. And as nmuch as | don't want to go out to bid for
all of these extra services, | think that it is prudent for
the programto do so.

MEMBER KELLEY: Thank you.

MEMBER Al ELLO.  And, Laura, this -- so are you
t hi nki ng that each one of them would be a new contract or
woul d they be going together |ike second opinion and
t el emedi ci ne and shoppi ng conparison? Wuld they be three
additional contracts?

M5. RICH: That is correct.

CHAI RPERSON FREED: Ckay. This is Laura Freed.
|f there are no nore questions about 6.4.2, | wll have you go
qui ckly to the pharmacy benefit manager, 6.4.3.

M5. RICH: Ckay. So the pharmacy benefit
manager, currently our contract with Express Scripts who is
our PBMtoday began in 2016. And since then, the contract has
been amended four times. Cenerally, this is because of the
mar ket checks that we have conducted on ESI every year to
| ower those negotiated fees.

So the original four-year contract was previously
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awar ded and then a one-year extension was awarded as well.
And so that is now also due to expire on June 30th of 2022.

Again, this is a pretty significant RFP. [If you
have ever been on the evaluation conmttee for this, both the
TPA and the PBM they are pretty significant undertaki ngs and
it's alot of work for those eval uators.

And so both of these are very, very significant,
not just to develop the RFP, but to evaluate the RFP, to
negoti ate that contract. These are very, very significant
undertakings for staff. So this is why we are bringing them
to the Board sooner rather than | ater

The other inmportant thing here is that
unfortunately the two nost significant menber facing vendors
that we have with the exception of the enroll nment and
eligibility platform these are the two nost significant
vendors and these are -- this is what our nenbers deal wth
every day.

They're either dealing w th Heal thSCOPE or ESI,
you know, whether it's a nedical claimor a pharnmacy claim
And so this is going to be big for nmenbers. This is going to
be a significant change. |If we change our vendors through
this process, this next open enrollnment is going to be not fun
for staff and for nmenbers, and it's just going to be a |ot of

change all at once.
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And so this is going to require a | ot of
pl anning, a lot of conmunication, a lot of technical
i mpl erent ati on and undertaki ng. Everything we do runs through
the TPA or through the PBM and so | know Chair Freed just
sighed. | feel the sanme. It is -- this is going to be very
significant for the program

MEMBER Al ELLO Laura, when you're tal king about
conbi ning sone things, is there plus or mnuses to putting the
PBMin with the TPA?

M5. RRCH So the PBMis essentially a TPA for
pharmacy. So it's separate. |It's different, it's a different
servi ce.

MEMBER Al ELLO Okay. Well, you have the nedica
and dental together, so | didn't know if for the phil osophy of
integrated care, the pharmacy would fit well wth the nedica
and dental as one.

MEMBER CAUGHRON:  April Caughron real quickly.
Wth regards to going out for our new PBM are you | ooking at
continuing to keep specialty pharmacy under that PBMor are
you | ooki ng at branching out and possibly soliciting a
separate vendor for a specialty pharnmacy?

M5. RICH: To be honest, we have not gotten that
far yet because that is the next step in the process, is to

| ook at what are the options. Wat are the options out there,
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how are we going to proceed with this RFP. And this is
actually something that | believe those Board Menbers who are
interested in participating on a solicitation like this my
want to, you know, be -- get involved early and get involved
inthe -- not just in the evaluation of the solicitation, but
al so in the devel opnent of the solicitation

So hopefully the next step and we will be working
with -- as you heard earlier, we are asking for increased
authority with the -- for the AON contract so that we can tap
into their SMEs who do these RFPs day in and day out, and so
t hey have that -- those expertise that they can provide.

They have, you know, different -- they have the
gui dance and advi ce that in-house staff at PEBP do not have.

And so we are really go to need to | everage the experts on

t his.

MEMBER CAUGHRON: Ckay. Thank you.

CHAI RPERSON FREED: This is Laura Freed, having
troubl e unnmuting nyself for sone reason. Al right. W'IIl do
the easy one first. | will accept a notion to authorize PEBP

staff to conplete an informal solicitation for web hosting
under 6.4.1.

MEMBER URBAN: Marsha Urban, second.

CHAI RPERSON FREED: | didn't get a first. 'l
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MEMBER URBAN: Then |'Il do the first.

CHAI RPERSON FREED:  Ckay.

MEMBER URBAN: But you state it.

MEMBER FOX: I'Il do the second. This is Linda
Fox.

CHAI RPERSON FREED: That sounds great. Al in
favor say, "aye."

kay. Geat.

(Motion carries.)

CHAl RPERSON FREED: Ckay. Let's do 6.4. 3,
pharmacy benefit manager. Do | have a notion to authorize
PEBP to nove forward with a request for proposal for a new
pharmacy benefit nmanager?

MEMBER KELLEY: This is Kelley --

MEMBER CAUGHRON: On, this is April, 1'll go
ahead and - -

CHAI RPERSON FREED: 1'Il take April's for that
notion, and do | hear a second?

MEMBER KELLEY: Yes.

CHAI RPERSON FREED: (Ckay. |'ve got a second from
Mchelle Kelley. Al in favor say, "aye."

Thanks, guys.

(Motion carries.)

CHAI RPERSON FREED: All right. So now 6. 4. 2.
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Al right. So we had a little discussion about subrogation,
whet her we should include in the big RFP or do a separate
solicitation.

Board Menbers, how do you feel ?

MEMBER KRUPP: This is Jennifer Krupp. | don't
know how | feel about doing a separate solicitation or
contracting, doing a subcontract wwth the, you know, regular
TPA RFP. But one thing that | did really want to enphasize
that we do is that we do use perhaps performance standards in
t here.

| think it was the Board nenber -- sorry, | can't
remenber who suggested that, but if we do put like significant
performance standards within the contract, | think that that
woul d be a good protection since this can really affect the
agency with revenue, so --

MEMBER AIELLO And this is Betsy, | agree with
what Jennifer said. And I"'mjust -- truly would ask the PEBP
staff, if you nove the tel enedicine out, you nove the shoppi ng
conpari son out and the second opinion out, it may be nore than
the ability to oversight and to follow sone of those
performance standards closely to nove that out as a separate
one also. But | have no great feelings either way other, than
is it a functional work | oad.

MEMBER CAUGHRON: Yeah, | agree with that. |
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think given the constraints that you have with regards to
staff, you mght just really need to -- you know, really
consi der that, because it is a lot of additional extra work to
have all of these split.

CHAI RPERSON FREED: (Ckay. This is Laura Freed.
So I'"'m hearing that everybody is confortable with the staff
reconmendati on except on subrogation. The preference is to
include it in the TPA solicitation rather than having yet
anot her separate solicitation.

Ckay. Al right. 1'Il make that notion
Second?

MEMBER FOX: Linda Fox. 1'll second that notion

CHAl RPERSON FREED: Ckay. Geat. Thank you.

Al'l those in favor say, "aye.

Any opposed? GCkay. Geat.

(Motion carries.)

CHAI RPERSON FREED: All right. That is, | think,
it for 6.4. PEBP staff, did you want to cover 6.5 or is this
just informational for the Board' s edification?

M5. RRCH:  This is just informational. [It's just
to show where we are at with the status of the remaining
solicitations that are out there right now

W have the health plan auditor, which is already

in the negotiation process and the financial auditor, which
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t he RFP has been released and -- but it has not -- the
eval uation conm ttee has not yet net.

And so that should be the anticipated actua
notice of intent to award will be in early to md March for
that one. So you should see the health plan auditor cone to
the Board in the March board neeting and the financial auditor
conme to the May board neeting.

CHAI RPERSON FREED: Ckay. Thank you. Wth that,
we'll nove to Agenda Item 7.

Ms. Rich, you're on nute.

M5. RRCH:  Sorry. So | wanted to give sone brief
background before Ms. Messier junps in.

Today's AON presentation really serves two
purposes. The first is to provide the Board a nore in-depth
understanding of the rate setting process, but the second is
to address an issue that has conme up as a result of the rate
setting process that occurred | ast year.

So those of you who were around in March may
recall that there were some concerns about the increases in
rates and how each tier was affected. During that rate
setting neeting, the Board nmade the decision to veer fromthat
standard fornula and sonme adjustnents were nmade to that.

So since that was a really a one-tinme decision

and not a policy change, it -- if we don't address this today,
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then the enployee plus child tier will -- that's potentially
the single parents, will this year experience a
di sproportionate increase in rates.

So PEBP has asked AON to present options that may
help mtigate these issues. So | wll pass it along to M.
Messier who will then go through her presentation.

M5. MESSI ER Thank you, Ms. Rich. Hope

everybody has their thinking caps on as we wal k through rate

setting. Let me share the screen. |It's probably a little bit
easier for folks. Are you able to see it? | do have two
monitors. | just want to nmake sure it's doing okay. | see

Chair Freed has given ne the thunbs up. Thank you very nuch
Al right. So rate setting is our first section
and unfortunately we have to continue to give these warnings.
| wanted to use as close to real nunbers as possible, but
gi ven we' ve probably produced about 60 different versions of
rates so far this year, and as we | earned earlier today,
there's still sone heated debate about what the plan design
m ght | ook Iike in March.

So therefore, for the sake of this illustrative
wal k-t hrough of rates, | did still include an anount of
long-termdisability that woul d kind of be prior amounts. |
did kind of use sonme base rates that are not quite what we're

seeing so far.
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So anything you' re seeing today, if you take a
screen shot and then conpare it to what we present in March, |
can guarantee you, 100 percent, they will not match. These
are not the rates that you are going to see in Mrch.

They are, however, directionally correct,
relationally correct so that we can have a good di scussi on on
rate settings. But | do not want anyone to cone away from
t oday saying, AON said our rates are going to be X because
absolutely not what |I'msaying. And | apologize for having to
give that disclainmer, but | think it's inportant. Ckay.

So as we nentioned, we're going to focus our
first half of the presentation really just wal king through the
different steps that we go through in setting your rates and
t hen where we need nore active participation is on the second
half of this section of the agenda, is to really tal k about
what is the happening on the dependent side as well as another
fun el ement of budget setting with two years of plan included
in one budget. There is a larger inpact that happens in year
two of the bienniumthat we wanted to wal k through as well.

And then we are putting a star in places where
enroll ment waiting matters and 1'I|l get to that when we see
those stars. So that's just sonething for you to watch out
for as to why the folks at hone that |ike to take nunbers and

wal kK through them it's not always as sinple as A plus B
CAPI TOL REPORTERS (775) 882-5322

158




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O B W N B O

equals C It really does matter how many people are in A
versus B versus C

And pl ease feel free to interrupt me. It's hard
for me watch that screen where you all are with nmy screen over
here as to where the presentationis. So | won't be offended
if you junp in and ask ne questions. Please feel free to do
so.

kay. So when it comes to base rates, this is
really the guts of rate setting if you will. So each January,
February tinme frame, we get your clains data for pharnacy,
nmedi cal and dental for the prior 24 nonths fromyour vendors.

We then take a | ook at that paid clains data.
It's usually updated at |east through Decenber and then we do
what is called conpleting those clains in order to nove them
frompay dates to incur dates, and we use prior seasonality
patterns, paynent patterns, how fast has HSB paid those
clainms, sanme thing on ESI side for pharmacy, and then we take
t hose clainms through, let's say, Decenber of 2020 and we apply
a trend factor to nove themforward the plan year of '22.

The next step in the process is that we wll take
any upcom ng plan changes that we are aware of. Sonetines
that's as sinple as |ooking at actuarial val ue changes,
sonetines it's alittle nore involved where we have savi ngs

initiatives that are applied.
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For exanple, the Board voted on two of those for
both ESI and Heal t hSCOPE on the out-of-network benefits back
in-- 1 believe it was the Novenber neeting. So we'll apply
t hose savings initiatives to our predictions for '22 clains as
wel | as any pharnmacy market checks.

This is where we take a | ook at the current
pricing that you're getting on your pharmacy contract. W
conpare it to sone of our latest bids in the marketplace on
other clients simlar to your size and m x of people, and then
sonetinmes they're able to negotiate for you fairly
successfully a decrease in paynents for the upcom ng year or
per haps an increase in rebates.

And so we will apply that again in plan year '22
to do our best estimate of what we think plan year '22 costs
will be froma clains perspective

And then in Step 4 -- sorry, ny headphones are
telling me they're running | ow on battery, so let me switch
out. Can everybody still hear me okay? 1'Il look to Chair
Fr eed.

Thank you.

And so Step 4 is where we first see our friends
the star, so then we're applying enroll ment expectations by
plan and by tier along with utilization assunptions by plan

and the actuarial values to make an expectati on on what do we
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think the CDHP plan will cost in terns of clains per enployee
per year based on who we think is enrolling in that plan

For exanple, if that plan is attracting nore
famlies, we're taking that into account. |It's
historically -- let's say the HMO plan is attracting a | ot of
enpl oyees plus spouses, we're taking that into account in that
step as wel |.

And now that we have the addition of a third
pl an, we are maki ng our best guess based on industry know edge
and prior assunptions on plan mgration as to how nmany people
will enroll into that new third plan. Any questions there.

Ckay. So then we have base rates established in
terms of clains costs for each of the three different plan
design offerings as well as we have those anounts separated by
nmedi cal , pharmacy and dental expected cl ai ms.

And historically this is where AON s part of the
process has stopped and we woul d send what we call base rate
cards over to PEBP' s office and the PEPB' s CFO and her staff
woul d take the process from here.

But this is purely getting to our best
expectation of what clains costs will be for the upcom ng pl an
year. W have al so been given direction by the Board to set
rates and trends fairly aggressively. Mst of our clients are

okay with kind of using an industry standard trend, which is a
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little nore conservative. | would probably say it's one to
two points higher than the trend we used for your popul ation.

But given the plan performance and savi ngs
initiatives that have historically been applied after rates
have been set, you know, excess reserves have been generated,
so we have been asked historically to make sure we're a little
nore aggressive when it conmes to trend.

And then there's a 50 percent chance that our
rates will be sufficient to cover those expected clains and a
50 percent chance that we'll be short.

Any questions?

MEMBER KELLEY: |It's Mchelle for the record.
have a question just on that point.

M5. MESSI ER:  Yeah.

MEMBER KELLEY: How | ong has the direction been
to do 50/50?

M5. MESSIER It's definitely been around as | ong
as |'ve been working on PEBP, so that's six years. |It's
possible it's gone before then because it was definitely in
pl ace when | cane in six years ago.

MEMBER KELLEY: And what's the industry average?

M5. MESSIER. |'msorry, what -- average of what?

MEMBER KELLEY: So you said that other enployers

rate it differently from50/50. So |I'mjust wondering what's
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the -- you know, what is the average that you see out there?
| s there an average?

M5. MESSIER: There's not, but | would say
95 percent of ny clients that | work with don't ever want our
rates to be short because that neans it inpacts their
end-of -year profitability for their conpany.

For exanple, if you' re tal king about |ike a
private enployer and so, you know, they would prefer that
we -- at the end of the year, we |ook at our clains estinates
and say, oh, you cane in, you know, three percent better than
expect ati ons.

| honestly can't think of a single client who
prefers me to be short half of the tine. It's definitely an
anomal y.

MEMBER KELLEY: Gkay. And so | guess the
guestion for staff: Wat would PEBP do if the risk that we're
taking here didn't pan out?

M5. RICH. So that's why we have catastrophic
reserves is if our projections are off, that is our reserve
bucket essentially is -- or safety net is what that would be.

MEMBER KELLEY: And how often have we been off in
the last six years, just using Stephanie's tinme on the panel
as a nunber to pick fronf

M5. MESSIER. So | believe two out of the six
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years, we were short, and four out of the six, we were under
Historically, we've been within 2 to 3 percent of the clains
pi ck.

Now, there's certainly been, | would say, excess
reserves generated off the admn fee portion of it, but the
clainms pick has been within 2 to 3 percent. Four tines | want
to say it was below and two tines the clains ran over what we
expect ed.

MEMBER KELLEY: kay. And so we have --
obvi ously we have enough catastrophi c reserves because the
years that -- where our clains are under, that noney goes into
catastrophic reserves if |I'mcorrect.

M5. MESSIER. | believe it actually goes into
your third bucket, which is historically been called excess
reserves. But | know you guys relabeled that | want to say in
July, and | apol ogi ze for forgetting the new term nol ogy for
t hat fund.

CHAI RPERSON FREED: Differential cash.

M5. MESSIER. There it is. Thank you, Chair
Freed. This is Stephanie Messier, for the record. |
apol ogi ze, Court Reporter, for not doing that before.

CHAlI RPERSON FREED: Me t oo0.

M5. RICH. | also want to add here that Stephanie

nmentioned that prior to this year, they were not involved
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after the Step 4. That's actually very inportant to note
because there's a |l ot that happens after Step 4 that changes
the entire path.

And so not only does trend get changed during the
GFO process, but all of the admn costs that are associ ated
with this are just tacked onto the end.

There's a | ot that happens after Step 4 that has
basi cal |y undone the entire actuarial in a process -- basis of
this process.

And, Stephanie, | don't knowif you want to
el aborate on that, but | think it's inportant to just note
t hat because of the history.

M5. MESSIER. Yes. This is Stephanie Messier for
the record. | would say, once again, there is another area
where PEBP was very unusual. W typically know what our
clients admn fee costs are. W include that as well as, you
know, they'll tell us what they like to see in terns of a
subsi dy strategy.

And so we will take it start to finish and what
we typically present to themwould be final rates, you know,
and they could tell us whether they |like that or not. |If they
have the noney to, you know, take on that years's increase or
if they want to push toward their enpl oyees or those kind of

t hi ngs.
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So typically, again, with the rest of ny clients,
AON woul d take really fromStep 1 all the way to what's
probably Step 12 at this point, which is to get you a fina
rate. But with PEBP we historically have only been invol ved
up through Step 4. kay.

Any ot her questions here?

MEMBER LI NDLEY: Timhere. A quick question. So
you' ve been going through Step 1 through Step 4 for the past
however many years and you said that you' ve always been w thin
2 to 3 percent, give or take?

M5. MESSIER | will say that for the six years
|*ve been doing it, yes.

MR. LINDLEY: That's pretty good in my opinion
and | just wanted to express that.

M5. MESSIER  This is Stephanie Messier. | wll
say AON appreciates that.

Any ot her questions? | don't want to rush this
part. | do recognize that being a math nerd, | love it, but
it's not as easy for others. So, please, there are no silly
guestions. |'mhappy to talk through it as |ong as we need
to.

MEMBER KELLEY: | guess -- it's Mchelle Kelley
here. So just a point of clarification, so we tal ked about --

Executive Oficer Rich tal ked about in the past all the way up
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to Step 4. | think you' ve expressed before, Executive Oficer
Rich, that your intent is to involve AON past that step and
into Step 5 through 12; is that correct?

M5. RICH. This is Laura Rich. They have been
i nvol ved and the reason why is because it maintained -- we
have actuaries for a reason. No one here at PEBP is an
actuary and we rely on their experti se.

So if we only use their expertise up to a certain
degree, and then at that point, decide that their expertise
are no |onger needed, it undoes the entire -- you know, the --
it makes those -- what AON has done up until that point not
found actuarially if that nakes sense.

MEMBER KELLEY: Yes, it does. Thanks.

MS5. MESSIER: Ckay. This is Stephanie Messier
again. Any other questions before we | eave Slide 5?7 One
other note that's in the footnote here is that our expectation
of the EPO base clains are blended with the fully insured HVO
rates that are provided each year by HPN

There wasn't a good place in the presentation to
try to put that in there, soit's alittle footnote on this
sl i de.

Questions about that before |I nobve on?

MEMBER KELLEY: Yeah, how do you do that? [|I'm

sorry, it's Mchelle for the record.
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M5. MESSIER So we have that -- again, it
actually deserves its owmn little star there. So we take the
assunption for how many people will enroll by tier for the
rates provided by HPN and then we will multiply those nunber
of people by those tiered rates and then we will add a simlar
cal cul ation on the EPO side.

So let's say we assune 100 singles, 200 enpl oyee
pl us spouse, et cetera, et cetera, we're doing that math and
then putting the two together, dividing by the total nunber of
people to come up with a new per participant per nonth rate
for a new bl ended EPO HPN base before we start adding in the
adm n.

MEMBER KELLEY: So just to be clear, so you're
bl ending claims fromthe EPOw th a hard prem umon the HMO
You are conbi ning those two.

M5. MESSIER  Correct.

MEMBER KELLEY: Facts. That's quite odd.

MS. MESSIER: That is correct.

MEMBER KELLEY: Okay. Thank you.

M5. MESSIER W shoul d probably probe that
further because | don't want on the record that it's odd and
then we just kind of nove past it.

MEMBER KELLEY: Okay. | guess | think it -- I'm

thinking it's unusual. | can't imagine there's too nany
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pl aces |i ke Nevada where you do have that bl ended experience,
right, where you' ve got a fully insured put out being rated
and blended with a fully insured product and a self-insured
product being blended to create a conbined rate. So it's nore
t he uni que nature of Nevada that | was comenting on then
necessarily the process.

M5. MESSIER  This is Stephanie Messier. | wll
absol utely concur with you. That is very nuch a unique
el ement of PEBP that | do not see el sewhere. You are
absolutely correct. Any other questions on Slide 5? Going
once. Al right. Ckay.

Slide 6. So there's a bunch of different reasons
why enrol |l ment may change from one year to the next.

H storically, PEBP has seen a fairly stable, | would say,
popul ation in the state side particularly.

We've certainly seen progressive reductions on
the non-state side and there's a variety of different reasons
why PEBP enrol | nent may change from one year to the next.

You know, there's an overall growh, there's
shrinkage potentially of the state's population in enpl oynent.
Certainly in years where there's been nore slots to fill, the
pl an grows.

Conversely, | can imagine in harder economc

tinmes, there's going to be agencies that are deciding not to
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fill open positions. Certainly that's comng into play nore
here as we are in the tine of COVID

There's al so changes in enroll ment by plan.
Especially when you're offering a new third plan, you're going
to see sone shifts. | would anticipate both maybe down from
the HMO up fromthe CVHP or you may see fol ks that previously
have not been -- maybe interested in PEBP plans that are
com ng in, new, taking a new | ook, maybe previously were
uni nsured, et cetera, as well as there's novenents obviously
fromyour active into your requirenent groups, the pre-65.

So they're still on PEBP s plans, but in terns of
receiving fromother benefits, you may see sonme shrinkage on
the active side as well as sone growh on that pre-65.

W woul d al so see pre-65 noving into Medicare for
t hose who are qualified to do so, all of the fun ways that
enrol | ment may shift throughout the year as well as that open
enrol | ment.

Questions here?

And as you m ght inagine, again, we have to make
our best estinate as to what PEBP is going to | ook Iike not
only for plan year '22, but for plan year '23 when it cones to
setting PEBP s budget.

Ckay. Next comes another fun piece of the

equation. So now that we have our base clains split up by
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plan and a solid assunption on how many fol ks will be
enrolling by tier and by plan, we add on PEBP's adm nistrative
f ees.

So there's a variety of different fees, sone of
which apply to all three self-funded plans, some of which
apply to all three of the self-funded plans plus the fully
i nsured plans that has been bl ended with one of the
self-insured plans as well as one that just gets applied to
t he CDHP.

So currently based on what our best expectations
for plan year '22 costs, just the cost of running PEBP and
paying sone of -- it's -- like let's say IT contracts and
t hose kind of things all fall into the PEBP cost |ine.

So that's about $27.27 per participant per nonth.
| believe that probably includes PEBP salaries and all of that
good stuff. But it's literally the cost of running PEBP and
sone of their contracts, | believe, like with their auditor
and ot her things, kind of all goes into that bucket.

And Ms. Eaton can certainly interrupt me if |I'm
m sspeaki ng for PEBP's costs here.

And then there's also nedical fees. A |ot of
t hese are going to be network access fees or fees from HSC for
adm ni stering the plan. You'll notice the CDHP costs nore

t han the co-pay plan, which also costs nore than the EPO pl an.
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So there is out-of-state networks that gets applied on the
CDHP and on the co-pay. Those fees are not being applied to
the EPO plan as there is not an out-of-network benefit.

For the CDHP, there is also the additional cost
for the has adm nistration. That gets added only to those
fol ks that need an has fund. That way, the rest of PEPB' s
participants are not getting charged with sonething they're
not using and so that's why that one has the | argest fee,
that's the $35. 27.

Any questions there? Ckay.

Hearing none, next up we have the pharmacy fees.
ESI is charging a different anount for the EPO partici pants.
That is being applied to the other self-funded groups and so
those two different anounts are listed there.

And then finally there's the dental network
admnistrative fees of 1.99 that gets applied across the
board. That is also, in this instance, inclusive of the
amount of people that are, you know, com ng just to purchase
sinple off of the Medi care exchange. They also are 1.99 in
terms of the network access for dental

And then finally, purchase anount here of $50 per
nonth, | was taking the Gov Rec plan design at $600 for the
HSA/ HRA contributions. Certainly, if that ends up changing,

t hat nunmber woul d change, but that's the ned assunption, so
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off of the $50 per nmonth woul d assunme each participant is
getting $600 in the HSA/HRA and that gets |oaded strictly to
the CDHP plan. GCkay. All right.

MEMBER KELLEY: So can | just ask a question?
You probably clarified. This is Mchelle Kelley for the
record, but | just want to -- I'magetting tired.

So each of these costs, the PEBP nedical,
pharmacy, dental and their respective line itemthat you' ve
got there, are they only added once per tier or are they added
to every adult, for exanple, and every chil d?

M5. MESSIER  So right now we're still |ooking at
each rate as a per participant nunber. W haven't done the
tiering yet. So it's going to get added on here and then
we're going to tier after that, because for these costs, you
do incur nore usage, right, if you cover nore fol ks on the
pl an.

So you have nore fol ks accessing the plan in
terms of the network if you're covering a famly versus if
you're just covering yourself.

So it's appropriate to add it here before the
tiering gets applying unlike the life and LTD costs which
doesn't change based on how many peopl e you are coveri ng.
That benefit is strictly for an enployee. So that is why

t hose costs are being held at this point and not added until
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after the tiering occurs.

These fees here vary based on how many fol ks
you're charging in terns of you' re accessing the network nore.
So it gets applied before the tiering.

Certainly, you know, if the Board so desired, we
could look at doing it after the tiering. But for the sake of
trying to stream ine the process, we were doing it at this
stage to get to a base.

MEMBER KELLEY: Yeah. No, | wasn't trying to
gi ve suggestions. It was truly just an interest question.

So -- but based on your response then, the HSA/ HRA fundi ng,
that primarily happens to the primary; right? | nean, there's
alittle bit for dependents, but -- so how does that work?

MS. MESSIER  So right now how we have it set
up -- this is Stephanie Messier for the record, is that we're,
again, trying to get to a per participant per nonth cost by
plan. So given that it's for participants, adding $50 at this
point before it gets tiered and just trying to get it to the
total plan cost per participant, certainly again, you could
| ook at taking it out and applying it after the tiering.

It's nost standardly that we woul d take the
partici pant per menber rate, add in all these additional costs
and then do a tiering and then do a subsidy in ternms of the

state subsidy. W call it state subsidy and | realize PEBP
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does not call it such. It's -- by the tinme you calculate the
partici pants prem um again, PEBP has all these additiona
steps. So it's a matter of where do you want to do it.

Certainly, again, it could be potentially put at
a different step in the process. This was just our
recommendation is to kind of keep it in line with what we
typically see, which is to admn fees on per participant basis
as well as usually has funding. So we certainly could do that
at a later step.

MEMBER KELLEY: Okay. Thank you.

M5. MESSIER  Any ot her questions on this slide?
This is Stephani e Messier again.

Okay. The next step conmes tiering. So now that
we have our base clains plus our administrative fees per
partici pant per nonth nunber that have been wei ghted by
suggested enrollnment by tier, we then create each of the
different underlying tiered rates where PEBP has instructed
that the participant plus spouse be equivalent to the
participant rate times two.

We don't always typically see that. A |lot of
enpl oyers want to load stuff with a little bit nore, so we'l
sonetines see that factor as a 2.1 or a 2.2, sonetines as high
as a 2.3.

Then next PEBP has a child's factor, which we
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take a | ook at how much each of your children have
historically cost the plan, children units | will say. So
t hat does take into account how many chil dren people cover
when they typically tend to cover children

So sonetines that could be they cover one and a
hal f children on average, sonetinmes that could be they cover
two. It really varies by client and so here we call that
factor Y, which is the cost of the child in relation to the
cost of a participants and then cone up with participant plus
famly rate.

We, again, applied the fact that that participant
has a spouse so there's an X plus an X, that's two X' s. And
then we add in the cost of two children unit, whichis Y to
get to the two X plus Y famly rate. And that's applied
consistently by plan --

CHAI RPERSON FREED: This is --

M5. MESSIER -- so we don't go HMO heavi er than
ot hers.

' msorry, go ahead.

CHAI RPERSON FREED: This is Laura Freed. kay.
So this X, two X, X plus Y, two X plus Y is the historical
policy of the Board on tiering; right? And this is what was
deviated from-- in the plan year '21 rate setting at the

April 2020 neeting where we re-tiered to give everybody an
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equal percentage increase in their participant share of the
total rate.

Do | have that right?

MS. MESSIER:  Stephanie Messier for the record.
So to make things nore conplicated --

CHAI RPERSON FREED:  Ckay.

M5. MESSIER  -- you alnost have it right.

CHAI RPERSON FREED:  Ckay.

MS5. MESSIER: This core estimate remains. There
is that next step where we do how nuch is the State covering
of these costs that changed.

CHAl RPERSON FREED; Ckay. All right.

M5. MESSIER: And so the base underlying rates
are the sane, it's just what portion the State pays that
changed.

CHAl RPERSON FREED: Ckay. So --

M5. MESSIER In the March.

CHAI RPERSON FREED: So the X, two X, X plus Y,
two X plus Y remains the underlying policy decision and then
the next step is nmessing around with the subsidy percentage by
tier.

M5. MESSIER: This is Stephanie Messier. You are
correct, Chair Freed.

CHAI RPERSON FREED: Ckay. Thank you.
CAPI TOL REPORTERS (775) 882-5322

177




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O B W N B O

M5. MESSIER  Umhum Any other questions?

kay. Moving on to Slide 9. So we're in the
addi ti onal steps, which we don't typically see added onto the
nmedical rates. |It's the addition of life and LTD insurance.

So here, these are the current anounts based on
what PEBP currently offers today. Certainly if the Gov Rec
pl an goes through, the LTD costs would fall away. But for
pur poses of illustration and discussion today, | just wanted
to show what those ampbunts are currently.

So for each active participant, they get 8.42
added to that base cost regardl ess of which tier they are in
for life insurance as well as $14.30 for LTD as well as $1.76
to cover Medicare exchange folks" life insurance. So the
costs of those folks gets applied to everyone who is not on
t he exchange.

So we take the amobunt of insurance that they are
receiving, divide it by the nunber of participants who are
active in retirees not on the Medi care exchange and then they
pi ck up that $1.76 per person.

The retiree, conversely, do not have LTD
i nsurance and they also have a lower |ife benefit. So you'll
notice the Iife anount that gets added to their rate is | ower
at $4.21. They also pay for the exchange life folks at $1.76.

So, for exanple, a retiree is getting $5.97 added to each
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tier.

So | know we've seen comments in public comrent
that, you know, we no |onger have that X, two X, X plus Y.
You do, you would just have to subtract these amounts out in
order to see that relationship hold in the math.

And that's a place where PEBP, | believe, had a
couple different of places where they were applying tier
factors and the way that rates were previously set, and again,
our hope with all of the changes that we nade and approved in
the July neeting was that we're trying to streamine this to
make it easier to follow But I still recognize there's
definitely still a ot of conplications here.

Any questions?

Ckay. So that's it. W have rates. Now noving
into the Board considerations. So now that we have rates by
tier and by plan, we would then apply the anount that the
State is wlling to provide for each participant by tier.

G ven that PEBP has noved to the flat dollar
contribution strategy, they no longer will vary how nuch they
give for each plan. That will remai n consistent whether a
menber picks the HMO plan, the co-pay plan or the CDHP pl an.

There was also in the rate spreadsheet we had
received frompast CFO there was a factor of .85 being

applied to dependents previously prior to the March ' 20 change
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for plan year '21, and we have maintai ned that going forward
in the budget sheets that have been presented previous -- at
previous nmeetings as well as what's been submtted.

So, for example, if the State was providing,
let's say, $585 per active participant, these are the
di fferent anobunts using the equation presented previously that
woul d then be applied to each tier.

Soneone covering an enpl oyee plus a spouse woul d
now be getting the 585 times two times .85 for dependent
coverage, which equates to 900, essentially, and $95 if we're
roundi ng for enpl oyee plus spouse tier, again, regardless
whi ch plan they sel ect.

Then for the children, there's a snaller anmount,
the Y value for a child unit. Children typically are cheaper
to cover overall than spouses are just given their age and
less likely to have conorbidities. So your current Y factor
is .375.

So each enpl oyee plus children coverage in this
scenario if the State was giving 585 woul d then receive
basically $684 towards coverage, and then finally the fanmly
woul d get about $1181.

And agai n, these are applying what was previously
in PEBP's rate setting spreadsheet prior to the March change

when there was a change in how the -- how nmuch the enpl oyee
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plus child tier was receiving.

MEMBER KELLEY: So | have a question, | guess,
Stephanie. Firstly, | think it's just worth asking you: Have
you been provided with the public conments submtted by
Dr. Ervinrelating to the rate setting process whereby he

provi ded kind of a spreadsheet with sone alternate fornul as?

| guess --

M5. MESSIER | did receive it.

MEMBER KELLEY: Okay. The costs --

M5. MESSIER Late yesterday evening.

MEMBER KELLEY: Gkay. Yeah. | think one of the
issue that he identified is that -- so up on the top of this

slide that we're looking at, it says it varies by participant
verse dependent. |It's a .85 factor for dependents.

But when we go down into where you've actually
got the tiering, for exanple, enployee and spouse, you're
actual ly applying that .85 factor across the enpl oyee and the
dependent; right? That's what it |ooks Iike.

And then that's conpoundi ng when you go down to
the children and the famly as well, even though children
al ready have their own factor here.

Can you -- so | think his formula says enpl oyee
and spouse. Let's look at tier two, enployee and spouse. It

shoul d be 585 plus 585 with a factor of 85; right? Because
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then it only applies to the one adult, the enployee still gets
the full 585, but the dependent adult is getting the factor of
85, because right now that 85 is applying to the enpl oyee as
wel | .

M5. MESSIER This is Stephanie Messier. |'m not
going to disagree with the math showing that it's getting
applied to both. That's correct.

Again, we took the spreadsheet that PEBP had been
using prior to 2020 in their budget sheet and used those
formul as when we updated for the flat dollar contribution. So
PEBP did not get any perm ssion to go back into the history
this norning super early to try to verify all of those
nunbers.

So I did not spend tine, you know, verifying the
public comrent nunbers. Certainly, if the PEBP Board w shes
us to do that, they can let us know and we can dive into that
further.

MEMBER KELLEY: kay. |Is Chairperson --
Executive O ficer Rich, do you know the history there of why,
you know, previously it was applied at just the dependent
adult level. Do you know how and why that change occurred
whereby the 85 factor is, indeed, applying to adult dependents
as well or is that the intent?

MS5. RICH: For the record, Laura R ch. | have to
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go back and | ook at previous workbooks and do sone significant
research to find out when that changed or how that changed,
why it was done. | can't tell you just off the top of ny head
since previous to nmyself, | was not involved in that process.

MEMBER KELLEY: Ckay.

CHAI RPERSON FREED: This is Laura Freed.

St ephani e, would you go ahead and conti nue?

MS5. MESSIER: This is Stephanie. Yes, M. Freed.
"1l nmove on to Slide 12. So |last year the Board made varying
adjustnents by tier. W noved away fromthe established
dependent percentage that had been in the prior rate sheet
from PEBP.

So it was putting additional pressure on the
child tier as we noved forward in the plan year '22 if | would
apply the fornula that was in the prior sheet provided.

So that is where | was trying to give you sone
nunbers to | ook at under the big circle one in the mddle of
this table, and | do apol ogize, it's a |lot of nunbers.

But | want to give you a sanple of what was
happening if we don't nmake an adjustnment to the child tier and
sinply use what was in the spreadsheets prior to that March
nmeeti ng.

So for purposes of illustration, | did provide

the current plan year '21 premuns for the CDHP and the EPO
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pl an here for singles through famly. And then, again, if we
go back to what was in the prior PEBP sheet for rate setting
and apply those sanme fornulas, while the single tier would go
up by $16, which is a 37 percent increase for the CDHP pl an
and a spouse would be a $68 increase, which is conparable in
ternms of a 30 percent increase, the child tier would increase
by $85, which is a 72 percent increase fromwhat they pay
today in plan year '21.

So as you m ght inmagine, asking single parents to
pay an additional $85 or a 72 percent increase when soneone
covering just their spouse or their famly is seeing a
different increase, it's definitely putting a |ot of pressure
on that tier.

So what we had done in the prior nunbers that had
been presented for, again, illustrative purposes at the
Novenber neeting as well as nunbers that had been submtted,
believe, in the Gov Rec budget, there is an adjustnent factor
on the child tier can nake the increase nore equitable over
t he course of the plan.

Because of all the percentages of percentages
bei ng applied throughout the fornmula, there's no good way
unl ess the Board decides that they want to take an active | ook
at each tier at each rate setting period to really try to push

it all evenly through because of the two X plus Y to get to
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the famly. They're still seeing a nunber that's not in the
20 to 40 percent increase range here under Section 2. They
are definitely seeing a benefit of only a six percent

i ncrease.

But the benefit of having the adjustnment of 1.05
factor on the child tier is the child tier then receives a
little bit nore of that State subsidy and then the enpl oyee's
cost goes up by $34, which is 37 percent.

In terns of a percentage, it's nore conparable to
what you're asking the singles on this CDH plan to pay. |It's
a 40 percent increase with only a $17 change. And in terns of
total dollars, it's nore simlar to what an enpl oyee pl us
spouse is paying at $46 or a 20 percent increase.

Li kewi se, there's sone simlar changes you can
see over on the EPO plan. The EPO plan al so gets bl ended
again wth the HVMO which have a different tier underlying it
when we start out the process, so that's just another way PEBP
rates are funded.

But we wanted to present these two as different
ways that PEBP can | ook at setting a dependent funding
strategy on a go-forward basis. | just wanted to recognize
that if we put back to what was in previous sheets, there
woul d be significant inpact to that enployee plus child tier

and we wanted to be fully transparent to the Board that if we
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switch back to that, the rates you woul d see in March, again,
woul d that have issue and it may be sonething that then the
Board wants to address at that tine.

W wanted to bring it forward sooner than that to
di scuss whet her maybe Option 2 nmakes nore sense or certainly
the Board can choose to go in a different direction entirely.
We just wanted to try to illustrate with sone nunbers what's
goi ng on behind the scene.

Any questions on Slide 127

MEMBER KELLEY: Can you -- it's Mchelle Kelley
here. I'msorry. | -- what is -- say it again. Wat is
driving that 72 percent increase on the enpl oyee and chil dren?
| hear the formula, but what about the forrmula is driving that
i ncrease?

M5. MESSIER So it's just if you apply this
mechani sm which is what was in the prior sheets prior to March
of 2020 and to apply that sane met hodol ogy going forward, it
woul d result in the rates changi ng by these anounts.

So basically I took that old nmethodol ogy that was
in the prior PEBP sheets that | was provided with and noved it
forward with underwiting, right, to create '22 rates and then
applied the State's ampunt and that's how t he 585 woul d get
distributed to conme up with these rates.

MEMBER KELLEY: Can we have that --
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M5. MESSIER So the way the fornmula is
wor ki ng -- um hunf?

MEMBER KELLEY: Can we go back to page 11? So
this enpl oyee and children tier, so that | don't show ny
i gnorance, can you wal k me through that fornmula? So how does
that -- so 585 nmultiplied by one Y, one plus Y, thenit's
multiplied by the factor of .85?

M5. MESSI ER:  Yes.

MEMBER KELLEY: So are we applying the factor of
85 to adults and children in that tier then?

M5. MESSIER Using the fornula that's in there,
yes, that's what's happening. That's how you get to the 685.

MEMBER KELLEY: So -- right.

M5. MESSIER  So --

MEMBER KELLEY: So the Y factor is already the
.375 that we're using, right, and then, once again, we're
reducing that by the 0.85.

So it's kind of an error --

M5. MESSIER  Correct.

MEMBER KELLEY: -- in the formula; right? O the
formul a coul d be changed to account for that error is probably
a better way of putting it.

M5. MESSIER: This is Stephanie Messier. You are

correct. | believe based on your policies and procedures,
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that's sonmething you are dictating. So you can change that.
I"'msinply, for a lack of a better description, taking, you
know, what was in the PEBP's rate spreadsheets before and
applying it on a go-forward basis along with the changes that
were requested in July.

MEMBER AIELLO So this is Betsy and I'mtrying
to follow everything. |If this was a -- so this was the nethod
used historically, but it wasn't used |ast year.

| s that what you're saying and that's why it's
maki ng such a huge change? Because if it was used every year,
it shouldn't be throw ng things off this nuch.

M5. MESSIER This is Stephanie Messier. That's

correct.

MEMBER Al ELLO.  Ckay.

M5. MESSIER  There was -- yeah, the Board, |
believe, during -- actually |I think there was a second
neeting. It wasn't even in March, | want to say nmaybe --
maybe it was March 31st. | know we had two neetings in March

CHAI RPERSON FREED: It was in --

M5. MESSIER O was it in April?

CHAI RPERSON FREED: It was April 9th of 2020.
For you fol ks who would like to go into the archive board
materials and read the staff report, it was April 9th of 2020

and the Board ultimately voted for Option 3 on the staff
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report, which equalized the percentage increase for
everybody' s purpose and share.

MEMBER Al ELLO Okay. So we had a fornula that
was used for quite a few years and it does throw nme off |ike
you had said, Mchelle, the two times .85, but anyway, when
it's two adults. But -- so this was the fornula that was
used.

The rates that resulted this past year were
unconfortable to people, so they adjusted the forrmula. Then
when we go back to another formula, it's now naking rates
again that will be unconfortable.

So in the long and the short, this would probably
keep happening every year unless there's sonme -- you know, if
t he Board keeps saying, well, | don't |ike what happened
unl ess there's sone new fornula or sonething that cones up

|"mjust trying to figure this out because we'l
say, well, we don't |like what's happening and then nake a
change again. And until there's a set process, there's always
going to be something that's going to throw it off when you
try to go back to this process, | think.

CHAI RPERSON FREED: This is Laura Freed. Right.
So the point of this itemtoday is to take the policy decision
and make sonet hing that can be perhaps nore enduring that we

don't keep having, you know, this happen. So that it takes
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one decision off of an anticipated to be very long March rate
setting neeting.

MEMBER AIELLO.  But this is Betsy, in the end,
the State can only pay so nuch to fit within our budget.
However, we --

CHAl RPERSON FREED:  Ri ght, right.

MEMBER AIELLO So ny question is: There's an
i ssue and a problem here and because we aren't al
mat hemati cal people |ike AON is, has AON suggested a coupl e of
sol utions?

Because | wouldn't know what to come up with
sitting here in this nmeeting. | don't know if other people
woul d. So AON - -

MS5. MESSIER: This is Stephanie Mssier --

MEMBER Al ELLO  -- suggestions or -- farther in
the --

M5. MESSIER So this is Stephanie Messier. So
we really just wanted to talk about if you go back to what you
were doing, right, there's going to be sonme serious
di sruptions because of what you said. You veer fromit one
year and now if we try and to go back to it, it presents its
own i ssues.

Secondarily to that, | think there's stil

potentially issues with having percents of percents of
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percents because of when trend cones into play and the State
funding that gets set on an every two-year cycle, you're
different than other clients that are setting their budget
every year where if they don't |ike what they see, if they --
you know, sonething else, they can change it alittle bit nore
readily whereas you're getting a pool of noney for a two-year
period, you know, alnost three years out, for exanple.

So | would reconmend that you not conpletely go
back to what was in the previous file prior to March of 2020
and, you know, based on public comment, it's possible if we
dig through other files, we'll find even another fornula,
maybe a coupl e nore spreadsheets ago. And so we apol ogize if
we didn't go far enough back, but there are different ways to
approach this.

But a lot of it is usually driven by clients
saying we only want to cover 70 percent of dependents. It
doesn't matter what kind of costs they are or, you know, they
want to set the tier structure based on what the actual cost
is rather than sticking with the two X fornula, because
think the problemthat you're running into here, based on ny
opinion, is that you have a very set tier fornula and then you
have anot her percent that's applied to a different percentage
on the tiers and that's where you're running into issues,

especially when it conmes to the concept of that trend
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| ever agi ng.

So we didn't suggest a third option, but | do
t hi nk you m ght want to consider having something that's a
little bit nmore straight forward than what we see here.

| certainly wouldn't suggest you go with
Option 1, just ny personal feelings on this one. This is too
much, | think, to try to push through to your participants.
72 percent increase on the enployee plus children here versus
on other plans, they're not saying that. That definitely
doesn't feel right to ne, but that's my personal testinony
out si de of AQON.

CHAI RPERSON FREED: So this is Laura Freed. |
nean, so Betsy and ot her newer Board Menmbers, for quite a

while it was enshrined in the Board policies and procedures

that the subsidy for an active enployee only coverage was a
certain percentage, you know, 95 percent of total prem um
And then on -- that was the base plan

And then on the HMO, it was 20 percent |ess, so
75 percent subsidy, and then dependent tiers were 15 percent
| ess than the enployee only or retiree only tier and that was
t he policy decision.

And then two executive officers ago, that was
taken out of the policies and procedures. So that's part of
the history of how we got here. So the X, two X, X plus Y,
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two X plus Y was built into the rates and then the rates, you
know, were what they were. And then you took that board
policy and subsidized the total rate accordingly. And so that
is a thing the Board could go back to.

MEMBER KELLEY: So it's Mchelle Kelley here. A
guestion for Executive Oficer Rich: M. Rich, have you had a
chance to review the subm ssion by Dr. Ervin and what is your
opi ni on, what is your thought about -- you know, because |
think he's identified that the primary driver of kind of
inequity, if you will, that's driving the children to be nore
is kind of applying that reduction factor across all three
tiers without consideration of the active participant; right?

So -- and then you've already factored the
children and then you're applying another factor on top of
that. So | think that what Dr. Ervin's subm ssion does is
ki nd of renove sone of that noise, if you wil.

But I'mjust wondering, | know he's provided it
numerous times. We did get it today. But |I'mwondering if
you' ve had a chance to review it, what you think about it, if
you have feedback on it.

M5. RICH: | have had a chance to reviewit. He
actually submtted it to me | think about a week ago, maybe a
week and a half ago, and | did look into it. You know, we are

obviously in the mddle of juggling not just preparation for
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this board neeting, but |egislative presentations and things
l'i ke that.

So while | did look at it, I wll admt that I
have not spent, you know, nore than a short anount of tinme
|l ooking at it and really -- and getting into the weeds because
| have not had the chance to do that.

This is sonmething that | think should be
considered by the Board. It is a-- it's -- what | think the
goal should be is to find a nmethodol ogy or establish a
nmet hodol ogy that tiers this in a fair and equal nmanner and so
that we can, you know, not penalize one tier over the other.

| don't think that over all the -- this
admnistration in particular would, you know, want to penalize
one tier over the other.

| think originally when the Governor presented
hi s budget prior to the pandemic hitting, one of his big --
one of his goals, really, was to have a fam|y-centered
governnent. So we definitely don't want to tier this so that
it's favoring the single over maybe the famly; right?

So I think that the goal would be to establish
the -- a fair way to tier this throughout the different tiers.

MEMBER AIELLO. So this is Betsy, and |I'msorry,
| m probably way behind everybody or -- | don't know.

So the Governor has already presented rates
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for -- projected rates, and so then how does that fit within
us changing the rate nmethodology to fit within his budget that
is show ng and the budget we sent to themearlier or --
because these nunbers -- well, you can't -- |'m pointing.

But anyway they match the current on his budget,
and so he's got new nunbers that he set and is that based on a
net hodol ogy or this methodology wth that -- |I'm having
troubl e connecti ng sonme of that.

M5. RICH: Betsy, the rates that we are show ng
are -- first of all, they are -- as was nentioned in Novenber,
they are very premature. W don't set rates until March when
we have nuch nore experience under our belts and have the
ability to better -- you know, to better price those.

So these are just illustrative rates just to give
the Board and the legislature and really, you know, the
Governor's office as well an idea of if they do X, what does
that do to the rates? |If they do Y, what does that do to the
rates.

And so really it's just to highlight what it
m ght | ook |ike, but these are not the rates because the rates
are approved by the Board in March of every year. And so the
reason we're doing this today is because AON will need sone
direction for that March board neeting.

We don't want to have this discussion in March
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because we need to approve rates in March. So this is why
we're tal king about this today.

MEMBER KELLEY: Ms. Rich, | just wanted to go
back to what you were saying before about the goal. 1'm not
really seeing that the -- and | keep referring to Dr. Ervin's
exanpl e nore because it's an exanple |I have in front of ne.

| think the exanple Stephanie's provided is kind
of a one-all fix again for this year rather than a change of
formula; right? So |I'msorry to keep focusing on Dr. Ervin's
public comrent, but it is what | have in front of ne.

| don't see that it is valuing or favoring
enpl oyee over dependents or spouses. But what | see it doing
is trying to correct for right now, if you go back to page 11
that's actually kind of the formula in the policy or the
application of it is penalizing people with dependents and
famly because it's applying the factor across all tiers
except for the enployee only; right?

So enpl oyee only is whole, every other tier has a
flat factor of .85 applied across the entire group or the
entire famly unit, if you wll. [It's not giving the benefit
to -- the full benefit to the enployee, if you will. And I'm
sorry ny termnology is all off and it's confusing everyone.
| really apologize. |I'mtrying very hard.

Yeah, so | nmean, | guess from ny perspective,
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woul d be nore interested in fixing the formula, which | think
is why it canme back to us today than necessarily approving
another one-all fix to a particular tier, because we're just
getting nore and nore of f whack.

And then in the subsequent year of the biennium
you know, when we have that whol e conversation, it's other
whol e deal ; right, which mght be mnimzed if we have a
formula that we're confortable with and that seens to be doing
what the Board wants it to do.

CHAI RPERSON FREED: So this is Laura Freed. | --
you know, | agree with you, Menber Kelley, that, you know,
one-all solutions for each planning year don't serve us very
well. And it doesn't provide dependability for the
participants, which is why -- and the other thing is M.
Messier noted that a |lot of her other clients are |ike, okay,
well, we want to do -- you know, subsidize 70 percent of that,
of whatever that is being the rate card.

This is why I'd really like us to get back to a
policy solution about subsidy percentages so we're not
appl yi ng percentages of percentages, we're just saying, okay,
| ook, based on the clains experience that we have by tier, you
know, we know partici pant plus spouse tends to be nore
expensi ve and we know participant plus child tends to be a

little bit | ess expensive in clainms costs.
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So you know, that's -- you know, really that's --
|"'murging this Board to really consider that. | think it
woul d be the nost coherent thing for us to do both for our own
under st andi ng and for the general participant understanding
and for explaining it to decision makers, you know, policy
makers, so --

MEMBER KELLEY: So it's Mchelle Kelley here.

So, Ms. Rich, how do we do that? How do we get -- |ike where

do you want us to start as far as developing a formula? Do

you -- | mean, where to now, | guess?
M5. RRCH  Well, | think Stephanie had sone
suggestions on her -- you know, that she had spoken about.
St ephani e, do you -- | nean, do you have any

reconmendations as far as like a formula or, you know, what --
how woul d you suggest from an actuarial perspective and al so
from you know, industry standard, what woul d your suggestion
be?

MS. MESSIER:  Stephanie Messier for the record.
So |l wll say there's really not an industry standard. This
is definitely a place where, you know, sonme enpl oyers, very
paternalistic, want to take care of every single dependent,
don't mnd that they have a | ot of spouses on the plan,
subsi di ze everyone very heavily versus there may be anot her

enpl oyer who doesn't have a |lot of noney, really just wants to
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cover the enployees and only give maybe the folks with a
dependent, you know, 25 percent of that, they have to pay the
majority of that cost.

So it really is unfortunately a place where what
is the desire of the Board and the State of Nevada for their
enpl oyees? Do they want to say we are going to cover, back to
what Chair Freed had indicated, 95 percent of enployees costs.

And then when it cones to them covering
dependents, we're going to cover 70 percent. And that would
clean, | think, things up.

What you have right now, again, is a mxture of a
m xture and the other part cones in as -- again, when you
apply trend and the way things are today, all of that inpact
really hits the single tier hard because of the way the
formula i s working.

And | don't know based on how you are setting
your subsidy that that's really the intent. So it's one of
t hose uni nt ended consequences of when a trend hits in year two
of the biennium the increase that the single tier sees is
nearly doubl e that percent anount of what the other tiers see.

So as nmuch as I'd like to say here's the perfect
choice for you, it's really very heavily dependent on the
Board's know edge of what the State of Nevada as an enpl oyer

wants to be. Do they want to be nore generous? Do they want
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to start hitting the single tiers harder?

Based on what |'ve known fromthe | ast six years,
| would say you definitely lean nore to being very generous to
t hat single coverage and have been nore aggressive in keeping,
you know, the spouses out that have ot her coverage el sewhere.
So that indicates maybe you want to maintain a really strong
val ue for those singles.

But | al so recognize in just social nmedia and
other things that 1've heard that your Governor is very much
wanting to be an enployer for famlies.

So | think that should be considered as you're
taking this very inportant step of reeval uati ng your subsidy
strategy. And | apologize that | can't give you have an
actuarial standard on this one.

MEMBER AIELLO So this is Betsy though. W
could -- unless we know how this all fits within somewhat of
t he budget ed noney based on the people, | nean, | could say
|'d like us to cover 95 percent of it or 60 percent of this.

That's where |I'm having trouble is how do we mnake
this fit wthin the noney, because | understand where overall
as a State, we've been covering the singles nore. So that's
where -- how do we get there within what the budget is
al l owed, or maybe |I'm just being too concrete, | don't know.

But | don't know that we can just throw sonething out.
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MEMBER KELLEY: So it's Mchelle Kelley here.
|'d be prepared to make a notion that AON starts w th what
St ephani e and Chairperson Freed actually outlined, which was
the 95 percent for enployee only, the 70 -- .70 factor for al
dependents, adult or child, and for the first year of the
bi enni um

And then | woul d request that AON, using the
actuarial data, provide sone advice and a -- or a revised
formula so that the cost increases in the second year of the
bi ennium so that the conmttee could | ook at the second year
of the bienniumeither at the 95 factor or at a revised factor
for the second year if you understand that to keep -- to
flatten it alittle bit.

So we have a higher increase in the first year
for a smaller increase in the second year just for continuity
for our participants.

CHAI RPERSON FREED: Ckay. This is Laura Freed.

Member Kelley, | have a couple of clarifications. Thank you,
by the way. | should have said that first.
Do you want -- are you asking for a differenti al

between the CDHP and the HMO, first of all, and then to nake
it even nore confusing and conplicated, we've, of course,
recormmended to introduce a co-pay plan, a mddle tier option

in the next plan year.
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And so should we think about two differentials,
again, to pre-enpt kind of adverse sel ection.

MEMBER KELLEY: You know, | was basing it on the
Board had al ready deci ded to subsidize the plan, the sane
plan, the same -- the different plans at the sanme percentage;
right? But | amopen to input on that. | mean, | thought
that was already fixed so it wasn't available, and |'m okay
with that, each plan being subsidized at the same factor

CHAI RPERSON FREED:  Ckay.

MEMBER KELLEY: But |'m open to suggestion,
reconmendati on, anendnent, friendly anendnent.

CHAI RPERSON FREED: Ckay. | mean, gosh, | fee
like I"'mtrying to substitute, you know, being a |ayperson for
actuarial expertise. But just going on the historical stuff
that the Board has done, | would suggest, you know, a 10 to
15 percent differential in the -- between the CDHP and the
HMO.

And | just -- | mean, honestly woul dn't know
where to begin with a new co-pay plan because we haven't had
one in so |ong.

M5. RICH: So, Chair, so | think that the
guestion here is between the tiers, not between the plans,
because we have already approved the policy change that we are

going to set a flat dollar anount.
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CHAl RPERSON FREED: (Ckay. Yeah.
M5. RICH: So the question here is between the
tiers, not between the tiers.

CHAI RPERSON FREED: Ckay. Well, this is Laura

Freed. Sorry for the Court Reporter's benefits. |'m never
very good about that. Then -- you know, then | would concur.
| nmean, you know, if we're going to say -- you

know, if we're going to shoot for a goal, that is, of

95 percent coverage for enployee only and then | would ask for
any -- you know, a reconmendation, a differential between

enpl oyee and retiree because | believe it used to be

20 percent, but | -- don't quote ne on that.

|'d have to go back to a really old edition of
the Board policies and procedures. And then dependent tiers
wer e subsi dized at sonmething like 65 to 70 percent of their
costs for all the dependents coverage tiers.

So anyway, the -- you know, that's input, that's
not necessarily a friendly amendment. That's just sonething
for Menber Kelley to think about as she offers a notion.

M5. RRCH:  So if | could junp in here really
qui ck, Cari actually sent ne the history for the subsidization
rate.

MEMBER KELLEY: Thank you.

M5. RICH: And she pulled themup really quickly.
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So in -- basically -- and again, this was prior to the Board's
decision, so it's different between each plan where we're not
doi ng the sane today.

But on the PPO CDHP in 2016 and really
t hroughout, you know, 2016, 2018 and 2020, it's 93 percent,

73 percent, 64 and 44. And we stray fromthat just slightly
on, you know, every -- in every biennium

And so | sent it to Stephanie since she's sharing
her screen. | thought, you know, if you want to share it,
Stephanie, if you have it, you're welconme to. But really it's
93, 73, 64, 44 down the -- sorry, so it's active -- I'm
| ooking at retiree.

So active primary was 93 percent and then the --
it was at 73 percent |evel.

CHAI RPERSON FREED: (Ckay. So there you see a 20
percent differential in subsidy between primary and then
i ndependent tiers, and then the retirees were 25 to 30 percent
| ess on the primary, right.

And you're right, I nmean, you're -- it did get --
sort of depending on how nmuch subsidy total, it did get
tweaked in the margins. That's true.

Thank you very nuch for that.

MS. MESSIER: The other thing | want to clarify

i s because you're now doing the flat dollar, if we do the 95,
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| don't know how prescriptive you want to be because if | do
95, is it on the weighted average of all the enpl oyee over the
three different plans, or are we doing 95 percent, let's say,
on what you call the base plan of the CDHP and then it goes
down fromthere as a buy up to a richer plan, right, the
percentage that you' re covering as an enpl oyer goes down. You
may be only covering 92 percent of the co-pay plan and nmaybe 9
percent of the HMO

So | just want to recognize that it's not going
to be any percent for each plan across the Board because of
the flat dollar, which I'"'mstill a huge fan of the flat dollar
because that reduces your potential for errors as people nove
fromone plan to the next. It's really going to help PEBP s
budgeting if they're giving a set anount for an enpl oyee
regardl ess which plan the enpl oyee picks.

Simlarly, as Chair Freed nentions, we do have a
separate pool of noney, for lack of a better word, that we
applied to the retirees and it's a different nunber, but
again, that same phenonmenon will happen fromone plan to the
next in terns of the percentage that the State i s covering.

MEMBER KELLEY: Right. So | would propose that
using the CDHP as the starting plan, | don't want to call it
t he base plan, the starting plan that we subsidize the primary

partici pant regardless of tier at the factor of 95 percent.
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And then for dependents on any of the tiers, they get factored
in at 70 percent.

And then | -- ny -- and |'mputting this out
there, so you can refine ny |anguage, but then perhaps we can
ask AON to then take the flat dollar figure whatever that
95 percent factor relates to and apply that, whatever
percentage that is to each of the subsequent plans, which kind
of , Stephanie, would get your point of wanting the sanme fl at
dol I ar anmount on each pl an.

So you can do that actuarial work for us and
outline it in the formula; right? You can develop a fornula
for subsequent pl ans.

So the primary participant, regardl ess of tier,
woul d be the factor of 95 percent and then the participant,

t he dependents would be a factor of 70 percent across the
tiers. So that way we're -- every enpl oyee gets the full --
gets the sane and every dependent here kind of gets the sane.

| think I"'mtalking -- I"'mnmaking it even nore
confusing the nmore | talk, so I'mjust going to stop.

CHAI RPERSON FREED: This is Laura Freed. No, no,
| get it. This is kind of back to the future. | nean, this
rem nds of old rates workbooks where, yeah, you could follow
t hrough the math of the rates, the rates were set and then you

can see, yep, 95 percent of this rate and then you' d see the
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partici pant share and then you' d see, you know, enployee plus
spouse, 95 percent of the rate, and then plus the costs for

t he spouse and then 70 percent of that and then that's the
total participants share.

So it makes sense to ne. |'mafraid we may have
| ost sone ot her people because I'mnot hearing a | ot of
conment s.

MEMBER AIELLO.  No, this is Betsy and | nean, |
really like the way that sounds. But |I'm beating a dead
horse, but is that going to say that our costs are going to go
up three tinmes what we submtted in our budget, or is it
anywhere close or -- because the budget has al ready been set.
| know we have to do rate setting.

Maybe because |'mso used to living in these
budget things, we always did the rate setting before we did
the budget. And so |I'mjust wondering, are we going to turn
around and go to |legislature and go, oops, we told you it was
going to cost 2 mllion, but nowit's going to cost 18 mllion
because we're just pulling nunbers, or are those nunbers based
on sonet hi ng cl ose enough?

M5. RICH. Betsy, it's how we allocate dollars --

MS. MESSIER Betsy, this is Stephanie.

M5. RRCH: It's how we allocate those dollars

and, Stephanie, go ahead and junp in.
CAPI TOL REPORTERS (775) 882-5322

207




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O B W N B O

M5. MESSIER  Yeah, this is Stephanie Messier
So | would just say if we could be open on the 95 percent
because if the 95 percent means that you need to conme up with
another $30 million or -- then the enployee rate, you know,
now i s $10 and, again, then the State is giving you nore. |t
absol utely does get to Betsy's problemof, no, the State said
they were going to give you X dollars.

So if | can at |east have a very set differentia
fromthe enployee to the dependent of you want that to be a
25 percent difference, so if I end up only covering 89 percent
of the single or if I only cover 90 percent of the single, you
still want 25 percent of get to the dependent, then |I can use
that and still balance to the State's dollar budget if |I'm
able to flex that first starting nunber if you want to be
rigidin the next differential down for lack of a better
description. And please tell ne if | just confused you

MEMBER Al ELLO No, that makes so -- this is
Betsy. Woops, I'msorry. This is Betsy. That nakes so much
nore sense to ne because we aren't just comng up with new
nunbers that weren't sent to ne.

MEMBER KELLEY: kay. So can we turn that into a
notion then? What's basically -- so, Stephanie, do you want
to put it into | anguage for us?

So you're right, we want -- so we want the
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differential to be, you know, 25 basis points as a starting
point for the first biennium So how do we get -- how do we
do what you need in a notion, | guess?

MS5. MESSIER: | guess the other point to clarify
in order to get a starting point -- sorry, Stephanie Messier
for the record, is do you want to stay within $5 of what a
single on the CDHP plan nenber pays today and that's the
starting point?

MEMBER AIELLO.  And this is Betsy. Just so | can
-- if we say sonething Iike 25 percent, would we turn around
then and see that maybe because we had really been doing only
18 percent before in sone cell, one cell is going to be
72 percent again increase because we're naking a huge change,
and that's maybe what we need to do to have things nake sense
in the future.

But we're comng up wwth a formula that kind of
makes sense and what you're saying, Stephanie, | think is
trying to match the Governor's nunber maybe for the single
active to start with and then work it all fromthere.

But are we going to have -- ny guess is we're
going to have sone real weird percentage changes again, which
may be a painful thing we have to do to get it back to making
sense.

M5. RCH So | think that what we need to do
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is -- or the goal was to give Stephanie and AON gui dance, so
that way they are prepared to present rates that |ook |ike
what the Board is |ooking for; right?

And so | think that there's -- | don't know if we
need a notion. | think this is nore guidance so that we don't
end up in the situation in March where we are having to cone
back and have an additional energency board neeting in April

So | think if there's alittle bit of flexibility
and we | eave AON with some flexibility to present what they
feel is logical and nakes sense, maybe it's, you know, nore
t han one version, we can do that. | think, in general, what
we're | ooking for is guidance fromthe Board.

CHAI RPERSON FREED: Ckay. This is Laura Freed.
So I think in the way of guidance w thout taking a notion, it
seens cl ear enough -- fol ks who haven't said anything thus far
on this item please feel free to shout at ne if you disagree.

But it seens clear enough that the Board's
preference is primary, you know, active only -- you know, our
preference woul d be to subsidize 95 percent of the total rate.

But if we have to flex on that due to the total
nunber of subsidy dollars that the Governor has recomrended,
we just want to ensure that there is a 25 percent differentia
bet ween primary and t hen dependent tiers.

Is that sufficient guidance for you all to go on
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to present rate tables in March.

MEMBER AIELLO So this is Betsy again. And wll
everyone be confortable then if sone of those rate tables show
huge changes and they may not, because that's what started
this conversation to begin wth, was huge percentage changes.

CHAI RPERSON FREED: | nean, ideally -- this is
Laura Freed. ldeally the differential is going to elimnate
sone of those unintended consequences because, you know,
the -- so in other words, you know, X, two X, X plus Y, two X
plus Y remains the underlying way that we build base rates.

And then -- you know, and then AON does adm n
| oad which is different than -- because PEBP used to do the
admn load itself and AON had no visibility in that.

And then we get -- okay, so then we get | oaded
rates and then it becones a decision of which -- how do we
equitably distribute our subsidy dollars such that, you know,
everybody's coverage tier is reflective nore or less of their
cl ains experience, but also, you know, it's not super unfair
whose participant share of the total prem um you know, goes
up a lot nore than everybody el se's fromyear to year

| nmean, | hope that the guidance we've given them
will forestall that kind of unintended consequence. And, you
know, Stephanie, please let me know if you don't think it

wll.
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MEMBER AIELLO Well, this is Betsy again.

CHAI RPERSON FREED:  Ckay.

MEMBER Al ELLO And | agree with you, Laura, that
will prevent it in the future. But | don't knowif it wll
prevent it this year.

So the question would be: Stephanie, do you
t hi nk between the rates now and what we'd be proposing there
woul d be that unintended consequence still with this nethod or
do you think it won't |ook that way?

M5. MESSIER  Stephani e Messier for the record.
| think because of the change nade in March, it potentially
will still |ook that way.

So we'll be prepared at the March neeting to
maybe have a proposal, but try to account for that as well as
we -- you know, if we ook at the 25 basis points and it
really is maki ng huge increases on anybody with a dependent,
the tiny increases for any single, we'll be prepared to have a
second option that maybe cuts it fromthe 25 down to 20.
Trying to give you logical things that you | ook at and vote on
in March if that nakes you feel any better

MEMBER AIELLO This is Betsy. That woul d nake
nme feel better like if we took the proposal that Chair Freed
made -- or the notion and then said, but that we would Iike

AON -- if any unintended consequences appear from fol |l ow ng
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that notion, we'd |ike AON to have second or a third option to
present that mght help nediate sone of those if that's okay

with Chair Freed.

MEMBER CAUGHRON: Yeah, this is April. | support
that, too. | think that's a great idea.

MR LINDLEY: Sanme here. | think Chair Freed was
just directing AON for guidance. | don't think it needs a

notion and I'mconfortable with that as well.

CHAI RPERSON FREED: Yeah, that was -- this is
Laura Freed. Yeah, that -- | wasn't going to make a fornmal
notion unl ess sonebody | egally thinks we have to.

M5. MOONEYHAN: | don't think you have to and |
was going to ask if there was a notion on the floor. It's up
to the Board, guidance is sufficient.

MEMBER VERDUCCI : Tom Verducci for the record.
think it would be inportant for us in March when we | ook at
different scenarios with AON, that at that point, we do put in
sone firmpolicies in terns of what the percentages woul d be
after we had the opportunity to review what AON provi des.

MEMBER AIELLO | think that's -- this is Betsy.
That nakes sense to ne, too.

MEMBER VERDUCCI : Yeah, because | don't see how
we're going to cone up with percentages right now and we have

nore to look at in ternms of solid percentages, and then if
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there's sonme deviations, we could look into that further. But
| do think that coming up in March, we shoul d put together
sone firmpolicy decisions, so in the future, we do have a
poi nt of reference.

CHAI RPERSON FREED: This is Laura. Okay. M.
Rich, Ms. Messier, have we chewed this up sufficiently?

M5. MESSIER  This is Stephanie Messier. The
only other thing is the bienniumyear to funding. | would
love to nove to the next agenda item but the only thing is
al so when we present rates for plan year '22, do you want any
consideration for the fact that if you don't account for any
trend change in what the State is providing for year two of a
bi ennium then the full increase hits your enpl oyees.

Recogni zi ng that that may nean you generate
differential cash at the end of plan year '22 that you use for
plan year '23, | don't know if you want to debate that or if
we want to just nove on with the other agenda itens for today.
But that was what Slide 13 was also trying to address.

MEMBER KELLEY: It's Mchelle Kelley here. If
it's possible, you know, obviously wthin the contract,
would like to see what it mght ook like to hold those rates
over the bienniumpretty flat.

But | would also like to see -- you know, being

consci ous of the Governor's directive that he did want to keep
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premuns flat, | would want to see the first year kind of
cl ean and then maybe sone -- you provide sone ideas on what it
m ght look like to keep it flat over the biennium

Does that make sense? | don't know if every --
anyone el se agrees with that.

CHAI RPERSON FREED: This is Laura Freed. M own
feeling is that we should probably lower the State funding in
year one to offset trend in year two, because we tend to be so
aggressive in the way that we ask you to |ook at our trend,
but that's ny own feeling.

MEMBER AIELLO This is Betsy. | agree with that
because every year clains costs increase and we don't want to
have to increase, |like Mchelle said also, the prem um nuch
for the second year.

So we'd need to maybe have a little bit saved
fromthe first year to apply to paying for clainms in the
second year to prevent. W mght have to have an inflation
increase in the premum but to keep it fromhaving to go up
t oo nuch.

M5. RRCH:  And just to add to that, the rates
that we have illustrated do use that strategy where there is
nore being allocated in year two than in year one just to
account for that. So that's a strategy that we're already

using in placing the rates that you have seen today.
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CHAI RPERSON FREED: (Ckay. Well, unless anybody
strenuously objects, that's, | think, our -- the Board
gui dance on year two funding for the bienniumand we wll | ook
forward to a long and spirited discussion at the March board
neeti ng.

Thank you to AON for all the work that you have
done both about -- you know, both getting involved in the rate
setting in a way that | think you guys haven't been
historically as well as all the special stuff you' ve done to
ki nd of guesstimate what our COVID clains costs would be as we

nove through the pandem c

So wth that, | think we're clear to nove to
Agenda Item8. And | just want to note for the record that
Menmber Krupp had to | eave. So we still have a quorum but she

has left, so --
MR. LI NDLEY: Menber Freed, can | request a brief
recess?
CHAI RPERSON FREED: That is a great idea, M.
Li ndl ey. Thank you for bringing it up. [It's 3:16, how
about -- well, how about 3:25?
MR. LI NDLEY: Fine.
CHAI RPERSON FREED: We'll reconvene. Ckay.
(Recess.)

CHAI RPERSON FREED: Al'l right. It is 3:24, so
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|"mgoing to call the neeting back to order and I'Il let the
PEBP staff go over Agenda Item 8.

M5. RICH: Ckay. So Agenda Item8 really rolls
all of the policy changes that were presented and approved
back in July and al so the policy recommendations that the
Board subcommittee cane up with as a result of a -- for those
of you who are not on the subcommttee, as a result of a few
separate neetings which the Board nenbers who did participate
on this, thank you very nuch. They put in a lot of tinme and
energy into --

CHAI RPERSON FREED: Wait. Hang on a second.

This is Laura Freed. | think you're -- you were tal king about
Number 9. | think you junped ahead.
M5. RRCH: You're right. | amso sorry. Al

right. We're like on hour seven now, ny brain --

CHAI RPERSON FREED: | know we are.

M5. RRCH. You're correct. ay. Let ne pull --
| pulled the wong one, that's what | did. So the LCB --
sorry, LCBIT audit, this is just one of many versions of the
audit corrective action plans that the Board has seen.

So back in January of 2020, on January 9th, 2020,
the LCB provided the agency with an initial draft of final
findings for the information technology audit. And in those

final findings, there were a few that were not included
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because of certain potential security risks and such that if
they were to -- nade to be public at that tine would put us at
a greater risk.

So the LCB did make those findings public after
our I T staff took appropriate neasures to reduce those
security risks and that was then presented to the |egislative
comm ssion audit subcommttee neeting on January 14th of this
year.

So as we've done in the past, we have to provide
an initial 60-day corrective action plan followed then by a
subsequent six-nonth status report.

So this is the corrective action plan that has
been provided as -- or that will be provided that is being
presented today to the Board to approve. Basically, the
corrective action on all of these, it's pretty sinple.

We had a | ot of outdated servers, antiquated
technol ogy that needed to be either retired and repl aced or
just retired, period.

And so the corrective action plan just basically
item zes this and touches on all these. | do have to say that
nost of them have been conpleted that we are either very cl ose
to conpleting themalready or have already conpl eted them

So there's not a ot of concern here as far as

how much PEBP still has to do to conplete the actions
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necessary by the LCB, but we definitely still have to do a
corrective action plan nonethel ess.

So I'"'mgoing to leave it here and see if there's
any questions by any of the Board Menbers?

CHAI RPERSON FREED: This is Laura Freed. It
sounds |i ke no, so you'd like us to nove to approve your
corrective action plan then?

M5. RICH. That is correct. W need an approval
of the corrective action plan so that PEBP can submt it to
t he counsel bureau.

CHAl RPERSON FREED: Got it. Ckay.

MR. LINDLEY: Modtion to approve. Tim here,
notion to approve.

CHAl RPERSON FREED: And | will second it. Al in

favor?

Any opposed?

Ckay. Geat. Thanks, guys.

(Motion carries.)

CHAI RPERSON FREED: Ckay. Now you can tal k about
ltem 9.

M5. RRCH Ckay. So now Item9, this is
regardi ng the duties, policies and procedures of the Board.
To repeat nyself fromearlier, this really focuses on the

approved changes that the -- or the changes to the policies
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and procedures based on the policy changes fromthe July 23rd
board neeti ng.

So that is the first section. Those are, you
know, the itens that we discussed, for exanple, the flat
rate -- or I'msorry, the flat subsidy to all the plans, the
streamlining of the tiers. Those are the policies that are
changed here. So basically what we did is we went in and
i ncorporated theminto the Board policies and procedures.

The second part of this is to approve the changes
that were recomend by the Board subconm ttee, which before we
realized that I was saying thank you and appreciating those
Board Menbers who dedicated all the tinme and energy to, you
know, coming up with sonme strategies to really address the
audit and specifically the contracting practices that PEBP has
historically had and the role of the Board in those
contracting practices.

So, Chair Freed, | know that you kind of wanted
to take this and is that something you still want to do, or we
can go through sone of this together?

How do you want to do this?

CHAI RPERSON FREED: | -- you know, the thing |
woul d say is that we have three subconmmttee neetings and |I'm
speaki ng not on the other parts of the policies and

procedures, |'mjust tal king about the procurenment process in
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Section 3 contracts. So that begins on page 10 and goes
t hrough page 12.

And so you can see the red |line changes that were
suggested by the subconmttee to kind of strengthen the
Board's oversight and encourage -- frankly, encourage nore
board activity around contract review

And | think you saw to that today on Agenda
Item 6, you know, sone pretty active discussion about both,
you know, solicitations we've got comng as well as contract
approval s, which of course, the public didn't see because we
did it in closed neeting.

But anyway, so in procurenent process, letter B2,
we kind of made a distinction between routine adm nistrative
contracts that the executive officer and her staff can work on
and bi gger contracts, contracts that affect, you know, the
partici pant group, you know, |ike the TPA RFP we were
di scussing earlier.

And | want to draw your attention to
specifically, you know, letter D, 2D, the Board retains the
power and duty as chief of the using agency to appoint Menbers
of the Board to evaluation commttees pursuant to NRS 333. 335.

Agai n, you know, being m ndful of LCB s audit
that, you know, the Board had been -- you know, gotten a

little bit conplacent and, you know, we've made sone changes
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that | think will encourage Board Menbers to be nore active.

And the staff has introduced -- if you can see it
in the back of the policies and procedures checklist that
woul d hel p Board Menbers evaluate RFP's as wel|l and eval uate
contract anendnents. So hopefully that will be useful to you

And let's see, what else did | want to say?
Agai n, Number 8 on page 12, the Board shall oversee
significant scope nodifications and ensure a conpetitive bid
process is followed for anendnents invol ving changes in scope
or vendor stat us.

Changes that were not within the contenpl ation of
the parties when the original contract was entered. Changes
that materially alter the contract, wanting the major itens
and historically procured services under a separate contract.

So this is really all going to the Board needs to
keep an eye out for contract anendnents that really ought to
be a separate contract rather than a contract amendnment. And
| think that -- did | hear sonebody speak up?

kay. Anyway, | guess that's pretty nuch -- you
know, in the service of brevity | think that's about nmy -- the
sum of ny comments. Thank you

MEMBER RICH: So | think -- | don't know if any
of the other subcommttee nmenbers want to discuss this or add

to Chair Freed's sunmary. But if there is no other
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di scussion, what we need is an approval of those changes that
were recommended by the -- and this has to go in two different
action itenms, | believe, because of the -- we have a |ot of
new Board Menbers that were not around in July.

And so the action Item Nunber 1 would be to
approve the changes to the Board policies and procedures that
were approved as a result of the July 23rd board neeting and
then the second part of that are to approve the recomended
changes or the changes that are recommended by the Board
subcommi tt ee.

MEMBER LI NDLEY: Timhere. 1'Il notion to
approve the changes recomended by the subconmttee.

CHAl RPERSON FREED: This is Laura Freed. 'l
second.

Ckay. Board Menbers, this is a vote to approve
the red line version of the policies and procedures as it

pertains to the contract Section 3.

Al'l in favor say, "aye.

Any opposed say, "no.
Ckay. Geat. That passes.
(Motion carries.)
CHAI RPERSON FREED: So now t he second one is a
notion to approve changes to the Board duties, policies and

procedures based on the July 23rd, 2020, policy decisions
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approved at that neeting by the Board.

MEMBER FOX: | will make that notion. Linda Fox
for the record.

CHAI RPERSON FREED: Thank you, Menber Fox. |
will, again, second.

Board Menbers, all in favor say, "aye."

Any opposed say, "no."

Ckay. Geat. Thank you.

(Motion carries.)

CHAI RPERSON FREED: All right. Agenda Item 10,
possi bl e action regarding wthdrawal of funds fromthe
retirement benefits investnent fund.

M5. RRCH: Al right. This is good news. It's
not every day that you stunble upon a couple mllion dollars,
but we did.

So Senate Bill 457 of the 2007 |egislative
session created the retirenent benefits investnent fund,
ot herwi se known as RBIF and set the Board of trustees as the
nmenbers of the first board.

So this fund is -- was originally set up to be an
i nvestment opportunity for the State and | ocal governnents to
have their assets in a trust and nmanaged in a fashion simlar
to the PERS fund.

So NRS 355.220 authorizes RBIF to i nvest the
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noney for trust funds established by government agencies for
aut hori zed purposes. Specifically for PEBP, the noney in this
fund can only be used for the State retirees' health and

wel fare fund. And so that is specifically in NRS 287.0436.

So any nonies in this fund can only be applied to address
retiree -- the retiree fund.

So only in one instance has PEBP used these funds
and it was back in 2010 during the special session. So AB3
directed the State controller to transfer the sum of
24.7 mllion to that fund created in NRS 287.0436.

By the tinme that that w thdrawal occurred, the
mar ket val ue of the fund had increased and so it left alittle
bit of noney in there. And since then, that -- those funds
have grown. They gain interest and they have grown to about
$2.1 mllion. That was as of last week, | believe. That may
have changed dependi ng on the market obviously.

So the purpose of the fund, really, is to account
for the financial assets that are designated to offset the
portion of the current and future costs of the health and
wel fare benefits paid pursuant to Subsection 2 of 287.046.

The Board does have exclusive control of the fund, however,
t he funds have to be used, as | said, to offset the costs of
retirees.

So PEBP is currently projecting a shortfall in
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the retiree category, which is REG, of approximtely

$12 mllion at the end of FY21 and we expect that to shortfall
to grow even nore because of a decrease in payroll and
vacanci es in position.

So we are proposing that to help this situation
out, we now withdraw the $2.1 million fromthe RBIF account
and we nove themto the REG account or to the State retirees'
health and wel fare fund is what it is. And in order to do
this, the PEBP board nust submit a letter to the retirenment
i nvestment fund board requesting that transfer.

So PEBP can do this on behalf of the Board. |
think what we'll do is should this get approved, we can put
that letter together and likely just have Chair Freed sign it
and we can send to nmenbers.

So the options here are to -- we can actually
withdraw this at anytine. W can withdraw it today, we can
withdraw it in tw nonths, we can withdraw it in two years.
W' re playing the market at that point.

So right nowit is 2.1 mllion. W can wait a
nmonth and it mght be 2.3 mllion, but it also mght be 1.7
mllion. So you're playing the market at this tine.

So we are reconmendi ng that we approve the
transfer of all funds i mediately and the transfer of funds

fromthe retirenent benefit investnent fund to the State
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retirees' health and wel fare fund.

Sol wll leave it there and pause for any
guesti ons.

MEMBER VERDUCCI: This is Tom Verducci for the
record. This is for Executive Oficer Rich. Wuat was the
origination of the fund? Were did the funding originally
come fron? WAs it taxpayer? Were was -- how did it
initially accumulate and it was funding that stopped at some
point? Can you give ne just a little nore history on this
fund, where it started?

| understand the purpose is to offset futures
costs, but | need a little bit nmore where it cane from

M5. RRCH.  So | don't have the history behind
what happened in 2007. Chair Freed may have that history.
do know that PEBP has not contributed. It is up to the agen
to contribute to that fund and PEBP has not contributed to
that fund since that point.

So it sounds |like Chair Freed does know the
history to this since she was involved in that arena at the
time.

CHAI RPERSON FREED: This is Laura Freed. Boy,
| remenber the 26 special section, painful nenories still.

Tom this -- the RBIF was originally set up in

order to prefund the Gatsby liability for our retiree
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heal t hcare. So you know -- and there was sone funding,
bel i eve, appropriated. But the lion's share of the nobney that
was to go into the RBIF was from an increased REG rate and
so -- and REG@ for those of you who don't hang out at PEBP
nmeetings all the tine is Retired Enpl oyees G oup | nsurance.
And that's a percentage of gross payroll assessed on nost
every budget in the executive budget.

And so the REA@ rate was higher than was needed
to fund retiree health benefits on a pay as you go basis, and
then the difference was going to be sent to the RBIF.

And then, of course, the Great Recession happened
and the noney that had been set aside to begin that prefunding
of the Gatsby liability was yanked back out in order to make
budget reducti ons.

And so there was -- you know, and essentially
this is just, you know, budget dust that's been sitting in the
RBI F over at PERS ever since. And so anyway, that's the brief
hi story.

But I would -- you know, | would be happy to nove
that the Board transfer i mediately whatever is in the
retirement benefits investnent fund into the State retirees'
heal th and benefits fund in order to pay for current year
retiree heal thcare costs.

MEMBER KELLEY: Mchelle Kelley. [1'll second
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t hat .
CHAI RPERSON FREED: Al'l right. Thank you.

Ckay. Al in favor say, "aye.

Any opposed, say, "no.

Ckay. Geat. Thanks, everybody.

(Motion carries.)

CHAI RPERSON FREED: All right. Agenda Item 11
CGetting there, friends.

M5. RICH: Home stretch, honme stretch

Ckay. This is the executive officer report. |I'm
starting out with the interimretirenent and benefits
comm ttee.

So on Decenber 16th of 2020, PEBP attended and
presented at the annual interimretirenment and benefits
commttee, which is also referred to as | RBC.

Statutorily, we are required to present certain
reports and usually those reports are focused on what happened
| ast year, which is great, but it doesn't help the nenbers on
that comm ttee understand what PEBP is doing noving forward.

And so sonetines they're caught off guard when we
get -- cone into the legislative session and they're not
approving of actions that the programhas taken in after the
fact.

And so knowi ng that we were getting into a
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potentially nmuddy situation noving into the Novenber -- the 12
percent cuts and into this |egislative session, | worked with
the LCB staff to ensure that we could al so present additiona
reports to the nmenbers of that commttee, because a |ot of

t hose nenbers are al so nmenbers of noney conmttees.

And so this would be a good opportunity for us to
present a sneak peek as to what they were going to be
expecting cone |legislative session. And | think it was very,
very hel pful .

It gave sone of the |egislators sone insight as
to the timng of the PEBP program and what kind of activities
are required noving up to open enrollnment or butting up to
open enrollment and the tinme constraints that we have if they
were to change things at the |ast mnute.

So | think that they were very appreciative of
t hat approach. | amglad that we took that approach. The --
obviously in Decenber when this was presented, we were still
| ooki ng at 12 percent cut.

So what was presented in Decenber is not the --
it's still the 12 percent cut version, however, | wll add
that PEBP did present a pre-budget presentation to the
| egi sl ati ve commi ssion budget subconmttee on Monday.

So they were able to see exactly what the Board

was presented with today in the Agenda Item5, Gov Rec report.
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And so | think that, you know, there were sonme questions from
the |l egislators around obviously the long-termdisability.

There were sone questions about access to care
and the networks, the availability of provider with --
providers within those networks and there was sone concern
about the new plan and how that worked. | think there is a
desire for education on that new plan. But overall, | think
it went reasonably well and |I think that the committee is
receptive to a lot of the plan changes that the PEBP Board has
made.

The next itemis legislative session. So as we
all know, we are comng into the next |legislative session. So
the 81st legislative session will begin on February 1st of
2021, so we're days away at this point.

As we do every session, PEBP will be presenting
information to the Board on any bills, any |egislation that
woul d potentially affect PEBP.

Because of that and because of the timng, we --
| wanted to nake sure the Board menbers, especially sone of
t he new nenbers who may not be aware, we will be scheduling
nont hly board neetings. Hopefully they're quick, hopefully
t hey are not marathons |ike today.

But we will be scheduling nonthly board neetings

just to give an idea of what is out there and the bills that
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may potentially inpact PEBP, what kind of fiscal note we've
attached to it, the status and have sone di scussi on over it.

So al t hough agencies typically take a neutral

stance when they provide testinony for the bill, this is --
it's still inmportant for the Board to be able to weigh in on
the -- on each of the -- well, the legislation so that way the

testinony that's being provided aligns with consensus of the
Board.

So we will be reaching out to you shortly to
i kely put sonething on the calendar for md to late
January -- or February, I'msorry, to ensure that we can
provi de those updates. Wendy w il be reaching out shortly.

The next one is an update on SCR 10. In
Novenber, the PEBP board was provided information on SCR 10,
which is a senate concurrent resolution directing the
| egi sl ative comm ssion to conduct a feasibility study for a
public option to inprove the stability of Nevada's health
i nsurance narket .

In -- on January 19th of 2020, MONAT Heal th
presented a report to the legislative conmttee -- or |I'm
sorry, legislative comm ssion.

The report outlines two potential public option
nodels. One of themis through the public enployees benefits

program and the other one is through the silver state health
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I nsurance exchange.

So in this report, the PEBP option would all ow
Nevadans to purchase health coverage through what woul d
essentially be a mrrored plan. The sane plan that is offered
to PEBP nenbers would be offered to the general population in
Nevada.

Because of the affordability of the PEBP plans
and our ability to | everage existing contracts and al so the
infrastructure that's in place, the projection here is that
this option would offer better prem uns, nore affordable
prem uns than anything conparable on the market today,
including the silver state health insurance exchange as wel |
for those who don't qualify for subsidies on that exchange.

I n general, the PEBP option would save those
seeki ng coverage approximately 9 percent overall wth nuch
greater savings in the rural areas and then | ess of a savings
in the -- specifically in the south. The MONAT report al so
estimates that this option would attract about 6500 enroll ees.

So on the surface, this option appears to be a
w n/win for Nevadans and for PEBP, but there are severa
factors that could potentially have a very negative inpact on
t he program

The first one is the risk pool. So it's -- it

was determned in their analysis that a new standal one ri sk
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pool, so these 6500 people, would not be viable. There --

t hose 6500 potential enrollees would have to be blended in
with the existing state active and retiree risk pool in order
for this to be a viable solution.

So why is this a problenf? Because this option is
probably, like | said a mnute ago, the -- it's probably going
to be nost attractive to those people in the rural communities
because that is where the high cost of healthcare really is.

And so if we're only taking up people that live
in those locations, then it wll essentially drive the cost of
clainms up and this will have to be absorbed by all PEBP
nmenbers since they would be in the sane risk pool

The other factor to this is that we don't know
t he denographics of this risk pool. Wat -- where do they
live, howold are they, are they healthy, are they sick, are
they -- we just -- we don't know. And so it is very likely
that this will also -- that the denographics that are
attracted will also have a negative inpact to our rates as
wel | .

So the costs in the report, it does estinate that
the PEBP option is going to cost the program between 7 and
$9.5 mllion. This is mainly to fund the required reserves.

However, | think that there is some additiona

costs that were not factored into this that shoul d be
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consi dered. For exanple, our enrollnent and eligibility
systemis not set up for this type of activity. There was

a -- there was al so tal k about age banding. W do not age
band within our systemtoday. W have no nechanismto perform
t hat age banding, so that would be a significant IT [ift.

And on top of that, we would likely have to
coordinate with the silver state health insurance exchange so
t hat those people entering the marketplace have the option to
enter the PEBP option through the silver state health
i nsurance exchange as wel | .

So the second option provides a path for a state
sponsored qualified health plan nodel offered through the
Silver State Health Insurance Exchange and this nodel, again,
is showmn to be feasible, but it is only feasible if they're
able to inplenent significant cost contai nnent nmechani sns such
as setting provider reinbursenment caps, which is going to be a
highly political feat.

So in this option, there's -- the MONAT report
does say that the approximate attraction to this would be
about 1500 to 4900 new enrollees. Wth a |ot of existing
enrol | ees, that would go from one exchange plan to this one
obviously. So there would be sonme mgration. But as far as
ensuring the uninsured population, it would only be 1500 to

4900.
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So |like the PEBP option, this also comes with
fiscal inplications as well as sone required federal and
regulatory -- State regulatory changes as well.

So | provided a full report, the link to the full
report of this study and as PEBP receives nore information as
to whether this is going to nove forward into |egislation, |
will definitely provide the Board updates at nore.

The one thing that | did want to add to this that
is not included is vaccines. So | know that vaccines are
very -- they're very popular right now Everyone wants to get
one as soon as possible and | have been working with a PEBP
staff and | have been working with the Governor's office to
really figure out a way to -- or get in front of the need to
vacci nate enpl oyees, State enpl oyees.

And so we have started the initial planning of
potentially sponsoring sone vaccine clinics for State
enpl oyees based on prioritization.

And so hopefully that once we get nore
informati on and can, you know, nove forward with this, | know
that there's a | ot of chaos surrounding, you know, how many
vaccines is the State getting and when are we getting them

W' re doing as nmuch as possible to plan ahead so
t hat when we do have this information and we can rol

sonething out in terns of, you know, getting -- simlar to our
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flu shot clinic, we want to nake sure that we offer vaccine
clinics to State enpl oyees as that becones a feasible option.

So PEBP is excited to, you know, work with the
Governor's office on this and the -- their |eadership to
ensure that we can take care of our enpl oyees accordingly as
soon as possi bl e.

So |l wll take any questions, conments,

di scussi on.

MEMBER VERDUCCI : Laura, Tom Verducci. Thank
you, Executive Oficer Rich. | think it's awesone that we are
providing sonme relief to the rurals. They do need better
access. Any savings that we could provide to themis great.
Their incomes are less out there and | think that builds a
huge gap and a huge need that we have.

| noticed that in the report, you do have fisca
inplications. | think I heard fromyour words that it was not
a huge inpact on the plan, but perhaps could you expand just a
l[ittle bit on the fiscal inplications and the costs that would
be associ at ed?

Thank you.

M5. RICH: Are you referring to the vaccine
clinic or the SCR 107?

MEMBER VERDUCCI : This woul d be SCR 10.

M5. RRCH: Ckay. So the fiscal inplications
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outlined in the report specifically estimate 7 to $9.5 mllion
and that is really just to generate reserves. Those required
reserves that will be necessary.

But ny personal opinion is that | think it wll
be higher than that just because of the IT needs that the
agency al so needs, in addition, this staffing needs. There is
no possible way we can take this programon or this project on
wi thout additional staff. And so there will be -- that nunber
is expected to go up if this noves forward.

MEMBER VERDUCCI: And just as a follow up, | know
that you' ve taken on a | ot of additional workload, | can see
that, and | want to thank you and your staff for the work that
you're doing. | think it's great that you' ve carried on al
t hese RFPs and, you know, very nice executive officer report
and just good to see this happening.

Thank you.

MEMBER KELLEY: Executive Oficer Rich, Mchelle
Kelley for the record. As far as the -- I'msorry, SCR 10, is
there noney in the Governor's budget to support the expansion
of that -- this coverage; do you know?

Have you | ooked?

M5. RICH: That |I'maware of, no. | believe that
this would be -- this would require legislation and so this

woul d need to be supported by a | egislator and nove forward
CAPI TOL REPORTERS (775) 882-5322

238




© 00 N o o B~ W NP

N NN NN R R R R R R R R R R
A W N P O ©O 0O N O O B W N B O

t hroughout the | egislative process.

MEMBER KELLEY: And then just a follow up as far
as -- because it would inpact obviously -- potentially it
could negatively inpact the PEBP rates for State enpl oyees,
which is the core mission, did staff get the opportunity to
take a position on this |like when -- this is nore a process
guestion for ne, when would you get involved or the Board get
i nvol ved or would we get involved if this was to -- if the
di scussion was to continue to nove ahead?

M5. RICH: If the discussion does nove ahead,
again, it wll becone legislation, and at that point, yes, the
Board woul d get involved because it woul d becone an itemt hat
woul d be listed in the Board neetings that we're going to have
novi ng forward throughout the session and, yes, the -- not
only would we provide testinony, but there would also be a
very significant fiscal note attached to it as well.

And so that is one of the challenges in, you
know, going into the session is anything with a fiscal note is
going to be very difficult to get by because there is no
funding available, very limted funding avail abl e.

So yes, this would definitely cone back to the
Board and it would be -- there would be testinony that woul d
be provided should this nove forward.

MEMBER KELLEY: Thank you.
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MEMBER VERDUCCI: And Tom Verducci, again, for
the record. Wuld this require a BDR, would have to start in
BDR and turn into, you know, a bill? And if so, which agency
do you think that woul d be the sponsoring agency of the BDR?

M5. RCH  Tom | think this would |ikely be
sponsored by a specific legislator, not an agency in the
State. This would need | egislative support, someone to
sponsor that bill.

MEMBER VERDUCCI : Ckay. Thank you very nuch.

MEMBER LI NDLEY: Timhere. Quick question. |If
SCR goes through because the | ast Board neeting, we went
t hrough and there were proposed benefit cuts.

SCR 10 goes through and we becone in charge of
this -- the additional enrollees, would they al so be subject
to benefit cuts just like active enpl oyees?

M5. RICH: So ny assunption would be yes, but it
woul d all depend on how that bill is witten and how it is
passed and all the details in that bill.

MEMBER LI NDLEY: Thank you.

MEMBER KELLEY: Executive Oficer R ch, just
steppi ng away from SCR 10, do you have a list of BDRs that are
already out there that you're watching that you can provide to
t he Board menbers?

I"minterested in kind of starting to set nyself
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up, ny little tickler, and so if you could, | would love to
receive that. | don't know if everyone el se would, but
certainly if you would share with ne, | would appreciate it.

MS5. RCH. W do and | don't renenber the nunber

at this point. It's over 100, | know that, that we are
wat ching. Unfortunately, | nean, they've started trickling in
where, you know, now you get -- you're getting a little bit

nore information on these.

But when they're BDRs, it's -- the |anguage on it
is changes to healthcare, and so you don't know what t hat
nmeans until you actually see the text in the |anguage in those
bills.

So -- well, yes, it is a high nunber right now
|'d expect it to -- and | know there's a few of themthat were
on our radar and |'ve seen since then that are no | onger
anything that I'mworried about, but yes, that's exactly what
the Board will receive at these nonthly neetings is an
all-inclusive list of everything we're watching and the status
and the possible inplications it would have on the program

MEMBER KELLEY: So you can't provide it before
you start to structure those neetings?

M5. RICH: |I'mhappy to provide it if you want

MEMBER KELLEY: Yeah, | would. Thank you.
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CHAI RPERSON FREED: (Ckay. Laura Freed for the
record. |If there are no nore questions, then we'll nove on to
Agenda Item 12, the second public conment peri od.

Take it away, PEBP staff.

MR. MARTIN. Thank you. For those who have
joined for public comment, your nanme or the last four digits
of your phone nunber w Il be announced and you'll be advised
t hat you may now make your coments.

If you're calling in via tel ephone, please press
star six to unnmute yourself.

Due to tine considerations, each caller wll be
l[imted to three m nutes.

Caller with the last four digits of 6837, you may
begin to make your comments. Please press star six to unnute.
And that caller has dropped, so we'll nove on to the next one.

Caller with the last four digits of 9369, please
slowy state and spell your nane for the record and pl ease
press star six to unnute.

UNI DENTI FI ED SPEAKER: Hell o, can you hear ne?

MR. MARTIN. W can hear you, yes.

UNI DENTI FI ED SPEAKER: Ch, oh, good. | wasn't
sure. |1've been listening to this today. You guys got a | ot
of stuff to do.

So anyhow ny thing is that -- I've got to go in
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the other roombecause | -- if | unnute this thing, 1'Il drop
it.

Anyhow, ny concern is that | did speak and
wote emails and everything on your Novenber neeting and |
have been listening to your stuff today, and | didn't hear too
much about retirees and | ama retiree. | ama 78-year-old

not ch baby of the state.

My concern still is the same things that | had
before in ny stuff. But | heard sonething today on -- nmatter
of fact, | think she just talked about it on the -- is it a

public offering that you guys are going to be maybe doing for
the PEBP that you were just talking about?

So, anyhow, that is one of ny questions, and ny
concern is that, you know, hopefully you won't be taking ne
off of the -- where I"mat now for nmy Medicare net because |
do not qualify for anything else. And | know that you guys
have got sone really tough things to do, so |I'mkeeping this
as short as | can.

| understand your budget constraints and |I'm just
hoping -- and | didn't hear too nuch about actual rates, so
|"mnot really sure when that's -- you know, when we're going
to be hearing about that.

And from ny budget, | have to kind of know as

soon as | can, so that's why |'ve been kind of following in
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that. I'mjust -- that's about all | have to say.

| would like to know nore about the |ast thing
t hat you guys were discussing and ny opinion is that just
right off the top of the bat, the top of there, it's that if
you open that up to all people, not just State enpl oyees,
how -- | don't understand how that will | ook.

Anyhow, thank you for your tinme and hopefully
it'll all be clearer in Mrch.

Thank you.

MR MARTIN  And, Madam Chair, that concludes the
public comrent.

CHAI RPERSON FREED: Ckay. Thank you very nuch.
And | guess then we are finished with our business today. It
was a long neeting and | just want to say to the Board
menbers, once again, how nuch | appreciate your involvenent,
your spirited discussion and your sharing of ideas. | think
sonme folks |ike to blame the PEBP Board for things that are
really beyond PEBP Board's control.

And as the Board's chair, | get alittle
protective and little bit offended when people, you know, Kkind
of inply that we're responsible for furloughs, just to give
you one exanpl e.

So | hope you're all not too discouraged because

it -- not just anybody can, you know, be on the PEBP Board and
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make really tough choices and, you know, have the dedication
to go through these big fat neeting packets.

So | just wanted to say on the record, |
appreciate all of you and | guess with that, it is 4:11 p.m,
according to ny conputer, and we are adjourned.

Thank you, everybody.

(Adjournment at 4:11 p.m)
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STATE OF NEVADA, )
) Ss.
CARSON CI TY. )

I, MCHEL LOOM S, O ficial Court Reporter for the
State of Nevada, Public Enpl oyees' Benefits Program Board, do
hereby certify:

That on Thursday, January 28, 2021, | was present
via Zoom for the purpose of reporting in verbatim stenotype
notes the within-entitled neeting to the best of nmy ability;

That the foregoing transcript, consisting of
pages 1 through 214, inclusive, includes a full, true and
correct transcription of nmy stenotype notes of said nmeeting to
the best of ny ability.

Dated at Carson City, Nevada, this 11th day of
February, 2021

[/ M CHEL LOOM S/ /
MCHEL LOOM S, RPR
NV CCR #228
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