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THURSDAY, JULY 25, 2024, CARSON CI TY, NEVADA
- 000-

CHAl RWOVAN GRI MVER:  Good nor ni ng, everyone.
This is the Public Enpl oyee Benefit Program neeting on July
25th, 2024. It is 9:00 a.m

Wul d staff please call the role.

M5. CRANE: Good norning. Thank you.

Chair Ginmer?

CHAIl RAOVAN GRI MMER:  Her e.

M5. CRANE: Mchelle Kelley is absent today.

Ji m Bar nes?

MEMBER BARNES: Here.

M5. CRANE: Jennifer MC endon?

MEMBER MCCLENDON:  Her e.

M5. CRANE: Janel |l Wodward?

MEMBER WOODWARD:  Her e.

M5. CRANE: Bepsy Strasburg?

MEMBER STRASBURG  Here.

M5. CRANE: And Stacie Weks?

MEMBER WEEKS: Here.

M5. CRANE: Thank you. W do have a quorum
Pl ease renenber to state spell your name before speaking and
al so speak loudly for our transcriber.

CHAl RWOVAN GRI MVER:  Ckay. We'll nove on to Item
CAPI TOL REPORTERS (775) 882-5322
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Nunber 2, Agenda |tem Number 2, public coment. Public
comrent will be taken during the agenda item No action may
be taken on any matter raised under this itemunless the
matter is included on the future agenda as an item on which
action may be taken.

Public coments to the Board wll be taken under
advi senrent but will not be answered during the neeting.
Comments may be limted to three m nutes per person at the
di scretion of the Chairperson. Please state and spell your
nanme when you nmake your public comment, and we'll start in
Carson City. Do we have anyone?

MR HOPKINS: Madam Chair, we do have a few on
Zoomright now. I'Il get up the slide.

CHAl RWOVAN GRI MVER:  Ckay. None in Carson City.
So seeing none, we will go to the phones, the Zoom

MR HOPKINS: One nonent, Madam Chair. |'m
getting the slide up right now As a rem nder, Zoomis used
for public coment only. This neeting is streamng live on
t he PEBP YouTube channel. |f you want to watch the Board
neeting there, the YouTube Iink is joined on the agenda.

For those of have joined for public conment, your
name or last four digits of your phone nunber will be
announced. You'll be advised you have been unmuted. Pl ease

slowy state and spell your name for the record and proceed
CAPI TOL REPORTERS (775)882-5322




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

with your comments. As a rem nder, for those on the phone,
pl ease press star six to unnute.

Chris Cyberson, you have perm ssion to speak.

Pl ease slowy state and spell your name for the record if you
wi sh to nmake public comment.

Caller with the last four digits 0891, please
press start six to unnute and state and spell your nane for
the record if you wish to nake public coment.

M5. LAIRD: Thank you very nuch. Good norning,
Board Chair Gimer, Executive Oficer dover and fell ow
Board menbers and guests. M nane for the record is Terri
Laird, T-e-r-r-i L-a-i-r-d, and |I'mthe executive director at
RPEN, the Retired Public Enpl oyees of Nevada, where we
represent nostly retired public enployees but al so | obby on
behal f of all public enployees, retirees, as well as actives.
We also wish Chair Ginmer nuch success in her new position.

The Board may have | ooked over public conment
submitted in witing already fromone of our nenbers, Panela
French, a relatively newretiree who is on the Medicare
Exchange. She reached out to us as a nenber, asking if we
m ght be able to intervene on her behalf of a serious issue
she was facing that turned into a four-nonth ni ghtnmare,
though it's currently comng to a close. It did cost her

enotionally and financially.
CAPI TOL REPORTERS (775)882-5322




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

She had quite a bit of difficulty resolving her
i ssues and nmuch mght be attributed to the lack of a quality
control officer, but we're happy to see in the PEBP packet
that that position has been filled by a fornmer Board nenber,
so hopefully that will solve any future difficulties, |ike
Ms. French.

We have testified often about issues with the
Medi care Exchange since it was inplenmented several years ago,
where we've been able to -- and we also testified, | should
say, about the fact that nost retirees in the Exchange are
currently pretty confortable with it. And the thought of
PEBP going with a new provider other than VIA Benefits is
sonewhat frightening considering how much difficulty the
original Extend Health, which later norphed into a couple of
name changes, now known as VI A Benefits.

Qur concern is that many retirees still are not
using the internet. And since PEBP does everything online,
that continues to be a concern, especially with the new
provider. So we're hopeful PEBP will choose to stay with VIA
Benefits.

We're also interested to see in your packet the
total reserve is higher than projected, especially as we hope
to | obby the |l egislature, along with our advocacy group next

year. The rates, the health reinbursenment arrangenment from
CAPI TOL REPORTERS (775) 882-5322
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$13 per nonth for years of service to at |east $15 a nonth,
We hope the Board will consider this request as you | ook
ahead.

All inall, it is good to see PEBP staffing
| evels are inproving. And in closing, we're hopeful that
Ms. dover will be able to find the time to submt the health
matters colum to go in our nenber newsletter that's mail ed
six times a year to all 7,000 of our nenmbers, and now our
menbers | ook forward to readi ng about PEBP, especially
i nportant for those who do not have e-mmil or access to a
conmputer or are sinply resistant to going online. Thank you.

MR. HOPKINS: Thank you.

WIl the caller with the last four digits 1999,
you have permission to speak. Please slowy state and spel
your nanme for the record if you wish to nake public conment.

Caller with the last four digits 2294, you have
perm ssion to speak. Please slowy state and spell your nane
for the record if you wish to make public conment.

Call er Amure, you have perm ssion to speak.

Pl ease slowy state and spell your nane for the record if you
wi sh to nmake public comment.

Madam Chair, that's all for public comment. |If
they try and come back, we'll do it in the second session.

CHAl RWOVAN GRI MVER:  Ckay, thank you.
CAPI TOL REPORTERS (775) 882-5322
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Okay. We'll close Agenda Item Nunber 2 and go to
Agenda |tem Nunber 3, PEBP Board disclosures for applicable
Board neeting agenda itens. Deputy Attorney Ceneral Radhika
Kunnel .

M5. KUNNEL: Thank you, Madam Chair, and wel cone
on board.

CHAI RWOVAN GRI MMER: Thank you.

M5. KUNNEL: This agenda remains to allow ne to
make a di sclosure regarding conflicts of interest on behalf
of the Board nenbers, who are eligible for PEBP benefits.
Pursuant to NRS 281A. 420 on behal f of the Board nmenbers who
are eligible for PEBP benefits or whose famlies are eligible
for PEBP benefits, | offer this disclosure that they will be
voting on those itens that may affect the benefits avail able
to themor their famly nenbers. The | aw does not require
abstention fromvoting nerely because the Board nenber or
their famly nenber is eligible for PEBP benefits.

At this tine, | invite any nenber of the Board
who has any additional disclosures to make it now. Thank
you.

CHAI RMOVAN GRI MMER: Ckay. Seeing no additional
di sclosures, | will close Agenda Item Nunber 3 and nove on to
Agenda |tem Nunber 4, consent agenda. All itens for public

action, consent will be considered together and acted on in
CAPI TOL REPORTERS (775)882-5322
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one notion unless an itemis renoved to be consi dered

separately by the Board.

MEMBER STRASBURG  Bepsy Strasburg. | would like
to renove 4.1 and 4.6 to be voted separately. | was not here
during the last nmeeting. | was excused, so that's why |I'm

pulling 4.1.

CHAI RWOVAN GRI MMER: Ckay. Anyone else wsh to
pull any itens? Okay. Seeing none, | would entertain a
notion on -- so seeing none, I'll entertain a notion on al
itens other than 4.1 and 4.6, which have been pull ed.

Do -- is there any further discussion or do
have a notion?

MEMBER STRASBURG | npve to approve the consent
agenda itens except for the itens pulled fromthe agenda.

MEMBER WOODWARD:  Janel | Wbodward. ['Il second.

CHAl RMOVAN GRI MMER: Ckay. W have a notion and

a second. |Is there any further discussion? Ckay. Seeing
none, I'Il call for a vote. All those in favor, signify by
sayi ng aye.

(The vote was unaninmously in favor of the
notion.)

CHAl RWOVAN GRI MVER:  All those opposed? Okay.
Mbti on passes.

We'll go ahead and hear item4.1. Was there a
CAPI TOL REPORTERS (775)882-5322

11




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

speci fic question on 4.17?

MEMBER STRASBURG No. Oher than | wll be
abstaining fromthat.

CHAl RWOVAN GRI MVER:  Ckay. Okay. And then
nmoving on to ltem4.6, state retirees health and wel fare
benefits fund financial statement. Wre there specific
guestions on it?

MEMBER STRASBURG  Yeah. | would like to --
Bepsy Strasburg. | would like Oficer Jover to tell us a
little bit about the material weakness that was noted by the
external auditor and what next steps are being planned for
that action item

CHAI RMOVAN GRI MMER:  Thank you.

Ckay. Since there was no questions on 4.1, we
will go ahead and take a vote on it, and then we'll hear 4.6.
So do | have a notion on 4.17

MEMBER BARNES: This is JimBarnes. 1'll nove
for approval on 4.1.

CHAI RMOVAN GRI MMER:  Thank you.

MEMBER MCCLENDON: This is Jennifer MC endon.
"1l second.

CHAl RWOVAN GRI MVER:  Ckay. W have a notion and
a second. Any further discussion? Seeing none, |I'Il cal

for the vote. Al those in favor, signify by saying aye.
CAPI TOL REPORTERS (775) 882-5322
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(The vote was unaninmously in favor of the
notion.)

CHAl RWOVAN GRI MVER:  All those opposed? Mbtion
passes.

MEMBER STRASBURG. One abstenti on.

CHAI RMOVAN GRI MMER: Ckay. Pl ease go ahead.

M5. GLOVER  Good norning. Celestena G over for
t he Public Enpl oyees' Benefits Program The materi al
weakness, | know one of the questions was by the parti al
agreenent. Sone of it, as far as doing our financial
statenments internally, we don't have the resources nor the
expertise. That's why we hired an outside auditor. Even if
we did have that know edge and expertise, we would still need
to hire an expert and outside auditor because we need an
audit financial statement for it to be final.

We are |looking for the possibility of getting
sonme financial statenment software to help us provide a better
product to our auditors when they are scheduled to conme on
board. As you know, this audit is for the plan year 2023 or
fiscal year 2023, whichever way you want to |l ook at it, and
we are pretty late in the game trying to get these audits
out. So, you know, we're looking at it, figuring out a
better way to get the information.

A lot of the information we rely on from our
CAPI TOL REPORTERS (775) 882-5322
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actuary. So as far as OPEBP is concerned, there was sone
questi on about which OPEBP needed to go in the report. Was
it 74 or 75? And we got assistance from Segal for that. He
worked with our auditor Mke Bailey, and they are in the room
to answer any other questions that | nmay m ss.

And then any ot her shortcom ngs, obviously, we
w il continue to work with the controller's office and our
auditors to make sure that for the next go around, which we
should be starting in the next few nonths, are hopefully
better information, so it's just getting training internally.
It's been a | ot of years since |'ve done this, so trying to
go back and see what has been done in the past. And sone of
what we've done in the past no |onger applies, so stil
thinking in that [ine what we can do.

MEMBER STRASBURG  Thank you, O ficer d over.
That's what | was |ooking for, that there's sone action
that's being considered for the next go around.

CHAl RWOVAN GRI MVER:  Ckay. Any further
di scussi on? Ckay. Seeing none, do | have a notion to
approve Item 4. 6?

MEMBER BARNES: This is JimBarnes. 1'll nove
for approval .

MEMBER WOODWARD:  Janel | Wbodward. ['Il second.

CHAl RWOVAN GRI MVER:  Ckay. W have a notion and
CAPI TOL REPORTERS (775)882-5322
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a second. Any further discussion? Seeing none, |'IIl cal
for the vote. Al those in favor, signify by saying aye.

(The vote was unaninmously in favor of the
notion.)

CHAI RAMOVAN GRI MMER: Al l those opposed? Mdtion
passes.

W will close Agenda Item Nunber 4 and go on to
Agenda Item Nunmber 5, election of Board Vice Chair pursuant
to Nevada Adm nistrative code NAC 287.172. Eligible
candi dates are Bepsy Strasburg, Mchelle Kelley, JimBarnes,
Janel | Whodward and Jennifer McC endon. This itemis for a
possi ble action. Let nme correct that. |I'msorry. The
agenda | had did not have Stacie Weks. Stacie Weks is also
an eligible Board nmenber, so | apologize for that one.

Do we have any comments for possible election?

M5. GLOVER® So this is Celestena Gover. So the
reason Stacie's nane wasn't on the agenda, we hadn't -- at
the tinme we posted the agenda, we had got word that she had
been reappointed to the Board, so that now nakes her
el i gi bl e.

And | was contacted by Mchelle Kelley. She is
traveling, and she said that if the Board wi shed to reel ect
her, she woul d be happy to continue with role as vice chair.

She's your current vice chair.
CAPI TOL REPORTERS (775) 882-5322
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MEMBER WEEKS: This is Stacie Weks. | would --
| woul d support Mchelle Kelley if she wants to do it again.
| think she did a great job.

MEMBER STRASBURG  Sane here.

CHAl RMOVAN GRI MMER:  Ckay. Do | have a fornal
notion then?

MEMBER WEEKS: Yes. Stacie Weks. | nove to
reelect Mchelle Kelley as Vice Chairman.

MEMBER STRASBURG ~ Bepsy Strasburg. Second.

CHAl RWOVAN GRI MMER: Ckay. W have a notion and
a second. |Is there any further discussion? Ckay. Seeing
none, I'Il call for the vote. Al those in favor?

(The vote was unaninmously in favor of the
notion.)

CHAI RWOVAN GRI MMER:  Anyone opposed? (kay.
Motion passes. W'Il|l close Agenda |Item Nunber 5 and nove on
to Agenda Item Nunber 6, executive officer report. Celestena
A over. This is for information and di scussion.

M5. GLOVER: Good norning again. Celestena
A over for the record. The Executive Oficer Report, before
you, provides information for both the Board nenbers and
st akehol ders to discuss overall activities in PEBP. Open
enrol I ment closed on May 31st, and we had a pretty successful

open enrollnent. We're still short staffed in our nmenber
CAPI TOL REPORTERS (775) 882-5322
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services unit, and we have new people in that unit, but we've
managed to take on those calls and respond to nenber needs.

The rest of the PEBP staff also were on the
phones to assist any PEBP nenbers. W get a lot of calls for
password resets because they only get in their accounts once
a year and that's to do open enroll nent.

Open enrollment is not nandatory at this point.
So if there's no change, then those nunbers don't need to
cone on and enroll in their accounts. The chart in this
report gives you a breakout of the enroll nment nunbers and
this includes dependents. You can see the 2023 enrol | nent
conpared to the 2024 enroll nent and the 2025 enrol Il nent. W
are seeing mgration into the | ow deductible plan for both
t he EPO and CDHP

It seens |like the EPO is taking the biggest hit
for people being out, but we just wanted you to have the
final nunbers. W presented sone prelimnary nunbers back in
May, but these are the final counts. There may be a few
changes here and there because of cleanup work still going on
but pretty much this is it.

Menber services, PEBP in general took 4,719 calls
during the nonth of May, and they were able to respond and
resolve the majority of those issues in the initial calls.

ic planning neeting, this is just a

Strateg
| TOL REPORTERS (775)882-5322
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rem nder that we have strategic planning neeting schedul ed
for October. W wll entertain how being two to three Board
menbers. We don't want to run into potentially a forum
attending. So if you will contact Jessica Crane, our
executive assistant, and let her knowif you're interested in
attending, that would be good. We'I|l have sone of our
vendors will be attending in-person. W wll be doing this
over at the Fandango, so it's here in Carson City, for those
of you that are here traveling. You're traveling. Sorry,
guys.

And then staffing, |I'm happy to announce Leslie
Bittleston has agreed to becone the QC officer for PEBP. And
she, as you know, is a forner Board nenber. It was good
timng. Her termexpired, and she was able to cone on
because she would have had to give it up regardless. She
started on July 9th, and we're trying to get her trained as
qui ckly as possible, so we got a fewjobs. And with that,
"1l take any questi ons.

MEMBER WOODWARD:  Janel | Wbodward for the record.
Just checking. | believe we were asked about that October
neeting in the past. |If we've already responded, do we need
to respond again or?

M5. GLOVER: This is Celestena dover. No. |If

you al ready |l et Jessica know that you're interested, and
CAPI TOL REPORTERS (775) 882-5322
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we'll have you on the list. If we get too nmany people, then

we'll figure out who we'll need to ask not to cone. W wll
see how that works. | know there's a lot of interest in
t hat .

Il wll say that at the Septenber neeting, we
typically do our initial ideas for plan design, plan design
changes, going forward, and they're typically voted on in
Novenber or Decenber neeting. Whatever conmes out of the
Sept enber neeting, we will be tal king about in further detai
at the strategic planning and any new i deas we conme up with
during that time that will affect the plan.

And keep in mnd, we are building budgets. W're
getting ready to go in session in a few short nonths. [t
seens |ike we're a ways away but it really isn't. So we'll
make sure that we keep you guys all abreast of what's going
on in that area too. But any changes we nake that m ght need
| egi sl ative approval, we'll have to keep that in m nd.

CHAl RWOVAN GRI MVER:  Ckay. Thank you for that.

Any ot her questions? GCkay. Seeing none, |'lI
cl ose Agenda |Item Nunber 6 and nove on to Agenda |tem Nunber
7, overview of current plan options. Richard Ward, Segal,
for informati on and di scussi on.

MR, WARD: Hi. Good norning, everybody.

CHAl RWOVAN GRI MVER:  Good nor ni ng.
CAPI TOL REPORTERS (775) 882-5322
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MR. WARD: For the record Richard Ward with
Segal. | want to welconme Leslie to the staff side. [|I'm
going to enjoy continuing to work with you. And, Chair
Gimrer, welcone to the PEBP Board. It's nice to see
everybody in sumrer.

Let's see, we are -- our materials start on page
283 of the Board packet. And what we have today is -- is an
overvi ew and maybe a foundation of an overview of the
program the plan options with a little bit of analysis on
each of the three to four options, plan options to -- that
may provide a good foundation for the program and plan design
changes that will be considered over the next couple of
nont hs that Executive Oficer dover nentioned a few m nutes
ago.

On this, on slide -- on page two of our
materials, which is page 284, the Board packet, it's just a
rem nder, a sunmary of the plan designs for the CDHP, the | ow
deducti bl e PPO and then the EPO and the HMO.

And the top row has the actuarial value, which is
t he conposite benefit value of all the different plan
provisions, just a rem nder of the actuarial value as a --
it's expressed as a percentage, and it reflects the expected
portion of total costs that would be paid by PEBP, by the

pl an.
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So for the CDHP, that has a 76.7 percent
actuarial value, let's just call that 77 percent. What that
nmeans is that the plan is going to pay 77 percent on average
across all nenbers for all healthcare costs. Meaning that
t he nenbers pay one mnus that, 23 percent through
deducti bl es, co-pays and co-insurance. And so the higher the
percentage, the | ess cost share there is for the nmenber on
aver age.

And the CDHP plan is the | eanest plan. It also
has the | owest enpl oyee prem um which for plan year '25,
we're showing in the bottomrow there, the enpl oyee only
prem um at 5526, and then there's the | ow deductible health
plan in the mddle. And then the EPO and HMO are really one
plan option with the HMO offered in the southern part of the
state, and then the EPO and the other counties in the
northern part of the State.

|l will note that the EPO and HMO has -- has a
much higher premumthan the other plans and the actuari al
value for the EPO is not that nuch higher than the | oaded up
health plan. |[It's about three points higher, but the
premuns are fromthe enpl oyees' perspective substantially
hi gher for the EPO

And we show that on the next slide, on page three

of our materials and page 285 of the overall Board packet.
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Just focusing on the enployee only premuns that the sane
rel ationships hold true for the other coverage tiers for
famly and so on. Just a little bit of history, since the

| ow deductible health plan was introduced for plan year '22,
it's slotted in the mddle in gray. The EPOis in the
orangi sh color with the highest premiumand note, there's
been noderate increases, generally, every year, with an
exception between plan years '23 and '24, when they were held
flat. And for plan year '25, there was -- there was
potentially going to be a larger increase in enployee

prem uns, but the Board decided to use sone catastrophic
reserve funds to mtigate the increase to enpl oyees.

So the increase, just to go through the math
here, for the EPO for plan year '24, $161, and let's just
call it $181 for '25, a 20 dollar increase. The Board
decided to cover 50 percent of the needed increase in
enpl oyee premuns with catastrophic reserves, so it would
have been a 40 dollar increase. And as a result of splitting
the difference, it's $20 to the enployees with the other $20
funded from preserves.

And so | think a take away here is the EPO has
been consistently higher at a consistently higher prem um and
CDHP and the | ow deducti bl e PPO then conparably coul d cl ose

together, relative to the EPO
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On the next slide, we're show ng per capita cost
on a PWMPM basis over the |last couple of years. And the take
away here is the EPO is the nost expensive plan. | think
that jives with the other information that we were just
revi ew ng, has the highest cost plan, has, setting aside the
HMO the richest benefit design, it has the highest enployee
prem umns.

And then -- and then in the gray and the green,
you can see the | ow deductible health plan and the CDHP ki nd
of running al ong kind of conparably, and you see sone
variation over tinme. |It's a self-insured plan. So there
will be -- there will be sone novenent as we're conparing one
year to the next or one quarter to the next or one nonth to
t he next.

And noving on to slide five, | know you all
aren't shy but please, any questions or discussion at any
point, let's -- I'll pause if anything cones to m nd.

This next slide shows the enroll ment over the
| ast couple of years. And we just reviewed that there's been
continued novenent fromthe EPOto the other plans for plan
year '25, and this has been a trend over the | ast coupl e of
years. And, actually, enrollnment is noving fromboth the
CDHP and the EPO to that m ddl e plan, the | ow deductible PPO

And every year the | ow deductible plan picks up sone
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addi tional nmenbership. And in the two graphs on the left,
the CDHP and the EPO, you can see pretty steady decline as we
see that shift in enrollnent.

| think the -- this is being driven by the
actuarial value or the plan value for EPO and the | ow
deducti bl e PPO being fairly conparable and there being a
|arger differential in premuns, so thinking about the
difference in the cost versus the difference in the benefit.
Peopl e are continuing to reassess that.

And then CDHP, that's a plan that has first
dol | ar exposure. It has the high deductible that applies to
everything that's not preventative or wellness services. The
| ow deductible health plan has first dollar coverage. So |
t hi nk sone people are finding sone value in that, and that
m ght be a reason why they're migrating fromthe CDHP pl an.

MEMBER STRASBURG  Questi on.

MR, WARD: Yes.

MEMBER STRASBURG  Bepsy Strasburg. Do you see,
given this magration, and you nmentioned that it has been
happening for a while, do you see still the benefit of
keepi ng the four prograns?

MR WARD: | think that's a reasonable
consideration. So | think that's something that the Board

has considered at |east in discussion over the |ast year and
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change, and | think it continues to be a viable
consi deration, whether -- whether to continue with the
current plan options or to consider sunsetting one of them

MEMBER STRASBURG  Thank you.

MR. WARD: And nmaybe the next couple of slides
w || add additional information to that consideration.

So now let's -- we have reviewed cost to the
pl an, the PMPM cl aims costs. W' ve reviewed the prem uns,
the benefit design and -- and then seeing mgration fromtwo
of the plans to the | ow deductible health plan.

One of the -- one of the contributors, a ngjor
contributor to cost is not just the benefit design but also
the health risk or the risk of the people that are in that
plan. And two of the -- a couple of drivers are just the
denographic risk. So generally speaking, ol der people are
hi gher cost than younger peopl e.

So if you take an average 50-year-old, that
person i s going to be nore expensive than the average
25-year-old. And we see that the | ow deductible PPO has the
| onest age. That's on the left. That's the line in gray.
The average nmenber is between 33 and 34. The other plans
have a hi gher, an ol der nenbership.

I'ma little surprised to see the CDHP having the

ol dest nenbership, but that could be because of a greater
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portion of single coverage in that plan. And since we're
doi ng this neasurenent on a per nenber basis, there are fewer
children. So without as many children, that will lead to a
hi gher average age for the overall nenbership. But | think,
just thinking about the EPO and the | ow deductible health

pl an, there's higher age and nore denographic risk in the
EPO.

MEMBER WEEKS: Stacie Weks. Can | ask a quick
question on the acuity and the risk. So the chronic
conditions, | know you -- | don't know if you're on that
slide yet.

MR. WARD: Not yet.

MEMBER WEEKS: Sorry. Earlier | noticed that
cancer is the top driver.

MR. WARD:  Uh- huh.

MEMBER WEEKS: At the top. So when it cones to
controlling costs, cancer is not sonething we can really
control. So is that typical for nopst other state enpl oyee
benefit plans? Do we have a sense of are we uni que that
cancer is like the -- like really inpacting our enpl oyees
i ke significantly?

MR. WARD: Richard Ward for the record.
Unfortunately, no. It is a-- it is a comon --

VEMBER W\EEKS: [t is common.
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MR WARD: -- top one or two condition.

MEMBER WEEKS: Enpl oyee benefit program

MR WARD: Yeah. W see that for state,
especially for other state plans.

MEMBER WEEKS: (Ckay.

MR WARD: That is a -- that is a comon -- that
I s sonet hing you have in conmon.

MEMBER WEEKS:. Ckay.

MR. WARD: Especially out here in the west with
ot her states.

MEMBER WEEKS:. (kay, thank you.

MR WARD: So just to get a flavor of the people
that are in the plan, | think also sonething of note here,
the percent of famly coverage, the EPOis continuing, the
portion of the nmenbership that has famly coverage has
increased fairly noticeably over the | ast couple of years.
It's been fairly consistent for the other plans.

And what this is suggesting is that the mgration
fromthe EPOto the | ow deductible PPOis driven by a single,
by peopl e who have single coverage. So nore single people
are noving to the other plan, |eaving behind a higher portion
of enployees with famly coverage.

And then the next slide is -- shows chronic

conditions. And this chronic condition preval ence is an
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i ndicator of the health risk or norbidity within the plan.
Mention that generally speaking, a 50-year-old will be higher
cost than a 25-year-old. But if the 25-year-old or the 25
year ol ds have a nunber of chronic conditions and the
50-year-old does not, then the 25-year-old or people |ike
that 25-year-old will l|ikely be higher cost than that
50-year-old. So health risk and overall norbidity is the
nost significant contributor towards health risk and costs
within a plan. And we see that the EPOis -- is noticeably
hi gher with chronic conditions. So about a third of the
menbers in the EPO have at |east one chronic condition and
then the other plans are 25, are below a quarter of the
peopl e.

MEMBER WEEKS: Stacie Weks. Real quick, so on
that point, we have four plans. W have under 70,000 uni que
menber |ives, right?

MR. WARD:  Uh- huh.

MEMBER WEEKS: So when you have that few of
peopl e and you put themin four products, you' re gonna have
hi gh cost coverage. | nean, |'mhaving a hard tine
under st andi ng why we have four plans because | can't imagine
that you ever -- it's like hard to spread the risk, right.
So if you have everyone that's unhealthy or the higher cost

fol ks in one product.
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MR. WARD:  Uh- huh.

MEMBER WEEKS: It's just always going to be that
way. So is there a reason we have four plans and not | ess.
Sorry, maybe that's not a question to ask in this larger
group, but | don't know how we're ever going to control costs
and spread risk with 70,000 people wth four products.

Sorry.

M5. GLOVER: Cel estena G over for the record. |
think the reason there's four plans, initially we started out
wth the CDHP and two HMO s, Honetown Heal th and HPN, down in
the south. Hometown Health was replaced with the EPO because
there was sonme desire to keep an HMO | i ke plan. But, really,
in the north, our HMO acted nore |ike a PPO, and there was
also -- | don't know if you want to call it a requirenent but
trying to blend the northern HMO with the southern HMO
because at the tine it was | ess expensive in the south to
keep those rates the sane. So if you're on an HMO in the
north, you pay the sane as the folks in the south, even
t hough the northern plan actually costs nore.

So the EPO was the answer to that, but we're
seeing that the EPOisn't really any | ess expensive than the
old HVO was for the north. The | ow deductible was added
| ater on because there was a desire from many of our nenbers

in the Board at the time to get that mddle tier plan.
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But you're right, spreading our small -- we're a
big group or a we're a small group when it cones to this many
offerings. Spreading themout |ike that does put us in a
position of adverse selection, and your sickest people going
into one plan and the price going through the roof. For that
group of people, it mght be worth it. But for other people
that pick that plan that don't actively go in that open
enrol | ment and change out of that plan, they' re paying that
hi gher cost too, but nore and nore of those fol ks are noving,
as you saw fromnmny report and fromwhat Richard had shown in
his report, that at sonme point the EPO becones unsust ai nabl e
because those costs are going to continue to go up.

MEMBER WEEKS: Thank you. So, Stacie Weks. One
| ast comment on that. | just, if there is an opportunity for
us to think about -- obviously, we want options, and we want
sonme fol ks who naybe want to pay less in premum They don't
have a | ot of healthcare cost. They don't mnd taking the
ri sk of a higher deductible. Then there's sone famlies are
like I know. [|'mgoing to use the doctor. | want to pay the
prem um now and have | ess cost on the back end.

But | think also think four plans |ess than
70, 000 people is just cost prohibited. | just don't see it
bei ng vi able, sustainable. So | would like us to think about

that future. | know we have contracts and all those things,
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but | just want nenbers to start thinking about that piece
because that is really driving | think premuns for folks, so
t hank you

M5. GLOVER  And we will be bringing that --

Cel estena d over for the record. W will be bringing that
back in Septenber and discussing it during the strategic
pl an.

MEMBER WEEKS: (Okay, thanks. Sorry.

MR WARD: It's your neeting.

MEMBER WEEKS: | know, but |I'm al ways
interrupting you. Go ahead.

MR WARD: Richard Ward for the record. So then
noving on to slide eight in our materials, 290 in the Board
packet. W -- we took PEBP nenber clains for each of the
pl ans and anal yzed for overall health risk. So there's a
net hodol ogy of or you take each nenbers' clains and assign or
determne a health risk factor for each nenber, and that's
based off of -- off of conditions in -- in the diagnostic
codes, the types of providers they' re saying, the types of
nedi cations that they're seeing.

For exanple, if soneone may -- may be a wel |
managed diabetic and will identify themin the clains data as
bei ng di abetic based off of their pharmacy data, we may not

see any conplications of the nedical data that would indicate
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that they're diabetic because they're well managed, but
there's a risk associated with them bei ng diabetic, and we
account for that in our analysis.

We al so ook to see, continuing through with
di abetics, if someone does have conplications, if they were
hospitalized or we see that they're not seeing their
physician regularly, then they'I|l be assigned a higher risk
score, and this is really neant to be a predicted indicator
for what we think the overall costs and the needs will be for
each nmenber, relatively speaking, going forward. So it's a
way -- it's a way to assess the expected costs are between
the different plans.

And what we show here on this slide is that the
risk in the HMO -- excuse ne, in the EPO is about 30 percent
hi gher than that in the | ow deductible health plan and about
40 percent higher, 40 points higher than in the CDHP, and we
normalize this to be 1.0 across the entire nmenbership. So if
we took an average of the scores, we get 1.0, so it's just a
relative risk

And so what we have with EPO is higher costs,
richer benefit design, nuch higher enpl oyee prem uns and nuch
hi gher health risk. So this -- these are all the hall marks
in an ongoing mgration fromEPO to the | ow deductibl e PPO

Those are all hallmarks of the selection spiral that we were
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just -- we were just nentioning where every year, the cost
for the EPO, we're expecting to go up fromthe -- fromthe
menbers' perspective, and that increase in prem uns |eads to,
general |y speaking, the | ower cost people that are in that

pl an, reassessing the value of the plan.

They -- sonme of them nove to the | ow deductible
pl an or perhaps even the CDHP plan, and then that novenent of
the | ower cost people leads to the average for that plan
increasing at a rate higher than overall trend, and then you
repeat that the next year. And that's -- we're seeing that
over the last couple of years.

To tie this all together, on the |ast slide,
we're -- we're neasuring or showi ng what we're calling plan
efficiency. So, can we quantify all of those aspects? So we
have the per capita costs. W have the actuarial value, and
we have the risk scores. So we want to nornmalize for the
differences in plan design. W want to nornalize in the
differences inrisk to get a -- get a sense for which plan
option is managing care in the nost cost efficient nmanner.

So, you may have a higher cost plan if you have
high risk, but it's managing that risk efficiently. It's
going to be high cost regardl ess because it's a higher risk
menbership. But if you account for these differences that

may actually -- you may see and sonetines you do see that
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that plan has the | owest normalized cost and is the nost
efficient plan.

What we're seeing here is that the EPO with, by
this measure is the | east efficient plan, just |ooking at the
bottomline there. The |ower nunber -- a | ower nunber neans
greater efficiency or better efficiency. And the |ow
deductible PPOis the nost efficient plan, and | think we're
seeing that. The nenbers recognize that. The conbi nation of
pl an val ue, the prem umcosts, they're mgrating to this
pl an, and that plan has, relatively speaking, |ower
normal i zed costs. So it's -- you could think of it as the
best value plan. That's another way to characterize it.

And | thought this can be a hel pful way to, on a
-- try to put all these different factors into one
conparative netric and do as best of a same fruit kind of
conparison that we can, given that there's differences in
pl an design, differences in nenbership, differences in
prem um costs and to use that as a foundation for the
di scussions, | think, sonme of us are anticipating over the
next couple of nonths.

MEMBER WEEKS:. Stacie Weks. | just have a
question on that. Let's just say we, I'mjust throwing this
out there, kind of focus in on that plan. W put nost

menbers or all nenbers in a plan like that. [|'mjust
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throwing this out there. It mght not be the best idea, but
' mjust thinking out loud. And so we have all the risk in
one pool, but we provide cost sharing subsidies to those

fol ks that m ght need or choose or want to pay a little nore
for sone of the, you know, to get higher actuarial val ue,
simlar to the Exchange, right? So if you're in a silver

pl an, you can get a cost sharing subsidy, and that m ght
bring your actuarial value up. So nenbers can still get that
sort of broader, nore beneficial product froma cost sharing
standpoi nt, but you still have sone nenbers -- so that way
you can have one pool. So you don't have to have nultiple
plans to get to a different actuarial value. You could try
to do it within one pool.

I"mjust trying to think about -- because, again,
| think wwth this many nenbers, it's really going to be
challenging for us to ever have even nore than one, but maybe
two plans. | just don't see how we do it unless we think
about creating tiers of maybe cost sharing subsidies and
other things to get better actuarial value to certain nenbers
that mght need it in the same product. Does that nake any
sense to you, what I'mtrying to think about doing?

MR. WARD: Richard Ward for the record. There's
alot of merit in that.

MEMBER WEEKS: Yeabh.
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MR WARD: | will say that everything is -- al
t hese plans are already pooled froma risk prospective,
and --

MEMBER WEEKS: But they're having adverse
sel ecti on.

MR WARD: There is, and it's the -- the
net hodol ogy that's used to determ ne the enpl oyee prem uns.

MEMBER WEEKS: Cot it.

MR WARD: In that the prem uns are determ ned
using the difference in costs on a dollar per dollar basis.
So it's -- one of the ways to characterize this is a base
buy-up approach where everybody gets, for the sane tier, gets
t he sane subsidy, and then they pay the full difference on a
dol lar for dollar basis, and so that can lead to that
di fference being | everaged between the | ower plan and the
hi gher plan, and we're starting to see that. W are seeing
t hat .

MEMBER WEEKS:  Uh- huh.

MR WARD: Between the EPO and the other two
pl ans.

MEMBER WEEKS:. Stacie Weks. Sorry. Can we
procure themall together in a way where we require themto
sort of blend some of that across the product so we're not

getting that kind of prem um affect?
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MR WARD: Richard Ward for the record. That
nmet hodol ogy is Board policy, | believe. So they're
self-insured and they all -- l|ooking here in case | speak out
of turn, but they utilize the sane vendor contracts.

MEMBER WEEKS: (Ckay.

MR WARD: So with it being a self-insured plan,
there's discretion in exploring some of those options that
you' re nenti oni ng.

MEMBER WEEKS: Thank you.

M5. GLOVER: Cel estena G over for the record. In
t he past when we did have the CDHP and the HMO s, the percent
of the subsidy was higher for the COHP than it was for the
HMO because the CDHP has been, was at the time and still is
the primry plan.

MEMBER VEEKS:  Uh- huh.

M5. GLOVER: And at the tinme, we needed to | ook
at -- we had to stay wwthin, and I'm-- I"mnot sure it's
still that way, but at the tine when we did that, we al so had
to keep enpl oyee only prem um out of a point where the
per cent of enployee payroll was kept fairly | ow

MEMBER VEEKS:  Uh- huh.

M5. GLOVER So that's part of how we did that,
and CDHP has stayed pretty consistent with the enpl oyee

premum So if we go down the path of sunsetting one or nore
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plans then that is sonething we nay need to | ook at again is
how are we subsidi zi ng those plans, keeping in mnd the
| egi slature may or may not agree with those ideas, so.

MR WARD: That's the end of our materials.

CHAI RMOVAN GRI MMER: Ckay. Any ot her questions?
Ckay. We will close Agenda Item Nunber 7, and nove on to
Agenda |tem Nunber 8, discussion regarding the framework for
devel opment of the agency budget request for the 2026 through
2027 biennium Celestena dover. For possible action.

M5. GLOVER: This is Celestena G over for the
record. Wat we have before you is a high | evel budget
framework report. It provides you sone background on how we
are required to devel op our budgets, any marching orders we
receive fromthe Governor's Ofice and GFO. That's the
Governor's Finance Ofice.

There was a change in |ast session. In the past,
typically base budget was the first year of the biennium so
it would have been 2024, but they changed that to the second
year, which we thought m ght be better, but it is proving to
be chal | engi ng because we don't have real nunbers. W have
budget ed nunmbers, and that's where -- in the past we've used
actual expenses to determ ne where we're going forward. Now
we're -- we don't have that nunber. W're still |ooking at

'24, so we have a starting point, but really it's '25 budget
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that's putting us in a position where we have to nake sone
changes, for lack of a better term on what we're going to
need goi ng forward.

Qur direction is essentially a flat budget, which
is pretty typical. Normally we get either direction for a
flat budget or cut budgets. This go around, it |ooks |ike
we're | ooking at flat budgets, which we're glad it's not the
cut. But they do allow for agency specific inflation, so for
us it's going to be based on our caseload. So if we're
proj ecting higher enrollnment, which, with to fill vacanci es,
that is definitely a potential and also the increase in
retiree accounts, again, another potential for increasing
enrol |l ment, so sonething that will take into account.

The ot her piece of inflation, of course, for PEBP
is going to be trained and experienced for setting our plan
rates. The last two years, so plan year '23, we ended up
with a shortfall at the end of the year for paying nedica
and dental clainms. W're seeing that again this year. W
are going to I FC for additional funding, so we can close out
t he year.

And ny expectation based on what we've been
budgeted for is the same thing is gonna happen if we don't
account for those increases. W don't have the excess

reserves to cover those shortfalls so that is forcing us to
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hit catastrophic reserves. W do have sone savi ngs and ot her
expenditure categories, so we're using that and then
offsetting with catastrophic reserves. R ght now we're

| ooking at probably hitting it for about three and a half
mllion dollars, but we're | ooking at potentially a

10, 000, 000 dollar shortfall. So we've got savings in other
pl aces in the budget, so it's a conbination of the two. So
we're going to take that into account when we build the

' 26- 27 budget.

Enhancenents, we're not really |l ooking at a | ot
of enhancenents. But anything we request has to neet the
Governor's three-year plan. And in the report, you'll see
that that includes education and workforce, econom c growth
and busi ness devel opnent, health and wel |l ness, public safety
and infrastructure, governnent support services and rural and
nat ural resources.

Ri ght now we're not recommendi ng any maj or budget
enhancenments. Qur primary focus really is going to be on
maki ng sure that the funding we get hel ps offset any enpl oyee
prem um i ncreases because, like | said, we are expecting
that. We -- our only enhancenent really that we're asking
for is equipnment and software for our conference roomso that
we can do virtual neetings and their trainees and things |like

that, so we can utilize that better than we can right now.
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We can use it for a neeting, but we don't -- we're not really
set up for anything else in there. As | said, ny focus is
going to be on making sure the enployer contribution does
definitely offset enployee prem uns.

And then part of the discussion really wll be
t he subsidy policy when we go to GFO and when we go to the
| egi slature. And then during the Septenber, October and
Novenber neetings are we, you know, changing benefit design
for '26?7 Are we sunsetting plans? Wat is it that the Board
wants to do? And we'll take all of that into account.

Budgets are, of course, confidential until the
Governor does the State of the State address. So once this
becomes CGovernor's recomended budget, we won't have any
further discussion. | avoided putting any dollar amounts in
here, just to -- just to maintain that, that |evel of
confidentiality of not kind of slip onto the wong side of
t hat .

And with that, 1'll take any questions. The
recommendations are there, and essentially it's to approve
t he subm ssion of the agency request budget based on the
exi sting plan benefit design and include the enhancenents
that we requested for the new equi pnent and software to
enhance our capability in the conference room

MEMBER STRASBURG  Bepsy Strasburg. Earlier when
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we were tal king about the financial statenents, you nentioned
sone software. |s that part of your regul ar operating budget
and not an enhancenent ?

M5. GLOVER This is Celestena dover for the
record. W have not included it as an enhancenent yet.
We're investigating what our options are. In the past we've
been usi ng Excel spreadsheets, but we're |ooking at, is there
a better option? |If our budget can handle it in 2025, we
woul d like to purchase it then, instead of waiting, but then
we would include it in the '26-27 budget as an ongoi ng
expense.

We haven't cone up with sonething that we think
is viable for us primarily because we're so small as far as
t he nunber of staff. Essentially, financial statenents are
bei ng worked by Mchell e Wyl and, our CFO, and nyself. So we
don't have accountants on staff, so that it makes it a little
bit harder, and neither one of us are accountants. W're
budget anal ysts essentially. So we can build a budget. But
do a financial statenent, that's a whole nother world, so we
are looking at that. If we can -- if we can afford to
purchase it sooner, we will, so that we can get through the
next go around for financial statements. O herw se, we would
consi der that as one of our software expense.

MEMBER STRASBURG  Bepsy Strasburg. Maybe we
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source that expertise from another agency, nmay be an option.

M5. GLOVER: This is Celestena G over for the
record. That's a possibility. The financial statenent
expertise may be out there, but PEBP' s specific know edge is
t he drawback because we have two different funds that we have
to do the financial statenents for the retiree fund, seens
like it would be sinpler, but it really isn't. And then we
have all of OPEBP requirements that have to go into our
financial statenents that sone of the other accountants nmay
not have to deal wth at the same level. So, we will |ook at
that, but it's difficult.

CHAI RMOVAN GRI MMER:  Ckay. Wth no further
di scussion, this is an action item | would entertain a
notion at this point.

MEMBER WEEKS: Stacie Weks to approve the item
What nunber are we on, 5? Sorry, 8.

CHAIl RWOVAN GRI MMER:  Ei ght, vyes.

VMEMBER WEEKS: Ei ght.

MEMBER STRASBURG ~ Second. Bepsy Strasburg.

CHAl RWOVAN GRI MMER: Ckay. W have a notion and
a second. Any further discussion? Seeing none, |'Il cal
for the vote. Al those in favor, signify by saying aye.

(The vote was unaninmously in favor of the

notion.)
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CHAI RAMOVAN GRI MMER: Al l those opposed? Ckay.
Mbti on passes.

W will nove on to -- we will close out Agenda
| tem Nunmber 8 and nove on to Agenda |tem Nunber 9.
Acceptance of C ai m Technol ogi es | ncorporated audit findings
for State of Nevada Public Enpl oyees' Benefits Program pl ans
adm nistered by UVR for the period of January 1st, 2024
t hrough March 31st, 2024. Joni Amato Cl ai m Technol ogy, and
this is for possible action.

M5. AMATO Hi. Good norning. |'mJoni, J-o0-n-
Amato, A-ma-t-o. The scope of the third quarter audit for
2024 for UMR included nedical and dental clainms paid during
the period of January 1, 2024 through March 31, 2024. The
nmedi cal and dental clainms paid during the quarter three
t ot al ed approxi mately $70, 000, 000 and i ncluded 223, 000
claims. This was a bit of an increase in paid clains from
the prior quarter. The audit included four conponents, the
quarterly performance guarantee validation, 100 percent
el ectronic screening with 50 targeted sanples, a
statistically valid stratified random sanpl e of 200 cl ains
and data anal ytics.

The results of the random sanpl e audit show t hat
UVR s performance inproved fromthe prior quarter an overal

accuracy and claimturnaround tine, both, within 14 days and
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wi thin 30 days.

Perf ormance and financial accuracy decreased from
the prior period. The performance guarantees were net for
overal |l accuracy and claimturnaround time with 92 percent
processed within 14 days.

The performance guarantees for financial accuracy
and claimturnaround time of 99 percent within 30 days were
not net. This results in a penalty of 2.5 percent of
adm nistrative fees for the quarter or $33,586.70, but we
recommend review ng the financial errors identified in the
random sanpl e audit to ensure that root causes have been
identified and if there's any claimprocess or training that
needs to take place that that's done. Any system corrections
are made where appropri ate.

W al so advise followup to ensure recovery of
any -- of the -- of the identified overpaynents identified in
the random sanple audit. Additionally, we recomrend review
of the electronic screening and targeted sanple results to
focus on potential recovery and process inprovenents,
specifically in the categories of incorrect provider
di scounts supplied, services not provided or |I'msorry,
services not prior authorized and duplicate paynents.

Thank you for your time. And if you have any

questions, | would be happy to take those.
CAPI TOL REPORTERS (775)882-5322

45




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

CHAI RMOVAN GRI MMER: Ckay. Are there any
questions? Okay. Seeing none, do we have UVR on the |ine?
Ch, do you want to present anything? No.

Ckay. This was an itemlisted for possible
action. Do we have a notion?

MEMBER STRASBURG  Mbtion to accept the audit as

present ed.
MEMBER WOODWARD:  Janel | Wbodward. ['Il second.
CHAl RWOVAN GRI MVER: W have a notion and a
second. |s there any further discussion?

kay. Seeing none, I'Il call for a vote. Al
those in favor, signify by saying aye.

(The vote was unaninmously in favor of the
notion.)

CHAI RAWOVAN GRI MMER: Al l opposed? Mbtion passes.

W will close out Agenda |Item Nunmber 9 and nove
on to Agenda |tem Nunber 10, discussion and acceptance of
Cl ai m Technol ogi es I ncorporated audit findings for State of
Nevada Public Enpl oyees' Benefits Program plans adm nistered
by Express Scripts for the period of July 1st, 2022 through
June 30th, 2023. Joni Amato, C ai m Technol ogi es
| ncorporated. For possible action.

M5. AMATO Hi. Joni Amato for the record. And

|'mgoing to turn this over to ny coll eague Julie Wi ssmann
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with PillarRX, and she'll present the findings.

M5. VEEI SSMANN:  Hel |l o, everyone. For the record,
ny name is Julie, J-u-l-i-e, Weissman, We-i-s-s-ma-n-n, and
|'mthe audit | eader at PillarRX, responsible for all the
audit products here. W conpleted the audit of Express
Scripts for fiscal year 2023, which covered the July l1st,
2022 through -- through June 30th, 2023. The audit consisted
of a pricing and fees audited and along with that the
reconciling of their guarantees, a benefit paynment accuracy
audit, a rebate review and a performance guarantee review.

The audit period covered approxi mately 463 paid
pharmacy clainms with approxi mtely a net paid amount of
$71,000,000. W found the following itenms during this item
of Express Scripts. The reconciliation and pricing and fees
portion of the audit showed an anount of approximately
$405, 789 in additional under-perfornmance guarantees that were
found and were confirmed errors by Express Scripts.

The differences that were found were primarily
that the contract inclusion/exclusion for vacci nes was not
appropriately followed. Vaccine clains should have been
included in the guarantees. However, Express Scripts
excluded them This caused both the pricing and di spensing
fee dollars to calculate incorrectly, which showed nore noney

due to PEBP.
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The benefit paynent accuracy audit had no
financial or material findings. Express Scripts provided al
t he appropriate docunentation for our initial observations
that we found, but we would like to recommend that the
rei nbursenments that were nade in 2023 that were brought about
and displayed in the audit were actual ly payback, and you
recei ved those nonies that were already approved.

The performance guarantee review showed t hat
Express Scripts missed the performance standards on nine
separate standards. These have al ready been agreed to by ESI
for a penalty amount of $763,195.48. The m ssed targets and
penal ti es again have already been agreed to by ESI, and
have confirmation that they should have already been credited
to the PEBP as well.

Lastly, the rebate review of the mninmmrebate
guar antees found an additional $5, 154, 762 and additi onal
guarantees due to PEBP. The additional amount is due to
contract interpretation differences. The majority of these
di fferences were because the rebate anount received was | ess
than the cal cul ated rebate anmobunt by PillarRX. PillarRX and
ESI have different interpretations of this contract |anguage.
ESI states that the guaranteed rebate anpunt listed in the
contract can be prorated based on a day supply anmount.

However, it is PillarRX's stance that there is no
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ver bi age or net hodol ogy on the contract -- in the contract
that allows for prorating of this anbunt. So at this tine,
PillarRX stands by their amount of this additional anount
noney owed to PEBP. Additionally, there's been some back and
forth, so this is an itemthat needs to be discussed, so
thank you for your time. And | guess we can go ahead and

di scuss those questions regardi ng those rebate guarantees.

CHAl RWOVAN GRI MVER:  Ckay. Thank you for that.

Are there any questions?

MEMBER STRASBURG  Bepsy Strasburg. O ficer
A over, did you have a chance to | ook at the contract
interpretation with married with Express Scripts and our
audi tor?

M5. GLOVER: This is Celestena G over for the
record. Yes, we had a pre-neeting with auditors before we
di scussed it with ESI. W dug into the contract to see if
there was sone | anguage allow ng for proration, and we agreed
with Pillar and CTlI that that |anguage is not there. And
based on that, the $5,000,000 is a shortfall in the rebates
paid to PEBP

There has been sone e-mails back and forth
bet ween PEBP and ESI to potentially amend the contract.
Their request for us to go back to July 1st of 2022 for

retroactive anendnent, which | rapidly said, no, we can't do
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that. That is not -- you know, we can request perm ssion for
a retroactive contract, but it takes some justification and
maybe it's a nmonth or two but not two years. So we have not
cone to necessarily an agreenent as to whether or not we even
want to anend the contract noving forward because that woul d
reduce our rebates.

And, you know, |ike the Board, | too have a
fiduciary responsibility to the plan to ensure that we are
receiving the services we pay for and that we are receiving
what ever rebates, provider, overpaynents to be refunded,
anything of that nature, | need to nake sure that |I'm doing
what's right for the program for the nenbers of our program
and for the State.

MEMBER STRASBURG  So what woul d be -- Bepsy
Strasburg again. Wat would be the best to resolve this
di sconnect.

M5. GLOVER  The next step really would be --
this is Celestena G over for the record. Obviously, if the
Board approves this audit the way it is now, then we would
require that ESI refund us and pay the penalties. The
penalty is an offset to current expenses. W are holding the
final payment until we can get this resolved.

But ny recommendation is that, yes, we collect

t he 5,000,000 dollar shortfall in rebates, the 5.154762. 98.
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That we collect that rebate. |If the Board wants us to go
into negotiation for a potential contract amendnent, we can
do that or |eave things status quo. |'msure that, you know,
ESI will have a different opinion because this is a |ot of
noney, but | don't know if they're on the line to respond to
the audit, if anybody has sone other comments for that.

MEMBER STRASBURG So |'m confused here. Bepsy
Strasburg. So if we accept the audit, then we're saying that
t he need Express Scripts to give you the five point --
$5, 000, 000, correct?

M5. GLOVER: Correct. This is Celestena G over
for the record. Yes, we would collect the penalty, the
763,000. We would collect the 5.1, alnmost 5.2 million dollar
rebate and the 400, 000, 405,000 overpaynent fromthe
di scounts. So we would be | ooking at collecting all of that.
We know that for the penalty, the 700,000, typically that is
done as an offset to a current invoice. And then the --
because the 5,000,000 really hits our revenue side, not our
expenditure side, that would be a paynent that ESI woul d need
to make to us.

MEMBER STRASBURG  One ot her question. Bepsy
Strasburg. 1Is this the first audit with Express Scripts or
have we had this type of audits before?

M5. GALOVER: This is Celestena dover for the
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record. ESI has an audit every year. W have several of our
vendors. UWR has quarterly audits. Some of our vendors are
quarterly. Some of them are annual and sonme of them
self-report. So ESI has an additional audit.

CHAI RMOVAN GRI MMER: Ckay. Any further
guestions? Do we have anyone online fromESI that w shes to
respond?

MS. LANGLIN:  This is Nancy Langlin fromESI for
the record. So, yeah, | nean, | pretty nuch agree with npst
everything that Cel estena said. You know, we are actively
trying to negotiate, you know, an anmendnent to the contract
or sone type of electronic sign-off in order to be able to
i ssue the paynent for the rebates. | think it was nentioned
a few m nutes ago that the paynments for the pricing
guarantees and the performance guarantees had al ready been
paid at this point, but the rebate paynment is stil
outstanding. It is a big, you know, chunk of nobney, and so
we are hoping to have quick resolution to be able to pay out
PEBP for the additional nonies due.

CHAI RWOVAN GRI MMER: Ckay, thank you.

Any further discussion? This itemis for
possible action. | wll take a notion at this point.

MEMBER MCCLENDON: This is Jennifer Md endon. |

nove to accept CTl's audit of ESI.
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MEMBER STRASBURG  Bepsy Strasburg. Second.

CHAl RWOVAN GRI MVER:  Ckay. W have a notion and
a second. |Is there any further discussion? Seeing none,
"1l call for the vote. Al those in favor, signify by
sayi ng aye.

(The vote was unaninmously in favor of the
notion.)

CHAl RWOVAN GRI MVER:  All those opposed? Mbtion
passes.

W will close Agenda |Item Nunber 10 and nobve on
to agenda Item Nunber 11. Public coment period. Public
comment will be taken during this agenda item Coments are
l[imted to three mnutes per person.

MR HOPKINS: Madam Chair, we have one on Zoom
right now ['ll get the slide up and nmake the announcenent.

CHAI RWOVAN GRI MMER: Thank you.

MR, HOPKINS: It |ooks |like they just dropped
off, but 1'll make the qui ck announcenment just in case.

CHAIl RWOVAN GRI MVER:  Ckay.

MR HOPKINS: ['lIl leave the slide up for a
m nute. For those who have joined for public conment, your
name or last four digits of your phone nunber will be
announced. You'll be advised you' ve been unnmuted. Pl ease

slowy state and spell your name for the record, and proceed
CAPI TOL REPORTERS (775)882-5322

53




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

wi th your comments.

Madam Chair, that concludes public conment.

CHAIl R\OVAN GRI MMER:  (Okay. Seeing no nore public
comrent in Carson City or online, we will close public
comment, Agenda |tem Nunber 11.

And we w || adjourn. Thank you for everyone's

time. Thank you.
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STATE OF NEVADA
SS.
CARSON CI TY.

N N N’

|, KATHY JACKSON, Official Court Reporter for the
State of Nevada, Public Enpl oyees' Benefits Program Board, do
hereby certify:

That on Thursday, the 25th day of July, 2024, | was
present on Zoom for the Public Enpl oyees' Benefits Program
Carson City, Nevada, for the purpose of reporting in verbatim
stenotype notes the within-entitled public neeting;

That the foregoing transcript, consisting of pages 1
through 55, is a full, true and correct transcription of ny

stenotype notes of said public neeting.

Dated at Carson City, Nevada, this 5th day
of August, 2024.

KATHY JACKSON, CCR
Nevada CCR #402
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