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FRIDAY, MARCH 7, 2025, 10:00 A.M.

March 7th

do have a

--000- -

CHAl RPERSON GRI MMER (Ckay. We are here virtually,
at 10 o' cl ock.

Staff, can you please call the roll?

STAFF: Yes. Starting roll, Board Chair Ginmer.
CHAlI RPERSON CGRI MMER:  Present .

STAFF: M chell e Kell ey.

MEMBER KELLEY: Present.

STAFF:  Ji m Bar nes.

MEMBER BARNES: Here.

STAFF: Jenni fer MC endon.

VEMBER MCCLENDON:  Present.

STAFF: Janel | Wodwar d.

MEMBER WOODWARD:  Present.

STAFF: Theresa Carsten.

MEMBER CARSTEN. Present.

STAFF: Laura Rich

MEMBER RI CH: Present.

STAFF: And Bepsy Strasburg is absent today. W
quor um

Pl ease renenber to state your name before speaking

for our transcriber. Thank you.
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CHAI RPERSON GRI MMER:  Ckay, thank you.

W'l nmove on to public comrent. Public coment
will be taken during this agenda item No action may be
taken on any matter raised under this itemunless the matter
is included on a future agenda as an itemon which further
action may be taken.

Do we have anyone online for public conment?

STAFF:. Yes, we do, Madam Chair. |'magetting the
slide up right now W have about three. Let ne do a
preface real quick.

| f you would like to call in and provide public
comment, please dial (669) 900-6833, and when pronpted to
provi de your neeting ID, please enter 84791440625 and then
press pound. Wen pronpted for the participant |ID, please
press pound. Joining the Zoom neeting as an attendee is for
public comment only. |If you do not wish to make a public
comment, please | eave the neeting now so that you're not
accidentally called upon. Please feel free to watch it via
t he YouTube |ivestreamon the PEBP YouTube channel. The |ink
to the livestreamis | ocated on the agenda.

For those who have joined for public coment, your
name or the last four digits of your phone nunber will be
announced and you'll be advi sed you have been unnuted.

Pl ease slowy state and spell your name for the record and
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t hen proceed with your comments.

Kent Ervin, please slowy state and spell your
name for the record.

KENT ERVIN. Kent Ervin, E-R-V-1-N, for the Nevada
Faculty Alliance. Good norning, Chair Gimer and nmenbers.

The Nevada Faculty Alliance opposes AB22 and SB32
as introduced. These bills chip away at the independence and
authority of the PEBP Board to act as guardi ans and
fiduciaries of the Enpl oyee Benefits Plan. AB22 renoves the
authority for the Board to decide whether going forward with
a vendor contract is in the best interests of the program
participants. SB32 takes away an accountability reporting
structure without providing an alternative. Wth unknown
maj or changes for PEBP com ng with the Nevada Heal th
Aut hority, these separate changes should be set aside. The
Board was not consulted about these two bills, despite two
open neetings since they were nmade public and before the
hearing. Please take a board position in opposition of AB22
and SB32 as introduced.

Pl ease support Assenbly Bill 188, which restores
retiree health care benefits for state enpl oyees who were
hired after 2011, including NSHE faculty and staff. Those
enpl oyees will receive no PEBP health benefits subsidy when

they retire after the mninum 15 years of service. AB188




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

woul d restore those benefits. Because it is |less than

15 years since 2011, the State has saved no noney fromthis
elimnation of benefits after the great recession. Ful
retiree benefits are needed to recruit and retain

hi gh-quality faculty and staff, especially in conpetition
bet ween state enploynent and city and county enpl oynent.
PEBP has al ways been a pay-as-you-go plan; so the only
potential savings would be in future decades as those

enpl oyees hired after 2011 start to retire.

Retiree health benefits are paid by a fringe rate
charged on all state enployees' salaries. Since FY 2010 the
fringe rate has ranged from 2. 15 percent to 3.18 percent, or
2.5 percent on average. For the next two years, it is
2.59 percent and 2.50 percent. G ven a bal ance between state
retirees and active enployees, that fringe rate should renmain
stabl e after passage of AB188. So there is really no
increase in costs. According to PEBP s fiscal note on AB188,
the projected increase in the OPEB liability due to AB188
goes from1.46 billion to 1.64 billion, and that is nodest
and small conpared with the total state debt. It is unlikely
to have any effect on the State's credit rating or bond
prices. The OPEB liability is not being paid in advance
anyway and is unlikely to be paid in the future, since it's a

pay- as-you-go pl an.
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In the fiscal note PEBP al so indicates they need
four new staff positions to handle the newretirees. W
agree. PEBP likely needs nore staff to provide excell ent
custoner service, but AB188 will not significantly increase
the nunber of retirees. It wll only prevent the reduction
of retirees' subsidy in com ng decades. Please support
AB188.

Thank you.

STAFF:  Thank you, M. Ervin.

Doug Unger? Please slowy state and spell your
name for the record.

DOUG UNGER: Doug Unger, DOUG UNGER and
|''mthe UNLV chapter president of the Nevada Faculty Alliance
and a nmenber of the UNLV Enpl oyee Benefits Advisory
Commi ttee.

|"d like to speak to the agenda item about the
Nevada Health Authority and to express to the Board how
i ncredi bly nervous our faculty and staff are about this
change. In this particular nmoment when Medicaid is under
assault, it seenms to us very, very nervous-naeking to nove
PEBP into the sane executive authority, the new Nevada Health
Authority, that puts it adjacent to Medicaid. W also have
questions about the independence of PEBP from Medicaid after

t hi s change happens, and | hope the Board will really ask
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Adm ni strat or Weks about just exactly how this transition
woul d work. The quote "bringing the prograns together”
doesn't really provide any confort at all

What | find in talking to doctors and providers in
Sout hern Nevada, which | do often, is that they are
conplaining that right now they are underpaid and for that
reason they're | eaving provider networks that accept our PEBP
insurance. So if Medicaid is gonna push their provider
paynments down, we nay have a provider shortage and it may
only increase our provider shortage. So we're very, very
unconfortable with that as well.

Now, basically speaking, if we're gonna put this
horse on the sanme teamthat's pulling Medicaid and Medicaid
is a horse that's gonna be shot, it's going to be very, very
difficult for that one horse to pull the wagon and do it in a
manner that doesn't damage health benefits for public
enpl oyees.

| would also like, on the legislative agenda, to
express ny opposition to SB32 for the reasons Dr. Ervin
outlined, and also AB22. An addendumto SB32 is that if it
coul d be anended to actually change the quality contro
of ficer of PEBP to nore of an onbudsperson who advocates for
enpl oyees and the issues they have with providers, then that

would be a big help. And we do support AB188 that w ||
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restore benefits to retirees.

Thanks very nmuch for asking the probing questions
t hat are necessary about this major nmove into the Nevada
Heal th Authority. Thank you.

STAFF:. Thank you.

Caller with the last four digits 0891, please
press *6 to unnute your phone if you wi sh to nmake public
comrent, and please slowy state and spell your nane for the
record.

M5. LAIRD: Yes, thank you. Good norning,
Executive O ficer dover, Chair Ginmmer, and fellow board
menbers and staff.

My nane for the record is Terri Laird, T-E-RR-I
L-A-1-R-D. I'mthe Executive Director at RPEN, Retired
Publ i ¢ Enpl oyees of Nevada. W were founded nearly 50 years
ago and our mission remains the sane today as it was then --
the protection of health care benefits and the PERS pension
earned by all public enpl oyees. Looking through the
i nformation you shared today about a proposed Nevada Heal th
Aut hority, of which PEBP is expected to join, it would seem
i ke a good idea as outlined on page six of the docunent.
Bringing these prograns -- PEBP, Medicaid and the Silver
State I nsurance Exchange -- together to align quality of care

and | ower health care costs, who could argue with that?

10
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However, there have been so many changes at PEBP since 1999.
Qur concern is the integrity of PEBP as we know it for active
and retirees who've faced a | ot of change since they noved
out of PEBP and into a Medi care exchange. RPEN would al so
not be in favor of massive changes that could possibly occur
wi th sonet hi ng new.

As M. Ervin and M. Unger said, we al so oppose
Assenbly Bill 22 and SB32. However, we do al so urge support
of Assenmbly Bill 188 for all the reasons nentioned
previously. But no matter, we do very nuch appreciate the
assi stance PEBP has offered our nenbers and we hope it wll
continue should a health authority cone to fruition.

|"d also like to rem nd you that RPEN does mail a
bi monthly newsletter to all of our nmenmbers featuring a colum
called "Health Matters from PEBP and Money Matters from PERS'
in every issue. | realize Executive Oficer Gover is quite
busy, especially now due to the |egislative session, but it
woul d be great if one person at PEBP could be assigned to
provide us with a regular colum for future issues inportant
to all PEBP participants.

Thank you very nuch

STAFF:  Thank you.

Madam Chair, that is all for public coment.

CHAI RPERSON CGRI MMER:  Ckay, thank you.

11
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W w il close Agenda |Item Nunmber 2 and nove on to
Agenda |tem Nunmber 3, discussion and possible action
regarding 2025 legislative bills that may inpact the Public
Enpl oyees' Benefits Program as reflected in the attached
bill tracking table. Celestena dover. For possible action.

EXECUTI VE OFFI CER GLOVER: Good norning. This is
Cel estena d over, Executive Oficer for Public Enpl oyees'
Benefits Program

The table before you, for those of you who have it
opened up, is a list of sone of the bills that we're
tracking. W' ve got over 200 on our list, but this is the
first 40 where we have either seen them being introduced, the
BDRs have bill numbers, and possibly we have added fi scal
notes per the request of LCB

O those bills, two of themare PEBP bills, AB22
and SB32. AB22 actually changes the process of the contract
awards. It is not intended to take away authority of the
Board. Wiat it's trying to do is streamine the process. So
we're asking that we update our statutes so that we would
follow 333 |ike other state agencies do. That does not stop
us frombringing the requests for the RFP to the Board in the
first place; we would continue to do that. W would continue
to provide status updates on contracts -- so where we are,

what's com ng up on expiration, where we need to go, any new

12
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prograns, things of that nature.

In addition, the current statute says that we may
have a board nmenber as a nmenber of the evaluation committee.
We are changing that | anguage to say we shall have a board
menber, at | east one. Cbviously, we can have nore than one,
and that is how the Board keeps involved in the contracting
process. W typically try to get two or nore nenbers to
participate in the evaluation commttee. Just the way our
process works right now, sonetines this can extend our
ability to get a contract, especially if negotiations go
long, if there's a delay because of people's schedul es,
getting neetings schedul ed, especially during the legislative
session when it's harder to get everybody together. For the
one-of f neeting, we suggested this | anguage when the governor
came to us and said we would like to know how you can
stream i ne your processes to neet his goals, and that is one
of the bills that we subm tted.

The other is SB32, which essentially puts the QC
of ficer under the Executive Oficer for the program \Wen
that position was first created, it took on nore of an
auditor function. Over the years, that has changed. They
don't performaudits in the way that it was first envisioned.
What they do is, the person in that position essentially

provi des education, comrunication, assistance; as was

13
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nmenti oned, nore of an onbudsperson function rather than a
quality control officer. That is what we're proposing to
continue with, is that person would continue doing those
functions. W' ve gone so far as to include the education
officer in the quality control unit, so that they can work
together to address our nenbers' concerns.

In the past when they were an auditor, the concern
was that we needed to keep a separation between the QC
officer and the Executive O ficer, but with the change in
function, that isn't the sanme concern as it nmay have been in
the past. |In addition, we have several other audit functions
t hat PEBP goes through. W are probably nore audited than
nost state agencies, because we have an annual fi nanci al
audit. Qur financial statenment is included in the State's
financial statenment and is shared wth the Board and is
posted on our website once those final audits are conpl eted.
Qur vendors, many of them have quarterly audits or annua
audits to ensure that those vendors are doi ng what they need
to do. W also have a biennial conpliance review to ensure
that we're follow ng state and federal |aws as far as our
pl ans are concerned. So the audit function itself is
covered. Keeping the QC officer reporting to the director of
t he Departnent of Administration really doesn't provide any

particul ar safety neasure or further assistance to the QC

14
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officer and the function that they do now. So that was the
reason we submtted that bill

The rest of the bills on this list, depending on
whet her they actually get approved, will have sone effect on
how t he plan does business. So it could be that we have to
change sone regul ations. W may have to change naster plan
docunents or there nmay be a cost to the plan. Based on the
fiscal notes we have listed on the docunent right now, if
every single bill was passed -- which we know they all won't
get passed or they'll get amended and it'lIl change the fisca
note, but right nowwth just these 40 bills with the fisca
notes we have submtted, we're looking at 25.8 mllion in the
first year, 30.1 mllion in the second year, and 65.4 mllion
in future biennia, wthout consideration for the increase on
the OPEB liability if AB88 was to pass.

| know there's a | ot of discussion around those
i ndividuals that were hired after 2012. This is not the
first tine that's cone up. W know that it's something that
a lot of the enployers have asked about, but we also have to
keep in mnd that although there's the assunption there is no
cost, there is a cost. W are |ooking at increased
adm ni strative costs, increased clains costs. W really
don't know when those individuals nmay conme onto the plan.

W' re | ooking at 2027 at the earliest for the 15-year

15
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retirees, but keep in mnd that if they have | ocal governnent
enpl oynent prior to comng to the State in 2012, that tine
counts and they could be com ng on the plan today for al
intents and purposes, depending on their individual
situations. So |ooking at that and not really know ng what
t hat makeup of nenbership is, in addition to the staff that
PEBP woul d need to handle the custoner service for the
addi tional nenbers, there is a cost. \What that true cost is,
we really don't know at this point in tine.

Wth that, | will open it up for any questions.

CHAI RPERSON GRI MMER: Board nenbers, are there any
guestions?

Yes, Ms. Kelley.

MEMBER KELLEY: Thank you. M chelle Kelley for
the record.

Executive Oficer dover, you nentioned the
total -- so for all of the bills that have been introduced,
if they all passed -- and | understand the |ikelihood of that
is not high, but you did say 64 mllion over the future
bi enniuns. And |I've been thinking this week as | | ooked at
themall, does PEBP have a tracking nechanismfrom at | east
the last few | egislative sessions that actually lists the
| egislation that's passed that PEBP had to foll ow and then

kind of the estimted cost? Because | know that -- at | east

16
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since |'ve been on the Board, | think in every session
there's been stuff added to insurance that we've had to
cover. And of course, as we all know, the participant -- the
noney allocated to us has not really gone up, even to keep up
with inflation, but we've also had these added benefits. So
| " mjust wondering, how does that interaction happen at the
| egi sl ature, when we have to keep covering stuff but we're
not getting extra noney, even though you're putting fisca
notes on then? | just wonder what kind of attention does
that get fromlegislators?

EXECUTI VE OFFI CER GLOVER: This is Cel estena
G over for the record.

A few things have happened with sone of the fisca
notes over the years. Sonetines PEBP actually gets exenpted
fromsome of the provisions of the new | egislation, because
of the cost that cones through in the fiscal notes. O her
times, we may hear fromthe bill sponsor to ask us questions
about why our fiscal note says what it says, and then, of
course, we're always open to discussions with those bil
sponsors to fully let them know what this neans for the
program |It's not that we're necessarily against adding
t hose benefits, but if we're not funded, what they don't
realize -- and | pick this up a lot through the comments and

ot her peopl e probably have too, that they don't understand

17
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why the menber woul d have to pay nore or it would cost the
program nore, but it's cost-shared and sone of them m ss
that, and then they may go back and do an anmendnent to maybe
revise sone of the provisions in that bill.

We haven't done any formal tracking of past
| egislation to see what that has actually cost us, but it is
sonmet hing we can go back and | ook at the fiscal notes we' ve
put in in the past. You know, did those bills get passed,
and if they did, what did it do? But generally we just
i ncl ude what ever benefits are required by |aw and hope for
the best essentially, if we're not getting additional
funding. And it does cone out in higher rates, as you've
sai d.

MEMBER KELLEY: Thank you for that response.

| think froman accountability standpoint, having
a list of newy mandated coverages and then the cost m ght
actually be a hel pful tool, even for us talking to enpl oyees
as well. Because enployees don't necessarily understand --
you know, npst enpl oyees don't use every covered aspect in
our insurance, right, they're using pieces. So they may not
understand that in the |ast few years the PEBP has had
mandated itens that we've had to add to insurance that is
actually costing us. As you say, none of us want benefits to

be cut, but the reality is that's why costs are goi ng up,

18
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because costs are increasing generally and then we're having
to add new coverage and it all has a cost. So personally I
think it mght be a useful tool for PEBP, going forward, to
kind of just track that kind of thing and put some dollars to
it every legislative session, as | think it tells a good
story.

So thank you.

EXECUTI VE OFFI CER GLOVER: This is Cel estena
d over for the record.

We do track the legislation that was passed, it's
just we haven't added the cost piece. Sonetines we don't
realize that cost for a few years or we realize a small
portion of those costs as nenbers |earn what the new benefits
are and have the need to take advantage of those benefits.
So we can | ook at that, go back to previous sessions and see
what was passed and get sone information on the cost and put
sonmet hing together for a future board neeti ng.

CHAI RPERSON GRI MMER:  Ms. Rich?

MEMBER RI CH: Thank you. For the record, Laura
Ri ch.

Tena, | have a couple questions -- actually three
questions. For AB169, the $3.3 million seens really, really
high. Do you guys look into utilization -- | don't know if

Segal is on, but maybe if Segal can discuss that fiscal note

19
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and how PEBP canme up with that nunber. That just seens high
And then | guess the other two are not really

questions, they're just coments. On AB22, | have to say
that | do agree with it being in Executive Oficer G over's
shoes prior to this. The contracting piece being kind of the
anomaly of the state process is very, very difficult on PEBP
because it just creates this extra step and we don't really
align with other state agencies, and so it becones really

difficult and is burdensonme on the agency. So | do agree

with that.

And then also the other comment that | wanted to
make was on AB188, the retiree coverage. | think sonething
that's inportant with retiree coverage is -- you have to

remenber the State is one of the only enployers that provides
retiree coverage, especially when you' re | ooking at the
counties and the nunicipalities and even private sector

enpl oyers. And while that's great, | think what's really
recruiting and making an inpact is being able to recruit
current enpl oyees and | ooking at the current benefits for the
active enployees. That's what people really look at. So
when PEBP has done this | ook back in the past and done the
conparison, other counties and other enployers really focus
their efforts and their resources and their funds to active

enpl oyees and not so nmuch to the retiree coverage, and that's

20
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where they're able to recruit and have better benefits for
actives and really get a better recruitnment fromthat. |
nean, | just want to point that out, that you have to bal ance
out -- there's not unlimted resources and so you have to
bal ance out what you're prioritizing and where you're
directing your funding. And | think if the point is to
i nduce people to cone to work for the State, | think having
better active enployee benefits is really what's going to get
t he best bang for your buck.

EXECUTI VE OFFI CER GLOVER: This is Cel estena
A over for the record.

So to your question about AB169, we did do sone
cal culations. The 3.3 mllion, of course, is our worst-case
scenario. Right now we allow up to 90 visits a year, and the
average cost in 2026 is expected to be $79.95 per visit.
This bill would take that limt off. So the worst-case
scenario -- if a nenber was to go every single day, outside
of holidays and weekends, that's potentially 250 visits at
$80 a pop. That's where that nunber comes from so we're
| ooking at 5 mllion. So between the 1.8 we potentially
coul d spend now and the 5.1 that we would spend if sonebody
was to have a visit every day. | can't imagine that that
woul d happen, but we have to consider it. So that's what

that 3.3 is, it's the additional cost and we took that out

21
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into future biennia. So that's how that nunber was devi sed.
W al so had informati on that what we pay for these types of
visits are probably a little | ower than sone other states do.
So our per-visit cost is alittle bit less, but if we
increase it to where sonebody potentially could have a visit
250 days a year, it could get quite expensive quickly. So
that's how we got there.

M5. RICH  Ckay, thank you. That just seens so --
| know you're saying it's the worst-case scenario, but it
just seens so unrealistic that -- it seens |ike Segal would
be able to provide a realistic fiscal note as to what that
utilization would ook like. It just seens |like -- that just
seens unrealistically high, is what |I'm saying.

EXECUTI VE OFFI CER GLOVER: Cel estena d over for
the record.

We did include that information in our spreadsheet
that we attached to the fiscal note, that this was the
potential increase and we gave themthe nunbers if sonebody
was to need that visit.

CHAI RPERSON CGRI MMER:  Yes, Ms. Kell ey.

MEMBER KELLEY: Thank you. Mchelle Kelley for
t he record.

So | have some comments on AB22. | think probably

everybody realizes |'mprobably not in favor of this one. |
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am concerned that we need to -- as a board, we have a
fiduciary responsibility and contracting is part of that
responsibility, and it is in the NRS that we're tasked with
being fiscally prudent in putting together a package, and |
think contracting is a major part of that with PEBP. W
contract for everything. And of course, that is your
frustration, Executive Oficer Gover, is that we contract
for everything, but obviously it's a major part of our costs.
One of the things that -- we have a | ot of changes com ng.
We're gonna tal k about the Nevada Health Authority and | know
|"ve thrown that out before, but | think that's a significant
change com ng down the pipe, however it works, whether it's
purely reporting structure or nore, which the presentation
seens to make out that it may be nore. So | think that
maki ng changes pieceneal is not -- I"mnot in favor of that.
| al so do wonder, though -- | nean, we are
responsi ble for contracting, and the report that Ms. Wyl and
puts out for the Board is hel pful, that kind of outlines the
contracts we've got going and what the cost is. As | was
listening to your explanation, Ms. dover, it occurred to ne
that as a board we've never actually seen -- or since |'ve
been on the Board, we don't actually see the RFPs. | think
that is a commttee responsibility. The commttee's forned

and then they put together the RFP. So, really, the Board
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doesn't even have oversight over what goes into or even
knowl edge of what that contract is fully made up of. W kind
of get the head item |ike TPA services, but what are TPA
services? So ny suggestion would be that the Board actually
does see that and approve the actual RFP if we end up going
down this route where the Board is taken out of the line; at
| east we can see the RFP and understand exactly what we're
contracting for. Wile I"'mnot in favor of it, | think I'd
feel a bit better if the entire board had the opportunity to
see -- obviously you can't force us to read it, but at |east
the scope of work, | think, is the pertinent piece. $So that
m ght make nme feel better.

And then switching to AB188, Ms. Rich made the
comrent that other local -- | guess our recruiting
conpetitors don't offer retiree health insurance anynore. |
think that that's changing again. | think that, yes, retiree
heal th i nsurance was kind of those |ow hanging fruits to save
noney, but recently Washoe County has added retiree health
i nsurance back into their toolkit. And | think it is worth
PEBP i nvestigating it, because on the ground at NSHE we often
tal k about -- we used to tal k about retiree health insurance
a lot, because -- yes, for young people, they don't care, but
once you're starting to look to recruit professionals,

top-1evel professionals, it's those kinds of things that
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really nake a difference to enpl oyees, and we want the best
and the brightest. So | think having retiree health
i nsurance, a subsidized program at 15 years seens really
reasonable. We want career enployees, we want people to stay
for a long tine.

| do have a question, finally. So | noticed in
the chart that you provided, you tal ked about there being --
you estimated |i ke 73 enpl oyees when this canme online, if it
passed and it came online, but you also said four enployees.
So I"'mjust wondering -- it kind of feels |ike a msmatch to
me if we're starting at around 73, and | woul d assune t hat
for every 50 added, 25 are also dropping off. Cbviously, |
agree that PEBP needs nore staff, but the four being attached
to this particular fiscal note, I'mjust wondering if you
coul d tal k about that.

EXECUTI VE OFFI CER GLOVER: Cel estena d over for
the record.

So the four staff that we're | ooking at, they
would go into the various units in PEBP. They're not all
under accounting or QC, or whichever. They would be in MU
eligibility, quality control. So we'd have one in each place
and one in accounting to account for the additional workl oad.
The four is for future biennia, it's not imediate. The 73

retirees, that is the nunber we believe would potentially
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come on in 2027 if they retired wwth 15 years, and we didn't
see anybody with time fromprior to 2012. So sonebody who
maybe worked for Washoe County and then canme to the State.
That nunber could be significantly higher; it could be |ower.
By the tine we would be able to ask for staff, we would be
| ooki ng at the 2027 session, and the likelihood is we
woul dn't even begin recruiting and hiring for those staff
until either fiscal year '28 or '29, depending on the timng
of when they said we could bring staff on. So by the tine
t hat happened, we could have even nore retirees com ng on.
And keep in mnd, we get the retirees on and those
retirees -- ideally their positions would be backed with
enpl oyees. W don't know how many dependents that wil |
i nclude, because we don't know if they' re gonna be married
with children or whatever. And with nortality rates the way
they are, we have retirees that are long-lived on our plan.
So we can't guarantee that if we bring 70 on, that 10 go off
because they pass away or they nove into the exchange. Those
people still need custonmer service from PEBP, even if they're
getting their plans through the exchange. So | guess we
could hire a part-tine enployee versus a full-tinme, but
putting one person in each of the various work units to
account for the additional workload that potentially comnes.

W' re | ooking at as many as a thousand new retirees on the
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pl an probably within a ten- to twelve-year period, and if you
go nmuch beyond that, those new retirees -- although we know
we're going to | ose people, but we're going to get nore
people in addition to that. So it could be a one for one, it
could be ten on and one off. W just don't know. So we're
trying to be a little bit conservative there and not
overstate what we think we're gonna need, but we also don't
want to understate it because that will harmthe plan. It
harns our staff's ability to get their job done and it
doesn't hel p our nenbers either, because we're not providing
t he custoner service we should be.

CHAI RPERSON GRI MMER:  Any further questions or
di scussion on this itenf

Ckay. It is listed for possible action. Do we
have a notion?

EXECUTI VE OFFI CER GLOVER: This is Celestena. It
| ooks |i ke Janell nmaybe had a question. | saw her hand up.

MEMBER WOODWARD: | just wanted to, | guess, go on
the record and agree with Mchelle that | do think it is
worth looking a little bit further at AB188 and the
possibility of the retirenment for those after 2012. | know
that | work with several people who are in that situation and
have voi ced an opi nion about that, as well as also being told

about Washoe County adding that back. So |I'mjust putting
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that on the record, and that was Janell Wodward for the
record.

EXECUTI VE OFFI CER GLOVER: Chair Gimer, this is
Cel estena. | just wanted to also add, the bills outside of
the PEBP bills, AB22 and SB32, it has been the policy of the
Board and of the CGovernor's Ofice that state agencies do not
testify either in opposition or in favor of any bills, that
we testify in a neutral stance and to make sure that we are
clear in the information we provide. So | want that kept in
m nd when any action is taken on this. Please don't ask ne
to oppose a bill, even if we oppose a bill, because | can't
go there. So | just want that to be clear with any other
di scussion on the bills, where we would like to go with them
or if we'dlike to do anything with them

Thank you.

CHAI RPERSON GRI MMER:  Ckay, thank you.

Do we have a notion on this iten®

MS. KUNNEL: Madam Chair, this is Radhi ka Kunnel
On that note, |like what Ms. Tena just expressed, | am not
sure -- while it's agendi zed for possible action, |'m not
sure if any action is sought at this point. Mybe Ms. G over
can el aborate on that, but fromthe discussion and fromthe
purpose of this agenda item it is unclear if it is a

possi bl e action. Should the Board decide to nake it as a
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possi bl e action, we may need to go through -- I wll go
t hrough the disclosures prior to the action.

EXECUTI VE OFFI CER GLOVER: This is Cel estena
d over for the record.

| think the only thing, for me anyway, was to have
confirmation that the Board's policy is to stay with
testifying in the neutral and just get that on the record
officially. Anything else the Board wi shes to do, that's up
to them obviously.

CHAI RPERSON GRI MMER: (Ckay. If there's no further
di scussion, | will close this itemand we will nove on to
Agenda |tem Nunber 4, presentation and di scussion regarding
Nevada Health Authority; Stacie Weks, adm nistrator, and
this is information and di scussion.

M5. WEEKS: Good norning. Thank you, Joy. Stacie
Weeks for the record.

Is it okay if | share ny screen? |'mjust gonna
wal k through sonme of the slides, and | have a few coments
just based on sone of the public corment. And | apol ogi ze,
I"'ma little under the weather today. Let ne find nmy screens
here. Can everybody see that okay? G eat.

Before we get started, | just want to acknow edge
t he feedback and the comments. | totally appreciate that

per spective and understand that this is a change and there
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are a lot of questions about it. There is a budget BDR
comng out. | think that will help answer sone of those
questions, but I do want to just note that | think -- also as
a fornmer PEBP board nenber and al so as an adm ni strator
runni ng the agency for Medicaid today, public enployee
benefits and even the retiree benefits are critical to our
state. W have to find ways to do better. WWere we see that
PEBP needs support and nore conpetition, we have to be

t hi nki ng outside the box on that, and that is what the
governor is trying to do here. | think the capacity right
now of our state and the PEBP staff is limted and a | ot of
the capacity that | have at Medicaid can hel p support them
in addition to the other agencies that are com ng together
The goal is not to reduce or change current structure unless
we find a better way to do it, and the Board is still a
critical partner in that role.

So | just want to start off with saying that. |
recogni ze that change is hard. | nmean, | feel the sanme way
about change, but | do want it to be an open conversation,
and if this is to pass, | want fol ks to understand that our
perspective over at the division nowis to have town halls
and listening sessions and things of that nature. Nothing
maj or is going to change. W're gonna be doing nodeling and

com ng back to the Board on various options that m ght be
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avai lable to make things better. So I just want to start out
with that.

This is just some of the background that we
presented to | awmakers about what is going on in health care
in Nevada, beyond just Medicaid. W are, according to Kaiser
Fam |y Foundation, still one of the fastest grow ng states
with health care costs, and | think we all feel it. | nean,
we see it in the Medicaid program | know PEBP sees it, our
enpl oyees experience it, and so do our retirees and so do
Nevadans. We al so have health care costs across our state.
When you conbi ne just the nunber of covered lives froma
state perspective, Nevada covers one in three Nevadans,
ei ther through the enpl oyee benefit program or through
Medi caid and then also the new public option program So if
you think of that, we are paying as a state and taxpayers are
paying for health care and so are our enpl oyees.

Things that aren't working, that we need to work
on together is that we continue to have a professiona
shortage. | heard sonmeone tal k about Medicaid rates and
provi der networks. | appreciate that, but | just want to
note that Medicaid is paying better than sone of the markets,
and we hear this fromproviders. So | just want to start
there in sone of our areas. The other thing is, this is not

applying Medicaid rates to these other networks. These are
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still separate prograns and separate markets. [|t's about
| everagi ng smart ideas and smart strategies to purchasing
with these carriers that are operating in our state and
asking themto be fair in all these markets across the board.
This is not to apply the Medicaid programto any ot her
market. It has different rules and requirenents and is very
conplex and | woul d not inpose that on anyone, because it is,
on its own, a very conplex program

W also have limted provider networks for our
state enpl oyees. Carson-Tahoe is a good exanple; |'mjust
gonna say the elephant in the room \Wen | sat on the PEBP
board and we tal ked about this, it was very chall engi ng.
Unfortunately, PEBP is very Iimted in what they can do. So
UVR and ot hers hold the bag, and so does Carson-Tahoe. The
State has very little leverage in this fight and to figure
out how do we conplete that network. Having the health
authority |l ook at ways to do direct provider contracting may
change that dynam c, and those are the kind of things that
we're | ooking at. Having the capacity to do that and to give
PEBP that capacity is key. So that's also sonething that |
want to raise today.

The other thing -- and all of you probably do know
this, but it's sonmething that we continue as state officials

to hear at every presentation we go to or national event, we
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are at the bottomin the country on every health care outcone
and it is continually appalling, and | know we can all agree
that that is something that all of us working in health care
need to put our resources together to tackle. And then the
other thing I think many of you know too is that PEBP | acks
conpetition, and wi thout conpetition, you don't get a good
deal and we don't see that, and | think that is reality.
W' ve seen that in the procurenents. At Medicaid, we have
tools and we know different strategies to do that and to
i nprove conpetition in our market, and those are the types of
things we'd like to | everage and share together in the state.
So this is just a visual of what's coni ng
t oget her. Today, for those of you who may not know DHHS
which is our Departnent of Health and Human Services, it's a

very large departnment. The departnent plays many rol es and

many hats. It has a provider hat, it has a payor hat, it has
a regulator hat. It also has a direct service and
eligibility hat. It has so many hats, and even nyself when |
go into the website -- | know consuners feel the sane way --

comng to DHHS, as an entity, is challenging to navigate. So
part of this is also trying to figure out what are those rea
main priorities and roles and responsibilities of this agency
and ensuring they're actually managed in a way that's not

siloed and that they're actually working together and that
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it's easy for consuners to access the services.

So the health authority is really trying to drive
out some of that payor and regulator side, to give it the
i ndependence that it needs fromthe program and the services.
And al so on the bottom bubble there is really the new
departnment of human services, which wll be focused in on
provi der services that the State provides. The State
provides a | ot of health care services. It also provides
case managenent, child welfare in the rural areas. It does a
| ot of service activities, and so that would be the hone for
those activities. It also will still include public health
and sone of our behavioral health and maternal health bl ock
grants. The exchange, which is SSH X, the acronymthere,
Silver State Health Insurance Exchange, that will cone over
into the health authority and be part of the larger effort to
i nprove health care in the state, and PEBP as well will be
com ng under that unbrella to be supported where it can with
sone of these efforts.

These are the other itenms that the Governor feels
shoul d conme under the new health authority that woul d be
com ng out of DHHS. Sone of themyou may be famliar wth
and sone you may not, but | just wanted to bring those here
today. The other nice thing that | think this new health

authority will bring together is the all-payors clains
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dat abase, which really gives us a look at all the nmarkets.
So right now we are kind of blind to the reality of what
providers are getting in other markets. W only know what
the State pays, and even then, it's proprietary. Having sone
of these clainms and database across the market can really
give us a chance to | ook at whether or not providers are
being treated fairly, what are the ganes going on in the
mar ket, and what can we do better as a state to negotiate
coverage for Nevadans.

This is just an overview of the proposed org
chart. You know, during session, you never know where things
are gonna land. So this is a starting point. The one thing
that's going to be unique to this agency, which is simlar to
Washi ngton and Oregon, instead of sinply having authority to
purchase, is that this agency will have its own independent
unit that's focused on the health care purchasing and | ooking
at strategies to help each of the markets that are under this
authority to be nore conpetitive and nore transparent to
Nevadans. It also will have its own regul atory council and
Medi cai d I nspector Ceneral, as well as our health care
quality unit, which oversees facility licensure and fraud,
wast e and abuse, and then there'll be the budgeting unit.

| just want to note that PEBP, as a whole, stays

the same. It's really allowng themto be part of the bigger
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effort at the state level to really inprove things on health
care, including provider networks, quality, costs, all those
t hi ngs, so that we're working together on those efforts and
| everagi ng the resources that we have. W also have
pharmaci sts on our team W have a pharnmacist, we have a
physi ci an, we also have a dentist. And we're also building
our pharmacy team because one of the things that we are
proposing in the budget -- and a |l ot of |awrakers are
proposing -- is noving to different purchasing strategies for
pharmacy. For exanple, one is the single PBM we want to do
some nodeling around that. W first want to start with
Medicaid. We do think there's significant savings there for
the State if we do that right. PEBP could also benefit from
that over time, if we think it's going to work for them
Qovi ously, anything we would do has to go through the Board.
Those things do not change under statute. So | just want to
explain that piece of it.

Nevada Medicaid would remain primarily the sane
too. Sone of the budget pieces are noving out so that the
i ndi vi dual over Nevada Medicaid can focus on the program the
reci pients and access. Consumer health and access is where
our state exchange will live and the same with our new
Medi cai d Express, where individuals can go through the

exchange and shop for coverage and conpare plans. And then
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obviously GVE, our G aduate Medical Education, this entity
will be over a lot of the workforce efforts. So we're trying
to maxi m ze federal and state and local dollars to really
i nprove access to training for physicians and ot her providers
in our state. And as you can see, there's the Ofice of
Anal ytics, which can also benefit PEBP as well.
| think someone referred to this slide in public
comrent, so | just want to clarify a couple things here. The
goal here is to -- because often we're all working and this
is just the reality of state governnent, and | know everyone
wishes it was different. And it's not purposeful; it's just
that we're doing our day-to-day and we're all working on
i ssues of quality, costs that are affecting all of our
progranms in sonme formor fashion. The health care system
costs and networks, that is a constant battle for all of us.
We have stronger network adequacy requirenments in Medicaid
than PEBP. There's things that | think could be different in
PEBP if we are aligning some of our efforts in | ooking at how
we do that wi thout affecting providers or |owering benefits,
you know, how do we do that in a way that's nost beneficial.
So com ng together as a group and real ly | ooking
at data together and coming up with a strategic plan together
is the goal. And then also just having that regul ator side

as well, so we can understand in the systemthat we do have
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bad actors, there is provider fraud. W just had a hearing
recently about sonme of the issues with Medicaid, and there is
provider fraud. That is the reality in all markets. And
there's also the health care quality and |icensure piece.
Having those all together to really ensure that we've got the
best providers in our state, that they're |licensed and doing
the things that we have asked themto do and billing for that
appropriately is really the goal here. And then also just
supporting providers, because sone of the good actors who
want to come in our state, we often hear that they go to
mul ti ple venues to figure out howto actually participate and
bill. So having a one-stop shop for providers and ensuring
it is streamlined and that we're listening to figure out how
to renpve barriers is also the goal of this effort.

| won't read through each of these, but | think a
big piece in the departnent that we're currently housed in,
there is that provider system and regul ator systemthat we're
trying to renove -- there's a conflict sonetinmes when you're
the provider and you're regulating yourself. So that's part
of the goal here, and renoving that is to ensure that there's
no bias and no conflict in the systemthere. There are
opportunities to | everage federal resources, not just grants
but also Medicaid dollars. W do get match on our staff

and -- | know people are tal ki ng about the Medicai d changes,
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and yes, those would be inpactful to our state, but no one is
saying that all of Medicaid would be gone. W would still be
getting sonme of the match for our staff, and there are
opportunities for us to match together when we're doing
things that are inproving Medicaid, including network.

Conmbi ned payors -- | nentioned this already.

There are strategies when we do procurenent as one agency for
mul tiple markets that can | everage conpetition that we don't
currently have in the state, and that is one of the goals.
And obviously, any of our strategies would have to go through
t he Board, as we do today.

Leverages Medicaid health care purchasing --
nmentioned this earlier. PEBP would have access to our
pharmacy team sonme of the actuaries and vendors that we have
that are | ooking at new nodels to control cost, but also
i nprovi ng access. It can't just be we want to control cost
and there are no benefits. People need the benefits; so how
do we do that. W have a lot of really great expertise on
our teamthat we would |love to be able to share and work
t oget her as one agency -- or one entity, | guess, because
everyone's still kind of their owm |ittle agencies.

The other opportunity here is to align where it
makes sense, sone of the actuarial resources and ot her

vendors that we're using that are duplicative. Not too |ong
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ago we were tal king about electronic health records and all
the different agencies that have a vendor or want a vendor to
do that work. W should be having one contract for the
agency to do this work. So we're |ooking at opportunities to
really streamline and save noney but al so save noney in a way
that really inproves capacity across the agency. Al so,

| ooki ng at data and resources to better | ook at popul ation
health. One thing | think we know is that each of the

mar ket s have different outcomes, and we should be | ooking at
that and conparing that data and thinking about, as a state,
how do we better manage popul ati on health, how do we get
people to the | ower-cost, nost effective resources, including
primary care. Right now, that is not always the case because
of access issues, but we don't have that data and we're not

| ooking at it as a whole to be able to have those di scussions
about what kind of activities we want our health plans to be
doing to address these issues. And we do that sone in

Medi caid, but if we were able to really work with our plans

and providers -- for exanple, to tackle nmaternal health
I ssues across nmarkets -- we'd have a nuch better inpact on
out cones.

Just real quick, next steps. Budget hearings and
account changes, all those things are ongoing at the

| egislature. | know Cel estena al ready tal ked about sone of
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the tinelines, but we're just waiting on a budget BDR to be
dropped by LCB. Hopefully we'll get to review it and then
we'll know if it's gonna | ook exactly Iike what we think it
is. GQbviously, if you have concerns or questions, feel free
to reach out. W want to get this right and we want the
Board to still feel |ike they have a role and they have the
voi ce that they do today. And like |I nentioned, the PEBP
board will be maintained. There are termlimts that -- the
Governor's Ofice is looking at different boards and ensuring
that there is fair representati on and sone people are noving
on and off the boards, to ensure we have fresh voices at the
table. So that is new, but it also applies to other boards
in the state as well. |'mhappy to tal k about those and
obvi ously open to discussing any amendnents that m ght be
needed.

The PEBP board and the new work will not be the
actual hire of the director, but they will be doing
interviewing, like they do today, and nmeki ng reconmendati ons
to the director and the governor for the final hire. So
there's nore shared responsibility for that position with the
governor and the Board. There are changes in the PEBP BDRs
right nowto align with the policy BDRs, but after these
di scussi ons today, depending on where things go with

| egi sl ators, those things can change. And then it also
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allows PEBP to | everage the vendors and resources of the
heal th authority, with the Board's approval, to save and
stream ine efforts.

And then there is funding for a report that the
new entity will be working on together across all of these
agencies to put together a purchasing strategy for health
care that would come to this board as well as the
| egislature, to tal k about what m ght be needed to inprove or
change the health care programtoday. So nothing will be
happeni ng unl ess the Board obvi ously approves, and if there
are statutes that need to be changed, we would have to go
through all of those processes, but that would be sonething
we woul d want to bring to the Board first. And |ike |
nmentioned, this is definitely gonna be -- in session, you
never know where things |and, and as things change, |I'm sure
Cel estena will keep you updated, but |'m happy to answer
guestions or neet with folks offline, if that's hel pful.
|'I'l stop there if fol ks have questions. Thank you.

CHAI RPERSON CGRI MMER:  Ckay. Board nenbers, are
t here any questions?

Yes, Ms. Kell ey.

MEMBER KELLEY: Sorry, Chair Gimer, | have to
ask.

Thank you, Ms. Weks, for the presentation. Very
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interesting and potentially exciting, but also scary.

guess -- in nmy world at the nmonent, |'ve taken a |ot of
questions fromparticipants, 'cause | nmanage a retirenent

pl an, just about confidentiality of information in ny silo.
So I"'mputting on nmy enployee hat and comng to you. Wth
the nerger of these departnents in order to | everage all of
t he kinds of things you've tal ked about -- you're talking
about aggregating data from PEBP, clains data, individua
data, famly data. What kind of protections and security is
there for data if the State takes it in, between Nevada and
federal? | mean, right now | understand H PAA; | just redid
my HIPAA. | know that there's those protections, but | just
wonder, with the health authority wanting to | everage all of
what PEBP has, how is that security gonna be maintai ned and
how i s Nevada gonna ensure that enployee data itself and its
famly and health conditions is kept confidential from

ever ybody?

MS. WEEKS: Stacie Weeks for the record.

Mchelle Kelley, there's nothing that's going to
change that's currently happening today. The clains database
that 1'mtal king about, APCD -- if they're supposed to be
reporting to it, they will be reporting to it. W would not
be taking any data or accessing anything outside of H PAA

privacy laws. There's nothing there that wouldn't happen the
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way it is today. Wat can be different here is that we're
| ooking at data together that is available today in a way

t hat we can do popul ation health managenment and cone to the
Board and say "Look, we're |ooking at these outcones in
Medicaid and we're seeing a different inpact,” and having

t hose conversations as a state. No one is taking anybody's
clainms data. So | don't want any fear-nongering com ng out
of this. The data piece is definitely protected like it is
today. It's just allowing us, as an entity, to look at it
together to think about ways to i nprove outcones. So where
PEBP and Medicaid and the exchange see sim | ar outcones or

i ssues, they can work together on those issues.

MEMBER KELLEY: Ckay, thank you. | didn't nmean to
fear-nmonger, but it's a legitimte question that our
enpl oyees ask all the tinme about the security of their data.
So | apologize if you thought | was fear-nongering.

And then on slide seven, bullet point four, you
tal k about sinplifying access and streamnining nessagi ng and
mar keting as being one of the things that comes out of this,
but at the same tinme you're tal king about PEBP remaining the
same. So |I'mjust wondering -- like, that's a little bit of
a conflict to ne. Wat is the streamine nmessaging and the
access? Can you kind of talk about that particular bullet

poi nt ?
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M5. WEEKS: That's a fair question, Mchelle.
Staci e Weeks for the record.

What we're tal king about is generally nmessaging
around coverage and ensuring that people know how to access
their coverage. Wether they' re enployees or if they're
havi ng chal | enges, that they experience a simlar custoner
service. Wuwether it's comng from PEBP or Medicaid or the
exchange, that there's a simlar way that they all know where
to goto findit. W could be doing nessaging on open
enrol | ment periods, we could be doing nessagi ng around things
i ke diabetes. It's |like all the things that we can do as a
state, that we're doing in PEBP, we shoul d be doing them
market-wide. So that is the goal to really streamnine that
nessagi ng.

There's al so marketing sonetines around different
opportunities, obviously with enpl oyees. W could be doing
that differently and | everagi ng some of the nore
sophi sticated marketing that the exchange does and | ooki ng at
what they've done that's worked that we could use at PEBP
So those are the opportunities that we're trying to bring
forward and figuring out a better way to comrunicate to
peopl e, because right nowit is confusing. | don't know how
many enpl oyees | have conme to nmy office conplai ni ng about

t hey don't know how to access sonething. So how do we | ook
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at all these issues across all of our prograns and maybe cone
up with a solidified solution, or at |east make sure the
experience that Medicaid nmenbers are having, PEBP enpl oyees
should be having the sane. Right now!| wouldn't say that's
the case, and | think a lot of tines it's capacity and al so
just not |ooking at strategies that are working in sone
mar kets better than others.

CHAI RPERSON CGRI MMER:  Ckay. Any ot her questions?

Ms. Rich

MEMBER RICH: Laura Rich for the record.

| just want to say that | agree that this is a big
change, and change is scary, but we also have to realize that
cost keeps increasing and really keeping the status quo is
not going to change that. Like, we're not going to be able
to inpact the cost of health care in the state and we're
gonna have to constantly be reacting instead of being
proactive. And | think this is an idea that's exciting,
because it seens |like a proactive approach to a problem and I
feel like it presents nore opportunities than risks.

| also feel |ike PEBP has al ways been kind of in
an island by itself, just kind of the way it's set up. So
bringing this under a health authority, | think, would help
the agency. It gives it access to resources, it gives it

access that it doesn't have today and al so support,
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because -- |'msure that Ms. dover can attest to this --
sonetines you're out there and you're alone. You don't have
anyone to fall back on. So | think this is a great
opportunity and a good nove overall.

CHAI RPERSON GRI MMER:  Any ot her questi ons?

Ckay. Seeing none, we will close this agenda item
and nove on to --

EXECUTI VE OFFI CER GLOVER: Hol d on one second.

This is Celestena Gover. It |ooks |ike Board Menber Carsten
maybe had a question. | saw her hand pop up.

MEMBER CARSTEN: Thank you.

Ms. Weeks, ny question was -- | heard you say that
there woul d be an opportunity for exploring different nodels
and then those nodels woul d be presented to the Board for
review. So it's not |ike these changes or action would be
taken wi thout participation fromboard nmenbers. Correct?

MS. WEEKS: Stacie Weeks for the record.

Yes, that is correct. W would be working with
actuaries and national experts to cone up with different
options for the Board to consider, to see if there are better
ways that we could get benefits and coverage for both our
retirees and our enpl oyees.

MEMBER CARSTEN:. Ckay. Thank you.

CHAl RPERSON GRI MMER:  (Ckay. Any further
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guestions?

Seeing none, we'll close this agenda item and nove

on to Agenda |tem Nunber 5, public comment. Public commen
will be taken during this agenda item Comments may be
l[imted to three m nutes per person, at the discretion of
chai rperson. Persons making public comment need to state
spell their name for the record at the beginning of their
t esti nony.

Do we have anyone for public comment?

STAFF: Madam Chair, we do not have anyone in th
public conmment | obby. Do you want ne to | eave the slide u
for a mnute and read ny announcenent, to give soneone a
chance?

BOARD CHAI R  Sure.

STAFF:. Thank you.

t

t he

and

e

p

For those who have joined for public coment, your

nanme or the last four digits of your phone nunber wll be
announced and you'll be advised that you' ve been unnuted.
Pl ease slowy state and spell your name for the record and
then proceed with your comments. As a rem nder for those
t he phone, please press *6 to unnute.

CHAlI RPERSON GRI MMER:  Seeing no public coment,
will close this agenda itemand we w || adjourn.

(Proceedi ngs concluded at 11:10 a.m)

on

we
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STATE OF NEVADA )
) Ss.
COUNTY OF WASHOE )

I, Romona MG nnis, Court Reporter for the State
of Nevada, Public Enpl oyees' Benefits Program Board, do
hereby certify:

That on Friday, March 7, 2025, | was present via
Zoom for the purpose of reporting in verbatimstenotype notes
the within-entitled neeting to the best of ny ability;

That the foregoing transcript, consisting of pages
1 through 48, inclusive, includes a full, true and correct
transcription of ny stenotype notes of said neeting to the
best of ny ability.

Dat ed at Reno, Nevada, this 16th day of March,
2025.

/! Rormona McG nni s
ROMONA MCG NNI'S, CCR #269
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