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comments to the Board will be taken under

advi sement but will not be answered during the
neeting. Comments may be limted to three

m nut es per person at the discretion of the
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periods may be allowed on individual agenda
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THURSDAY, MAY 22, 2025, CARSON CI TY, NEVADA
- 000-

CHAl RWOVAN GRI MVER:  Good nor ni ng, everyone.
This is the Public Enpl oyee Benefit Program Meeting on
May 22nd, 2025, at 9:01 a.m W're conducting this neeting
virtually. | would |like to call the neeting to order

Wul d staff please call for the roll.

M5. CRANE: Thank you. Starting roll, Board
Chair Ginmer?

CHAIl R\OVAN GRI MVER:  Her e.

M5. CRANE: Mchelle Kelley?

MEMBER KELLEY: Here.

M5. CRANE: Ji m Barnes?

MEMBER BARNES: Here.

M5. CRANE: Jennifer MC endon?

MEMBER MCCLENDON:  Here.

M5. CRANE: Theresa Carsten?

MEMBER CARSTEN: Present.

M5. CRANE: Laura Rich?

MEMBER RI CH:  Here.

M5. CRANE: Janell Wodward will be attending
|ater. And Bepsy Strasburg is absent.

W do have a quorum Pl ease renmenber to state

and spell your nane, and speak slowy for our transcriber.
CAPI TOL REPORTERS (775) 882-5322
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CHAI RWOVAN GRI MMER:  Ckay. Thank you.

W will nove on to Agenda Item Nunber 2, public
comrent. Public comment will be taken during this agenda
item No action may be taken on any matter raised under this
itemunless the matter is included on a future agenda as an
itemof which action may be taken.

Public coments to the Board w |l be taken under
advi senment but will not be answered during the neeting.
Comments will be limted to three m nutes per person.

| T, do we have anyone on line for public comrent?

MR. HOPKINS: Yes, Madam Chair. W have five
about five attendees in the virtual |obby and at | east one in
Carson City. Wiich would you like to go first?

CHAl RWOVAN GRI MVER:  Let's go with Carson City.

MR. HOPKINS: One nonent, please.

MR ERVIN. Kent Ervin, K-e-n-t E-r-v-i-n for the
Nevada Faculty Alliance. There are two bills of the
| egislature that | would like to bring to the Board's
attention. W urge your support of AB 188 as anended,
restoration of Public Enployees' Benefits Programretiree
health benefits for post 2011, state hires, including
Medi care and non- Medi care retirees.

Qur witten subm ssion includes a sunmary of the

bill and a cost analysis. Over the years, the state enpl oyer
CAPI TOL REPORTERS (775) 882-5322
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contributions toward non- Medi care retirees has been kept to
roughly 65 percent of the public premum But for Medicare
retirees on the exchange, the HRA contribution has been stuck
at $13 per nonth per year of service for years, and it's not
keeping up with the cost of Medicare Part B, Medicare D, PEBP
dental and Medi care suppl enental insurance.

Retiree benefits are funded through a fringe rate
assessnment in all state salaries, which have increased. AB
188 woul d require, at nost, a small increase in the fringe
rate if at all. Even without AB 188, it is patently unfair
that the HRA contributions for Medicare retirees are not
increasing at the sanme rate as enployer contributions for
pre-Medicare -- early retirees. What is PEBP doing to fix
t hat ?

The Board support for AB 188 as anended woul d be
a step in the right direction. The PEBP duties, policies and
procedures manual states that the Board may direct executive
officer to take positions on bills and you should do so in
this case. You should al so question PEBP s fiscal note,
whi ch indicates that you need an increase of ten percent in
staffing to cover a |l ess than one percent potential increase
inretirees in future years, and that just does not track.

W oppose SB 494 as introduced. The bil

repl aces PEBP within the new Nevada Health Authority. The
CAPI TOL REPORTERS (775) 882-5322
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overall concept of the Nevada Health Authority has nerit, but
the bill needs to be amended to preserve the PEBP Board, your
Board, as an independent non political body to advance

enpl oyee and retired benefits and for the Board to retain
full judiciary authority over contracts.

The State of Nevada ranks nunber five as a Nevada
enpl oyer, with the |argest nunber of staff on Medicaid. Wen
state enpl oyees got raises, sonme of the enpl oyees were no
| onger eligible for Medicaid and noved over back to PEBP, but
sone had better access to health services with Medicaid. For
exanpl e, Carson Tahoe Hospital is in Medicaid s network but
soon will not be in PEBF's.

PEBP nust inprove quality and cost for state
enpl oyees, |everaging the healthcare network and cost to.
Pharmacy by col |l aboration, with the Nevada Health Authority
coul d reduce enpl oyee cost and reduce access.

Speaki ng of Carson Tahoe, what is PEBP doi ng now
to get Carson Tahoe back into the PEBP network on a permanent
basis? The RFP for a secondary network was cancelled with no
public explanation. What is the plan now? W are hoping for
an expl anation from Executive Oficer Qover. |f UWVR cannot
provi de access to the dom nant hospital in the capitol city,
per haps UVR s contract should be term nated, and PEBP shoul d

go out for bid again for statew de or regional networks, wth
CAPI TOL REPORTERS (775) 882-5322
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net wor k adequacy guar antees. Thank you.

MR HOPKINS: Anyone else in Carson Gty that
woul d like to make a public coment?

Madam Chair, that's all in Carson. Let nme get ny
slide up and nake the announcenent. It's a different cal
in.

CHAI RWOVAN GRI MMER:  All right. Thank you.

MR HOPKINS: If you would like to call into
provi de public comment, please dial the nunber 669-900-6833.
And when pronpted to provide the neeting ID, please enter
85889212901 and press pound. Wen pronpted for participant
| D, please press pound. Join the Zoom neeting as an
attendee. It is for making public cormment only. If you do
not wi sh to nake public coment, please |eave the neeting
now, so you're not accidentally called upon. Please fee
free to watch via the YouTube |ivestreamon the PEBP YouTube
channel. The link for the livestreamis |ocated on the
agenda.

For those who have joined for public coment,
your nanme or the last four digits of your phone nunber w ||
be announced, and you'll be advised you have been unnuted.

Pl ease slowy state and spell your nane for the record, and
proceed with your conments.

Doug Unger, please, slowy state and spell your
CAPI TOL REPORTERS (775) 882-5322
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name for the record.

MR. UNGER: Doug Unger, acting president, the
UNLV Chapter, Nevada Faculty Alliance and nmenber, UNLV
Benefits Advisory Committee.

Thank you, Chair Ginmrer, Executive Oficer
A over, and thank you to the PEBP Board, which this week we
appreci ate nore than ever.

Regardi ng Agenda Item 9, |egislative update, we
express our strong support for AB 188, which will restore
retiree healthcare subsidies for post 2011 retirees. Qur
nost recently hired and younger enpl oyees deserve this
benefit, which will assist nuch needed state worker
retention. It looks to a nore stable future. Plus, it's the
right thing to do.

W have been infornmed that the projected OPEBP
encunbrance will have insignificant inpact stretched out over
time nor will this aggressively affect the State's bondi ng
rating. W disagree with the one million and 2.5 mllion
PEBP sites as a fiscal note. It's not as though AB 188, if
passed, will produce a tsunam of state worker retirenents.
Wiy would it cost so nmuch nore than PEBP is al ready expendi ng
to accomodate annual retirees, alnost all of whomcollect
this benefit now. W nust respectfully request a detail ed

item zation of this fiscal note when AB 188 is di scussed
CAPI TOL REPORTERS (775) 882-5322
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bef ore the Board.

Next, we are concerned about SB 494, which
re-organi zes PEBP under the new Nevada Health Authority. The
PEBP Board shoul d be concerned too. |If many of the strings
of | egal ese spun out by LCB, |ike blue spaghetti on the pages
are left wthout urgently needed anmendnents. Let's just say
the first draft of SB 494 is not as advertised to the PEBP
Board at the March 7th nmeeting. |If left to stand as is, this
bill would strip the Board of nost of its independence and
authority. The conposition of the Board would radically
change.

Every current Board nenber should be replaced by
a new appointee by July 1st. And for state enpl oyees, this
draft is vague, at best, if we would keep the self-funded
pl ans on which so many of us count on and rely.

In sum SB 494 nust be thoroughly anmended
wherever it refers to PEBP and the PEBP Board for it to be
acceptable. W are grateful to Adm nistrator Weks and the
Governor's teamthat SB 494 is now considering positive
transformative changes proposed by representatives of NFA,
AFSCME and RPEN to restore PEBP Board i ndependence and
authority to retain a selection process nodel ed after the
current one laid out in NRS 287.

And for the PEBP Board to continue its sound
CAPI TOL REPORTERS (775) 882-5322
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authority and statute to manage our health plans. So, as it
was presented, quote, PEBP would remain the sane, unquote.
We are hopeful that changes and new | anguage will| update 494
into legislation we can or if anended, support for its noble
intentions and aspirations to reorgani ze and reform
heal t hcare benefits admnistration for the ultimate good of
our whole state. Thank you.

MR HOPKINS: Thank you, M. Unger.

Caller with the last four digits 0891, you have
perm ssion to speak. Please, slowy state and spell your
name for the record if you wish to make public coment.

MR. LAIRD: Good norning, Chair Gimmer,
Executive Oficer dover, and, fellow Board nmenbers. M
name, for the record, is Terri Laird, spelled T-e-r-r-
L-a-i-r-d. I'mthe executive director of RPEN, the Retired
Publ i ¢ Enpl oyees of Nevada. We were fornmed nearly 50 years
ago and have nearly 7,000 nenbers throughout 17 chapters
st at ew de.

RPEN wor ks al ongsi de of public enpl oyee group
since we are all very interested in protecting pensions and
benefits earned by all public enployees, active, as well as
retirees. As a result, many of the remarks we're hearing
today fromour group are simlar as it relates to bills Iike

Assenbly Bill 188, which |ooks to restore retiree benefits
CAPI TOL REPORTERS (775) 882-5322

11




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

for post 2011 hires.

W were very much against taking that benefit in
the first place, and we do support AB 188, as it looks to
right the wong made agai nst state enployees in 2011. W
al so question the hefty fiscal note PEBP has placed on this
bill.

RPEN i s al so concerned on the inpact on PEBF s
stemming fromthe Governor's Nevada Health Authority as it
appears in Senate Bill 494. The makeup of the PEBP Board
created as oversight on the agency many years ago coul d
change with this bill.

Qur coalition has recommended several anmendnents
directed by sone of the things that are concerning. |If these
amendnents are approved and i npl enented, we coul d perhaps
support the bill. Time wll tell, but tinme is running out
for this legislative session.

Al'l RPEN and the Public Enployee Coalition hope
for is better benefits for state enpl oyees and public
enpl oyees that are cost effective. W are very di sappointed
the |l egislature did not approve of a 2 dollar increase in the
HRA for the nedicare retirees. Too many years have gone by
with no increases. And all we saw over the last few sessions
was sinply a 2 dollar increase, raising it to $15 per nonth

per years of service, rather than $13.
CAPI TOL REPORTERS (775) 882-5322
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It wll be our hope that one day soon, 2027 now
it would seem that this disservice to our retirees can be
fixed. Thank you.

MR. HOPKINS: Thank you.

WIIl, Kathy, you have perm ssion to speak.

Pl ease slowy spell and state your nane if you wi sh to nmake
public comment. Please unnmute your mc if you wish to nmake
public comment.

Madam Chair, that concludes public conment.

CHAI RMOVAN GRI MMER:  Ckay. Thank you.

W will close Agenda |Item Nunber 2 and nove on to
Agenda |tem Nunber 3, PEBP Board di scl osures for applicable
Board neeting agenda itens. Deputy Attorney Ceneral Radhi ka
Kunnel , information and discussion.

M5. RADHI KA:  Thank you, Chair Ginmmer. Good
nor ni ng, everyone. M nane is Radhi ka Kunnel for the record.
This agenda itemis to allow nme to nake di sclosure regarding
conflicts of interest on behalf of the PEBP Board nenbers who
are eligible for Public Enployee Benefits Program PEBP
benefits.

Pursuant to NRS 281A. 420, on behal f of the Board
menbers who are eligible for PEBP benefits, are who or whose
famlies are eligible for PEBP benefits, | offer this

di scl osure that they will be voting on those itens that may
CAPI TOL REPORTERS (775)882-5322
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affect the benefits available to themor their famly
menbers. The Board does not require abstention fromvoting
nerely because the Board menber or their famly nenber is
eligible for PEBP benefits.

At this time, | invite any nenber of the Board
that has any additional disclosure to make it now. Thank
you.

CHAl RWOVAN GRI MVER:  Ckay. Seeing no additional
di scl osures being brought forward, I'Il close Agenda Item
Nunber 3, and nove on to Agenda |tem Nunber 4, consent
agenda. All itens are for possible action. Consent itens
wi |l be considered together and acted on in one notion,
unless an itemis renoved to be considered separately by the
Boar d.

Board nmenbers, are there any itens that you woul d
like to be pulled?

MEMBER KELLEY: M chelle here.

CHAl RWOVAN GRI MMER:  Yes.

MEMBER KELLEY: Good norning, everyone. Mchelle
Kell ey, for the record. | just have sone questions about
Iltem4.2.1, the budget report. |If we could pull that, I
woul d appreciate it.

CHAI RWOVAN GRI MVER: Does anyone el se have any

itens? Okay. Seeing none, do | have a notion to approve al
CAPI TOL REPORTERS (775)882-5322
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itens except for 4.2.1?

MEMBER MCCLENDON: This is Jennifer MC endon. |
nove to accept the consent agenda, except for 4.2.1.

CHAl RWOVAN GRI MVER: Do we have a second?

MEMBER KELLEY: Mchelle Kelley. [I'll second it.

CHAl RMOVAN GRI MMER:  Ckay. Perfect. W have a
notion and a second. Any further discussion? Okay. Seeing
none, I'Il call for the vote. Al those in favor, signify by
sayi ng aye.

(The vote was unaninmously in favor of the
notion.)

CHAl RWOVAN GRI MMER:  Ckay. Mbtion passes.

And who do we have here that can discuss Item
4.2.1 for us?

M5. VEYLAND: M chelle Wyland for the record,
chief financial officer. Good norning.

CHAI RWOVAN GRI MMER: Good norni ng. Pl ease, go

ahead.

MEMBER KELLEY: Thank you, Chair Gi mer.

So, | just ask a question about the reserve
levels. So, | was |ooking through kind of past Board neeting

m nutes, no, the packets fromthe past Board neetings, and
was | ooking at specifically the IBNR the catastrophic and

the HRA reserves. And, so |I'mwondering on 9-30, so, of
CAPI TOL REPORTERS (775) 882-5322
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2024, PEBP reported reserves that were nuch | ower than Sega
reported for the 6-30 tinme period of the sane fiscal year.

And it's kind of difficult to conpare apples to
apples, but I'mgoing to try. It doesn't appear as | went
t hrough the Board packets that the Board had a nunber -- was
given a nunber for the IBNR, specifically for 6-30-2024.

So, on 6-30-2034, Segal reported 55,437 --
55,437,000 to the IFC. W didn't -- the PEBP Board didn't
seemto get a nunmber for 6-30. But the 8-31 nunber that was
reported in Septenber was 52, al nost $53, 000, 000. And then
t he 9-30 nunber was al nost, just under $40, 000, 000. And then
in this Board packet, the nunber is 33 and a half mllion
dol I ar s.

So, |I'mjust wondering, Board policy in the past,
| think, sets the nethodology for how the reserves are
calculated. And, so I'mjust kind of curious -- and also we
don't normally see this kind of plan novenent through the
pl an year of the reserves because | thought they were kind of
tapped at the end of a plan year to make up any nunbers. So,
that's the IBNR  So, |I'mjust wondering why all of the
novenent there.

But when I'm having to | ook at the catastrophic
reserves, the trajectory is very simlar. You know, on 6-30,

Segal reported just under $47,000,000. On 9-30, the 9-30
CAPI TOL REPORTERS (775) 882-5322
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nunber that PEBP reported to the Board was just under
34,000, 000. So, we went just under 47,000,000 to just under
34,000,000 in three nonths. And today's nunber is

31, 000, 000. So, once again, lots of novenent.

And then the | ast piece of ny question, still in
t hat same reserves box, is the HRA, reserved -- reserved
dropped 5.8 mllion dollars between 12-31-2024 and 3-31-2025.
So, just in one quarter, they dropped just under $6, 000, 000.
So, that seens |like a |ot of novenent during the year, as |
say, when the nethodol ogy is kind of set in the Board policy
for these reserves. So, |I'mjust wondering why all that
novenent ?

M5. GLOVER: This is Celestena d over, executive
officer for the Public Enpl oyees' Benefits Program [|I'm
going to take that.

So, the reserves set by Segal are where they
believe the reserves need to be for IBNR and catastrophic
reserves as of June 30th of the plan year, and that is
typically what we carry into the new plan year, depending on
whet her or not we have the cash to support it.

The | ast three years, we have had a shortfall in
our budget, both in expenditure categories and in our revenue
stream And in order to do a balance forward, the only place

we could adjust was in the reserves. W reported this |ast
CAPI TOL REPORTERS (775)882-5322
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year. W reported again at the beginning of this plan year

t hat what we needed to do is reduce the reserves to account
for the shortfall in cash. Those reserves can, we tapped in
all three, because we no | onger have excess reserves. So, we
tapped into all three, and we essentially prorated by the
anount each reserve category was as a whol e based on our

| egi sl atively approved budget for 2024 and 2025.

So, the novenent you're seeing is sinply a fact
that we don't have the noney com ng in, and we have nore
noney goi ng out than we were budgeted for.

MEMBER KELLEY: Thank you. Thanks for the
explanation. | was just witing notes. Thanks a |lot.

CHAl RWOVAN GRI MVER: Ckay. Any furt her

guestions? Okay. Seeing none, do | have a notion to approve

ltem4.2.17

MEMBER KELLEY: Mchelle Kelley for the record.
So noved.

CHAI RMOVAN GRI MMER:  Thank you.

Do | have a second?

MEMBER MCCLENDON: Jenni fer MCl endon. | second.

CHAI RWOVAN GRI MMER:  Ckay. Thank you.

Is there any further discussion on this one?
Seeing none, I'Il call for the vote. Al those in favor,

signify by saying aye.
CAPI TOL REPORTERS (775)882-5322
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(The vote was unaninmously in favor of the
notion.)

Al those opposed? Mdtions passes.

W will close Agenda |Item Nunmber 4 and go on to
Agenda |tem Nunber 5. Executive Oficer Report, Cel estena
A over, executive officer, information and discussion.

M5. GLOVER  Good norning. This is Cel estena
G over for the record. The Executive Oficer Report, as
usual , provides the Board, PEBP nmenbers and ot her
st akehol ders informati on about agency operations.

It is open enrollment. W have a little over a
week before open enrollnment closes. And in ny report, you'll
see the stats of where we were as of the 14th of the nonth.
W' re seeing novenment as we have in previous years fromthe
EPO and the HMO plans into the | ow deductible plan and the
CDHP, and the table gives you the enroll nment conparison for
Pl an Year 2024 and Pl an Year 2025 as conpared to Pl an Year
2026.

As | said, it's only until the 14th of the nonth,
so we are still looking at additional novenent as nenbers
make their decisions about which plans they would like to
enroll in. And if they' re addi ng dependents or renoving
dependents fromthe plan.

There's a Carson Tahoe update. W have this
CAPI TOL REPORTERS (775) 882-5322
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posted, | believe, on our website now, and it's al so posted
on Carson Tahoe's website. Confirmed via e-mail that they
woul d be extending their contract the end of the cal endar
year, so Decenber 21st, 2025. | provided a link in ny
report, so if individuals want to go to Carson Tahoe's
website to read what they have. They have al so provi ded sone
frequently asked questi ons.

We are still in ongoing discussions between
Carson Tahoe, UMR and the CGovernor's Ofice to try to resolve
the issue. And until we have additional information, that's
all | can provide at this point.

I f they choose not to continue business with
Uni ted Heal thcare, which is where they are today, then we
also will be sending out information regarding the network
i ssues wth Carson Tahoe, and we are still researching other
options in order to keep themas a network provider.

At this time, | don't have any other information
that | can give the Board. Wth that, 1'll take any
guestions.

CHAI RMOVAN GRI MMER: Board nenbers, are there any
ot her questions?

MEMBER CARSTEN: Theresa Carsten for the record.
| just -- in one of the witten coments we received, it

tal ked about UVR not neeting contracting requirenment by not
CAPI TOL REPORTERS (775)882-5322
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contracting with Carson Tahoe Health and based off of
previous information that was presented in the |ast Board
neeting, what | thought | understood from Segal was that
there was a network adequacy study conducted, and so UMR i s
in conpliance with their current contract; is that correct?

M5. GLOVER: This is Celestena G over for the
record. That is correct. They did |ook at that. The
geographical radius that we allow for, | think if | recal
correctly, their analysis show there was maybe a coupl e of
pockets where a small group of enployees may have to travel
further, depending on if they're going to go down to
potentially Gardnerville, if they go to Reno for Renown or
one of the hospitals in the Reno area.

So, Carson Tahoe being out of network does not
put UVR in a place where they are in breach of their
contract .

MEMBER CARSTEN: Theresa Carsten for the record.
| think it's inportant for nmenbers to understand under how
their benefits cone to them right? And, so in order for
there to be a conplaint about violation of contract or
actually better said, it would behoove the Board to consi der
during the next contract cycle to | ook at the network
requi rements on tine and di stance for providers to ensure

that should sonmething like this, a large provider fall out of
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favor with a third-party admnistrator that there are stil
providers in the area, right? Does ny question nake sense?
Sorry.

M5. GLOVER: This is Celestena G over for the
record. Wen we wite the next RFP that is a consideration,
SO0 you can update what has been used in the past or what
equates to network adequacy. And then as part of the
anal ysi s, when those responses are reviewed, that is
sonet hing that can be | ooked at prior to selecting.

MEMBER CARSTEN:. Thank you.

MEMBER RICH Laura Rich for the record. Do we
have, you know, Carson Tahoe anong our, |ike do we have, you
know, a breakdown of using what because | know it's not just
the hospital, right? You' ve got associated providers and
things like that. So, what does that utilization |ook Iike?
And what are their options?

Because there's -- | know, for exanple, on the
behavi oral health side, there are limted option. \Wereas,
you know, maybe on sonme of the other services, yes, they have
to travel maybe to Reno, but it's not quite as, you know,

i npactful as other things.

M5. GLOVER: This is Celestena G over for the

record. W have looked at it. | don't have that analysis

with ne to speak to. | don't want to give you bad
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information, but we can definitely get that information out
to the Board so you'll see what we've | ooked at.

We know t hat Carson Tahoe has a nunber of
providers other than the facility that come under their
unbrella. W also know there's a nunber of providers in the
Carson area that don't come under their unbrella, and I woul d
not expect that they could absorb all of the patients that
goes to those various providers when you consi der going
t hrough enpl oyee retirees and their dependents, and that's
why we're still trying to come up with a resolution to this
i ssue.

But, like | said, | will see what | can get out
to the Board so that they'll have the data.

MEMBER RI CH:  Thank you.

CHAI RMOVAN GRI MMER: Ckay. Any further
guestions? GCkay. Seeing none, we wll close Agenda Item
Nunber 5 and go on to Agenda Nunmber 6, discussion and
possi bl e action regardi ng the appointnment of N k Proper as
interimexecutive officer of PEBP upon the retirenent of
Cel estena A over. Joy Gimrer, Board Chair, for possible
action.

At this tine | would like to make a notion to
appoint Nik Proper as the interimexecutive officer of PEBP

upon the retirenment of Cel estena d over.
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MEMBER RICH. | nove to appoint -- Laura Rich for
the record. | nove to appoint Nik Proper as interim
executive officer.

MEMBER CARSTEN: Theresa Carsten. | second.

CHAI RMOVAN GRI MMER: Ckay. Yes, Mchelle? Ckay.
Sorry. | saw your hand up.

kay. We have a notion and a second. Seeing no
further discussion, all those in favor, signify by saying
aye.

(The vote was unaninmously in favor of the
notion.)

CHAI RAMOVAN GRI MMER: Al l those opposed? Ckay.
Mbti on passes.

W will close Agenda |Item Nunber 6, and go on to
Agenda |tem Nunber 7, discussion and possible actions on
recommended changes and updates to the master plan docunents
for Plan Year 2026. Leslie Bittleston, quality control
of ficer.

MS. BI TTLESTON: Thank you. Leslie Bittleston,
gquality control officer for PEBP. In your Board packet,
there is a docunent, item nunber seven, this is an update to
t he master plan docunents. The follow ng docunments were
updated and revised and placed on the PEBP website, the CDHP

t he | ow deductible PPO the exclusive provider organization,
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the EPO, the dental plan and life insurance, flexible
spendi ng account and retiree reinbursenent arrangenent.

The follow ng docunents were not updated with the
exception of dates, the Medicare health rei nbursenent
arrangenent and the section 125 nmaster plan docunents.

The foll owi ng docunents were conbined into one
docunent titled The Health and Wl fare Wap Docunent. Those
docunents are the health and welfare wap for actives and the
health and welfare wap for retirees, so that is now one
docunent .

The foll owi ng docunents were renoved fromthe
website, the enrollnment and eligibility plan docunent. This
wi Il eventually beconme an internal policy and health
rei nmbursenent arrangenents. This is no | onger needed. That
docunent was specifically created when the PEBP Board
aut horized one tine HRA funds in all plans. The HRA is only
a conmponent of the CDHP. So, the CDHP pl an docunent has been
expanded to include additional information on the HRA

Movi ng on to page nunber two, the foll ow ng
docunents were al so revised and placed on the PEBP website,

t he 2026 benefit guide, 2026 rate guide, 2026 pl an
conparison, 2026 dental rates and HRA contributions, the 2026
PEBP and Medi care gui de, 2026 summary of benefits for the

CDHP, summary of benefits for the | ow deductible PPO and the
CAPI TOL REPORTERS (775) 882-5322

25




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

summary of benefits for the EPO

The follow ng docunents were not updat ed.

They -- there were no changes required at this time. They
are still up on our website, the qualifying life events, the
commonly used coverage, health coverage and nedical terns and
the HRA FAQ s.

The HPN docunents, pendi ng new docunents from
HPN, that was the case when this was submtted for the Board
packet. However, yesterday, staff received the HPN docunents
and the -- and updated the website yesterday afternoon wth
t hose updat ed docunents.

Moving on to the mddl e of page two, plan design
changes. Based on the review that was done since it was | ast
tal ked about in the March Board neeting, sone additiona
enhancenents, changes are being requested for an effective
date of July 1 of 2025.

The first one is adding a dollar |imt for w gs.
This is a PEBP recomendation. This unfortunately was m ssed
in the March presentation. It was intended to be brought to
the March Board neeting to add a limt on wigs, up to $350.
So, if you're |ooking at the docunent, the red, up to 350,
that is the only change that is being requested.

Nunmber two, prior authorization for Ketamne. In

t he next agenda item Agenda Item Nunmber 8, you will hear
CAPI TOL REPORTERS (775)882-5322
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UW' s findings fromCTl |atest audit results, and you w ||
hear a recomrendati on around Ket ani ne.
Ketam ne is a nedication that is used to treat

sui cidal ideations and maj or depression. This drug has a | ot

of side effects, actually serious side effects. It can cause
sonmebody to go into |like a deep sleep. It can cause
di sassociation. It can cause respiratory depression,

cogni zant inpairnment, and this drug may be sonething that
sonebody coul d have used or m sused.

This drug is only adm nistered in a doctor's
office wwth a provider that is specially certified to
adm nister this drug. So, PEBP is requesting to add a prior
aut hori zation conmponent for the use of Ketam ne, which
currently does not exist.

Moving on to nunber three, vision therapy. This
I S anot her observation that was discovered in the | atest UWR
audit. Vision therapy is an excluded itemin all of the
MPD' s. However, PEBP instructed this service to be covered
via a meno fromthe previous quality officer, TimLindley.
And based on a review of clainms with UVR and various research
about vision therapy, the followi ng is being recomended.
That vision therapy nust be prior authorized, and covered
condi tions include | azy eyes, convergency insufficiency.

That is when the eyes do not go in the sane direction and
CAPI TOL REPORTERS (775)882-5322
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stroke recovery.

Excluded itens include |earning disabilities,
readi ng disorders and dyslexia. This will just be an update,
clarification type of change to indicate what will be covered
under vision therapy and what will not be covered under
vi si on therapy.

Nunber four, HRA plan design. Qur MPD docunents,
docunment fromthe CDHP currently states that individuals who
have an HRA nust have direct deposit. However, that is not
the sane requirenment for the HRA under VIA Benefits for our
retirees.

So, VIA Benefits has recommended, and PEBP
agrees, that HRA rei nbursenent nust be reinbursed via direct
deposit. VIA Benefits does this need to be approved by the
Board in order to nake a change in their -- in their plan
design. Currently, 76 retirees currently use direct deposit,
and 24 percent currently use a mailed check.

Direct deposit take generally three days to
process. Wiile mailed checks takes seven to ten days to
direct deposit. Direct deposit is safer, faster and nore
convenient. And we are also recomending this because PEBP
retirees would be required to have direct deposit for the
retirement, and al so social security requires direct deposit.

ng inline wth current practice.

This is just bringi i
| TOL REPORTERS (775)882-5322
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Movi ng on to page nunber three, the clarification
section telehealth. The intent of telehealth has been to not
cover out-of-network providers. However, the EPO or, excuse
me, the LDPPO did indicate that tel ehealth out-of-network
provi ders was being covered. So, this is a clarification to
align all three policies. There is a note under this that
said, further clarification is requested by UVR to rei nburse
all providers as in-network, whether as the nenber woul d be
receiving the service either at home or in office, a
provider's office.

PEBP is not ready to bring this to the Board yet.
More research will be done on this and brought to the Board
at a later date.

Nunber two, manmograns for nen. At the |ast
Board nmeeting, the Board approved an enhancenent for
manmogr ans for wonen beginning at age 30. If there's a
20 percent chance or greater of devel opi ng breast cancer and
begi nning at 20, if the woman has BRCA nutati ons.

W -- the Board al so approved mamuograns for men
based on risk factors. This is being requested by UVR staff
to match the | anguage of age requirenents with nen, nen and
women. So, it will be the same age requirenents for men and
wonen.

Nunber three, DMVA, paraneters for purchase of
CAPI TOL REPORTERS (775) 882-5322
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DME. As you can see inthe little box, there's a nunber one
and nunber two. That is current policy. The problemarea is
under number two. That states, oxygen provided while
traveling on an airline and portable oxygen concentrators
that are supplied for purchase or provided specifically to
neet airline requirenments are excl uded.

Nunmber two has created sone confusion with our
third-party adm nistrator in thinking that portable oxygen
concentrators are not allowable. However, this does not --
this is not really the intent of the plan. The intent of the
plan is that an oxygen concentrator specifically to neet, you
cannot have over and above one itemreally. So, we are
suggesti ng nunber two be anended with the | anguage in red,
and addi ti onal purchase of DME cannot be made sooner than
three years after a previous purchase of the sanme item
general ly for conveni ence.

And then proration for dependents on the HSA
nunber four. Here, MPD states that the HRA/HSA contributions
are prorated for new hires and dependents md plan year, but
the MPD's are currently silent on appropriation if an
i ndi vi dual changes to the CDHP plan md plan year based on a
qualifying Iife event. So, we would like, the intent is that
HRA and HSA is prorated for that as well.

Movi ng on to page nunber four. An update on the
CAPI TOL REPORTERS (775)882-5322
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plan formula MPD's. As | presented in March, there is a

| ong-term plan for consolidation and cl eanup of the master
pl an docunents over the next two years. This is just an
update of where we are in the process of that two-year plan.

The one thing that has been conpleted is the
health and wel fare wap docunents for active and retirees has
been consolidated into one docunent. And the enrollnment and
eligibility master plan docunent currently is being worked on
as an internal policy.

That is the update there. And the
recommendations from PEBP staff is to approve PEBP staff's
proposed changes and allow for technical adjustnent as
necessary.

| can take questions if there are any.

MEMBER CARSTEN: Theresa Carsten for the record.
In relation to enhancenent three, can you just confirmthat
t he excl uded conditions for learning disabilities, reading
di sorder and dysl exia were based off of this treatnment not
bei ng an evi dence based practice for those conditions.

MS. BI TTLESTON: Leslie Bittleston for the
record. That is correct. Wen you |ook at vision therapy as
a whole, there are some treatnents that do fall under
evi dence based practice and are FDA approved, like the |azy

eye and the stroke recovery, but treatnents for |earning
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disabilities, reading disorders and dyslexia are still
experimental and are not proven at this point.

MEMBER KELLEY: Thank you. Mchelle Kelley for

t he record.

M5. BI TTLESTON:  Yes.

MEMBER KELLEY: So, | just -- thank you. So, |
just, Ms. Bittleston, | just have a question about kind of

the dollar limts and then some of the limts on manmograns.
So, can you tell me, how was the $350 for maxi num four weeks
determ ned? Like, is that an average? |Is that -- you know,
how i s that supported, | guess?

And then ny second question is regarding the
[imtations put on all of the synergy put on mamrograns for
nmen. Are there age and risk factors matching? And are they
supported by the CDC guidelines. So, how do we -- you know,
you said that UVR reconmmended the manmogram change, but is
t hat supported by evidence, | guess?

MS. BI TTLESTON: Yes. Leslie Bittleston for the
record. | will answer nunber one first, which is the dollar
l[imt for wigs. This was based on an average, in |ooking at
pl ans across various other states. 1In |ooking at the
average, there were plans that limted wigs at $10 up to
$750.

So, in working with UMR on this, and also, | did
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reach out to Segal via e-mail, and $350 seens to be the
average of what we were seeing in other plans. | would al so
li ke to say about w gs, that individuals undergoing a

chenot herapy, there are a | ot of organizations out there that
do provide free wigs to individuals that are going through
chenot herapy. So, based on the utilization and average of

ot her plans, the 350 dollar anmobunt as recomrended.

And then noving on to the mammograns, so, the
recomrendati on that was brought in March regardi ng mamogr ans
begi nning at 30 for wonen, that was recommended by the CDC
and the updated information fromthe FDA, and then there's
that A and B ratings of the thing that | can't renenber right
now.

M5. GLOVER: This is Celestena G over for the
record. 1t's USPSTS.

M5. BI TTLESTON: Thank you.

M5. GLOVER It is the preventative task force,
and we use their A and B recommendations --

MS. BI TTLESTON:  Yes.

M5. GLOVER -- as part of our preventative care.
In the past, we did clarify that nmammograns were covered for
men, and this essentially aligns, covered for nmen, simlar to
how we cover

M5. BI TTLESTON:  Yes.
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MEMBER KELLEY: Thank you. So, just a quick
foll owup on that response. So, all of those guidelines kind
of match the nmen's age and risk to the wonen's because
woul d have thought nen's would be a bit different. So,
that's -- that's the reason for ny question.

MS. BI TTLESTON: Leslie Bittleston for the
record. The reason we did this and aligned it this way is it
assist UMR in how to cover their clainms. Any type of inmaging
for a male woul d be done at the request of a nedica
provider. This parameter just gives nedical providers say,
hey, if a male cones in and he's age 30 or above and he's got
a 20 percent chance nore ri sk of devel opi ng breast cancer,

t he doctor can, you know, request an imaging of sone kind.

And also to align with the women on BRCA
nmut ations, | don't know if nmen can get BRCA nutations. | did
not come across any nmen that did in my research. But, to
make things easy for the prior authorization process and the
claimprocess for third-party adm nistrator, we are aligning
this in our plan.

MEMBER KELLEY: Ckay. So, thank you. Just one
| ast followup. | apologize. You know, | don't know
anyt hi ng about this, hence ny questions.

So, if we had a male who had high risk factors

and his -- and he was younger than 30, that individual would
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be able to follow the appeals process if his doctor felt that
it was inperative that even though he was younger than, you
know, the guidelines provided, that he get sone of this

i magi ng done; is that correct?

MS. BI TTLESTON: Leslie Bittleston for the
record. Absolutely, anybody is -- can go through the appeals
process. Depending on, you know, of course the situation.

MEMBER KELLEY: Thank you.

M chelle Kelley here. |If nobody has any other
guestions, |I'lIl make a notion to approve PEBP staff's
proposed changes as presented and all ow for any technical

adj ustnments they may need to nmake before the docunents go

live.

CHAl RWOVAN GRI MVER:  Perfect. Do | have a
second?

MEMBER RICH: Laura Rich for the record. ['ll
second.

CHAI RMOVAN GRI MMER:  Thank you.

Any further discussion? Seeing none, I'll cal
for a vote. Al those in favor, signify by saying aye.

(The vote was unaninmously in favor of the
notion.)

CHAl RWOVAN GRI MVER: Al l those opposed? Mbtion

passes.
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W' Il close Agenda Item 7 and go to Agenda Item
Nurmber 8, di scussion and acceptance of C ai m Technol ogi es
| ncorporated audit findings for State of Nevada Public
Enpl oyees' Benefits Program pl ans adm ni stered by UVR for the
period of COctober 1, 2024 through Decenber 31st, 2024. Joni
Amat o, Cl ains Technol ogy I ncorporated for possible action.
M5. AMATO  Good norning. M nane, for the
record, Joni, J-o0-n-i, Amato, A-ma-t-o. The scope of the
second quarter UMR audit for 2025 included clains processed
during the period between Cctober 1, 2024 through
Decenber 31, 2024, and included both nedical and dental
cl ai ms.
The nedi cal and dental clainms paid during the
second quarter total ed approxi mately $68, 000, 000. It
i ncl uded approximately $237,000 clains. The audit included
guarterly performance guarantee validation, 100 percent
el ectronic screening with 50 targeted sanples and a
statistically valid stratified random sanple of 200 cl ai ns.
In our auditor's opinion, UW s performance and
financial accuracy, overall accuracy, claimturnaround tinme
within both 14 days and 30 days all inproved this quarter
when conpared to the prior quarter audit results.
In addition, the performance guarantees for all

of the measures were nmet for the second quarter, and there
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was no penalty due. CTlI also reviewed the quarterly, UW' s
quarterly self-reported sel f-guarantee results, and noted
that all 27 of the guarantees were net there as well.

The random sanpl e identified one financial error
due to the incorrect discount application and one procedural
error where dental claimwas applied to the nedical
deductible in error.

As Leslie previously discussed, based on the
clains reviewed in the random sanple audit, CTI recommended
adding a prior authorization requirenent for the
adm nistration of the drug Ketam ne due to the cl ose nedica
nmonitoring that's required when that drug is bei ng used.
PEBP and UVR both agreed that that should be inplenented
goi ng forward.

Based on the targeting screening sanple, we
recommend review of the results to focus on any potenti al
recovery and process inprovenents in categories identified
with errors, such as duplicate clains, incorrect provider
di scount application and prior authorizations not obtained
prior to paynent of a claim

"' m happy to answer any questions that you m ght
have.

Any questions? Seeing none, do we have a notion

to approve these itens?
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MEMBER RICH Laura Rich for the record. | nove
to approve CTl audit results as presented.

CHAl RWOVAN GRI MVER: Do we have a second?

MEMBER CARSTEN: Theresa Carsten for the record.

| second.

CHAl RWOVAN GRI MVER: | have a notion and a
second. |s there any further discussion? Seeing none -- oh
yes, Mchelle? | can't hear you.

MEMBER KELLEY: Sorry, | didn't unnute nyself.
just wanted to make a note and commend UMR for the work they
have done to obviously bring down the errors. | think this
is sonething we've all been |ooking at for a couple of years
now. So, it is gratifying to see that finally the process
has seemed to have caught up with our plan. So, thank you.
Qoviously, we still have issues with UVR and ot her issues,
but this is areally great step. So, thank you.

CHAI RWOVAN GRI MMER: Thank you.

Al'l those in favor, signify by saying aye.

(The vote was unaninmously in favor of the
notion.)

CHAI RAMOVAN GRI MMER:  Any opposed? GCkay. Mbdtion
carries.

We'll close Agenda Item Nunber 8, and go to

Agenda |tem Nunmber 9, discussion and possible action
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regardi ng 2025 legislative bills that may i npact the Public
Enpl oyees' Benefits Program Cel estena G over, executive
of ficer, for possible action.

M5. GLOVER: Good norning. This is Celestena
G over for the record. The report before you gives you an
update of what is the legislative bills that are going
t hrough the process at the nonent and bills that we are
fol |l ow ng.

The first bill on the agenda itemis Assenbly
Bill 188. This bill in part allows for those nmenbers who
were hired on January 1st, 2012 or later to receive a subsidy
shoul d they decide to enroll in the PEBP plan at retirenent.
Currently, they are not eligible for that subsidy, whether
they're on a pre-Mdicare or the HRA for the Medicare
Exchange. This bill will change that.

It also raises the cap. Putting this in the
statute or in the bill as it is proposed would take away the
Board's ability to make changes to those caps, whether they
were to decrease or increase which when we have budget
shortfalls, that can be an issue.

It does increase OPEBP liability according to
Segal. W asked themto do a review to give us an idea of
how this will affect our liability. Initially there's a

12. 26 percent increase suspected in the first year, which is
CAPI TOL REPORTERS (775) 882-5322

39




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

probably $179, 000, 000. And then it's expected to go up three
and a half percent every year after that. CQbviously, those
nunbers will be updated as we see actual enrollnent and the
effect on the plan, the clainms and other costs.

We have submitted a fiscal note in the first
year, which we believe will be Plan Year 2027, dependi ng on
what |anguage is in the bill at the tine it's passed, if it
shoul d be passed. And that the nunbers we base it on was
initially 73 retirees, newretirees comng on to the plan.
The $1, 000,000 account for staffing increase request, and it
al so accounts for only admnistrative costs.

So, we pay our vendors a per nenber per nonth
fee. Those new retirees comng on the plan do cost noney.
It is not a zero increase to PEBP's cost. And dependi ng on
what you're looking at, there's a network fee. There's TPA
fees. There's a dental network fee. There's the UM which
is our utilization mnagenent, case managenent. There's a
nunber of fees in that area that we pay based on our
enroll ment and that is per primary. So, we're only | ooking
at the 73. W typically are not charged a separate fee for
t he dependents.

So, we expect a 1,000, 000 dollar increase in Plan
Year 2027 and then a two and a half mllion dollar increase

in future biennium Part of that reason is we expect the
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enrol | ment to increase.

W do understand that based on nortality rates,
there will be sonme nenbers that we | ose over tinme as they get
ol der and they pass away or they nove on to the Medicare
Exchange where our costs are different. However, it is not a
one for one. W wll not get 73 new people and nove 73
people at the sane tine. W have sone pretty significant
| ongevity on the plan.

| did some research and found five individuals
over the age of 100. So, | don't want to assune if 73 people
come on the plan that 73 people | eave the plan.

We al so don't know what the clains cost will be.
| did some basic cal culations, which I have provided to LCB
staff regarding the nedical cost for 73 nmenbers per rating
according to the tier for each of the plan. So, those wll
be plus spouse, plus famlies and plus children. | use that
same ratio. And what I'"mcomng up with in the first year is
an additional 1.1 mllion dollars for clainms, and that is an
assunpti on based on what we built into our budget or clains
for the new rates for 2027.

Qoviously, those will be greatly effected with
t he nunber of retirees we actually see on the plan and their
dependents and their heal thcare needs.

In future biennium so we're talking Plan Year
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*28 and '29, |I'mlooking at another 5.6 mllion dollars for
the biennium That is 2.1 in the first year, which would be
2028 and another 3.5 in the second year, which is 2029, and
that is because we woul d expect the 73 to increase to 134

pl us dependents and the 134 to increase to 211, plus
dependents. So, we need to continue to nonitor that to see
what that would really look Iike once we start getting actua
clainms data should that bill pass.

We did a lot of calculations. W asked for
assi stance fromour consultants. W don't just take nunbers
out of the air. There's a |lot of work that goes behi nd of
trying to estimate what the cost nay be. W believe the
additional staffing would be required sinply because as we
get nore and nore people on the plan, there's going to be
greater and greater need for our nenber services unit to
I ncrease.

But primarily we're going to be needing an
increase in RTC staff because they handle the nore difficult
situations and to do the research and respond to nenbers is
very tinme consumng, witing new docunents and all the work
that goes in that area. They are already overwhel ned with
t he ambunt of work need to do. So, we felt it prudent to
consi der additional staffing, and that is how we got to those

numbers.
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Assenbly Bill 583, that establishes our
subsidies. That bill was introduced. It has already been
novi ng through the process. So, assenbly ways and neans
approved it. It already has received its fourth session.
It's been approved on the floor, and it's noving on into
senate finance. That bill is providing subsidies inline with
t he Governor's recommended budget.

And then finally on ny report is Senate Bill 495.
This is the bill that will inplenent the Nevada Heal th
Aut hority, which PEBP will be part of that group should it
pass. So we're nonitoring that to see, you know, what the
status is and what is going on. As we get nore information,
if we need to call a special Board neeting for updates, we
will do that. Oherwise, we will provide followup to the
Board in the July neeting.

Al so in your packet, you'll see a spreadsheet of
the bills that we are following. It's a table of the bills.
There are a nunber of bills out there that may affect PEBP
Sone may have physical notes. Sonme may not. Right now, with
the last, | believe, 12 days of the session, we're getting a
ot of follow up requests frombill sponsors to reconsider
our fiscal notes as anendnents are suggested and approved.
And as quickly as we can get that information to those bill

sponsors, we are doing that. So, sone of the data on this
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table is likely to change as we get nore and nore request and
as bills start going through the process.

W will continue to track the |egislation and
provi de updates as appropriate to the Board.

And with that, I'll take any questions.

CHAIl RMOVAN GRI MMVER:  Yes, Ms. Kell ey.

MEMBER KELLEY: Mchelle Kelley for the record.
So, | wanted to, | guess, talk about SB 494. You know, |
think in public corment, we did hear fromthe enpl oyee
groups. You know, but reading that bill, that bill at the
nonment takes away the neutrality of the PEBP Board, which
kind of is a standal one Board at the nonent, constructed
sonewhat simlar to PERS, so that it's, you know, politically
neutral, and so that it really is focused on enpl oyees.

| am concerned that, you know, sweeping PEBP
under the Nevada Health Authority in its entirety takes away
its neutrality inmediately.

Additionally, we won't -- this Board won't exi st
inJuly to get an update, just FYl, because if the bill
passes as it's currently witten, then | think as | read it,
this Board is disbanded and or, |I'msorry, everyone on this
Board is let go, and new nenbers will be appointed. So, this
Board actually will cease to exist inits current form

You know, | think the Nevada Health Authority has
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sone fantastic aspects to it. The shared purchasing
services, | think, you know, PEBP could really take advantage
of. But | think the way it's currently witten with us, with
t he Board being an advisory board to the director of that
departnment, so becoming a cog in bureaucracy, | think, is not
conducive to recruiting and retai ning enpl oyees, which is
what enpl oyee health benefits are designed to do.

Qur benefits are not charity. They are, you
know, part of the conpensation to state enpl oyees and every
ot her enpl oyee on the program And, you know, we do it to
retain and recruit the best enployees we can get. So, |'m
very concerned about that. And | think -- you know, |
personal ly think the Board should take a position of not
supporting this bill inits current form

CHAI RMOVAN GRI MMER: Ckay. Any further
guestions?

MEMBER RI CH: Laura Rich for the record. |
under stand Board Menber Kelley's concerns, but | just want to
say, com ng from sonmeone, you know, who used to be in
Ms. G over's shoes, PEBP currently is, the way that it's set
up is, you know, you're kind of out on an island. And, to be
frank, nobody understands PEBP outside of staff. It is a
very conplicated program You know, it's very difficult to

understand. It's very conplex, and there's a | ot of noving
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parts.

And, so the executive officer is, really has no
resources the way that it is set up today. There are no
resources. There's no one that that executive officer can go
to and say, hey, let's bounce ideas off each other because
they're just, you know, you're out on an island by yourself.
And, so you really have limted resources. You have limted
ability to be innovative. You have -- you know, you really
have your hands tied in so nany ways.

And so, really, it's -- you're perpetuating a
status quo. And | think that the Health Authority is a way
to potentially open up a |lot of opportunities, and
understand that the Board may -- you know, there may be sone
changes to the Board and, you know, in the way the Board
wei ghs in and participates, but it doesn't go away. It just
changes.

And | think the opportunities that are presented
in asituation like this far outwei gh the di sadvantages t hat
cone with it. You know, and | just think that if we're gonna
be innovative, we have to do things differently, and change
is not always about things. So, that's just my opinion on,
you know, on this bill

CHAl RWOVAN GRI MVER:  Ckay. Thank you for that.

Anything further? GOkay. Seeing none, this was for possible
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action, but | don't know that there's really anything for us
to take a nmotion on. So, | will just go ahead and, is that
okay, DAG?

M5. KUNNEL: Yes. Radhi ka Kunnel for the record.
And it's -- it's up to the Chair and the Board to decide if
there is any action to be taken on this item

CHAI RWOVAN GRI MMER: Ckay, perfect.

So, unl ess anyone has an action to be taken on
this, I will close this itemand nove on to Agenda Item
Nunber 10, public conment period. Public comment will be
taken during this agenda item Coments are limted to three
m nut es per person.

Do we have anyone in Carson City?

MR HOPKINS: Yes, we do, Madam Chair.

Go ahead when you're ready, sir.

MR ERVIN. Kent Ervin, K-e-n-t E-r-v-i-n, for
the Nevada Faculty Alliance. | wanted to talk a little bit
about the nmandatory reserves that are reported in the
quarterly budget report. |[If those mandatory reserves just or
the nunbers for them just get reduced in tine, the bal ances
go bel ow zero when you have deficient mandatory reserves,
then the Board really isn't seeing what the state of the PEBP
is in.

And | don't know how we -- how the Board can do
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its fiduciary duty when it's not being reported to the Board
that the mandatory reserves are deficient to the tune of tens
of mllions of dollars, and that's the case. And if there's
sone accounting reason that you can't have differential cash,
whi ch is what excess reserves are being called now then, at
| east, the Board should see what the actual reserves fromthe
actuary conpared to the reserves that are in cash on hand
are.

Regarding the fiscal note on AB 188, with a
1, 000, 000 dollar mllion fiscal note and/or FY 2027 and at
| east about maybe roughly half of that fromthe four
addi tional staff or less and 73 new retirees, that would
suggest, and the rest of it being admnistrative fees only
and not clainms that by ny cal culations, things were having
$7,000 per year per retiree and administrative costs, and
would i ke to see that justified in front of a | egislative
commttee. Thank you very nuch.

CHAI RMOVAN GRI MMER:  Thank you.

Do we have anyone else in Carson Cty?

MR, HOPKINS: It doesn't appear so, Madam C erk.
And we have a couple in the | obby. Wuld you like me to get
the slide up then?

CHAIl RWOVAN GRI MMER:  Yes, pl ease.

MR HOPKINS: Joining the Zoom neeting as an
CAPI TOL REPORTERS (775)882-5322
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attendee is for making public comment only. |If you do not
wi sh to make a public comment, please |eave the Zoom neeti ng
now so you're not called upon.

For those who joined for public comnment, the | ast
four digits of your phone nunber wll be announced. You'l
be advi sed you've been unnuted. Please slowy state and
spell your nane for the record, and then proceed with your
comment s.

Dougl as Unger, you have perm ssion to speak.

Pl ease, slowy state and spell your nanme for the record.

MR. UNGER: Doug Unger, D-o-u-g Un-g-e-r, acting
presi dent UNLV Chapter, Nevada Faculty Alliance and nenber
UNLV Enpl oyee and Benefits Advisory Commttee. |'ve been
attendi ng PEBP Board neetings for alnost 14 years. And
nmust reiterate, our state enpl oyees' serious concerns with SB
494 and a slight concern with SB 495.

At the March 7th PEBP Board neeting, the Board
heard repeated assurances that, quote, PEBP would remain the
sane, unquote. That does not agree at all wth what the
first draft of SB 494 would do to PEBP in such a near
conpl ete erosion of the PEBP Board's statutory oversight and
approval authority over state enployee health plans.

Qur concerns to retain the independence and

authority of the PEBP Board under the new Nevada Heal th
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Aut hority are expressed with a know edge of history in
Nevada, and what we believe to be in the past, undue and
extraordi nary exanples of political influence and insider
deal i ng by health insurance corporations, on both the
executive and | egislative branches of state government in
heal th plan adm nistration before the PEBP Board was

est abl i shed.

| personally was a victimof this insider
deal i ng, when the adm nistration of enployee health benefits
fell apart in 1997 and 1998, incurring nore than, al nost
$10, 000 worth of unpaid health bills. | had colleagues at
UNLV who are faci ng hundreds of thousands of dollars worth of
unpaid health bills.

The PEBP Board resulted over tinme fromall of
that sort of insider dealing, political influence and really,
really shotty adm nistration of state enpl oyee health
benefits. W just are not confortable with, in essence,
elimnating the oversight and approval role of the PEBP Board
and upending the current Board sel ection process as outlined
inthis first draft of SB 494 nor the vague | anguage of SB
495 surroundi ng PEBP retaining pre-authorization regul ations.

We do understand that Adm nistrator Weks and
Governor staff are | ooking at anmendnents that will take out

this total upending of the PEBP Board and its oversight
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authority. No single governor should select all the nenbers
of the PEBP Board in one fell swoop nor should state enpl oyee
heal t hcare be entirely handed over to only one authority
under the executive. The independence of the PEBP Board is
absol utely necessary for us to be confortable with the sound
and -- and ethical adm nistration of our health benefits.
Thank you.

MR. HOPKINS: Thank you.

Kat hy, you have permi ssion to speak. Pl ease,
slowy state and spell your name for the record if you w sh
to make public comment. One nore tinme, Kathy, please unnmute
your mc if you wish to make public conment.

Madam Chair, that concludes public conment.

CHAl RWOVAN GRI MVER:  Ckay. Thank you for that.

Il wll go ahead, and seeing no further public
comment, we'll close this Agenda |tem Nunber 10, and we w ||

adj ourn. Thank you for everyone's tine today.
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STATE OF NEVADA
SS.
CARSON CI TY.

N N N’

|, KATHY JACKSON, Official Court Reporter for the
State of Nevada, Public Enpl oyees' Benefits Program Board, do
hereby certify:

That on Thursday, the 22nd day of My, 2025, | was
present on Zoom for the Public Enpl oyees' Benefits Program
Carson City, Nevada, for the purpose of reporting in verbatim
stenotype notes the within-entitled public neeting;

That the foregoing transcript, consisting of pages 1
through 52, is a full, true and correct transcription of ny

stenotype notes of said public neeting.

Dated at Carson City, Nevada, this 2nd day
of June, 2025.

KATHY JACKSON, CCR
Nevada CCR #402
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