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Meet the Team

HSA Bank Presenters

Ruth Pedroni

Senior Account Executive

Monica Gracia

Senior Client Service Manager

PEBP Support

PEBP HRA & HSA Resource Website

hsabank.com/NVPEBP

@ Client Assistance Center

PEBP Employee Support
1-833-228-9364
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What is an HSA Account:

It’s a savings You own the : It has three
account dedicated : account.It’syour :  tax perks.
for healthcare . money — for life. :
expenses.
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Pay less in taxes

1. You don’t pay federal taxes on
contributions to your HSA.*

2. Earnings to your HSA from
interest and investments are
tax free.

3. You don’t pay taxes on
distributions when used for
qualified medical expenses.

hsa



How Health Insurance and the HSA work together.

hsabankw NEP

n of Webster Bank, N.A. NEVADA PUBLIC EMPLOYEES' BENEFITS PROGRAM

HSA Bank houses the funds and issues a debit card for medical expenses
not covered by your insurance.

00ooo

COVERS certain preventive services before and after your
deductible is met at no cost to you

COVERS illness or injury after your annual deductible is met

PAYS for qualified medical expenses before and after your annual
deductible is met

PAYS for qualified medical expenses not covered by your health

©2018 HSA Bank is a Division of plan throughout the year kﬂ
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IRS-qualified medical expenses

Acupuncture

Ambulance

Artificial limbs

Artificial teeth

Birth control treatment

Blood sugar test kits for diabetics
Breast pumps and lactation supplies
Chiropractor

Contact lenses and solutions
Crutches

Dental treatments (including X-rays, cleanings,
fillings, sealants, braces and tooth removals)

Doctor’s office visits and copays
Drug addiction treatment
Drug prescriptions

Eyeglasses (Rx and reading)

Fluoride treatments

Fertility enhancement (including
in-vitro fertilization)

Flu shots

Guide dogs

Hearing aids and batteries
Infertility treatment
Inpatient alcoholism treatment
Insulin

Laboratory fees

Laser eye surgery

Medical alert bracelet
Medical records charges
Menstrual care products
Midwife

Orthodontics

Orthotic inserts (custom or off the shelf)
Over-the-counter medicines and drugs
Physical therapy

Special education services for learning disabilities
(recommended by a doctor)

Speech therapy

Stop-smoking programs (including nicotine gum
or patches, if prescribed)

Surgery, excluding cosmetic surgery
Vaccines

Vasectomy

Vision exam

Walker, cane

Wheelchair

Occlusal guards to prevent teeth grinding

hsabank.com/QME
k"!
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How to maximize your HSA

HSA 401(k) Bank account

Set up a recurring : _ :
payroll contribution ....ccveeiiriieeeieereecircereeceennsencnss

Annual IRS limits: hsabank.com/irs-guidelines

HSA Savings Calculator: hsabank.com/calculators
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Let’s compare the HSA to a 401(k) for retirement savings

Tax-free contributions Yes Yes
Tax-free growth Yes No (deferred only)
Tax-free withdrawals for IRS-

. ) Yes No
qualified medical expenses
Ability to invest Yes Yes
Easy to withdraw funds Yes No
Required minimum distributions NG Yes

(RMDs) after age 72
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Are you prepared?

Withdrawing $5,000/year, starting at 65, from a $50,000 balance:

Age

@ ............................................ e /4

Funds last 67% longer

Assumes 7% annual return, 25% tax bracket, and that distributions are used for healthcare expenses.

hsaban
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Adult children can benefit from an HSA

-0—0— . . —
. o —0—0—
'::}' . Family (or anyone) can . op .
® eeeses »  contribute the full ~ +eeee- > ; .
FAMILY HSA s annual family maximum - ADULT CHILD :
Contributes the annual s to the adult child’s HSA HSA .
family maximum . .
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HSA Bank Self-Directed Investment Options

TD Ameritrade Self-Directed
Brokerage Option

Devenir Guided Portfolio
Self-Directed Investment Program

Leading HSA investment advisor Best-in-class tools and platform

Personalized recommendations Flexibility

Registered investment advisor (RIA) Thousands of options

Good for new investors Good for experienced investors

You may be required to keep a minimum balance in your HSA cash account to invest funds.

HSA Bank does not provide brokerage/investment services. Brokerage services are provided by TD Ameritrade, Inc., member FINRA/SIPC, and a subsidiary of The Charles Schwab Corporation. TD Ameritrade is a trademark jointly owned by TD
Ameritrade IP Company, Inc. and The Toronto-Dominion Bank. Investment services are provided by Devenir. HSA Bank, TD Ameritrade, and Devenir are separate, unaffiliated companies and are not responsible for each other's services or policies. Your
ability to replace losses in the investment account may be limited by the annual contribution limits of your HSA. Performance data and ratings represent past performance and are not a guarantee of future results. Neither HSA Bank, nor Devenir Group,
LLC, the third party, can provide investment advice to you on this program. We recommend you speak with a licensed investment advisor or consult the prospectus should you have questions about any investment.

SECURITIES AND INVESTMENTS

Not Insured by FDIC or Any Other | Not Bank Not Bank Deposits or | May Lose 1
Government Agency Guaranteed Obligations Value hsaban 11
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Get acquainted with

your new account at
HSA Bank

hsabank7
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HSA Bank welcome kits and debit cards

o Welcome kits and debit cards will be
received 10-14 business days after
your enrollment has been
processed.

o If you haven’t received your
welcome kit or debit card by July
15t please call the Client Assistance
Center at 1-833-228-9364.

o Additional cards can be ordered at
no additional cost for Spouse or
dependents 18yrs of age — must be
added as an Authorized Signer

Health Savings Account (HSA)
Overview
Login Site:

GETTING STARTED WITH YOUR HSA

©2022 HSA Bank. HSA Bank is a Division of Webster Bank, N.A., Member FDIC. |

hsabankw NEL:P

n of Webster Bank, N.A.

NEVADA PUBLIC EMPLOYEES' BENEFITS PROGRAN

Health Reimbursement
Arrangement (HRA)

Login Sits:

GETTING STARTED WITH YOUR HRA

Access yout accoent online i now
umonts. and maas;

NEED ADDITIONAL ASSISTANCE?

g

hsaban
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HSA Bank Member Website and Mobile App

https://myaccounts.hsabank.com

NE:P
hsaban! N

own your health”

Accounts

HEALTH SAVINGS ACCOUNT

Accounts Resources

Join the $1,000 Club!

Once you have $1,000 in your HSA, you can start investing.

» CONTRIBUTE NOW

Available once you receive your
Welcome Kit and debit card.

Login as a “New User.”

Check balances and manage account
activity

Order additional debit cards at no fee

Establish account beneficiaries and set
up any automatic payments

Setup email & text notifications

Access FAQ, resources and helpful
videos

©2022 HSA Bank. HSA Bank is a Division of Webster Bank, N.A., Member FDIC. | hsabaﬂk 14


https://myaccounts.hsabank.com/

Customer ldentification Program

HSA Bank contacts any accountholder being required to submit
copies of the following within 90 days of account setup:
additional forms of identification. Those accountholders must
submit.

e Social Security card ¢ U.S. government-issued
photo ID, such as a driver's license, passport, or

visa, or state-issued ID card

(Note: If the U.S. government-issued photo ID does not display a
current address, a recent utility bill displaying the current address will
also be needed.)

Identification can be submitted to HSA Bank by

using one of the following methods:

e Email: hsaforms@hsabank.com

e Fax (Copy forms at 200% before faxing): 877-851-7041
e Mail: HSA Bank, P.O. Box 939, Sheboygan, WI 53082

1
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CIP Follow-up Communications

HSA Bank will reach out to all accountholders
who are required to submit additional forms of
identification. The communication plan
minimally consists of the letter frequency listed
pelow and may include phone communications
subject to availability.

Timeframe After Enrollment Letter

4 days X
3 weeks X

hsa



Account Funding and Distribution Options

Account Funding

* Health Savings Account

* Your PY24 employer contributions will be available
after July 1, 2023.

* Payroll employee pre-tax contributions for PY24
are based on your pay center schedule and your
contribution election amount.

W SINGLE A FAMILY
PLAN PLAN
Maxi Contributi
Li:‘xiltmum ontribution $3,850 $7,750
Catch-up Contribution $1 000 $1 000

(55+)

Distribution Options

Debit card

* You’'ll receive a debit card within 10-14 business days from the date your
enrollment has been processed.

* Payments are authorized at IIAS merchants.
* Use as debit or credit. If you use debit, you must set up a PIN.

Online transfers on the Member Website

* Link and verify your external personal bank account for direct deposit transfers.

* There are no distribution fees

Pay provider on the Member Website (HSA Only)

* You can select the UMR claim to pay the provider.

e Their payment check is typically mailed within 72 hours of request.

1
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PEBP Plan Year 2024 HSA Annual Contribution Amounts

» Base Employer Contribution for participant $600
» One-Time Employer Contribution $300

» Legislative Appropriated One-Time Contribution
» $300 Employee
» S400 Employee + Child or Employee + Spouse
» S500 Employee + Family

hsa
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Designate a
beneficiary

Your account transitions to your
spouse if they’re your beneficiary.

Your HSA will end on the date of your
death if someone other than your
spouse is your beneficiary.

If you’re married and you designate a
non-spouse primary beneficiary, you
may need to submit a beneficiary
form with the notarized consent of
your spouse.




Communications
and Resources
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-
hsabank hsaba kY -
Joammr pamow  poRmoos e hsa‘)ank

YOU'RE OFF TO A ke s Y P

HEALTHY START N, a0 gt Lyt e o s E :

Pasrmarvbar, Hus singls plan racérurs enirbobien 300400 I 3007 Tha farslly plan max e
35, TS0 Aned F 0L 00k B S5, 0L 00k adphia b rses o ncetenal Tobch-Lp”® Nick, e of Aaguet £, your v el

enirbution of §d, D00
Matniang wur monthly @etrbution may anatie xu to Bulld \eur KA funck faser, helping
e woasr HE4 balanos b ba s Hrak wou hass mmoney i B sazant for oy WK £ mene effecthaly cwn oo health 3ng wealh.

uriopschi] heakhore sopenmas Hrad e o,

Ramamter, the dnge pn mackmur crtrbution 8 35,400 1 34T, The famdy plan max e
35,750, And ¥ U are 306 S5+, ou are aigtle t male an adctcral "ot

Tweo 'iays fo Confribuis cntrbution of 34,000

Hak Bk rroima & saey b fund sour BRA with beo sirpls,. correniant wesa. bo onbribube .
More ADos Your Max

Ce wu inow how much wur HEA & Bng KU It Bad Mo much mere @uid U eam By
madeiEng wur @rtrution’ Try cur Has'sh Savings Oafcusfanar b sam more. Sea the
Sffarerca ywur cotrbution ameuUnt @n male to tecays NG, and emomes, Boe.

Paywodl Diechue bl - 7 o s 5 feam o
E Pty i SRR, W ey et B L Bl
= Ui (B 1 i LA O, il P

Dlin: Doy - ﬂ-a-:-u'-M1muw
EE T g s Bhevdery [

hﬂrmwmu-ﬂm
—— s 4 W D TR 8 Y L
— HELATE (OEER,

B0 mre 2 ko s the Mamizer Weticts now fo 3 thiE 30 cther acuateral txc
30 rescurces that an realy hals U s T BNGe.

Tew ey ba bl e sk up e pri-baee eenivibubien with seur arvpicsar, or log inbo B
AT e AR

©2020 HSA Bank. HSA Bank s a Division of Webster Bank, N.A., Member FDIC. | hsabank ” 7”7



PEBP Employee Resource Center

hsabank™ ‘E -P

WELCOME TO THE PEBP EMPLOYEE
RESOURCE CENTER



http://www.hsabank.com/nvPEBP
https://www.hsabank.com/hsabank/partner-sites/state-of-nevada-pebp/home

HSAs for the Win! Live Educational Webinars

Fam CT FSA 100 - fam CT HSA 100

FSAs: Get - HSAs for the
Spending to Save! Win!

Fam CT HSA 102 -
Save & Maximize
Your HSA

f9am CT HSA 100 -
HSAs for the Win!

4pm CT HSA 102 - fam CT HSA 100

Save & Maximize - HSAs for the
Your HSA Win!

fam CT HSA 100
- HSAs for the
Win!

4pm CT HSA 100 -
HSAs for the Win!

4pm CT HSA 100
- HSAs for the
Win!

4pm CT FSA 100 -
FSAs: Get

Spending to Savel

4pm CT HSA 100
- HSAs for the
Win!

June 2023

12pm CT HSA

101 - Getfting to
Know Your HSA

12pm CT HSA 102

Your HSA

12pm CT HSA

103 - Investing
Your HSA

12pm CT HSA
104 - HSA:= and
Medicare

FSAs: Get Spending to

Save!

- Leam about the tax
advantages of an FSA

- Eligible expenses

- How to manage your FSA

to take advantage of

HSA 100 — HS Az for the Win!

- Leam about HSA Basics
- Tax benefits and savings

strategies

- How to use your HSA when

planning for retirement

HSA 101 - Getting to

Know Your HSA

- Review H5A eligibility rules
and eligible expenses

- Learn how to self-
administer your HSA via
H3A Bank’s Member Portal

hsabank1

A Divisian of Wahstar Bank, N.A., Member FDIC

HSA 104 — HSAs and

Medicare

- When to stop HSA
contributions

- Medicare enrollment
implications

- H5A eligible expensesin
Medicare

HSA 103 - Investing

Your HSA
- HSA Bank investing
opfions
- How to sign up for
the investment
account

- How to manage your
H3A investrments

HSA 102 - Save &

Maximize your HSA

- How fo stretch your
H3A dollars to last
longer

- How fo use HS5A Bank's
saving and investment
calculators

- How to plan for long-

termn savings

WEBINAR
TOPICS

hsaban
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Thank you!

PEEP HRA & HSA Resource Website

hsabank.com/NVPEBP

@ PEEP Employee Support

“ 1-833-228-9364

https://myaccounts.hsabank.com

1
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https://myaccounts.hsabank.com/

Appendix
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PEBP Plan Year 2024 Employer Contribution Amounts

Plan Year 2024 HSA/HRA Consumer Driven | Low Deductible Exclusive Health Plan of

Annual Contribution Amounts | Health Plan Plan (PPO Provider Nevada (HMQ)
PPO HRA Account Organization HRA Account
HSA/HRA Plan (EPO
Account HRA Account

Base Err:nr.:lover Contribution $600 N/A N/A N/A

for Participant*

One-time Employer

Contribution* $300 $300 $300 $300

PEBP Funded Contribution

Legislative Appropriated One-

Time Contribution**

Allocation Tiers: $300 (EE) $300 (EE) S300 (EE) $300 (EE)

EE = Employee Only S400 (E+C, E+S) S400 (E+C, E+5) S400 (E+C, E+S) | S400 (E+C, E+S)

E+C = Employee + Child(ren) S500 (E+F) S500 (E+F) S500 (E+F) S500 (E+F)

E+S = Employee + Spouse

E+F = Employee + Family

;':nt:'ui?‘fmr Contribution up to $1,400 up to $800 up to $800 up to $800

*If your effective date is after July 1, 2023, your base employer contribution amount will be prorated through the rest of the plan
year (PY24 ends on June 30, 2024). For example, if you are a hired or reinstated employee that begins PEBP coverage on

1/1/2024, the total PY24 HRA contribution will be divided by six, the remaining months of the plan year.
**Legislative approved enhancements, such as HSA/HRA funding and enhanced basic life insurance amounts, are conditional
on legislative processes and may be subject to change.

hsa

27



	Slide 1
	Slide 2: Meet the Team
	Slide 3: What is an HSA Account:
	Slide 4: Pay less in taxes
	Slide 5: How Health Insurance and the HSA work together.
	Slide 6: IRS-qualified medical expenses
	Slide 7
	Slide 8: Let’s compare the HSA to a 401(k) for retirement savings
	Slide 9: Are you prepared?
	Slide 10: Adult children can benefit from an HSA
	Slide 11: HSA Bank Self-Directed Investment Options
	Slide 12: Get acquainted with your new account at HSA Bank   
	Slide 13: HSA Bank welcome kits and debit cards
	Slide 14: HSA Bank Member Website and Mobile App
	Slide 15
	Slide 16
	Slide 17: Account Funding and Distribution Options
	Slide 18: PEBP Plan Year 2024 HSA Annual Contribution Amounts 
	Slide 19: Designate a beneficiary
	Slide 20: Communications and Resources
	Slide 21: New Members  30-60-90 Days Email
	Slide 22: PEBP Employee Resource Center
	Slide 23: HSAs for the Win! Live Educational Webinars
	Slide 24: Questions ?
	Slide 25: Thank you!
	Slide 26
	Slide 27: PEBP Plan Year 2024 Employer Contribution Amounts 

